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An Introductory Note 
from the Authors 


We are concerned with Americanism, its preserva- 
tion and improvement. Americanism is no readily sketched stereotype. 
It is based on the value of individual differences in a social setting of good 
will and concern. It is based on belief in the unique potential of each in- 
dividual and on devotion to the equal rights of all human beings. Its central 
consideration is the human individual, but that consideration must be a 
self-accepted responsibility of each person if it is to be socially effective. 
Each one best maintains his own freedom and opportunity through his 
concern for the freedom and opportunity of all others. As George Zook 
put it: 

In our philosophy of life the individual is the center of our concern. It 
' is his protection, his freedom, his development, his welfare, toward which 
we are striving. Other societies may exist to glorify the state and, if possible, 
to dominate the world, or, in fact if not in name, to make absentee land- 
lords comfortable, or to set up totalitarian regimes where the individual's 
freedom is sacrificed for a few incidental material benefits. Not so, America. 
We are committed to the philosophy that what is not good for the individual 
is not good for our country. 1 

The American system of government is neither dependent upon devo- 
tion to a royal family nor upon a common national background. It 

* George Zook, “Education tor One World," American Education Faces the World 
Crisis (American Council on Education, 1950), p. 8. Used by permission. 
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depends entirely upon the free choices of capable and independent indi- 
viduals who are also concerned with the hopes and problems of each 
other. The system’s checks and balances prevent any person or group from 
seizing and maintaining control for long. Such a system is held together by 
a common instrumentality for acting upon its concern about the fullest 
development of all individuals. Without such instrumentality individuals 
are likely to take advantage of freedom for their own interests and thus 
endanger the very existence of freedom. Without such instrumentality 
they are likely to be bound together only when their freedoms or their 
very lives are threatened. 

The public schools of America have developed as a major device to 
hold the American system together. They were already in the making 
when our beliefs were phrased in a Declaration of Independence and in 
a Federal Constitution. Our schools take us beyond verbal expressions 
of belief in the real importance of each individual since they are an or- 
ganized way of doing something about that belief. They represent the 
service of society to the ideal that each person has unique potential. 
This ideal and the service provided by the schools are so interdependent 
as to strengthen each other. The schools’ interest and action in developing 
individuals to their best provide a better basis for a common loyalty than 
does the need to escape threats and insecurity. Such a basis is positive and 
forward-looking. 

Schools are important to American democracy as a means of indoctri- 
nating young people with this kind of national loyalty, and they are 
equally important because democracy is a form of government requiring 
an educated citizenry. But the schools have much greater significance 
than that. They are the instrumentality through which each citizen can do 
something about his responsibility for the improvement and well-being of 
all others and thus through practice strengthen his devotion to this ideal. 
The strength of such common concern for humankind is the very heart of 
our way of life. As each citizen joins his fellows in responsibility for the 
schools, he serves and develops this common interest in continuously 
achieving a better tomorrow through fullest development of the finest 
qualities in individuals throughout the country. Such a common goal is 
no dead end. It is ever-extending and sell-regenerating. 

A dead end will be reached if the whole citizenry fails in desiring and 
bearing responsibility for the schools of America. Therefore, this book 
is addressed both to prospective teachers and school administrators and 
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to American citizens in general. It is addressed to teachers and school 
administrators to help them realize the vital importance of avoiding 
usurpation of the whole responsibility for school control, and to other 
citizens so that they will not let this happen. 

We, the authors, have tried to keep constantly before us the fact that 
America’s schools are the responsibility of the total citizenry and to give 
attention to the ways in which that responsibility is being and can be 
appropriately borne. 

Hence, this book is not intended as an operational guide for school 
administrators. It is concerned with basic understanding and with general- 
ized procedures. The reader should bear in mind that the illustrations and 
specifics are given as examples rather than as prescriptions or recipes. 
With sufficient understanding and with moral commitment to the key 
importance of our schools, citizens together with professional teachers 
and administrators will develop the prescriptions most desirable in each 
situation. Since this is not a manual for the school superintendent, the 
emphasis has not been on trying to cover completely all aspects of school 
administration but rather on uncovering sufficiently the problems, the 
approaches to solutions, and some emerging hypotheses. 

To accomplish this purpose the material has been prepared in three 
parts. In Part One, Public Education in Our American Culture, the reader 
is invited to take an overview of our American schools with attention to 
their cultural role, their complexity, their activities, their problems, and 
the milieu in which they exist. In Part Two broad treatment is given to the 
decision-making and execution necessary in the operation and improve- 
ment of the schools. This part is written in terms of what can and should 
be done and on what basis it should be done rather than in terms of who 
should do it. Throughout Part Two we have kept the emphasis on the 
total task of school operation charged to each community. In Part Three 
we have Invited the reader to consider the specialized functions and meth- 
ods of the professional administrator as he helps communities operate 
schools, improves the administration of schools, and improves the demo- 
cratic process itself. 

VAN MILLER 

WILLARD B. SPALDING 
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PART ONE 

Public Education in Our 
American Culture 


The schools are an organized means of inducting the 
young into our culture. Such an operation poses constantly the question, 
"What culture ?” Education helps to answer such questions. Thus the 
schools serve continuously as an agency by which society examines itself 
and redirects itself in terms of what it determines to be good. 

The public school is a complex institution. It is concerned with a 
broad range of individual differences and a wide span of ages. It provides 
a variety of activities and requires a diversified staff and many facilities. 
It achieves an institutional unity through its constancy in serving central 
purposes. 

The school is an integral part of a local community. The common 
elements which permeate both the school and the community it serves are 
numerous and strong. The kind of community and the quality of its de- 
cisions about education are the dominant influence on the school. And 
the influence of the good school changes the nature of the community. 

A school district is a unit of government. As a governmental agency it 
has much in common with all other governmental agencies. Education is 
affected by the activity of civil government and the other units of govern- 
mental agencies at all levels. 





A school is made up of people. It exists for people. It is influenced by 
people. This influence is most forceful even though not always readily ob- 
servable when it is exerted through organizations of people. 

In the interaction of the school with the local community, with govern- 
mental agencies, with organized groups there are many recurring decisions 
to be made. These are made in the classroom, in the local attendance unit, 
in the local community, at the county level, at the state level, and some- 
times at the level of federal government. But there are also persisting 
problems which remain to be worked out by the profession of education. 

The material in Part One presents information, ideas, opinions, and 
theories about public education in American culture. It describes the 
setting in which administrative leadership takes place and some of the 
forces with which it interacts. It endeavors to encourage the reader to 
think about the school and the community as parts of a whole and to see 
the problems of education as part of the problems of communities and of 
our social order. 
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CHAPTER 1 


The Function of the 
Schools in Our Culture 


On April 14, 1642, tic General Court of the 
Company of Massachusetts Bay in New England, “taking into considera- 
tion the great neglect of many parents and masters in training up their 
children in learning and labor and other implements which may be prof- 
itable to the common wealth, do hereby order and decree that In every 
town ye chosen men appointed for managing the prudential affairs of the 
same shall henceforth stand charged with the care for the redrcsse of this 

evil and for this end they, or the greater number of them, shall have 

the power to take account from time to time of all parents and masters 
anff of their children, concerning their calling and implyment of their 
children, especially of their ability to read and understand the principles 
of religion and the capital laws of this country.” 

This section of the earliest colonial law regarding education makes clear 
that the members of the court considered education a necessary part of 
the process by which the young were trained to take their place in the 
social order of the day. Work which added to the common wealth, faith 
which strengthened the established church, and obedience to the laws of 
the state were at the heart of that society. They were accepted without 
question by almost all of the colonists. It was evident to all that children 
must be taught to read, to understand the principles of church and state, 
and to carry on a trade if they were to fit into the life of the people. 

Shortly after this, the towns of Dedham and Roxbury established 
free schools to educate their youth. In Roxbury the inhabitants signed an 
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agreement which included the following: “Whereas, the inhabitants of 
Roxburie, in consideration of the religious care of posteritie, have taken 
into consideration how necessarie the education of theire children in 
Literature will be to fit them for public service, both in Churche and 
Commonwealthe, in succeeding ages. They therefore unanimously have 
consented and agreed to erect a free schoole in said Towne of Roxburie 

and to raise Twenty pounds per annum to the Schoolemaster ” 

This ancient action, like the one of the General Court, was intended to 
insure the proper induction of the young into the culture of the times. 


Schools Have a Purpose 

From these early beginnings, up to the present time, there has been 
rather a general consensus of both laymen and educators that public 
schools were set up to assist the home, the church, and other agencies 
and institutions in the task of helping the young to learn the customs, 
organization, language, business, purposes, and values of the total society. 
At the end of the first world war a commission of the National Education 
Association reported as follows: 


The purpose of democracy is so to organize society that each member may 
develop his personality primarily through activities designed for the well- 
being of his fellow members and of society as a whole .... 

Consequently, education in a democracy, both within and without the 
school, should develop in each individual the knowledge, interests, ideals, 
habits, and powers whereby he will find his place and use that place to 
shape both himself and society toward ever nobler ends .... 

This commission, therefore, regards the following as the main objectives 
of education: 1. Health. 2. Command of fundamental processes. 3. Worthy 
home-membership. 4. Vocation. 5. Citizenship. 6. Worthy use of leisure. 
7. Ethical character. 1 


Here again, as in the earlier example, we find that the purposes of the 
public school are conceived in relation to what is needed to fit the young 

into the life of the times. 

Another report, made by the Educational Polities Commission in 1 946 
has this to say: ’ 


"Car I diwl 0 pr,nlP 0 T^ ioa J On * e Re ? T 8™zation of Secondary Education, 
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THE FUNCTION OF THE SCHOOtS 5 

Educational Objectives Depend on a Scale of Values. Every statement of 
educational purposes, including this one, depends upon the judgment of 
some person or group as to what is good and what is bad, what is true and 
what is false, what is ugly and what is beautiful, what is valuable and what 
is worthless, in the conduct of human affairs. Objectives are, essentially, 
a statement of preferences, choices, values. These preferences are exercised, 
these choices made, these values arranged in a variety of ways .... 

The purposes of schools and other social agencies are not 'discovered* 
as a prospector strikes a gold mine. They evolve; they reflect and interact 
with the purposes which permeate the life of the people. In each Of the 
phases of individual and social living, there are elements which people 
commend, others which they condemn. Such judgments are based, in the 
last analysis, on moral standards or ideals. That which, out of their in- 
telligence and experience, the people declare to be good, they will attempt 
to maintain and perpetuate for the benefit of their children and their 
children’s children. They strive through education to transmit what they 
think is good to all the generations to come .... 

A society which exalts force and violence will have one set of educational 
aims. A society which values reason, tranquility, and the paths of peace 
will have another and very different set. Again, a society which worships its 
ancestors and blindly reverences the past will have and does have different 
educational purposes from a society which recognizes the necessity for 
adjustment and change. The educational objectives in each case rest on 
certain ideas of good and bad, but these ideas are different in each case 
and lead to aims for the schools which differ from one another as the day 
from the night. 

Educational purposes, then, are a form of social policy, a program of 
social action based on some accepted scale of values. Since the application of 
these values varies from place to place and even from day to day, de- 
tailed purposes of education can never be developed so as to be universally 
applicable and perpetually enduring. Constant study and revision are re- 
quited to keep them vaeafttogful to toe people and effective ia the schools. 
Only the broadest lines of policy can have more than temporary and local 
application, but these controlling principles are of prepotent importance. 
Everything, in fact, depends upon them .... 

Educational objectives, if they are to be of significant practical value, 
must not be established in defiance of known or ascertainable facts concern- 
ing the economic and social situation as it is and as it may become. The 
values cherished by individuals and by social groups are the product of 
experience and may be changed by the same force which created them. In 
this realm every effort must be nude to substitute tested truth for ignorance 
and hunches. Every major change in the structure of human society from 
tribal government to nationalism and from chattel slavery to capitalism has 
been accompanied by profound changes in educational purposes. A clear 
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agreement which included the following: “Whereas, the inhabitants of 
Roxburie, in consideration of the religious care of postentie, have taken 
into consideration how necessarie the education of thebe children in 
Literature will be to fit them for public service, both in Churche and 
Commonwealihe, in succeeding ages. They therefore unanimously have 
consented and agreed to erect a free schoole in said Towne of Roxburte 
and to raise Twenty pounds per annum to the Schooiemaster ...” 

This ancient action, like the one of the General Court, was intended to 
insure the proper induction of the young into the culture of the times. 


Schools Have a Purpose 

From these early beginnings, up to the present time, there has been 
rather a general consensus of both laymen and educators that public 
schools were set up to assist the home, the church, and other agencies 
and institutions in the task of helping the young to learn the customs, 
organization, language, business, purposes, and values of the total society. 
At the end of the first world war a commission of the National Education 
Association reported as follows: 


The purpose of democracy is so to organize society that each member may 
develop his personality primarily through activities designed for the well- 
being of his fellow members and of society as a whole .... 

Consequently, education in a democracy, both within and without the 
school, should develop in each individual the knowledge, interests, ideals, 
habits, and powers whereby he will find his place and use that place to 
shape both himself and society toward ever nobler ends .... 

This commission, therefore, regards the following as the main objectives 
of education: 1. Health. 2. Command of fundamental processes. 3. Worthy 
home-membership. 4. Vocation. 5. Citizenship. 6. Worthy use of leisure. 
7. Ethical character. 1 


Here again, as in the earlier example, we find that the purposes of the 
public school arc conceived in relation to what is needed to fit the young 
into the life of the times. 

Another report, made by the Educational Policies Commission in 1946 
has this to say: 
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sod exact knowledge of tie status and direction of any culture is mdu- 
pensable to a statement concerning its educational purposes. 

In short, public education has always been established to help 
children and youth to know, understand, and adjust to the relationships 
characteristic of the culture. This purpose has been stated many times 
in many different ways by many persons. It is found in many laws m 
every state of the Union. It is found so readily and so commonly that re- 
stating it seems to be an unnecessary reiteration of the obvious. But it is 
necessary that the proposition be examined critically to discover what it 
means, if it is to guide the administrator in his leadership of public schools. 


The Nature of a Cuffure 


Critical examination of the proposition that public schools exist in 
order to induct the young into the culture must necessarily turn first to 
the question: “What is the nature of the culture which the young will 
enter?” It is at precisely the point of the answer to this question that much 
of the present confusion about the educational program is found. For if 
no widely accepted answer can be found, there can be no widely accepted 
educational program, and what is done in one school will bear little re- 
lation to what is done in another. Young people will be trained toward 
divergent and frequently opposing ends, and the culture will tend to be 
disintegrated by the operation of the very institution established to per- 
petuate and improve it. 

Smith, Stanley, and Shores, in their Fundamentals of Curriculum De- 
velopment, state that a culture always consists of two parts: 


The first is a group of elements that are more or less persistent and un- 
changing, consisting of mutually compatible, though not always logically 
consistent, universals and specialties. It tends on the whole to be stable, 
for it consists of those elements that have been tried out and accepted. 
Additions and deletions are, therefore, apt to be met with resistance. The 
second part of a culture is a region surrounding these central elements and 
comprising the unintegrated and frequently inconsistent alternatives or 
cultural itwJWAaw, »A at* an? cnsdWAVv fa- admjsston to the central 
body of cultural content. 8 


' ^. Fc ¥" m -W™ Drmocroey, 

Book 111, 'The Purposes of Education in American Democracy" (National Educa- 
tion Association of the United States, 1946), pp. 157 r ja 150 ir^ k v 

Curriculum Brnk^m, p. 9. Copyright 1930 b, World Book Compaq 
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In the first group ot elements of a culture, the more or less persistent 
and unchanging ones, will be found such baste ways of achng as the re- 
lationships among members of a family, approved ways of eanung a 
living, covering parts of the body with clothes, methods of transportation 
ways of using language, amusements, and others. Out of these t relame y 
colon acts comes a system of ideas .bon, what ts good to dmBythem 
each individual can judge what choice to make when he ,s Mnfronted 
with more than one way of acting. Many times this qM . of ^ ideal i is 
not found in a stated code. More often it is made up of the learning 
that have come from the home, from other persons with whom the ^indi- 
vidual associates, from institutional contacts, and from 
To a very large extent in a stable culture they have become part of the Per 
tonality of individuals. In such a culture choices are made rather easily, 
and often without much conscious examination of the atona « ■ 

In the second group of elements in a culture, die unmtegra ted and fte- 
quently inconsistent alternatives or cultural innovations, wd be found 
ways of doing which are not accepted widely. Among to = m to lim ed 
States are the process of collective bargaining, the ads of govemme 
relation to labor-management disputes, the place ot television i m th 
esthetics, exposing parts of the body, the role of women m poht cs . and 
business, and similar practices and situations earned on by end involving 
substantial portions of die people in one way, and other subs an . a 
pordons of the people in other ways. Choices in these •»«*** 
choices. They may be made unconsciously by members of a group who 
have developed ways of behaving acceptable to the group, end so have a 
particular system of ideas that can be used in mata^ judgments As a 
matter nf fact, many such groups have developed in the United States so 
that it is possible to state with some accuracy that there is a point 0 
view toward labor-management disputes which ts the Chamber r of 
Commerce point of view, a second which is that of the Congres of 
Industrial Organisations, a third which is that of the Amencan Federa ion 
of Labor, a fourth which is that of the United Mote Workers, a fifth tot 
of the Federal Mediation and Conciliation Service and several others 
characteristic of less powerful groups. A member of one of these groups 
Buds himself unwittingly in conflict with a member of another because 
each has chosen ways of acting in accord with the system of ideas char- 
acteristic of his own group. „ 

Conflicts about the appropriate choice of actum among alternative, 
and innovations are characteristic of all cultures, but the degree and ex- 
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tent of the conllict vary from culture to culture. In general, when the 
central core of the culture, made up of the relatively persistent and un- 
changing ways of living, is large when compared with the number ot 
alternatives, the conflicts are less numerous and less severe. When, on the 
other hand, the number of alternatives is large in relation to the number of. 
elements in the core, conhicts tend to be prolonged, numerous, and 


severe. 

There is general agreement among students that the current American 
scene reveals many conflicts which give promise of lasting for some time 
and which are becoming increasingly severe. There is also general agree- 
ment that this situation exists because of the many innovations brought 
into the culture by technological advances which present or create many 
alternative ways of acting. These alternatives have not been assimilated 
into the core of the culture, nor can they be until there is very widespread 
acceptance of a single choice in respect to each. America’s changed 
status in international affairs is also a cause of conflicts in the culture. 
Under pressure of our international relations we profoundly affect such 
basic considerations as the freedom of the individual. 

To approach the problem of culture conflicts in a slightly different 
manner, a people acquires a system of values about good and evil, right 
and wrong, desirable and undesirable, ugly and beautiful, truth and 
falsity, when it has developed widely accepted ways of choosing when 
confronted with particular sets of alternatives. These ways are rarely 
stated. They are, rather, the articles of faith by which man unconsiously 
guides his daily living. They may be stated or brought into the con- 
sciousness when he is faced with a difficult choice, or when he is opposed 
by someone who seeks to direct his choices into ways of action not con- 
sistent with his system of values. It is this latter kind of opposition that 
is believed to be characteristic of our times. When a person has not con- 
sidered the possibility of a choice being wrong, because he is choosing 
unconsciously, he is always confused when he finds that his action is not 
approved by other persons. When several people are faced with the need 
of choice in respect to the same problem and each selects a different way 
of action on the basis of faith, the resulting conflict and confusion are 
very great. This is particularly true in areas of human activity where 
little or no thought is given to the possibility that alternatives, other than 
the one to which the individual gives allegiance, may not only exist but 
also be supported by large numbers of persons. Under such conditions 
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many persons will typically reiterate their choice with increasing vigor, 
rather than consider the values which underlie other possible choices. 
Communication between persons, and often between large segments of 
society, breaks down under these conditions. There is substantial 
evidence that this breaking down has already progressed to such an ex- 
tent that a crisis is at hand, not only in our American culture but in other 
cultures as well — for example, those of the Oriental world. 

This crisis arises out of the increased compartmentalization of the 
society of the United States (due to the number and strength of organized 
groups), the increase in the number of specialized kinds of work brought 
on by advances in technology, and the development in both organizational 
groups and occupational groups of divergent value-systems. These three 
characteristics of the culture of our nation underlie and contribute to the 
persistence and the vehemence of many conflicts. They are the main 
factors in the confusion of the people about what to do about social prog- 
ress. They are at the base of much present disagreement about the role 
of public education in these times. 

When there is significant disagreement about what is good, true, right, 
desirable, and beautiful, there can be no common understanding of the 
nature of the culture into which the young are to be inducted by the 
school. Some persons claim, for example, that the culture includes an 
economy of free enterprise, some that its economy is a corporate one, 
some that it is one of individual enterprise, some that it is one controlled 
by the government, and some that it is controlled by monopolistic unions. 
Each seeks to get the schools to accept its point of view. Each believes 
that the young should be prepared for induction into and perpetuation of 
the culture it envisages. 


The Scfioo/s and Conflicts in the Culture 

The professional educator, and most particularly the administrator, 
whose position calls for him to exercise leadership, is at a loss as to the 
point of view he should take and the direction in which he should lead. 
His point of view and the direction of his leadership are found in the 
realistic answer to the question raised earlier: “What is the nature of the 
culture which the young will enter?” The preceding paragraphs described 
some of the most significant aspects of the culture of the United States. 
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It is a culture in which there are widespread compartmentalization, in- 
creasing occupational specialization, powerful organizations with con- 
flicting value systems, and a large number of alternatives relative to the 
number of universal It is a culture characterized more by conflict than by 
agreement, more by controversy than by mutual understanding, and by 
many choices of ways of acting rather than by a few. Public education, if it 
is to be effective in achieving its main purpose, must develop purposes, 
programs, and techniques which will produce in the young the skills, 
abilities, attitudes, appreciations, and understandings which will enable 
them to live well m the kind of culture which exists. And living well in a 
culture in a time of crisis necessarily involves acting to reduce the crisis, 
for it is only in this way that personal and social stability is created. 

When public schools recognize that induction of the young into the 
culture is both the basis for their existence and the major source of their 
objectives, both the culture and the schools become better. Just as a, 
parent who tries to do his best in rearing his children is compelled to think 
beyond his own times, his own interests, and his own conveniences, so 
an administrator who seeks to lead a public school toward realizing its 
purposes must think likewise. And he must get others to have vision ol 
the power of education for the public good. When the people within a 
community have widespread understanding that schools do make life 
better and have faith in the good which comes from education, schools 
do improve. 


The research sponsored by Paul Mort in the schools making up the 
Metropolitan School Study Council shows clearly that differences among 
them in the quality of education were due, in large measure, to the extent 
to which the public understood what the schools were doing and had 
faith in the power of education. While this is extremely significant for the 
educational leader, it is not wholly surprising. What men strive for they 
tend to reach. Wherever communities have begun to strive for improve- 
ment in their economic, cultural, moral, social, and political life through 
the use of public educaton, it is reasonable to expect that improvement 
will occur. They will begin to have the kind of education that will induct 
the young most successfully into the culture. 


It would be inappropriate in a mere portion of a chapter to attempt to 
spell out in detail the kind ol education that will successfully induct 
the young into . culture that is passing through a crisis. But no intelligent 
approach to the problems of educational leadership can omit the broad 
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purposes and scope of education. The administrator of a public school or 
of a system of schools needs to understand what education will \v6rk and 
and what will not (“working” being defined as effective induction of the 
young into the culture) if his leadership is to be good. He must know in 
some detail what persons do when they adjust to the exigencies of 
conflict in such ways as to resolve conflict and to reconstruct the opposing 
systems of ideas so that widely accepted agreement on an appropriate 
choice of action may eventuate. 

Reconstruction of opposing systems of ideas or of values involves 
careful analytical examination of each system and of the proposals for 
action made by its devotees. If the issue under examination is that of 
labor-management relations, for example, the school should become 
familiar with proposals made by the Chamber of Commerce, the 
American Federation of Labor, the National Association of Manu- 
facturers, the Congress of Industrial Organizations, and whatever other 
groups are trying to influence the people. 

But understanding of the proposals is not enough. Bach proposal arises 
out of a system of values. These may be implicit in the many actions of 
the members of particular organizations, explicit in the publications of 
these organizations, or found in a mixture of the two. Schools should be 
encouraged to probe deeply into the actions of organized groups in order 
to discover what each believes to be good, true, and desirable. These 
values should be compared in order to understand points of agreement 
and points of difference, for any reconstruction of the systems in which 
they are found must expand the area of common agreement and 
diminish the area of disagreement. As such attempts at reconstruction 
of values take place widely in the schools, the central core of the culture 
may be expected to increase in size and the number of alternatives to 
decrease. 


A Choice of Unifying Alternatives 

A critical examination of proposals and of the value judgments 
that underlie them calls for criteria by which the school can determine 
which elements in each are good and which are not. These criteria, in 
effect, constitute a higher system of values. What is tins higher system? 
How is it discovered? What is the relation of public education to it? 
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These are important questions for the educational leader to consider. 

In the long run, education always makes changes in the moral character 
of the young. It always indoctrinates. What it indoctrinates may come 
from the diverse personal convictions of teachers, the less diverse 
opinions of authors and publishers of textbooks, the chance results of 
unplanned relationships within the school, or from other sources. If the 
character of the young is an incidental and accidental product of the 
public schools, the crisis in our culture may be expected to deepen and 
widen, since there will be little agreement about what is good. One of the 
great tasks of educational leadership is to secure wide acceptance by 
teachers, students, parents, and the general public of a system of ideals 
which can be the basis for selecting what is to be done by the school. And 
this is a most difficult task. 

As is readily observed, it is the absence of consensus about what is good 
that leads to much of the present conflict. It is equally obvious that the 
crisis will end when consensus is achieved. To what focal point can the 
school draw opposing points of view? 

Education of the young can be directed toward maintaining the 
culture as it is, to perpetuating the status quo. In a stable society this is 
often the main purpose of the school. There have been periods in the past 
when education in the United States was properly directed toward this 
end. At present, however, education to perpetuate what is would prolong 
the present division of the people. It would intensify the bitterness be- 
tween conflicting parties. It would increase the divergence of opinions 
about what is good. This would be undesirable, both for the school and for 
society. 

Education of the young can be directed toward the establishment and 
subsequent perpetuation of a stable society in which all differences are 
eliminated. In order for this to happen, some group must become power- 
ful enough to compel widespread acceptance of its system of values. Such 
compulsion has occurred in other nations. The dictatorships of Japan, 
Germany, and Italy are examples of this in the recent past In these 
nations the schools were instruments of the state and set up programs 
of education intended to maintain the dictatorship j n power without 
change. It is probable that the same relation betw een schoo i and state 
exists in Russia, Spain, and Argentina today. 

. Ed ““ lion o' 1» 5™»g can be directed toward the continuous 
improvement of society. This has been the unrecognised purpose of much 
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of the educational program in the United States. In the field of the sciences, 
for example, great emphasis has been placed upon the development of new 
and better ways of doing things. While this emphasis has been almost 
devoid of stated social implications, the hard fact is that improvement in 
technology does raise the standard of living of many persons and so 
brings about some improvement in society as a whole. At the same time 
that it does this, it creates many new social problems. The lack of equal 
emphasis upon the desirability of new and better human relationships 
makes the solution of these problems very difficult. They will be solved 
when the people learn to consider alternative solutions and choose among 
them. Progress depends, then, upon the existence of alternatives. And the 
existence of alternatives always means some degree of conflict among 
those who propose them. If education is to produce a progressively 
improving society, it must recognize that the persistence of many alterna- 
tives and widespread conflict also prevents progress. Unless there is 
enough consensus about enough ways of acting to insure a relatively 
stable culture, there can be no careful consideration of the relative 
merits of alternative ways of acting. When divisions among the people 
are many and serious, each section tries to gain power in order to re ‘ nf ° rc ® 
its ideas rather than to examine all proposals in order to select the bes 
one. 

Of these three alternatives for education, the last, that of progressive 
social improvement, offers the best opportunity for the development of 
a focus toward which the schools can draw opposing points of view. 
Through it there can come a reduction in, but not an elimination of, 
conflict. Through it alternatives can be reduced in number and uni- 
versal* increased so that the core of our culture will remain relatively 
stable. Through it there can be a critical examination of proposals an 
the selection of the best in order to improve the life of man. Education 
toward the end of cultural reconstruction is conservative m the sense 
that it preserves all that is good in the old. It is progressive in that it seeks 
to add those new actions that are good. It is moral in that it rejects all that 
is bad in old and new alike. The school administrator will be wise if he 
uses his leadership to develop education toward these ends. 
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of the educational program in the United States. In the field of the sciences, 
for example, great emphasis has been placed upon the development of new 
and better ways of doing things. While this emphasis has been almost 
devoid of stated social implications, the hard fact is that improvement in 
technology does raise the standard of living of many persons and so 
brings about some improvement in society as a whole. At the same time 
that it does this, it creates many new social problems. The lack of equal 
emphasis upon the desirability of new and better human relationships 
makes the solution of these problems very difficult. They will be solved 
when the people learn to consider alternative solutions and choose among 
them. Progress depends, then, upon the existence of alternatives. And the 
existence of alternatives always means some degree of conflict among 
those who propose them. If education is to produce a progressively 
improving society, it must recognize that the persistence of many alterna- 
tives and widespread conflict also prevents progress. Unless there is 
enough consensus about enough ways of acting to insure a relatively 
stable culture, there can be no careful consideration of the relative 
merits of alternative ways of acting. When divisions among the people 
are many and serious, each section tries to gain power in order to reinforce 
its ideas rather than to examine all proposals in order to select the best 


Of these three alternatives for education, the last, that of progressive 
social improvement, offers the best opportunity for the development of 
a focus toward which the schools can draw opposing points of view. 
Through it there can come a reduction in, but not an elimination of, 
conflict. Through it alternatives can be reduced in number and uni- 
versal increased so that the core of our culture will remain relatively 
stable. Through it there can be a critical examination of proposals and 
the selection of the best in order to improve the life of man. Education 
toward the end of cultural reconstruction is conservative m the sense 
that it preserves all that is good in the old. It is progressive m that it *tk, 
to add those new actions that are good. It is moral in that it rejects all that 
is bad in old and new alike. The school administrator will be wise if * 
uses his leadership to develop education toward these ends. 
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The Basis for Choice 

As has been pointed out, the selection of one among many alternative 
ways of acting is always based upon some type of judgment about values. 

In suggesting that the third alternative is the best for education in the 
United States of America, the authors have made a value judgment. When 
schools educate the young to examine proposals and value systems, they 
will be educating them to make value judgments. What is the system of 
values which leads the authors to prefer education for social progress 
and which should also be used by students in deciding which of many 
ways of doing is best? It is found in the democratic ideal. 

The heart of the American value-system is faith in and respect for the 
common man — that is, for the individual irrespective of his religion, color, 
occupation, political views, or social position. Respect for the individual 
does not mean that anyone is to be free to exploit his fellows, whether 
through the subtle processes of the industrial or economic systems or through 
the more obvious processes of outnght suppression by physical force. On 
the contrary, respect for the individual may, and in fact docs, require that 
some individuals and groups be deliberately prevented from following 
social, economic, and political practices harmful to the public. Faith in, 
and respect for, the common man imply: that the physical and cultural 
conditions into which an individual is bom shall be such as to enable him to 
develop to his fullest capacity; that an individual shall share in the formula- 
tion and fulfillment of the policies and programs under which he shall 
live and work; that an individual shall not be used as a means to the ends 
desired by others — or, to put the same idea positively, that the individual 
shall share in determining the ends he shall serve as well as the means he 
shall employ; and that an individual shall not be required by social circum- 
stance to live in a state of chronic economic insecurity. 1 


Such a conception of the value system underlying the democratic 
ideal makes a static society impossible; it insures progressive improve- 
ment. It is through his faith in the democratic ideal, his belief in the dignity 
of the personality of the individual, his respect for the common man, his 
devotion to freedom, and his conviction that universal brotherhood must 
come that the school administrator will find the ultimate criteria by 
which he judges what is good, true, desirable, right, and beautiful. And in 
using these criteria he will not be alone. 
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Although our culture is in a time of crisis because of the division 
of the people over which choices of alternative ways of acting are most 
appropriate, the crisis has not yet destroyed all common agreement. There 
runs through all aspects of American life faith in and adherence to the 
democratic ideal. Gunnar Myrdal recognizes this when he writes: 

Still there is evidently a strong unity in this nation and a basic homo- 
geneity and stability in its valuations. Americans of all national origins, 
classes, regions, creeds, and colors have something in common: a social 
ethos, a political creed. It is difficult to avoid the judgment that tins 
“American Creed” is the cement in the structure of this great and dis- 
parate nation. 5 


The Task for Educational Leadership 


While faith in the democratic ideal is still common, it is threatened by 
actions and proposals for action which are of almost daily occurrence. 
In theory, it remains firm and strong. In practice, it is being eroded. Here 
is the great task and challenge for educational leadership. 

In speaking of the agencies which influence the development of the 
young, many persons use the church, the family, and the school as if they 
were of equal influence in perpetuating democracy. This is, of course, not 
true. While the home in which the child grows to maturity has a deep and 
enduring influence on him as an individual, the nature and direction of 
the influence result from the caprice of individual parents There is no 
degree of uniformity among homes, nor any ready way of getting any 
degree of uniformity even if it were considered desirable. 

Nor does the chutch exist in this nation as a single agency. There are 
Methodist churches, Roman Catholic churches, Lutheran churches 
Jewish synagogues, B'hai temples, Bhuddist temples, and hundreds of 
others. Each has considerable influence upon the growth and development 
of the young. These influences are as diverse as the sectarian doctrines out 
of which they grow. There is little uniformity among them, and no desir- 
able way of getting ultimate uniformity. 

Public education, however, is one means of relatmg all of the people 
to each other and to the common life. Education alone can become the 
>G_ Myrdal, An Am,Aon DU'*™ (Harper i Bu,the„. 1944), p. 3. Used by 
permission. 
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force for reconstructing our culture so that the democratic ideal will per- 
sist. Where families are many and different, it brings a common way to all 
children. Where private and sectarian schools exist, it is the public school 
which affects all of the people For, as the public school becomes better, 
as it becomes a vigorous force for good in the local community, it also 
becomes the model by which other education is judged. Only through 
its leadership can come the common unity needed so sorely in these times. 

Public education can develop a generation of people who will under- 
stand the need of evolutionary reconstruction of our culture, who will 
seek to expand the area of common agreement about the common good, 
who will have a secure faith in the democratic ideal, and who will judge 
alternative proposals for action by this ideal. Public education can do all 
this. Whether it will do it in time to resolve present conflicts and to reduce 
the tensions which come from them will depend in large measure upon 
the quality of its leadership. Educational administrators must not fail in 
discharging this responsibility to their fullest capacity. If they provide the 
needed leadership, the public schools of the United States of America will 
become the most effective agent for improvement in our society. 


Suggested Reading 


Lloyd Allen Cook, A Sociological Approach to Education (Second Edi- 
tion), This, in effect, is a large case book. The cases range from community 
analysis to analysis of particular levels of schooling such as "campus culture." 
The major concepts involved in any educational sociology are examined 
systematically. 

Newton Edwards and Herman G. Richey, The School in the American 
Social Order, the Dynamics of American Education. An excellent historical 
treatment of the growth and development of the American school. The 
authors approach their topic from a cultural orientation, believing a knowl- 
edge of the major social forces of the day is necessary to a knowledge of 
any particular change in the school. One-half of the book is devoted to an 
analysis of present-day industrial society. 

Note: Full publication data Tor bool, tnentioned here, fa the teat, and in 
the footnotes will be found in the Bibliography, page 579. 




CHAPTER 2 


American Schools 
in Operation 


A description of the American school system in 
operation is being continuously written as practices in the widely diverse 
local schools are reported. The American system of education exists as a 
conglomerate, and the specific reporting of its complete operation would 
be confusing and pointless. Thdre arc few features that approach uni- 
formity, and the extent to which these appear in each local school is de- 
pendent upon the size, location, economic status, social consciousness, and 
governmental organization of the community. One feature frequently cited 
is the American effort to provide education for all children and youth. 
This is in keeping with the democratic ideal of providing fullest possible 
opportunity to each individual. Another feature is the cosmopolitan 
nature of public education; the schools become a mixing ground for chil- 
dren of various races, religions, and social and economic levels. This 
is in keeping with the democratic opposition to arbitrary class distinctions. 

The unique feature of American education is the control of school 
operation by local boards of education. This feature is discussed in Chap- 
ter 4. It is this feature that keeps schools close to the people so that Amer- 
ican schools become more than society’s means of inducting the young 
into the culture. As people bear responsibility for making decisions and 
Providing for the operation of the schools, they continuously review 
values of and practices in their own ways of Jiving individually and to- 
gether. Such constant re-evaluation serves as a basis for the continuous 
•improvement of society. 
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The unique feature of control by local boards of education is also 
accountable for the variety in American local school systems. Our system 
of schools is national in that it senes the democratic ideal embodied m 
and growing out of the Bill of Rights of our federal Constitution. In the 
preceding chapter the recognition of responsibility for education was 
noted in a declaration concerning the whole of Massachusetts Bay Colony, 
but it was also noted that the schools became operative only through the 
separate actions of individual towns such as that taken by Roxbury. In 
terms of sheer legal structure there arc as many school systems as there 
are states and territories since public education is dependent upon the 
basic laws of each state and temtory. Schools arc state schools within the 
broad framework of state law. But schools arc most commonly held to be 
local public school systems because they have been so dependent upon the 
local community for direction and support and approval. 

Most Americans have some knowledge of one or more local school 
systems. Most of them have been enrolled as pupils at some time. Ex* 
peiience as a pupil and his reaction to such experience has conditioned 
the individuals's notion of what a school is and what it should be. This 
conception of a school system may have been further modified by obser- 
vation of schools, by reading about education, and by hearing discussions 
of public education. But it is not safe to assume that we approach a dis- 
cussion of school administration with any common agreement as to what 
a school system is like or as to what the operation of a good school system 
would be like Not only have we had but limited experience with the wide 
variety of schools operating in America, but also few of us have ever con- 
sidered the systems we did know as complete systems — w>e have been con- 
cerned, rather, with the segment of the system affecting us at a particular 
time. In order to have some point of reference in considering school ad- 
ministration, it is important to start with an understanding of what an 
American school system in operation is like. Since it must be assumed 
that the picture of an operating school system differs from Individual to 
individual, it is only fair that the authors provide a description of what 
they have in mind as a point of reference for discussing school adminis- 
tration throughout the book. 

No attempt will be at* in Ibis chapter to classify all oi the various 
kinds of schools in operation and the procedures practiced in the opera- 
tion of all of them. Nor is any attempt made to derive, by sampling, a 
“typical" school system. Since the best schools are always in the process 
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but the school exists for the very purpose of human development. The 
good school does not attempt to provide education in isolation from and 
indifference to the learning experiences encountered at every turn by the 
pupil. It seeks, rather, to be the agency which sets ail of these learning 
experiences in proper relationship to each other, and interprets them. 
The good school is concerned with human development. It views each 
experience as affecting the totat personality of the individual, and for that 
reason understands that school experiences cannot be separate and apart 
from other experiences of the pupil. The good school is concerned with 
human relations and realizes that what is practiced in every social re- 
lationship will be what is learned by the pupil. Some common threads of 
emphasis run throughout the program of the good system and are com- 
mon to good schools A few of these are suggested: 

First, the good school is concerned with health. In helping children and 
youth take over responsibility lor the world of affairs and in improving 
our culture, good physical and mental health is basic. The interest of the 
school is not a healing-of-disease interest It is rather one of maintenance 
and improvement of health. The school promotes personal cleanliness and 
civic sanitation. It educates for effective nutrition. It encourages physical 
exercise and wholesome recreation. It maintains records of growth and 
development, including the results of physical and dental examinations. 
It provides or coordinates medical, dental, and psychological services to 
pupils. It promotes safety. It arranges for immunization from communi- 
cable diseases. It gives instruction in the principles of health. This concern 
for health pervades the good school system, underscoring interest in the 
welfare of each individual and thus in the improvement of our society. 

Second, the good school is concerned with the relation of learning to use. 
Probably people always know more than they use. During the annual 
commencement season, an educator overheard two business men on a 


One of them remedied that it was too bed all of the young people 
who would be graduetiug knew how to use so little oi whet they had 
learned. In rcSecting on this con .creation one might suggest that it would 
be even better If young people knew how to acquire the knowledge needed 
for use No matter how much we know, we frequently meet situations 
T? 0 ” a "™ * 1 “ h "t”” k "™»E mom than we do. 
skdls Zl f ““ ,h '’ e “ ■»” to an d principles ate 

sk,l sftanany one person can possibly learn, even though each of these r 
useful m its place. Select™ must he mad e of fhe content fo, eduen 
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tional program. In fact, the problem of selecting what to learn is lifelong 
for each individual. The school must educate the individual in respect to 
this process of selection. 

Some facts, principles, and skills are rather universally used. In our 
culture it is useful to know the addition facts. A person needs some skill 
in the manipulation of numbers. Ability to read and skill in language usage 
are almost universally important. The good school is aware of this body of 
common content; and in so far as possible it is included in the school pro- 
gram in learning situations where its use serves current purposes of the 
pupils. The school does not want this content learned as the ritual of our 
society to be repeated as the password to the next grade level. Such ma- 
terial developed as it served the purposes of individuals, and must be per- 
petuated only as it does serve such purposes. In this way the continuous 
effort of the school is on selection, on learning, and on use of content. 

Third, the good school is concerned with developing group conscious- 
ness. The growth of group consciousness and effectiveness is a function of 
the common learnings and of group participation provided by the school. 
The job of growing up is continuously concerned with a shifting from the 
self-centered life of the infant, requiring attention and services from all, 
to a life of social worthiness acceptable to others and accepting others. The 
school works to establish the universal which bind our society together. 
The elementary school is frequently called the common school because 
virtually all pupils share common experiences and a common content. 
There is much in common in the entire public school program, and this 
basis of common language, common number system, common social cus- 
toms, and understanding of common social institutions provides a basis 
for socialization. The effective basis for socialization is pupil participation 
in group activities chosen by the group, planned by the group, and evalu- 
ated by the group. The good school knows that pupils improve their be- 
havior in group participation as they experience such participation in 
situations important to them. The good school will make use of pupil- 
teacher planning, student councils, class committees, a variety of student 
activity organizations. 

Fourth, the good school recognizes the importance of individuality. In 
promoting group consciousness the school is not attempting to refashion 
each pupil to the same mold. The good school is concerned with the best 
development of each individual as a worthy personality. Records are 
kept which give the school an understanding of the growth pattern of 
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each individual and of his potential strengths and weaknesses and dis- 
tinctions. In addition to statistical data the records embody statements 
and information to attach human personality to the symbols and figures. 
Guidance services help the pupil understand himself and his opportunities 
and give him a chance to think through the decisions he must make 
as he relates himself to these opportunities. The school is concerned with 
providing exploratory opportunities for the individual so that he may try 
out his interest and ability in various fields as a basis for better selec- 
tion. It is also concerned with specialized instruction and services to 
meet the individual needs of pupils as distinct from the common needs. 
Such specialized instruction may provide for further development of 
particular interests in trades or crafts, fine arts, or other fields for vo- 
cational and avocations! use. Such specialized instruction may also be the 
special education of the physically or mentally handicapped pupil. 

Fifth, the good school is concerned with the development of value- 
systems. There are two ways in which an individual may accept a philoso- 
phy. He may repeat it and state that it determines what he will do. He 
verbally professes it. Or he may live by it so that an observer can tell that 
he is doing so. In this case his acceptance of the philosophy is behavioral. 
What he does is changed by his philosophy. If his acceptance is only 
verbal, changes in his daily living may or may not occur. A complex 
philosophy like democracy is rarely accepted completely. Most persons 
will accept part verbally, part behaviorally, and part in both ways. Good 
schools seek acceptance which is both reflected in behavior and recognized 
intellectually. They are concerned with the relation of learning to use, but 
they are also concerned with the relation of behavior to understanding. 
Awareness of what should be done helps to get it done. Action without 
knowledge of underlying principles is inadequate. People who live in 
accordance with the democratic pattern of life in their home community 
and who can verbalize well the democratic philosophy may still find their 
pattern of behavior undemocratic as they try to adjust to life in a strange 
situation. 

Good schools endeavor to have students do what is right and under- 
stand why it is right so that they can make appropriate value decisions 
in the different future situations they will encounter, Thit final test at 
acceptance of a philosophy is found in action rather than in words. The 
school is concerned with putting generalizations into words to promote 
understanding as the basis for future action. This characteristic of educa- 
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tion applies even more fully to the school itself than it does to the school’s 
concern with individual students and groups of students. The school 
must be continually concerned with the reasons for doing what it is doing 
and with the ends it is trying to serve. Schools which adopt practices only 
because they seem popular or because they are judged to be successful 
elsewhere may not be good schools, even though the form and pattern 
of their operation may be similar to that of recognized schools. The 
significant difference is in whether the school knows for what purpose it 
is following the procedures used and knows what outcomes are to be 
achieved through such purposes. One danger in attempting to describe a 
good school system is that the description will be followed as a pre- 
scription for good schools without an understanding of what is good about 
it for the particular situation. The good school may do what the expert 
recommends; however, it does so not because the expert recommends it, 
but because the procedure and the reasons for following it are understood 
and accepted by the school. 


An Overview of the School 1 

No attempt is made here to describe a specific school system in opera- 
tion nor to describe types of schools in operation. Rather, the authors 
propose to sketch sufficient generalized notions about the operation of 
good schools so that the reader will understand the construction of good 
school operation with which the discussion of school administration is ap- 
proached. This is done for the sake of better understanding rather than in 
an effort to suggest what procedures should be followed by American 
schools. It is recognized that the kind of program described does not 
exist in all its detail in large areas of our country. Much of the program 
depends upon further reorganization of school districts. In many sections 
Of the country, because of sparsity of population, lack of resources, in- 
appropriate market areas, and other reasons the development of such a 


1 The material in this section is in part an adaptation of material found in such 
statements as those issued by the Educational Policies Commission of the National 
Education Association, Education for All American Children, Education lor All 
American Youth, Educational Services for Young Children; and such other state- 
ments as Cooper and Peterson, Schools for Young Adolescents , and Wisconsin 
Cooperative Educational Planning Program, Guides to Curriculum Building, The 
lunior High School Level. 
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program win fce difficult and may not be realized for many years to come. 

A school is a complex organization and difficult to describe in detail. 
In order to picture it more clearly it is necessary to divide it for descrip- 
tion. 


For Children of Nursery-School and Kindergarten Age 

The years covered by nursery school and kindergarten have frequently 
been called the pre-school years because the American tradition of com- 
pulsory education and book-learning has been thought of ns starting with 
the first grade. School services for very young pupils have been extended 
downward from the first grade with kindergartens being organized first, 
then nursery schools. We customarily think of the five-year-olds as the 
kindergarten group and the four-year-olds, and sometimes even the three- 
year-olds, as the nursery school group. Provision of school services for 
children of these ages grew out of a real interest both in promoting the 
democratic ideal through developing social consciousness and in guaran- 
teeing fair opportunity for the protection and growth of each individual 
personality. What children experience during their early years has a 
marked effect upon their health and personality throughout life. The good 
sc oo seeks to establish at an early age agreeable experience in group 
ations and to conserve and improve the vast potential of basic human 
resources embodied tn individual children. 
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growth. There arc lonely children, browbeaten children, pampered 
children, undernourished children, children in neighborhoods so thickly 
populated that constant friction and irritation exist, children of working 
parents who are too tired to supply the affectionate companionship they 
need, children of ignorant parents, children in homes where there i« poor 
health. It Is the extension of the democratic ideal through an interest in 
every human personality that impclls the good school to provide school 
service to the very young. 

In tribal life parents were in a position to watch the youngsters of 
the tribe as a group. They shared knowledge and experience in child-rear- 
ing. There was a natural socialization growing out of the organization of 
life within the tribe. In rural American neighborhoods of an earlier day, 
when families worked and played and worshipped and went visiting 
or to town as a family group, there was a similar pattern. Adults could see 
the young children as a group from time to time and would share knowl- 
edge and experience in rearing the young. The nursery school and kinder- 
garten in the good school provide this same opportunity. The school is 
located close to the homes of the children. It is convenient for the mother 
to bring the child to school, if need be, and to come as frequently as she 
wishes to observe the child as one with other children. The tie between 
parent and child and between home and school is so strong in the case of 
the very young that it is the logical situation in which to provide for 
parental education. The nursery school teacher and the staff know how to 
meet and talk with parents and groups of parents about the nature of child 
development generally as well as about individual cases. 

Young children are active. Therefore, in nursery schools and kinder- 
gartens there must be adequate space both indoors and outdoors. There 
must be provision for a variety of kinds of activities which youngsters 
can do individually or can share by taking turns, but which do not re- 
quire much group organization on the part of the children. Ideally, the 
grounds should provide trees for shade and climbing, a brook or pond for 
wading and sailing boats, a garden spot, a shallow sand pit for digging, 
play apparatus for climbing and swinging and sliding, an expanse of 
grassy slope in the sun, a sheltered, hard-surfaced area for rainy 
weather. The grounds should be enclosed by fence or hedge to prevent 
children from wandering to dangerous streets or getting lost. Storage space 
should be provided for garden tools and other movable equipment. The 
playground space should be separate from that for other pupils who may 
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be housed in the same building, and might well be directly accessible from 
the schoolrooms. 

Inside the schoolrooms are ample space and provision for a wide 
variety of activities. There are tables about which pupils can work in 
groups or individually. The tables are low enough and solid enough for 
many in s of work. The chairs are readily movable so that the children 
int0 a circ ’ e or iine them up along the wall or place them 
c a es. ere are toys with which the children can carry on activities 
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more formal provision for rest must be made. Light folding cots, easily 
stored, are available. The children can help set these up and put them 
away. The adequate room space makes it possible to arrange a dormitory 
for a portion of the afternoon. 

A pre-season fall roundup of kindergarten and nursery school chil- 
dren, promoted by parent groups, assures each child of a complete physical 
examination and of essential immunizations against contagious diseases. 
The examination provides the basis for any needed corrections or aids 
such as eye glasses, hearing aids, corrective shoes, braces, minor surgery. 
The examination also furnishes a complete understanding of the child’s 
physical condition for the use of parents, teachers, and school health staff 
members in giving adequate attention to healthful development. If the 
examining pediatrician is not rushed, he often gets a helpful picture of 
emotional development and of family relationships. This can be shared 
with the teacher, who will use it appropriately in informal parent educa- 
tion in casual before-and-after-school conversations with parents. 

Provision for daily inspection is made at the school so that any 
youngsters who may be ill when they arrive can be returned home. In the 
health suite there is provision for isolating, until he can be called for, any 
child who may become ill during the day. There are first-aid facilities for 
disinfecting any scratches or wounds, easing bruises, and bandaging cuts. 
At least once a year the children have their teeth cleaned by the school’s 
dental hygienist. The dental hygienist teaches while she cleans teeth, so 
that each child becomes accustomed to regular dental care and knows why 
>t is important and how to care for his own teeth. The dental hygienist 
follows through on the need for any further dental attention to see that the 
family or other appropriate agency provides it The classroom provides 
ready access to toilets and lavatories sized for the age group it serves. 
Under the supervision of the teacher the children learn cleanliness and 
independence with respect to going to the toilet There are facilities for 
drying clothes which may have become wet from careless washing, falling 
in puddles, or toilet accidents. 

The nursery school and kindergarten have the important responsibility 
of helping adolescents and adults to understand children. Experiences 
with the children and opportunities for observation are made available 
through the nursery school to boys and girls of high-school age. When the 
school is located in the same building as an elementary school, the pupils 
on the elementary school council learn to assume some responsibility for 
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helping little children through traffic and in other ways. The nursery 
school and kindergarten are focal points of parent education. Such parent 
education may be embraced in a child-study group organized and earned 
on by leaders of the parent groups, or it may be organized as a regular 
part of the adult education program of the school system. Informally it 
is embodied in the exchange of information as the child is brought to 
school. In any case the services of family-life consultants, child specialists, 
and nutritionists are available. As the parent groups meet to study and 
discuss child development, they learn to integrate ail helpful factors that 
will advance home and family life and promote the well-being of the 
children. From the school lunch menus they learn what diet is good for 
children and will be able to fit the family meals around the diet provided 
by the school. They leam better how to dress youngsters and what appro- 
priate activities to suggest for the use of out-of-school time. They leam 
to avoid situations from which feelings of rejection, of hostility, of over- 
dependency, or other emotional imbalances, arise. 


For Children of Primary School Age 

Generally the primary group have not been handled as a separate unit 
of the school- they have been either an unseparated part of the elementary 
school or the lower division of it. The primary grades may be located 
close to the homes of children when they are included in the neighborhood 
school building where nursery school and kindergarten are also located. 
When they are so situated, the first and second years of elementary school- 
ing will probably be joined by the nursery school and kindergarten to 
make up the neighborhood primary school. When they are situated as 
part of an elementary school, the first three years of elementary school- 
ing may be fexpected to be considered the primary division. These years 
may be organized as a division in which the pupil proceeds at his own rate 
of ability and advances largely on the basis of his development socially 
and in ability to read. Since the child proceeds according to his own 
ability, the school is organized so that he is never failed nor made to repeat 
a grade All of his movement is forward. However, he may require more 
time if his ora sale .is stone- ...teat a* of popiTs who are more able or 
whose wort has been less interrupted by illness or by moving from school 
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When children come lo the primary division, they usually have little 
acquaintance with printed or written words, nor have they used printed 
music. They have had almost no experience with formal number work. 
They have not learned to use books as sources of information when 
solving problems or satisfying curiosity. They have not learned to use 
what others know. They do not love and appreciate great writing, great 
art, or great music. They have had some practice in the activities of demo- 
cratic living, but need to perfect their skill in them. The program of the 
primary school begins with children where they are. It endeavors to in- 
crease their abilities, understandings, and appreciations in all areas. 
Beginning to read, beginning to write, beginning to sing music from notes, 
beginning to perfect skills in democratic interaction are very difficult 
activities. Many six-year-olds are not ready for them. Their teacher knows 
the state of each child's development, and she plans the program of the 
school in relationship to what the child is already able to do. 

The teacher begins where the child is and endeavors to take him each 
year as far as he is able to go. The children approach the use of printed 
and written words through experience charts, on which the teacher 
prints the sentences the children agree upon as they supply items for 
charts indicating plans for the day, questions the group wishes to find 
answers for, reports telling what they have found, elementary science 
experiments telling what they did, reports of field trips. Thus, from the 
beginning the children become aware of words as useful tools, and in 
situations which have meaning to them. 

As these experiences with words and their counterparts in other phases 
of the total learning experience expose the differences in individual ability 
and in rates of development, the teacher rearranges the grouping of 
pupils within the room. The groups within the class are not fixed but are 
dependent upon whatever activity has been the occasion for their forma- 
tion. The reading groups may be selected in terms of reading ability. 
However, the reading groups do not prescribe the sole basis of grouping. 
Other groups are formed on the basis of physical maturity, of social skill, 
of sense of tone and rhythm, of conception of number, of areas of inter- 
est. By flexible and varied grouping the teacher promotes the socialization 
of the pupil, and at the same time most effectively expedites the develop- 
ment of skills and understandings. The groups thus serve to provide 
early experience in functional grouping, which avoids creation of any caste 
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system within the total group. High standards are set for each child, but 
always in terms of what he is able to do. The teacher does not expect any 
child to do things beyond his ability. 

It is necessary for the teacher to know each pupil thoroughly and to 
know the interactions among pupils. One means of achieving this intimate 
knowledge is to have children and teacher associated over as long a period 
of time as possible. This is sometimes achieved by having the teacher work 
with pupils of a given age group through two or three years. When this is 
done, children progress at their most desirable pace, and the question of 
promotion or failure does not arise. The teacher helps each child improve 
each day but does not measure one child against the other. Over a three- 
year period of time she is able to help each child achieve maximum 
development. In some instances the teacher has pupils representing all 
of the ages in the primary division. This makes possible a greater flexi- 
bility in grouping arrangements. In such case each year some of the oldest 
pupils in the room leave for the intermediate grades and are replaced by 
new beginners. In either arrangement it is important that not more than 
twenty to twenty-five pupils be assigned to a teacher. 

The teacher understands the ways in which children grow and develop; 
hence she is able to detect the few children who deviate from normal be- 
havior in extreme and unusual ways Children with serious speech defects, 
children who are hard of hearing, children whose eyesight is extremely 
weak, children who are emotionally disturbed, children who are tone 
deaf or who have great trouble in singing are referred to the appropriate 
k heIped occasionall y -in the school. Serious cases 
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small groups and also have space in which circle and running games may 
be played by Ihe total group. The alert observation of the teacher for 
illness, the dental prophylaxis, the availability of first aid, and reasonable 
concern for cleanliness are continued to bring into the intermediate school 
healthy youngsters with well established habits of mental and physical 
health. Parental education continues to receive the attention of the teach- 
ing staff. 


For Children of Intermediate School Age 

When the usual first and second grades are combined with the nursery 
school and kindergarten to form the neighborhood school, as suggested 
above, the intermediate grades (third through sixth) serve pupils eight 
to twelve years old. If the school unit is a six-year or an eight-year 
elementary school, the intermediate grades (fourth through sixth) serve 
pupils nine to twelve years old. The intermediate grades have probably 
been considered as a separate unit less frequently than any other possible 
combination of grades and seem likely to achieve a separateness only 
when the neighborhood school is part of the total pattern. The term 
“intermediate," and the fact that the years achieve separate identity only 
as the primary grades are pulled off into the neighborhood school and the 
old seventh and eighth grades are pulled off into the junior high school, 
would seem to indicate that the intermediate years are something of an 
educational no-man's land. As a matter of fact these years are a very 
Important period. In them the pupil turns from major emphasis on the 
acquisition of primary learning skills to the use of such skills in 
secondary learnings. The child achieves independence from his complete 
reliance on home and family and is prepared for the loyalties to com- 
panions and causes which will characterize much of his later activity. His 
general physical and personality balance have not produced any aggrava- 
tion impelling a study of intermediate-age psychology comparable to 
child psychology or adolescent psychology or the study of adult human 
relations. 

As the reader follows this overview from age level to age level, he will 
note that none of the divisions cuts away cleanly from the preceding or 
following levels. Nor is everything that pervades various levels repeated 
in this description of each level. Much that follows concerning services 
for children of intermediate school age applies to the primary grades as 
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a division of the elementary school. Much that has been said above 
applies to the program for children of intermediate school age and will he 
applicable to succeeding levels. In all of the elementary grades the teacher 
is expected to help children with everything they learn. The teacher is 
able to sing and to draw. She can help the group with physical exercise 
and games. She helps with reading, writing, arithmetic, and with all of 
the other activities that make up the program. She may have the help of 


specialists or supervisors in planning specific parts of the program and 
in locating suitable materials and acquiring or improving skills which 
she needs in order to accomplish the program planned. She uses the help 
of pupils also in planning and in carrying out the activities of the class. 

Because knowledge by itself has little use, the program of the ele- 
mentary school is always directed toward the use of knowledge. Children 
learn to read as an important way of doing something which concerns 
them greatly. Children learn to use tools because they can use them to 
make things they want, Children learn to add, subtract, multiply, and 
'vi e ,n . order t0 solve Problems important to them. Children learn 
emocratic procedures such as serving on committees, organizing social 
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an understanding of the whole child. The record system includes family 
information, health records, results of standardized tests, significant ex- 
periential information, anecdotes characterizing the child or typifying in- 
sights into the personality of the child. Records go with the child from 
division to division and from school to school. Each teacher is able to use 
them with wise professional judgment as a basis for good counseling of 
individual students. 

Elementary schools ate large enough so that there is a class for each age 
level and are so located that children do not have to travel unreasonable 
distances from home. In rural and suburban situations transportation be- 
tween school and home may be necessary. The rooms arc large and have 
movable furniture which can be arranged and adapted to any kind of 
activity. Each room has running hot and cold water, a sink, a workbench, 
facilities for preparing food, easels, a radio, a phonograph, a piano, pic- 
tures, bulletin boards, and other modem equipment. Adequate provision 
is made for storage of clothing in lockers or wardrobes inside the room. 

The building, ideally, is a one story structure with each room having 
direct egress to the grounds. The playground space is divided to provide 
safety and security for the younger children in areas separate from those 
used by older children. There is adequate provision for organired games. 
The intermediate school age children participate in softball, touch foot- 
ball, volley ball, and similar team games. There are swings and slides and 
other appropriate playground apparatus There is a gymnasium, with 
showers and dressing rooms, in which the recreational and physical ed- 
ucational program can be carried on when it is impossible to get out of 
doors. 

The elementary school building provides an adult center for the area 
it serves in that the gymnasium, auditorium, and cafeteria arc so located 
and designed that they can be readily available during out-of-school 
hours. 

Teachers have office space in addition to the desks provided in the 
regular classrooms. Such space is available for conferences with parents, 
pupils, and other teachers. It provides a place where the teacher may leave 
personal property and individual study materials without fear that they 
will be moved or mislaid, and where she may engage in the professional 
readmg and study necessary to the accomplishment of her professional 
job. The principal's office is divided into a private and a public office. The 
private office is available for conferences, study, and work; the general 
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office presents an attractive setting in which parents and pupils and 
teachers will feel at ease. 

For Junior High School Youth 

The junior high school years are most commonly thought of as 
corresponding to grades seven, eight, and nine. In some instances where 
a community junior college is integrated with the senior high school to 
combine the eleventh through the fourteenth years, the junior high school 
wilt include the tenth grade. 

When the child leaves the elementary school, his childhood is near Us 
end. Some may already have reached puberty, and for others adolescence 
will come rather soon. For still others it may occur only after several 
years. Girls mature at a younger age than boys. The onset of adolescence 
is a critical time. What happens to young people in school and out during 
this period will have a very marked effect upon the kind of person each 
will become. During these years the child developing into youth should 
he in the junior high school. The age group will generally include those 
from twelve to fifteen or sixteen years old. 

The former eight-grade elementary school program was frequently 
called the common school. Some have called the junior high school the 
common secondary school. This is because the common needs of youth in 
early adolescence, including their needs for exploration and tryout in a 
variety of areas, are so great that the pupils are not directed into special- 
ized programs. Rather, they are held in a common organization with 
ample attention to the individual differences within the groups for most 
of the school time. The junior high school >ears continue the development 
of language usage for reasonable thinking, effective speaking, and ap- 
propriate writing; the use of the facts and procedures of mathematics 
and science and social science to arrive at understandings and decisions; 
the further development of self-dependence and of interdependence as 
the pupil assumes more responsibility for his own affairs and participates 
cooperatively with others in common enterprises. He is introduced to a 
wide selection of information and experience so that he may have adequate 
background for the choice and development of life interests in business 
and professions, in government, in mode of personal learning and devel- 
opment. During this period he is given much help in coming to under- 
stand himself and the process of development he is experiencing as it is 
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related to the world situation of his day. The junior high school years are 
the years of intense orientation. The pupil spends a substantial portion 
of his day under the guidance of his home-room or common-learnings or 
fundamental-education teacher This teacher, working cooperatively with 
the pupils, is concerned with the development of the skills and understand- 
ing necessary for effective democratic action. He helps the students to 
broaden their knowledge in many areas. He seeks to deepen their appre- 


ciation of the true, the good, and the beautiful. 

When children enter adolescence, they are able to do far more complex 
things than they did formerly. Their talents have developed more fully. 
Differences among them in ability have also become much more obvious. 
What they have learned to do and what they have experienced make their 
needs increasingly diverse. In meeting these needs at a more advanced 
level the junior high school finds that some specialists arc desirable. The 
pupil spends less and less time with his home-room teacher as he pro- 
gresses through the junior high school. During the time he is away from the 
home-room he will be in a shop, a gymnasium, a foods laboratory, a cloth- 
ing laboratory, a music room, an art room, a printing shop, or in some 
other place that has special equipment. In each room he will have the 
assistance of a teacher who understands youth thoroughly and who has 
above average ability to do creative work in the field in which he works. 


The junior high school has many activities other than classes. There are 
clubs, athletic teams, musical organizations, speech activities, student 
government organizations, club and class and school parties and picnics. 
There are many opportunities for young people to meet informally in 
order to improve their ability to work together. 

Through all of these in- and out-of-class activities the junior high 
school desires to give pupil, the skills necessary fo, eilectivc and creative 
work. It want, to tmprove their health and buddy dexterity. It wishes them 
to participate in soetal and recreational tile with persons of their own and 
of .he opposite sex. The school help, individuals who have already devel- 
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The school reaches out into the community as a place for practicing what 
must be learned. Adolescents have many interests like those of adults. 
They wish to participate in adult programs. In the good community they 
are given an opportunity to do this. They take part in community chest 
drives. They help the Red Cross. They think and plan along with all citi- 
zens as the city planning commission makes or revises the program of 
community development, and they suggest solutions to parking or traffic 
or housing or other problems. They take part in any school or community 
survey in which they may help through census taking or through gathering 
and counting other information needed. They are encouraged to observe 
the government of the community and to make suggestions about its im- 
provement. They study the constitution of their own student organization 
and effect desirable amendments to it. They take cognizance of national 
issues and write letters to their representatives in the Congress. They study 
the problems of their state and endeavor to get persons in authority to 
consider their proposals. As they do these things they learn much about 
their community, their state, and their nation that is new to them. They 
also learn how to go about getting things done which, in their opinions, 
lead to improvement in their way of life. 

The junior high school should have at least three hundred pupils so that 
adequate physical facilities for the broad junior high school program can 
be justified. This number of students also makes possible a strong intra- 
mural sports program, and a wide arrangement of grouping pupils for 
special purposes. Group discussion and conversation activities to broaden 
interests and tolerance will involve individuals who differ rather widely 
from each other. The improvement of specific skills can be accomplished 
in groups where the ability level is similar. In other instances the grouping 
will be based upon physical development, upon social maturity, upon 
areas of interest. 

The school lunch program should be so woven into the daily schedule 
as to provide maximum opportunity for meetings of special groups and 
for carrying on a variety of activities. It should also be an instructional 
program in good nutrition and proper social behavior. The students should 
help plan and evaluate the cafeteria menus and relate such activity to their 
study in science and health and foods classes. The health services sug- 
gested in discussioh of preceding levels are continued in junior high school, 
with pupils taking some of the responsibility for administering first aid. 
Personal counseling as well as presentation of information in appropriate 
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groups is given concerning the onset of adolescence. The health services 
and the physical education program put special stress upon personal 
hygiene, and the shower after exercise becomes a regular part of the physi- 
cal education class program. 

Ideally, the junior high school building will be located on a large plot 
of ground which provides space for baseball, soccer, touch football, tennis, 
field hockey, and other team games. A space will be provided where 
vanous groups can plant growing things. There should be a shaded place 
which can be used for picnics or for the eating of a picnic lunch shared by 
the boys and girls during good weather. In most climates an outdoor swim- 
ming pool is desirable. 


Within the building the regular classrooms should have large floor 
space, movable furniture that can be adapted to a variety of arrangements 
and activities, and much of the equipment suggested for elementary school 
rooms. There should be provision for adequate space in the various special 
rooms for the equipment necessary for the shop, the kitchen, the sewing 
room, the art room, and the like. It should be possible to store equipment 
and supplies in orderly fashion close to where they are to be used. Teachers 
should have office space in addition to the desks provided in regular 
classrooms, and the principal’s offices should provide a private office, a 
genera o ice, and a records office. There should be a gymnasium, an audi- 
m ’ a ' ’ 6 ' eater ’ a cafeteria ’ and meeting rooms which may also 
^rv as offices for student clubs and government and similar activities. 

1° made availab,e for usc of adults when they are 
not being used for school purposes. 
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Although the students wilt participate in a school-wide organization which 
provides relationship for all activites of all students, they will also partic- 
ipate in activities related to the life of the community. In some instances 
they will participate in the programs of the Chamber of Commerce, the 
American Federation of Labor, the Congress of Industrial Organizations 
or other groups whose programs call for the participation of youth of high 
school age. Others will paticipate in youth organizations simitar to and 
somewhat related to corresponding adult organizations such as the Future 
Farmers of America, the Future Homemakers, and the Future Teachers. 
The school will seek opportunities for every student to become associated 
with a student organization serving a civic purpose and to work in groups 
providing opportunities to come to know the goals and operations of var- 
ious adult organizations. A second set of organizations may be centered 
around hobby or avocational interests. Among such organizations are 
camera clubs, debating societies, stamp clubs, dancing clubs, and record 
clubs. 


Each teacher m the senior high school understands adolescents thor- 
oughly and has a personal interest in some kind ot student activity. These 
teachers use counselors to help them plan the extra-curricular and curric- 
ular act,,,., e, wtth their students. The guidance program of the senior 
mmui” d ' r ' sl ' dl<,wi, ' d piping boys and £„ls male school adjust- 
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about the world of nature, and about the principles of science. The special* 
tied program of the school reflects the job opportunities of the community, 
including those to which people from the community may go outside of 
the school community. These opportunities are provided in spectabzed 
rooms in the school or are provided throughout the community by coop- 
erative arrangement with the service shops, the stores, the industrial plants, 
and other commercial ventures. Individuals from the community serve as 
resource people to both the general and the specialized programs of the 
school. This exchange in direct contacts is the senior high school pattern 
of helping adults know and understand adolescent youth and helping 
youth to know what kind of a situation and with what kind of people they 


will be living. .... 

The school plant may be arranged campus style with several buddings 
each for a special purpose. These buildings will be connected by covered 
walks so that students can move from budding to building in inclement 
weather. The school needs an auditorium, a library, a B™nastum, a 
cafeteria, an instrumental music room for band and orchestra, a large 
choral music room, practice rooms for individuals or small groups work- 
ing with musical instruments or on vocal music. A nursety school or kin- 
dergarten provides opportunity for high school students to observe and 
assist young children. Rooms are provided for art work in metals, 
plastics, sculpturing, painting, stagecraft. Shops arc available for each 
field of industry that is strong in the community. Woodworking, metal- 
working, working in plastics, printing, and the various budding trades 


arc among the most common. 

Through the busy life of the school run the two great .dcas of improving 
and acquiring techniques of democratic interaction and of understanding 
that knowledge is acquired most readily as it is used in the accomp is - 
ment of the purposes of the learner. 


For Young Adult* in the Junior or Community College 

The Individuals in the community college will mostly be from eighreen 
to twenty -one or twenty-two jears of age. They will be individuals who 
have completed the senior high school program or who dropped our of the 
senior high school program and have matured somewhat stnee then with- 
drawal. There will be occasional students older than the age group 
indicated. All of rhese indtviduals, however, will be giving ihe major por- 
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discussions, study, publications, and guest speakers Mill all help broaden 
the interests of people throughout the local communities in the society 
of humankind. 

While this community study is the center of the program, it is also an 
area in which students use many skills as they learn. They will use many 
sources of reference to get information for use in their activities as citizens. 
They will read the publications of government, of analysts of con- 
temporary affairs, of universities, of various organizations. They will write 
letters seeking the point of view of leaders and expressing their own con- 
clusions about them. They will make computations to find the cost of 
civic enterprises and to discover if public funds are used prudently. They 
will help calculate the various forecasting estimates on which community 
developmental plans of governmental subdivisions and of community 
organizations are based. When studying taxation, they will relate it to 
community needs. They will become familiar with intellectual and social 
and economic movements throughout the country. They will try to 
improve the way in which the common man lives. Through these studies 
and activities students will acquire the intelligent patriotism that will 
lead them to exalt democracy above all other systems and to understand 
the adaptability that will keep democracy effective. 

Another area of general education is that of the arts. Each individual 
will continue to practice the skills he began to develop in the lower 
secondary school. He will have many opportunities to improve his literacy 
and his appreciation of the artistic productions of others. He will see the 
relationship of the arts to daily life through radio, concerts, television, 
exhibits, design of tools, architecture of homes and other buildings, 
pattern of furniture, color and style of clothing. He will continue to 
deepen his love and appreciation for great writing. He will discover the 
contributions of many other nationalities to all of the arts. 

All students will become better acquainted with the methods of science 
and will understand more fully the influence of science on the activities of 
man. They will give attention to a generalized treatment of the sciences of 
man in anthropology, psjcho log)-, and sociology. The common education 
courses in the total program arc more likely to be under the direction of 
full-time staff members. Some of these wiil be individuals whose time is 
shared with the high school program, and some may be individuals who 
share time as supervisors throughout the rest of the school system. 

Running through all of the courses and curriculums will be the points 
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of view common to the whole system: ( 1 ) The school has a primary con- 
cern for the development of health. (2) What is learned best is learned 
through use. (3) A major purpose of the school is to develop understand- 
ing and use of democratic procedures. (4) Society is served as the 
valuable differences of each individual are discovered and enhanced. (5) 
Knowing what to do and how to do it must be accompanied by a value- 
system for determining when to do it and which action or choice is best. 

The junior or community college may have its own campus and facilities 
similar to those suggested for the senior high school. Or it may ‘share 
campus and facilities with the senior high school, in which instance 
adequate facilities for the total group to be served must be provided. 

The placement and follow-up services of the community college are 
well-organized. As in the case of the high school, those students who leave 
will be studied so that the educational program may be adjusted con- 
tinuously to the needs of the young adults of the community. Probably 
two thirds of those completing the senior high school program will con- 
tmue lor <me or two years in the community college. The counseling 
service will administer tests to individuals so that their measurable abilities 

ill be known at the time that programs ore planned. It will gather other 
records o p,„„ d e information for wise counseling of each individual. 
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than school sponsorship or through groups organized by the school and 
served by family-life consultants. This particular program helps people 
confronted by the adjustment to parenthood. It is one aspect of the educa- 
tional service available to adults of the total community. Those with young 
children should be encouraged to participate. 

Although the program of the junior or community college is planned 
primarily for young adults who are full-time students, another aspect of 
service to all adults in the community is the availability of any portion of 
its program to those who wish retraining vocationally or who may find 
interest in broadening their general education or in developing an avoca- 
tional interest 

In addition to these phases of adult education the school will offer a pro- 
gram of adult education under the coordination of a director trained 
specifically in the problems of adult education. The program will tnelude 
a wide variety of evening or late afternoon classes held over varying 
periods of time and organized around the interests of those who wish to 
participate. Such short non-credit courses as the following are illustrative 
of the variety: personal typing, sewing, cooking, art work, world affairs, 
woodworking, photography, parliamentary procedure, public speaking, 
family budgeting, home repairs, contemporary economics, great books, 
great music, square dancing, archery, swimming, first aid, home nursing, 
civil government, taxation. The director determines what courses arc 
wanted, how much rime is required for them, how many people wall take 
them, where they may be held, what instructors may be obtained, and how 
the course may be financed. He draws on the school and community 
facilities for space and equipment as well as for instructional staH TTte 
adult education program also includes lecture series, concerts, panel dis- 
cussions, showings of films, assistance to neighborhood study clubs, and 
similar activities for which no continuing enrollment is required. In these 
activities individuals participate voluntarily and without any formal obli- 
gation other than their presence. Whatever share of the immediate cost, if 
any, is to be met may be assessed them by way of admtssion charges. 

Such an adult education program makes it possible for many adults 
throughout the community to know school facilities and stall and to know 
and appreciate the pleasure and value of pursuing education. The leader- 
ship in the local community is more widely spread. The number of indi- 
viduals who can serve as resource people to the school is increased. The 
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educational program m the community is something purchased for the 
whole community and not simply an institution maintained for the day 
care of children who would otherwise be unoccupied. 

Special Services for All Schools 

In the good school system necessary education is made available to 
each child. Some will be unable to attend school. They may have 
rheumatic-fever or cerebral palsy or may have suffered poliomclitis. A 
visiting teacher will come to the homes of such individuals and help them 
develop intellectually and emotionally This visiting teacher will carry to 
these isolated children some feeling of common sharing and attachment to 
the total group of children of their age levels. She will help them develop 
understanding and liking for other people. 

Some children who are able to come to school w ill be unable to work all 
day with other children because of serious physical defects. These children 
may be deaf, blind, or crippled In the good school system special classes 
are provided as home-rooms for these individuals. They spend much of 
their time in these classrooms but share whatever portion of the rest of 
the school program they are able to share with other boys and girls. Each 
special class is under the care of a teacher with special training. The work 
of the teacher is to help such pupils acquire necessary skills and under- 
standings in spite of their handicaps. Her work along with that of the 
total school staff is to help them compensate for their handicaps and also 
to adjust as soon and as completely as possible to situations which they 
share with those who are not so handicapped. Children emotionally dis- 
turbed because of unfortunate experiences will receive corresponding 
special treatment. They will be given psychological, psychiatric, and social 
assistance from trained workers. They will learn to readjust their lives to 
the living of the community. These special teachers working with the 
physically handicapped and the emotionally disturbed will also work 
closely with parents so that both home and school will do what is best 
for the children. 

Children who have educational difficulties to such a decree that a 
regular teacher is unable to provide for there within the group sctirilios ol 
then schoolmates will be given special temedtal or cortective attention by 
one named for such purposes. Individuals who show unusual talent will 
be placed for part of their time with teachers who hndetstand what can be 
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done for gifted children. In some cases the needs of the individual child 
will be so different from the needs of the group as a whole that he must be 
taken from the group. The school does not forget its basic task of helping 
children to acquire and improve techniques of democratic interaction. 
When the child is taken from the group, many opportunities are provided 
for him to return to the group each day and to do important things with 
his schoolmates. 

The concern of the school for improvement and maintenance of health 
will be operative through a school-wide health service. The school will 
keep health records on each child which will disclose the pattern of his 
physical development and the illnesses and accidents he has encountered. 
Complete medical examinations will be required at appropriate intervals. 
Recommendations will be made by the school physician and school nurse 
to family physicians who work closely with the health program of the 
school. Through the program of dental hygiene every pupil will leam 
regular care of his teeth and habituate himself to periodic attention by 
his private dentist. The school will lead the way in replacing restorative 
dentistry with maintenance of good teeth. The school will cooperate with 
the public health officers in seeing that pupils receive any necessary 
immunization from diseases. Continuous attention to corrective exercises 
for posture will be given to those needing such exercises. Children who 
need special exercises in order to strengthen muscles or who need other 
kinds of experiences as a result of their physical condition will receive 
them from individuals in the school under the advice of a physician. Each 
teacher will know the pertinent facts from the child’s health record and 
will be alert to the daily physical condition of the child. 

The school will also provide psychological services throughout the 
system. These will include standarized testing services for the evaluation 
and guidance of the school system at various levels. It will provide indi- 
vidual tests for diagnosis of educational difficulties, and for ascertaining 
the effectiveness of remedial instruction or of innovations in the program, 
^ptifucfe tests and personality tests «fff be a variable for the help of 
counselors. The service will also provide expert counseling for emotionally 
disturbed pupils and help for parents and teachers who feel that the prob- 
lems of their children and pupils require the analysis and advice of experts. 
Psychiatric services will be available through referral if not through the 
services of a regular staff member. 

The school system will maintain an agency to assist and coordinate ex- 
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educational program in the community is something purchased for the 
whole community and not simply an institution maintained for the day 
care of children who would otherwise be unoccupied. 

Special Services for All Schools 

In the good school system necessary education is made available to 
each child. Some will be unable to attend school. They may have 
rheumatic-fever or cerebral palsy or may have sutlcrcd poliomclitis. A 
visiting teacher will come to the homes of such individuals and help them 
develop intellectually and emotionally. This visiting teacher will carry to 
these isolated children some feeling of common sharing and attachment to 
the total group of children of their age levels. She will help them develop 
understanding and liking for other people. 

Some children who are able to come to school will be unable to work all 
day with other children because of serious physical defects. These children 
may be deaf, blind, or crippled In the good school system special classes 
are provided as home-rooms for these individuals. They spend much of 
their time in these classrooms but share whatever portion of the rest of 
the school program they are able to share with other boys and girls. Each 
special class is under the care of a teacher with special training. The work 
of the teacher is to help such pupils acquire necessary skills and under- 
standings in spite of their handicaps Her work along with that of the 
total school staff is to help them compensate for their handicaps and also 
to adjust as soon and as completely as possible to situations which they 
share with those who are not so handicapped. Children emotionally dis- 
turbed because of unfortunate experiences will receive corresponding 
special treatment. They will be given psychological, psychiatric, and social 
assistance from trained workers. They will learn to readjust their lives to 
the living of the community. These special teachers working with the 
physically handicapped and the emotionally disturbed will also work 
closely with parents so that both home and school will do what is best 
for the children. 
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fermentation, research, and planning. Such a service will encourage the 
continuous study and improvement of the total program and each aspect 
o! it by the school staff. It will assist teachers and others in planning an 
designing special studies for careful evaluation of present practices an 
materials or for tryout of new procedures and devices. It will keep the 
school staff and the community informed on the research and expen- 
mentation underway throughout the system, showing the relationship of 
the various projects to each other and to the direction in which the school 
program seems to be developing. This agency will help determine when it is 
desirable and necessary to free staff members from part or all of their 
regular load so that they may give attention to a special project. It will also 
keep abreast of research and developments throughout the profession 
which have pertinence to the program of the local school and to any con- 
templated developments. The agency will also design and conduct studies 


deemed advisable by the professional staff. 

Provision will be made for service to the school system in the develop- 
ment of teaching materials. This division may be organized around the 
central depository of educational films, film-strips, recordings, and other 
audio-visual instructional materials. But the division will have broader 


scope in that it will help develop models, mock-ups, charts, and demon- 
stration devices suggested by members of the staff or suggested by the 
expressed needs of staff members. It will encourage the collection of pic- 
tures and the preparation of such pictures. Help will be available in the de- 
velopment of written materials of instruction as well. The materials serv- 
ice agency will be alert to new developments in educational materials over 
the country as well as to sources to which to turn for devices that may 
serve the needs of teachers within the system. The agency will encourage 
creative development of teaching materials and will share throughout the 
system the effective experience m the use of any such materials. 


Desirable Characteristics of the Community and Its School Organization 
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that sort. Its boundaries are extensive enough so that whatever productive 
business, industrial, mineral, and agricultural properties exist are included 
with the residential areas, thus providing a sufficiently broad tax base to 
support the program for those who live in the residences. The diversi- 
fication has several aspects. There is diversification of occupations so 
that a sudden economic crisis in some one or two fields of productive 
endeavor does not challenge the stability of the district. This occupational 
diversification not only helps provide economic stability; it enhances 
educational opportunity in that the community laboratory provides field 
work, training, and individuals to assist in the school program. There is 
diversification also in the religious faiths, the racial backgrounds, the 
political parties, the economic and social classes, represented in the com- 
munity. Such diversity provides a basis for broad learning about racial, 
religious, political, occupational, economic, and social differences. It 
also provides a laboratory for the development of ways of working to- 
gether and of establishing common understanding. The diversification 
also provides many occasions for differences in points of view which can 
be turned to social potential for change and development. 

The people of the school community have faith in democracy and seek 
to advance democratic procedures. Because they have such faith, they 
have good will toward public education and see it as the common meeting 
ground of all of the peoples of the community. Other training activities of 
religious, racial, occupational, and social groups are planned not as re- 
placements of the public school program but as additions to it Such 
special programs do not interfere with the support of public education nor 
with the reasonable time schedule for its activities but rather provide 
additional services for special groups on a schedule coordinated with that 
of the schools. The people in the community have a knowledge of the 
power of education from their familiarity with some of the studies made . 2 
They know what difference effective education has made in their own 
community. They understand what the schools are trying to do. 

The board of education is made up of individuals representative of the 
entire community. These Individuals may or may not be drawn from the 
various segments of the community. However they are drawn, they are 
individuals concerned with the well-being and the future of the total com- 

* See such reports as the following: Chamber of Commerce of the United States 
Committee on Education, Education — an Investment in People; H. F. Clark, Educa- 
tion Steps Up Living Standards: Hughes and Lancelot, Education, America’s Magic 
Olson and Fletcher, Learn and Live. 
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munity and each part of it as well as with the welfare of all children and 
each child. They are selected by citizens in terms of “who would we like 
to have speak for us” rather than “which of us shall speak” on educational 
matters. The position of members of the board is that of doing more than 
simply reflecting the sentiments and opinions currently held by the people 
of the district. They must approach their responsibility on the basis of 
studying problems and reaching decisions in a manner representative of 
that which would be achieved if all of the citizens were able to give such 
an amount of time to study and to decision-making. With the time board 
members give to study and understanding, they are always in a position to 
go beyond the sentiments and opinions currently held by citizens who 
have not had the opportunity to study and understand. They are accepted 
by the community on this basis. They are accepted as individuals so rep- 
resentative of the community that the decisions they reach through study 
and deliberation are those that would be reached by the community if it 
were possible for all to participate in study and deliberation. 

The board of education selects a professional staff personally and 
technically competent. The staff knows education, children, and subject 
matter. The staff knows how best to bring into operation the policy de- 
cisions of the community reached through the deliberations of its repre- 
sentative board. The staff knows enough to suggest to the board and the 
community the areas for study and deliberation and to assist in providing 
the tools of data gathering and analysis helpful to the laymen concerned 
and re spons,ble for decisions. The professional staff represents individuals 
consUu'V , re g '° us ’ polit ' ca1, social, and economic differences. It also 
and U s mduals com ;"S * variety of geographic locations 
ddferen ^ institutions of higher education; thus the 
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Suggested Reading 

National Education Association, Educational Policies Commission, Edu- 
cation for All American Youth. A projection by a distinguished group of 
educators of the sweeping educational reforms necessary to meet the criteria 
of democratic life. The ideal school is exemplified in two fictional systems, 
“Farmville” and “American City.” This work is most helpful in the number 
of specific changes indicated as means of meeting recognized goals. Educa- 
tion for All American Children. Describes hypothetically ideal elementary 
schools and contrasts them with practices already in existence. Patterned 
after the earlier volume mentioned above. 

Additional suggested readings, dealing for the most part with practices in 
particular school systems, follow. 

Prudence Bostwicfc, A Functional High School Program for the Urban 
Community. This is a brief treatment (fifty-seven pages) which has found 
popularity among school teachers. Probably useful when used with a more 
extensive analysis. 

Elsie R. Clapp, Community Schools in Action. A carefully explained and 
documented account of two community schools, one in Kentucky and one 
in West Virginia. The former is largely rural in nature, the latter is In a 
mining locale. The author demonstrates a high proficiency in her grasp of 
principles and concepts as well as in the observational disciplines needed for 
accurate reporting. A cogent foreword is supplied by John Dewey. 

Samuel Everett, School and Community Meet. This pamphlet reports 
several attempts to further education through public school programs. It 
reveals, though this is not the main aim, a very important side of American 
culture within which the schools must operate. 

Lorene K. Fox, The Rural Community and Its School. A study of 
Chautauqua County, New York, this book aims at discovering and explain- 
ing the patterns of interrelationships that can and should exist between edu- 
cational programs and the changing life of the people in a rural community. 
The study investigates historical, institutional, and attitudinal aspects of 
social change. 

L. D. Haskew, “People-built Education,” School Executive (March, 1950). 
This article lists suggestions, with supporting illustrations, of what school 
administrators can and should do to help bring the community into school 
affairs. The emphasis is upon, lay advisory groups. 

G. R.Koopmao, “Formula for Merging School and Community,” Nations 
Schools (August, 1948). The author presents an argument for making the 
home and the school the nucleus of integrated modern life. He argues from 
many sources and uses illustrations from school systems which he believes 
arc making progress toward the goal of school-community merger. 



PUBLIC EDUCATION IN OUR AMERICAN CUtTUtE 


John Lund, "Education Can Change Community Life” School Life (No- 
vember, 1948). A brief report of the second annual meeting of the National 
Conference of Professors of Educational Administration. The main theme 
is the attempt to investigate how education can change community life. Six- 
teen characteristics of the community school are listed. 

Edward G, Olsen, School and Community Programs. A catalog-type 
presentation of many articles from educational journals dealing with the 
general topic of how to make more communal use of our schools. The 
contributions are quite uneven, but there is something worthwhile for any- 
one interested in the community-school movement. 

Dan H. Cooper and Orville E. Peterson (Editors). Schools for Young 
Adolescents. This monograph is a product of an informal organization of 
about sixty superintendents in metropolitan Chicago. It attempts a synthesis 
of findings from the entire literature on the subject of early adolescent educa- 
tion. Especially relevant quotations arc included. 

Roma Gans, Celia Bums Stendler. and Millie Almy, Teaching Young Chil- 
dren. A recent discussion of education in the nursery school, kindergarten, 
and primary grades. Much of the material reflects the experience of the 
authors in teaching situations. 



CHAPTER 3 


Decisions to Be Mode 
in Providing Education 


American schools are the responsibility of the 
total citizenry. They are the means through which we understand and 
serve the characteristics and possibilities of each pupil. Only at the face-to- 
face level of relationships can pupils be known individually. When young- 
sters are remote and numerous, they are seen as statistics, and they lose 
their individuality. But tins responsibility for each pupil is a responsibility 
Of the total citizenry, and through the schools, as in no other way, the whole 
society is brought into operational relationship with each individual pupil. 
U this relationship is to be expressed in individual consideration, many 
plans and actions must be accomplished at the local community level. If it 
is to be truly a responsibility of the total citizenry, plans and actions must 
be accomplished at levels of government representing broader segments 
of society. 

When all the decisions bearing upon the education of any one individual 
are considered, they are seen as being of many sorts and made by a variety 
of individuals and groups. Some of these decisions arc policy decisions; 
others are action decisions. The policy decisions direct action and the 
action decisions help fix policy. Many of the decisions are made by the 
professional staff of the schools. Some decisions are made by the pupils 
themselves; others, by their parents. Some decisions are made by direct 
vote of the local citizens; many are made by the local citizens through 
their representatives comprising the board of education. Some decisions 
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arc made by executive officers of the state, and the basic decisions are 
made by the citizens of the state through their legislative representatives. 
Some of the decisions are made by divisions of the federal government. 
These decisions are subject to the pressures of many influences. 

In American life it is generally presumed that the policy decisions will 
be made by the total citizenry directly or through representatives, and that 
the action decisions will be made by the professionals The people deter- 
mine what goals they wish to set and employ professionals to direct activity 
toward these goals. (A portion of the policy decisions governs the employ- 
ment and working conditions of the professional.) However, this division 
holds only as a general rule. In actual practice the people may vote on 
action decisions. For example, a school election may be held on whether or 
not to issue bonds for schoolhouse construction or which of two or more 
school sites to purchase. Prior to the election professionals have worked to 
determine how much money will be needed and also to determine which 
site or sites will be suitable. The people, through their representatives on 
boards of education, employ the teachers, but the teachers to be employed 
are nominated by the professional staff after technical consideration of 
qualifications. The professionals in day-to-day operation run into many 
situations on which policy decisions have not been reached. They are 
forced to take action that seems immediately best to them. A subsequent 
policy decision may be conditioned by the success or failure of the action 
they took. In spite of this interplay constantly taking place between policy 
and action decisions, it is sound, in our form of goverment, to have 
decisions on what is wanted made by the whole people directly or through 
representatives and to depend upon the professionals to develop the action 
which will accomplish these desires. The professionals are the action 
agents, but they are not to become dictators. The people determine the 
ends and the professionals provide the means. 


Decisions Depend on Organization 
and Characteristics oi local Districts 


Decisions about the schools are based in part on technical knowledge, 
m part on entrent public sentiment, and in part on contemporary relation- 
ships ot the school to other assets of American life. Decisions should be 
rcac c on e asis ot pertinent information selected and processed 
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through technical procedures. In our form of government decisions must 
have favorable public sentiment, and they must fit the pattern of personnel 
and material available, the time allowable, the economics and politics of 
the period. They cannot be made without regard to the contemporary 
relationships. Even though a decision may be technically correct, it will 
be unacceptable if it does not have favorable public sentiment. On the 
other hand, a decision which has only favorable public sentiment and is 
defective technically will avail little. The job of administration is to achieve 
this balance between technology, public sentiment, and contemporary 
fitness. 

The level at which decisions are considered and made is dependent in 
part upon the nature of the decision, but it is also dependent upon -thtf 
the pattern of district organization. When school districts are so small that 
they do not have sufficient pupil population to justify provision of the 
services and facilities of modem education, one of the decisions may be 
that of reorganizing districts to achieve adequate size. Unless there is 
leadership at the county or state level, it is difficult for a small district to 
bring about consideration of such reorganization by the people who will 
comprise the new school community. Another possible decision is that 
of planning and arranging the cooperative provision of services that the 
small district cannot provide on its own. The decision to cooperate is 
also difficult without the assistance of county or state school officials. 
Small school districts do keep many matters dose to the people of the 
district; but if they arc too small, the choices available are so restricted 
that little else can be done than to try to meet standards established by the 
state or by regional accrediting associations. In such instances the deci- 
sions are actually being made for the small districts by the state or by 
others outside the district, and local initiative has been lost. The kinds of 
decisions that can be made are dependent upon the size of the district 

Great size also presents many problems. When the district is big, it is 
difficult for individual citizens to know enough about the whole district to 
participate effectively in decision-making. When there arc tens of 
thousands of school pupils, any district-wide decisions seem remote from 
the individual pupil or even from the individual attendance center. In 
order to provide for effective involvement In decision-making and in the 
selection of representatives, it is necessary to organize carefully within 
the district. The decisions that can be made arc dependent upon com- 
munity organization for participation in decision-making. 
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The decisions are also dependent upon the heterogeneity of the district 
population and the diversity of the enterprises located in the community. 
The school can determine realistically to cut across all levels of American 
life only when all levels are represented within the district The degree o 
tolerance and understanding to be achieved through direct association o 
people of various races and religions is dependent upon the presence of a 
variety of such representatives. The use of the community for out-of-class 
learning experiences is determined by available and usable areas of 
activity and points of interest. Mere presence of heterogeneity is not 
enough. The variety of kinds of people in the community may result in 
cleavages along racial or religious or economic lines, thus preventing 
utilization of the advantages of the array of viewpoints present. It may 
result in a power structure in which policy and action decisions are made 
by the strong and imposed on the others. However, with appropriate 
organization the potential advantages of the heterogeneity that is broadly 
characteristic of American life can be realized. The basis of consideration 
in reaching decisions is thus broadened, and the breadth of opportunities 
for decision is expanded. 


Areas of Local Decision 

within the Framework of State Law 


Throughout the United States local areas have, under state laws, been 
organized into school districts. The fact that this organization has been 
accomplished indicates a decision by and for the local community to 
assume responsibility for providing education within the framework of 
state law. In very small school districts this does not always imply a 
decision to operate a school. There are school districts in which no chil- 
dren of school age reside, or from which all resident children of school age 
are transported to other districts for schooling, or in which all resident 
pupi s attend parochial and private schools. With these few exceptions, 
which are being eliminated through district reorganization, every local 
district is committed to operate schools. 

n " ,s ‘ mak ' <i " Mo ” s s'™” 1 ” 

described on the following pages. 
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Who Shall Be Educated? 

Every state has a compulsory education or compulsory attendance law. 
The Jaws so labeled specify — not what education is compulsory — but 
rather the individuals who must attend school. Such specification is stated 
in terms of universal compulsory school ages, with certain exemptions 
permitted. Provisions for enforcement of the compulsory attendance laws 
vary from state to state. In one state, for example, the local school officials 
may determine to suspend a pupil from school but may not expell the pupil 
except upon direction of the chief state school officer. In that state cases of 
truancy are investigated by state attendance workers. In most states the 
effectiveness of the enforcement of compulsory attendance laws depends 
upon the accuracy with which the local district maintains a continuous 
school census and investigates cases of non-attendance. 

The local district must decide whether it assumes the obligation of com- 
pulsory education for the age group specified or merely the obligation of 
complying with the law. If it assumes only the latter, it is concerned with 
seeing that certain pupils are in school. When the obligation of com- 
pulsory education is assumed, it implies further decisions about the edu- 
cational program. When each child of the compulsory attendance ages 
must be accounted for, and when this accounting is accurately accom- 
plished, the district must decide upon whether or not it will provide home 
instruction for homebound youngsters, upon what basis it will urge com- 
mitment of incompetent or incorrigible children to institutions, how it 
will make this imposed time-serving of value to individual pupils and to 
the community, with full recognition of the wide variety of abilities and 
interests forced into the school. In enforcing compulsory attendance the 
local district may determine whether it will make use of police power and 
legal prosecution or emphasize adherence to the law through the use of 
visiting teachers and social workers. Even with the same state laws appli- 
cable, the percentage of children of school age in school varies from com- 
munity to community because of action decisions in the local community 
and because some policy is established through the mere fact that some 
community has failed to take any definite action. 

By specific provision and by implication state laws also specify who 
ma >' be educated at public expense. This permissive legislation leaves an 
array of decisions to the local community. One of the oldest of these is the 
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permission to offer secondary education to those above the compulsory 
school age. The local community frequently forces the schools to accept 
pupils at an age younger than the compulsory school attendance age 
through a state law indicating that pupils may attend school at an age 
below the compulsory attendance age. In most states the local community 
decides the calendar date on which such age shall be determined. It may 
decide whether such legal entrance age means admission to the first grade 
or to some pre-first-grade schooling In many states the local community 
may determine whether or not to offer services to children below the 
legally stated entrance age; thus in any given community services may or 
may not be offered to children of nursery-school age. The local community 
may decide to whom regular adult education services may be oflercd, and 
whether or not educational services to adults are also to be offered in- 
formally. 


How Shell They Be Educated? 


What educational program shall be ollered? How much education shall 
be offered 7 How good shall it be? Answers to these questions are partially 
contained in state law, in rulings of state officials, in decisions of local 
boards of education, in actions of local school officials and staff, in deci- 
sions of local voters, in individual choices of pupils and their parents. With 
all authority for education, under our system of government, arising out of 
state law, these laws provide the guide both for what must be oflercd and 
for what may be offered. Each decision successively closer to the indi- 
vidual pupil further determines what should be done and what may be 
done. The local school board acts within the limits and authority provided 
by state law. The local school officials act within the limits and authority 


granted by the local board. All of these decisions and rulings set the limits 
within which the individual pupil and his parents may make choices. 

At any level of authority the action or decision may have an effect on 
what the educational program is, how much, and how good. Many times 
these decisions are made without sufficient consideration of the over-all 
program but rather in terms of a single aspect of it. The state should have 
f * “ foUndation ” program as a reference-point for 
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educational plan so that the choices he makes will be related to the ul- 
timate accomplishment of his purposes. 

“Foundation” programs have generally been studied in connection with 
the provision of state aid. Such “Foundation” statements describe the 
educational program which should be prevalent throughout the state 
as a common program, with a variety of extensions possible according to 
the needs and desires of specific communities and individuals. The items 
in such statements deal with three major questions: What educational pro- 
gram shall be offered? How much shall be offered? How good shall the 
offerings be? The degree to which such a statement touches upon all three 
questions may be illustrated by excerpts from the “Foundation" program 
proposed by an advisory commission to the governor of Illinois during 
the 1949 session of the legislature: 

I. What constitutes a foundation program for the public schools of 
Illinois? The purposes of public education in Illinois can be only partialty 
realized unless a sound baste program of education is provided and is made 
available for every child in the State without regard to residence. . . . 

(1) A school term of at least nine months or 180 days. Schools 
operated for only eight months in the year deprive the elementary school 
child, in the course of his schooling, of a full year of educational opportuni- 
ties .. . Some districts maintain terms of ten months. It is our firm convic- 
tion that a foundation program requires a minimum term of nine months. 

(2) Adequate attendance procedures and records . . . Efficient 
recording of attendance and standard enforcement procedures through the 
services of trained personnel are essential to the safeguarding of the rights of 
the child to public education. 

(3) Special teachers for special subjects and provision for good ad- 
ministrative supervision. Teachers with special training in art, music, and 
physical education are needed to provide a satisfactory program of general 
education. A professionally trained superintendent or principal with ade- 
quate clerical assistance is required to furnish educational leadership. . . . 

(4) A good building with adequate sanitary facilities. . . . 

(5) Suitable furniture, maps, globes, and equipment. . . . 

(6) Proper library facilities, reference boots, and magazines. . . . 

(7) Teachers with at least four years of college training. . . . 

(8) Adequate salaries for teachers with provisions for sick leave. The 
realization of the purposes of the foundation program in the State depends 
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to a greater extent on the qualifications and professional morale of teachers 
than any other single factor. A competent and well-satisfied staff of teachers 
for the schools of the State will be determined very largely by the salaries 
paid to teachers and the professional security which is provided. The State 
cannot expect its foundation program to be carried on successfully with a 
poorly qualified, dissatisfied, and demoralized teaching staff. The up-grad- 
ing of the teaching staff is dependent upon good professional-training 
institutions, efficient educational leadership, and compensation for services 
equal at least to the average of all non-professional workers in the State. 

(9) Good instruction in the fundamental subjects. Progress in school 
is determined very largely by the mastery of the tools of learning: read- 
ing, language arts, and arithmetic. Knowledge and skill in the teaching 
of these subjects, understanding of the learning processes, ability to diagnose 
the difficulties of pupils, and competency in providing remedial instruction 
are fundamental to successful teaching. The distinguishing characteristic 
of the foundation school program is the recognition and treatment of in- 
dividual differences. 


(10) Cultural courses such as music, art, and speech. These courses 
are required in the foundation and in most Illinois schools because of their 
cultural value. They are helpful to pupils in the development of desirable 
personal characteristics. 
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(13) A satisfactory health and physical training program and good 
instruction in safety. The General Assembly has seen fit to make such train- 
ing mandatory in the public schools of the State. Along with this should 
go regular physical examinations and follow-up work to insure the necessary 
medical and dental services. Such training also presupposes adequate 
physical facilities, suitable direction of recreational activities, and proper 
supervision. School iunches should be provided where needed. 

(14) Extra-class activities and held trips. The education of children and 
youth goes on outside the school classroom — in the corridors, lunchroom, 
free play, and in the community. Best results are achieved when there is a 
close tie-up between the learning experiences of the class room and the 
extra-class activates in which the pupils engage. . . . 

(15) Provision for individual instruction for exceptional as well as 
normal children and counseling services for all pupils. The purpose of the 
foundation program should be the fullest development of the capacities 
possessed by all students during the period of their attendance in school. In 
order to accomplish this the individual must be made the unit in instruction 
and administration. Mass treatment in school is not sufficient. Effort should 
be put forth by the school to diagnose the needs of individual pupils and 
encourage the correction of disabilities and the development of the special 
resources which each pupil may have. 

(16) Financial records of school income and expenditures, efficient 
purchasing, and proper maintenance and management of school properties. 
If the foundation program is to be effective, waste in school support must 
be eliminated, and every effort must be made to get full value received for 
the school children from the dollars provided by the State and local 
district . . - 

(17) Encouragement of community to make appropriate use of school 
building and grounds after school hours. Education should not end with 
with school days. Adults should realize that the American school is the 
center of community life and that its facilities should be utilized in promot- 
ing adult education and recreation. . . . 

(18) Transportation of pupils residing an excessive distance from a 
school. . . . 

(19) The relation of pupils to teachers in the schools of the State. . . . 
This situation is a challenge to the foundation program and will continue to 
be until class size can be brought within the range of 25 to 35 pupils with 
the average not in excess of 30. 

(20) Integration of the elementary school and high school program. 
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Since practically all elementary school pupils continue their work in high 
schools, it is fundamental in a foundation program for inart iculation be- 
tween the programs of these two units of the school system to be eliminate 
to the greatest extent possible 1 

An examination of the items listed by the advisory commission will 
show, in general, that items 9, 10, 11, 12, 13, and 17 are concerned with 
\vhat education; items 1, 2, 16, and 18 are concerned with how much; 
and items 3, 4, 5, 6, 7, 8, 14, 15, 19, and 20 are concerned with how good. 

Were the state to accept such a program as the goal for all its schools, 
the decisions on proposed state laws and the official acts of state school 
officials could be pointed toward realization of the program. A mere legal 
acceptance of a program as official for the state will not bring it into being. 
To realize such a program specific laws may be established setting up the 
required number of days of school for the year, the legal procedure for 
enforcing compulsory attendance, the level of training and kind of training 
for teachers through certification laws, minimum salary for teachers and 
allowable days of sick leave, a system of financial records, and the condi- 
tions under which transportation must be furnished to students. The state 
supervisory staff may establish standards for recognition or accreditation 
of schools. Extensions of the foundation program may be permitted by 
specific laws or may be implied within the scope of authority granted the 
local board of education. 


Beyond the insistence that the mandates of the law be fulfilled and the 
direction which the state supervisory staff can give through suggestion and 
through recognition or accreditation standards, the state may influence 
local decisions through stimulation of special programs. Generally this 
stimulation is provided through special financial assistance, some of it 
on the basis of available federal funds. Local communities may be per- 
sua ed to offer vocational programs, school lunch programs, and programs 
of special education because of the availability of federal and state funds 
tor personnel and equipment. All of these decisions at the state level set 
the Iramework for decisions in local school districts. 

Although the state determines the minimum number of days per year on 
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of a school day in number of hours, but the local community decides the 
times of day when sessions will convene and dismiss. The state may 
require so many minutes per week or so many sessions per year for instruc- 
tion in physical education or in the harmful effects of alcohol and narcotics. 
The local community can determine when it will meet those requirements. 
Within the framework of minimum time requirements established by the 
state, the local community can determine the quantity in time of the 
educational program. Within the framework of subject areas required by 
state law, the local community can determine the quantity in terms of sub- 
ject areas to be considered and the amount of material to be utilized. 
The local district must decide how much teacher time is available to each 
pupil, based on class size. 

In its selection of teachers and provision of equipment, the local district 
does much to determine the kind of educational program. The same sub- 
ject fields required by law may represent educational programs differing 
considerably in the manner in which they are taught These required 
subject fields in a context of wide and varied courses and activities may 
represent a kind of education critically different from those in a context 
of courses and activities of a different order. Through the selection of 
textbooks and instructional materials the local community makes de- 
cisions about the kind of program to be offered. Through the instruments 
selected for evaluation and through the acceptance or rejection of state 
suggested standards for recognition or accreditation, the local community 
decides what kind of educational program it is to have. A visitor to schools 
throughout any state, all operating under the same state laws, will find 
the schools each different in accordance with the community in which each 
is situated and in terms of the many local decisions concerning the educa- 
tional program. 

How Shall the Schools Be Staffed? 

The local community, working within the limits of state education laws 
and any laws relating to fair employment practices, has many decisions to 
make with respect to the staff for the school. The professional staff must 
be determined according to program needs. With the desirable educational 
program for the local community agreed upon, there remains the job of 
determining how many and what kinds of staff members are needed. The 
local community will decide what pupil-teacher ratio it wishes to support. 
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In a very small school district the choice is often one between reducing the 
breadth of the program to be offered or bearing the cost of a very low 
pupil-teacher ratio. Such a school system may require teachers who have 
training in more than one field of specialization so that they can teach 
more than one grade or subject and handle some of the activities of the 
school. The large school may also decide to employ staff members who 
have the breadth of training that makes flexibility of assignment possible. 

The physical facilities available, or which can be made available, may 
condition community decisions about staff. There is not much point in 
employing shop teachers for whom no shop can be provided, nor visual- 
aids directors for whom no equipment or working space is to be available. 
Physical facilities will also help determine the size of the custodial and 
maintenance crew and the kinds of specialization which such a crew should 
represent. The local community will decide whether to employ its ow'd 
maintenance men or to contract for maintenance work, and whether to 


employ health-service staff members or to make arrangements with exist- 
ing local health or nursing districts. In terms of the spread of pupils over 
the district, the local community will determine what bus operators are 
needed and will give additional attention to staffing a school cafeteria. The 
number of pupils, the size of the staff, and the desire to have greatest serv- 
ice of professional people on professional jobs will help the local 
community decide upon employment of clerical workers. 

The local community will determine its employment policy. It will 
eci e what training (meeting certification requirements for employees 
m positions requiring certified personnel) and what experience it desires 
lor each of the positions to be filled. It will determine what differences in 
salaries are to be made in recognition of training and experience. In terms 
e current staff and the needs of the situation, the local school officials 
2 1 T 8 n b0Ut particu,ar P ros P ect ive staff members in terms of 
“ d W " 1 "I'M procedure is to be used in determin- 
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budgetary procedure shall be established? Who shall keep the records? 
Who shall be authorized to make purchases? Who shall be authorized to 
make payments? What restrictions shall be placed upon the ordering of 
services and materials? What kinds of items shall be bought currently and 
what kinds annually? To what extent shall competitive bids be required 
prior to placing orders for goods or services? What guarantees of responsi- 
bility shall bidders be required to furnish? 

The local community will determine the extent to which it is willing 
to tax itself for the support of schools. In some districts in some states 
this decision is made annually as the local voters meet to consider the 
approval of the district budget and tax levy. In some districts in some 


states approval of an increase in rate represents lasting authority for the 
board of education to levy up to such a legally established rate, and the 
community votes directly on the tax rate only when an increase above the 
established rate is to be decided. In some communities in some districts, 
particularly in New England, the amount of school support is decided by 
the annual town meeting after the town board of finance has held an open 
hearing on budget proposals of all divisions or departments of local 
government. In such case the amount of money actually approved at 
e own meeting is for town expenses— a part of which is for school pur- 
poses. Through the election of assessors and members of the boards of 
t0C ? 1 communi, y Participates in decision-making about 
taxatmn ^ ^ f ° C UICS ° f assessment and the establishment of equity in 
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The local district has a stake in state and federal aid to public schools. 
It makes decisions with respect to qualifying for general aid and especially 
with respect to qualifying for any special aid designed to stimulate de- 
velopment of particular aspects of the school program. The local district 
should also consider what proposals for state and federal aid should be 
supported or opposed by local residents as state and federal citizens. 
Only as residents of local districts are concerned with the needs of all 
local districts for state or federal aid can any realistic program of financial 
assistance from the state and federal funds be developed. 

The making and execution of decisions at all levels concerning who 
is to be educated by the schools, what program is to be offered, how the 
school is to be staffed, how the school is to be housed and equipped, how 
the educational program is to be financed, constitute school administra- 
tion. School administration is everybody’s business. In the organization 
and structure of American education the responsibilities for making and 
carry ing out decisions with respect to education are codified and allocated 
to various individuals and agencies, but all are related. The following 
chapters describe this organization and the relationships. Part Tw o (Chap- 
ten 8 to 1 8 inclusive) deals with the making and execution of the decisions 
this chapter has shown to be necessary'- 


Suggested Reading 


Illini Survey Associates, A Look at the Springfield Schoob: a Report of the 
Survey of the Public Schools of Springfield, Missouri. The Springfield schools 
have been leaders in modem education for many years. In 1947 a group of 
dissident parents demanded a survey to determine the degree of success of 
the educational program. This survey examined both public opinion and 
educational results. Its conclusions tended to support the modem program, 
hut some improvements were suggested. 

Lincoln (Nebraska) School District, Board of Education, Report of the 
Cooperative Study of the Lincoln Schools. 1945-19-16. This sursey reports 
the findings of fourteen members of the professional staff who worked under 
the close advisement of committees which included oscr 200 lay and pro- 
fessional members. The report is organized in a traditional manner, but the 
content under the several headings gains freshness from its closeness to the 
thinking of the people of Lincoln and of the teachers in the Lincoln schools. 
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Donald Ross Pugmire, Oklahoma's Children and Their Schools, an Oppor- 
tunity and an Obligation. An exhaustive report of the needs of the schools 
of the state and of the ability of the state to meet them. It is comprised of 
three parts: a summary of progress to date; dat3, interpretations, and sug- 
gestions; and an appendix of supplementary materials and statistical tables. 



CHAPTER 4 


The Effects of 
Local Community Life 
on the Development 
of Education 


School days arc few and short. In most good 
communities schools are open for 180 days each year. A few provide 
education in the summer months and so hold school for about 250 days. 
The length of the school day is usually but three hours in the kindergarten 
and not over six hours in the elementary and secondary schools. If a child 
begins in the kindergarten and continues through the high school, graduat- 
ing at the age of 17, he attends for only 13,500 out of the 148,920 hours 
he has lived. Out of the 6205 days of his life he will have spent only part 
of each of only 2340 days in school. He spends more time out of school 
than in school. 

Of what the school tries to teach, it is probable that each child learns 
more out of the class than in it. Mary K. Smith 1 2 reports an average growth 
of 10,000 words in the vocabulary of children during the time they are 
in the first grade. The average yearly gain in vocabulary from grades one 
through twelve was found to be 5000 words. Many series of school 
readers contain fewer that 1000 new words per year. It is obvious that 
children leam most of their vocabulary from the radio, newspapers, 
magazines, and talking with adults. 

1 Mary K. Smith, “Measurement of the Size of General English Vocabulary through 
the Elementary Grades and High School,” Genetic Psychology Monographs, 
Volume 24, second half p p. 311-345. The figures gives above are for words 

recognized. 
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Learning to Learn — A Primary Goaf 

Most students of education agree that those schools are most effec- 
tive whose graduates continue to learn. Human knowledge is increasing 
by leaps and bounds. The more man knows, the more he can know. Each 
new discovery opens the way to more new discoveries. Tremendous vistas 
of new ideas, new principles, new information were opened by Aristotle, 
Galileo, Newton, and Einstein when they discovered better explanations 
of the world in which man lives. Copernicus, Mcndelycv, and DcForcst 
in the sciences; Dewey, Kant, Marx, and Bacon in philosophy; Toynbee, 
Spengler, and Beard in history, and many other scholars have produced 
ideas that have influenced the thinking of thousands of persons and the 
way of life of millions. And on the findings of each have been built whole 
new systems of thought and action, which have become part of man s 
knowledge. 

But the part of a child’s life spent in school is not increasing very 
much. The number of years of schooling climbs slowly upward in the 
United States, but it does not increase with anything like the dramatic 
rate at which knowledge increases. As a result, a smaller and smaller pro- 
portion of human knowledge can be learned in school. Despite improve- 
ment in textbooks and in teaching methods, the schools will continue to 
fall farther and farther behind in their attempt to keep up with the rapidly 
expanding amount of knowledge. Unless education has as n primary 
aim the development of people who will continue to learn after schooling 
is over, there is little hope that man will know enough to live intelligently 
Hti C ?° mpleX world created b y A 16 dramatic increase in knowledge, and 
to hi ““ man WiU USC t0 besl advanta £e the knowledge available 
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Even though what they learned in school about social and political prob- 
lems was good at that time, problems change, new proposals are discussed, 
and new ideas come to light The people who have learned to study these, 
to get information about them, and to evaluate them critically will be the 
best citizens. So it is with all activities of adults. Choosing movies or 
television shows, watching sports events, being members of business or 
labor organizations, purchasing clothes, or any of the activities of adults 
are done best by those who can continue learning how to do them well. 
Few of these adult problems and activities can be taught fully while the 
individual is in school. Today men are concerned about war, economic 
security, medical care, atomic energy, and the conflict between labor and 
management. In their current forms, these are new problems — so new that 
they could not have been anticipated and included in the curriculum of the 
schools that educated today’s adults. 

The gap between the problems that must be solved by adults and the 
educational program in the schools is increasing annually. There are two 
reasons for this. 

The first reason is the rapid advance of technology and the consequent 
disarrangements in society. The invention of and improvements in 
machines, coming from the new discoveries of science, are many and 
important. Each leads to many more goods or to new kinds of goods. As 
these goods are produced, conditions and modes of employment change; 
as the goods are consumed, conditions and modes of living change. And 
in each case the rate of change is increasing far more rapidly than schools 
can or should change. 

Second, the age of the people of the United States is increasing as 
medical science prolongs life. A child bom today has a reasonable chance 
to live to the age of seventy. Not many years ago his life expectancy was 
sixty. This increase in age means that the average adult is older today than 
was the average adult of fifty years ago, and so has been out of school for 
a longer period of time. What he learned in school is farther, in time, 
from the problems he must face than the learnings of his predecessors were 
she pTcWcrra of \Yitri day. 
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Education in a Community Setting 

The gap between the problems of life and the problems of the school 
cannot be closed by attempting to include necessary knowledge in t c 
curriculum, for no one can tell what knowledge will be necessary. It can 
only be closed by developing students who learn to seek and to use the 
knowledge necessary to the solution of the problems that impinge on 
them at any time. This attitude and ability can be developed best by 
experience. Students, like adults, leam how to do things by doing them, if 
they ate to come to seek and use the knowledge necessary to solve 
problems that confront them, they must practice this part of their educa- 
tion. But the problems that impinge upon students are found at least as 
much in the community as in the school. Students try to solve these prob- 
lems, whether or not the school encourages them to do so. As they do this, 
they begin to learn the necessity of knowing facts, people, sources of in- 
fluence, centers of power, and other pertinent data in order to operate 
effectively as citizens of the community. As they leave school, and live 
and work in the community, their education continues. Much more of 
their total learning, at a mature age, has come from the community than 
from the school. 

Since this is so, the good school plans its educational program so th3t 
students have early contact with the rich educational resources of the 
community. It includes the problems of the community in its curriculum, 
in order that students may have practice in seeking and using knowledge to 
solve them. This does not mean that the school gives pat answers to these 
problems, but rather that it uses the need for answers as a strong motivat- 
ing device to get students to leam the procedures for getting answers. In 
and through the community arise many of the attitudes which will lead 
students to continue to leam after schooling ends. 

In the good community it is recognized that the school should both 
use and supplement the educational resources of the community. These 
resources are of many kinds. The use of some of them involves difficult 
relationships m which members of the school staff must operate with 
consummate skill. Many of the resources are controlled by governmental 
agencies not always friendly to schools, or sometimes jealous of their 
own prerogatives. Other resources arc controlled by private agencies 
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which may or may not wish them to be used by the schools. Still others 
are pushed upon the school by organizations which believe that they have 
already discovered the answers to problems and wish students to accept 
their answers. Some resources are owned by individuals or corporations. 
The owners and managers of these do not always understand the need for 
students to use them; or they believe that use by students would slow 
up production, reduce sales, or have some other adverse effect upon 
profits. Many of the individuals who control resources of one type or 
another attempt to influence the board of education. 

A few words about some of the influences of the community and of 
community agencies on the school will illustrate the problems of the 
school board and the professional staff as they attempt to use the resources 
of the community in the educational program of the schools. 


the Schools end Deportments of Municipal Government 

In each community, government agencies other than the schools are 
set up to do specific work for the people. There is the government of the 
community, usually with a legislative and an executive branch. There are 
the cultural agencies — the library, the art museum, and the concert de- 
partments. There are the recreational agencies — the parks, the play- 
grounds, the beaches, and the athletic fields. Each of these serves the 
people in a particular way and educates them as it serves them. Each, 
then, has an educative function as a corollary to its main one. And each 
tends to feel that this function is important. How, then, should the school, 
which is primarily an educative agency, be related to other governmental 
agencies, many of which have correlative educational functions? 

One of the earmarks of good administration of any public agency is 
the prudent use of public funds. Those citizens who like to pay taxes for 
worthwhile projects do not like to see their money wasted by overlapping 
and duplication of effort among governmental agencies. And there are 
always some citizens who seem to resent strongly the paying of taxes. 
Often they have been able to use the existence of occasional waste as a 
reason for opposing further taxes for any and all purposes. Community 
planning, with the cooperation of the agencies of government, can elimi- 
nate much waste, particularly when this waste arises because many 
agencies have legitimate educational functions and are attempting to 
carry them on without consulting other agencies with similar functions. 
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The schools should be among the first to seek to cooperate in com- 
munity planning in order to insure the prudent use of public funds. This 
can and should become a part of the way in which they use the resources 
of the community to educate people. In most communities the schools 
are independent of the municipal government, while most other public 
agencies are under its control. This independence does not exist in order 
to free the schools from the need of cooperating with other governmental 
agencies, although it has sometimes been used for this purpose. At times 
educational leaders have used the traditional independence of public 
education to add to the program of the school at the expense of municipal 
departments. At times they have used it to retard or prevent the develop- 
ment, by other agencies, of programs which they wished to be eventually 
a part of the program of the school and under their control. Such actions, 


although relatively common, are far from universal. Most professional 
staff members are sincerely concerned about the welfare of the whole 
community and cooperate with other agencies toward this end. They 
recognize the educative opportunities in the community and seek to 
utilize as many as possible to serve the students in school. 

Conversely, some heads of municipal departments seek to gain control 
of parts of the school program in order to add to their power and prestige. 
Questions about who should determine the health program of the school, 
who should handle truancy and delinquency, who should be in charge of 
ety patrols, and other similar ones are sure to arise whenever the basic 
laws of the state are not clear. These questions are serious only if made so 
competition between and among administrators, agencies, and boards, 
thev are m ^ .t, 3nd ma ^ even become avenues for improvement if 
communhv t rt ** action ** benefit of the total 
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i duplicating services already provided by another agency. If the school 
libraries serve the community, they are duplicating the services of the 
; public library. In a single neighborhood only one library and one library 
staff are needed. Since the schools are located strategically throughout the 
community, they are excellent places for branch public libraries. It 
should be unnecessary to duplicate buildings in order to serve two agen- 
cies, yet this often happens. Even when the library is located in 
the school building and operated by the library, difficulties arise because 
the salaries of librarians are usually lower than those of teachers with 
comparable training and experience. This tends to create dissatisfaction. 
It has led, at times, to a demand that the library be transferred to the 
school system. 

The problem is complicated further by the need for educating children 
and adults in the use of the public library. If they are to continue to learn, 
they will find much that they need to know in this institution. If they are 
to enjoy their leisure time fully, they need to learn to select books, records, 
and films from the available collections. If the school library is not a 
branch of the public library, teachers must take children to the public 
library frequently so that they may learn how to use its facilities. Even 
when a branch of the library is in the school, occasional trips to the main 
library are desirable, for its resources far exceed those of any branch. 

The library usually sponsors lectures about timely topics and about 
books, has book clubs at which recent publications are reviewed, and is 
engaged in adult education. The school may also include many similar 
activities in its program of adult education. Both agencies have important 
functions in this area and, thus, good reason to cooperate. 

The Department of Public Health. Everyone wants children to be strong, 
vigorous, and free from disease. In the good community, each school has 
a nurse, an isolation room for children who arc ill while in school, a room 
for medical examinations and records which the nurse may use as an 
office, and a room in which overtired children may rest. The school doctor 
comes to the school on caii w hen there is suspicion of contagious disease. 
He also comes on schedule to examine each child periodically. He usually 
immunizes children against smallpox and diphtheria, supervises their 
t*ing x-rayed by the traveling chest clinic, and refers them to their family 
physician whenever they need treatment. 

In some schools facilities are available for a well-baby clinic to which 
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the mothers of the neighborhood bring their infants for immunization and 
examination. The physician advises them about problems of behavior, 
diet, and health, and refers them to the family physician if treatment is 
indicated. The good school also has a dental office in which the school 
dentist examines the teeth of children, referring them to the family dentist 
for treatment if it is indicated or repairing teeth if the family cannot afford 
a private dentist. In some communities the school dentist repairs the 
deciduous teeth of all children. 

But the department of public health has the responsibility for the health 
of the community. It employs doctors, dentists, and nurses who provide 
service to many who cannot afford private care. It immunizes adults and 
children against diphtheria and small-pox. It operates well-baby clinics, 
chest x-rays, nutrition clinics, and the like. It has centers in many neigh- 
borhoods of the community to which people can go for advice and help. 
In addition it has authority to eliminate conditions which might endanger 
the health of the people. It can, and sometimes does, force schools to close 
during epidemics. It determines the length of time that teachers and chil- 
ren must remain away from school after being ill with contagious disease, 
and regulates periods of quarantine. It establishes rules for the disposal 
gar age, sewage, and other Tefuse. It draws up regulations about the 
h f ° 0d must be P re P arcd a n d served in cafeterias and restau- 
nts. h examines food handlers to determine whether or not they may 
work in their trade. 
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The Police Department. As students go to and from school, they cross 
streets and highways. If they come from longer distances, they ride on 
buses or use the family car. If the stream of children is to flow safely, it 
must be protected against carelessness. In every good community the 
protection of the young against traffic hazards is a serious problem. If 
protection is furnished by the police, there is a peak demand for manpower 
during a few short periods of the day which cannot usually be met by the 
regular force; or if it is met, many officers have little to do during the rest 
of the day. 

It is occasionally suggested that employees of the schools be Inducted 
into the police force as special officers in order to have manpower at 
critical times. In some communities adults volunteer to serve as additional 
officers; in others, the schools organize junior safety patrols among the 
students. In still others the opening and closing times of each school are 
different from those of other schools in order to distribute the amount 
of child pedestrian traffic over a longer period of time. Various combi- 
nations of these procedures are used in many communities. Whatever the 
methods used to reduce traffic hazards for children they involve both the 
police department and the schools, since one has the responsibility for 
enforcing traffic laws and the other has the responsibility for children on 
the way to and from school. 

In every state the law requires children between specified ages to attend 
school. In most states the parents, the truant child, and adults contrib- 
uting to the truancy of a child may be punished if loun d guilty by the 
courts. Compulsory attendance laws must be enforced if all children are 
to be educated. In many commum'U'es the enforcement of these laws Is the 
responsibility of the schools through attendance officers. Some schools 
use police officers as truant officers during their time off. Some use sheriffs, 
deputy sheriffs, constables, or other officers. Some assign this work to a 
few teachers as part of their duties. The responsibility for enforcing the 
laws about school attendance must be definitely placed with the schools 
in every community, or it falls on the police. 

Children violate other laws as well. Theft, employment in occupations 
not legal for minors, and running away from home are among the most 
common delinquent acts of children. The number and variety of the 
offenses of children are about the same as those of adults. Yet the problem 
of correction is vastly different The child is, or can be, in school and is 
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susceptible to all its good influences. Adults are out of school and are not 
readily subjected to the influence of education. If the young are to learn 
to live better, the school has a real responsibility in the rehabilitation of 
delinquents. But the arresting power is with the police. It is usually within 
their province to decide when a child shall be brought into court. Once 
before the court, the judge has the power to determine what shall be done, 
where the child shall live, where he shall attend school. In the good com- 
munity the juvenile court works closely with the schools in order that both 
may bring their full efforts to bear upon helping children. 

Since the problems of traffic safety, school attendance, and delinquency 
involve both the police department and the schools, many questions arise. 
Who shall select and pay special officers? Who shall train the junior safety 
patrol? Who shall deal with truants? Who shall determine when delin- 
quents should be punished and when they should receive re-education? * 
Shall attendance officers and police officers receive the same pay? If die 
people in the school and in the police department seek to protect vested 
interests, these problems can lead to contention. 

Problems of traffic control, school attendance, and delinquency are 
major problems in any community; therefore, they must become part of 
the school curriculum if people are to leam how to acquire the facts neces- 
sary to their solution. Such unsolved problems of the community are 
among the richest resources the schools can have. Police departments 
usually recognize that they have an educative function. Many of them 
have films used to help children and adults understand the law. Many send 
officers to speak at gatherings in order to help citizens of all ages know 
the problems of the community. Some of them hold classes, particularly 
in athletics, through organizations like the Police Athletic League. These 
may duplicate offerings of the school unless there is wise cooperation. 


e Fire Department. Fortunately there are very few fires in public 
school buildings, and even fewer deaths and injuries from fires. This is 
the result of unusual care by teachers and principals of schools; for the 
physical condition of most of the school buildings in this nation and the 
. ° r , escape of chi!dren even from reasonably good buildings are 
S? 9 aS ° b ' fraU L Sht with da "S«- The excellent record is due to constant 
and n t0 blteUisent foresi Sht in construction. The schook 

dren who r share Ae responsibility of protecting chil 

dren who live for a part of each day in a dangerous environment. 



EFFECTS OF LOCAL COMMUNITY LIFE 


79 


In order to carry out its main purpose of protecting people and property 
from the hazards of fire, the fire department frequently has a dual function. 
It attempts to prevent fires by inspection of buildings to eliminate hazards 
and by regulating the types of construction which may be used for par- 
ticular purposes. In doing this it may require that all plans for construction 
and remodeling be approved by it. It also extinguishes fires, endeavors 
to discover how each started, and apprehends individuals who have been 
responsible for fires. In some communities it has only the responsibility 
of putting out fires, the other responsibilities being carried out by another 
department, such as that of building inspection. The following discussion 
deals with a fire department which has all the above-mentioned respon- 
sibilities. 

If children are to leave a burning building quickly enough to avoid 
injury, they must practice this frequently. Most schools require fire drills 
at least once a month. In some schools a usual exit is blocked in order to 
simulate a possible hazard which might exist at the time of a fire. Planning 
the route to be taken from any room to the outside under various condi- 
tions is expert technical work. Some parts of a building will bum more 
rapidly than others. Other parts of the building will act as a flue to draw 
smoke and flames into them. The route children will take should be 
planned with these facts in mind. Fire departments can usually provide this 
expert advice. They also can determine the maximum time, in terms of a 
reasonable margin of safety, for evacuating a building in case of fire. 

At times groups of persons in a building have become hysterical and 
stampeded when a fire started in the building. This is one of the dangers 
against which constant precaution must be taken. Usually the fire depart- 
ment determines the maximum number of persons who can assemble 
safely in a given room. This affects the attendance at basketball games, 
plays, school assemblies, and other educational gatherings. There is 
constant temptation to crowd in just a few more people in order to satisfy 
ftem, or to make a bit more money. 

Fire protection, with its attendant problems of inspection, prevention, 
and the control of crowds is a major problem of most communities. Stu- 
dents in the kindergarten can begin to use this problem as part of the 
curriculum of the school. Visits to the fire station are common. As the 
child progresses through school, he can be led to seek more and more of 
the knowledge necessary to help solve the problem in his home and his 
neighborhood. 
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In the third situation, where a permanent organization exists, the 
educational leader should fit into his appropriate place. He should bring 
to the meetings all school problems where there is any possibility of 
another department being involved, and should discuss intelligently all 
problems which others present. A permanent organization of the adminis- 
trative heads of municipal deparments is frequently called an 
administrative council. It has no legal authority. 

Because the school representative is an employee of a board of educa- 
tion, he may not be able to agree to changes as readily as the heads of 
departments not subject to similar control. Occasionally a step which he 
t h i nks is desirable as a result of discussion with the administrative council 
of the community may not be acceptable to the board. Unless these 
limitations on the school administrator are recognized at the outset by the 
other community officials, they may lead to the feeling that the schools 
will not cooperate. One good way to prevent such an attitude is to have 
the procedures of the council set down in writing and approved by all 
of the boards and department heads. 

Such a document should include the following items: 

1 . Name of the administrative council 

2 . Purpose of the council, 

3. Membership of the council, 

4. Officer, of the council end the method of selecting them, 

5. Procedure for getting questions before the council, 
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7. Necessity of referring certain t^e, of items to boards for action, 

8. Time and date of meeting, 

9. Order of business at a meeting. 
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The School’s Relations with Voluntary Organizations 
and Agencies in the Community 

Every community has many voluntary organizations, which exist for 
many purposes. Some, such as bowling leagues or bridge clubs, provide 
relaxation and fun for the membership. Some combine fun with patriotic 
aims and with community betterment — for example, the American 
Legion, the Veterans of Foreign Wars, and the Daughters of the American 
Revolution. Others are made up of persons with an interest in some part 
of the economic life of the community — the labor unions, the chamber 
of commerce, and the manufacturers associations. Then there are the 
service clubs, such as Rotary, Lions, Kiwanis, and Exchange; and 
women’s organizations, like the League of Women Voters, the American 
Association of University Women, and The Association of Business and 
Professional Women. There are youth-serving agencies such as the 
YMCA, YWCA, YMHA, YWHA, CYO, Boy Scouts, Girl Scouts, Camp- 
fire Girls, and a host of others. There are fraternal organizations like the 
Knights of Columbus, the Odd Fellows, the Masons, and the Elks, most 
of which have an affiliated organization for women. Neighborhood clubs 
of various kinds meet the needs of people in particular localities. Organi- 
zations such as the Red Cross and the Catholic Welfare League help the 
ill, the indigent, or the stricken. There are organizations with a primary 
interest in education, such as the Parent-Teacher Association and the 
local teachers groups. 

The typical American community has many different kinds of organi- 
zations which impinge on the school for many different purposes. Some 
have educational programs they wish the schools to use. Some sponsor 
contests they wish school children to enter. Some wish to use children to 
raise money. Some wish to put on programs at the school. Some wish to 
help the schools participate in the celebration of national holidays; others 
wish to help the schools and the community understand each other better; 
still others wish to wort with the schools so that both may serve the com- 
munity better. 

The Parent-Teacher Association. The PTA, as it is commonly called, is 
national in scope, having headquarters in Washington, D.C., a state organ- 
ization in forty-eight states, and local orga n izations in thousands of 
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communities. Its purpose will be presented more fully in Chapter 6. Here 
it is examined at the local level as one of the ways in which the life of a 
community affects education. 

The local unit of the Parent-Teacher Association is, typically, the 
organization at a single school building. Each unit is made up of the 
parents and teachers who wish to assist in its purposes. Typically, most 
of the parents who attend meetings are mothers, although there are oc- 
casional marked exceptions to this. The meetings are usually educational 
in nature, and include a brief business meeting. Many local units have 
study groups for parents in order that they may leant more about 
children and about schools. Frequently these are led by a teacher, although 
skilled parents also assist in this work. 

The local associations are usually affiliated with a community parent- 
teacher council. The community council helps to train new officers, deals 
with community-wide problems, and helps to coordinate the activities of 
the local associations. It is usually the official spokesman of the parent- 
teacher association when dealing with the superintendent and board of 
education. 


Parent-teacher associations have been criticized as undesirable for 
various reasons: as interfering with the operations of the school, as sub- 
sututmg pressure for professional judgment, as demanding too much 
c s time in preparation for programs to entertain the membership, as 
spending all their efforts in raising money, and for numerous other unfor- 
tunate actions. Probably most of these criticisms are true of some associa- 
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the principal of the school seeks to have them become. They will inter- 
fere if he operates the kind of school in which parents are not welcome or 
where their ideas are rejected. They will spend their meetings in entertain- 
ment if he encourages them to use children for this purpose in order to 
insure attendance. They will develop good study groups for understanding 
children if he encourages teachers and parents to meet together for this 
purpose. And what is true of the principal is true of the superintendent in 
his relations with the community parent-teacher council. As a trained 
educational leader he can help it to become what it really wants to be — a 
strong interpreter and supporter of good education. 

The wise administrator is a member of the parent-teacher association 
that serves the school to which he is assigned and of the parent- teacher 
associations that serve the schools his children attend. He is present at 
all meetings of the associations. As a member he keeps himself fully 
informed about the aims of the movement. He uses his influence, which 
is considerable, to get his association to do what it can to fulfill the aims 
of the national organization as they are fitted into the needs of the local 
community. As he does this, he will find that he has assisted materially 
in the development of a group of informed adults who understand the 
needs of the community and the possibilities of meeting these needs 
through public education, and who will work to improve the public 
schools. 

Social Service and Welfare Agencies. In the good community the 
social service and welfare agencies have joined together to form a social 
service council. This council serves as a planning center for joint enter- 
prises, works with the community chest in planning budgets and cam- 
paigns for funds, and arranges for the exchange of information about 
people who are being assisted. Usually the welfare department of the 
community is a member of such a council. The schools should be a mem- 
ber, particularly if they are doing counseling, home instruction, or 
remedial work with delinquent or disturbed youths. 

The social service council usually plans "Go and See" trips in order 
that citizens may be informed of the work its member agencies are doing. 
These trips can become a valuable part of the education of children. Visits 
to homes for the aged, hospitals for crippled children, jails, clinics, and the 
like, when they are preceded by careful preparation in what to see and 
followed by thorough study of what was seen, can produce better under- 



86 PUBLIC EDUCATION IN OUR AMERICAN CULTURE 

standing of the community and of the need for getting more knowledge in 
order that community problems may be solved. 

Each board of education should adopt rules and regulations governing 
the raising of money in schools for out-of-school purposes. Each year 
the number of campaigns and requests for campaigns increases. Com- 
munity Chest, March of Dimes, Red Cross, Easter seals, Christmas seals, 
and campaigns for capital funds for buildings are common. Requests to 
allow the sale of tickets for almost every type of activity are in the daily 
mail of most superintendents. A statement of public policy should protect 
children from pressure and exploitation It should prevent their being used 
to put pressure on the home to contribute larger sums than it ordinarily 
would. There should be no compulsion about giving to any campaign- 
Contributing should be considered privilege and not a duty. Whatever is 
done by the schools should emphasize the privilege of assisting the com- 
munity through the social service agencies. And not only are regulations of 
this nature in the interests of children; they are also of assistance to the 
school in its relations with social service or welfare agencies. They es- 
tablish the firm groundwork on which cooperation rests. 

Many of the individual agencies have educational programs which 
may be of value to the schools. Information about them should be made 
available to teachers and students. While none should be required in the 
school, those which are best will be used widely if information about them 
is disseminated widely. 


Agencies Serving Children and Youth. Organizations like the Boy 
Scouts, Girl Scouts, Campfire Girls, 4-H Clubs, Girl Reserves, and HI-Y 
provide desirable social and recreational opportunities for young people. 
Each is characterized by selecting the membership of its units from a 
neighborhood. Usually these neighborhoods are those served by an 
elementary school, or a high school, although frequently a neighborhood 
served by a church is also used. 


The good school has facilities that can be used to advantage by many 
of these organizations. Such use should be encouraged. There should be 
a well formulated statement of public policy about the use of schools, 
which should male the schools available without cost to youth organi- 
” ” ' alIa ' IS al which “> admission is charged or at which there 
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of these organizations have programs of educational value, leading to 
awards for members. Some of these programs can be carried on appropri- 
ately during school hours, particularly when they arc related to a handi- 
craft which the school teaches. Others may supplement and add to the 
work of the school. Each school administrator should make sure that there 
is a ready channel of communication between the leaders of youth groups 
and the Faculty so that the work of each may complement the work of the 
other. 

While most youth agencies have adequate training programs for pro- 
spective leaders, the tendency to use teachers in this capacity is still great 
No school system should appear in any way to expect teachers to lead a 
youth organization unless this is part of the job and time is allowed for it 
out of the regular school day. The community needs to have many persons 
who are interested in young people and who will give time to help them. 
If the community begins to believe that it has discharged its responsibility 
to youth by employing teachers to lead them, then it will have begun to 
deteriorate. Communities remain vigorous only as they renew their lead- 
ership of social enterprises by the training of more and more people. They 
do not remain vigorous when there is dearth of willing hands to help 
in improvement. 

Special-! merest Croups. It is difficult to find a term under which to 
categorize organizations as different as the American Legion and the 
Chamber of Commerce, without offending some among them. By a 
special-interest group is meant one whose membership comes together 
because of its desire to secure improvement in a limited area of community 
living, or because of its desire to further the economic success of its 
members, or because of its desire to perpetuate a prescribed system of 
Ideals. Each has a special interest in achieving its own purposes. Many of 
these purposes arc good, in that they serve the needs of the total com- 
munity and serve to improve the living of man. Even those purposes which 
arc not accepted universally are endorsed by the organization because 
its members believe that life would be better if more persons accepted their 
point of \icw. 

There are no special groups, even the subversive ones, which do not 
believe that they arc working to better the lot of someone. And at all 
recognize that the schools are a powerful agency in changing the thinking 
cf the young, they try to influence them. This complicates the problem of 
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relationships for the school system. Unlike the social and welfare agencies, 
the school cannot work with all of them, and yet there is no ready way to 
distinguish those which, in the long run, will be helpful to children from 
those which will be harmful. It is easy to make selections at the extremes. 
The local chamber of commerce, the local labor council, the local post of 
the American Legion, are obviously worthwhile. At the other end, the 
Kiu Kiux Klan, the Knights of the White Camelia, and the American 
Youth for Democracy are obviously harmful and should be avoided. 

But the difficulty comes when the choice moves away from the ex- 
tremes. There is no simple criterion to use for selecting the organizations 
with which the school will cooperate. The most usable one is the judgment 
of the board of education. This body is made up of representatives of the 
community who are concerned about the welfare of young people. It will 
explore the purposes of organizations with care and select those it be- 
lieves to be safe. Usually it will be over-conservative in its choices, but 
this cannot be helped. The professional staff should give the board advice, 
but should expect the board members to make the decision for the com- 
munity. 

This statement of public policy should be disseminated widely in the 
community and in the schools It should list the organizations in the 
community with which the schools will cooperate, and should state how 
and at what times an organization may request inclusion in the list. It 
should describe the nature of the cooperation with each organization 
which has a specific program. For example, the Daughters of the 
American Revolution give a medal for excellence in American History; 
the American Legion sponsors an oratorical contest. These and similar 
proposals should be examined by the professional staff of the schools and 
an agreement about procedures reached which will be acceptable to all 
and which can be recommended for adoption by the board. The statement 
of policy should also include the conditions under which organizations 
may participate in assembly programs at schools, and when students may ' 
be out of school to participate in the activities of the organizations. 

In general, all contests should be open to any student in the public 
schools, winners should be selected by competent judges on a fair and 
impartial basis, awards should be made in a simple and dignified manner. 
The school should not undertake to coach individual students for con- 
tests nor should it require all students to take part in them. Special effort 
should be made to reduce or eliminate essay contests. Most large school 
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systems have a small group of students who become professional entrants 
in essay contests and who win most of the prizes. Moreover, there is no 
quicker way to discourage a student’s interest in a desirable activity than 
by making him sit down and write about it when he has no interest in doing 
so. 

It is difficult to establish a cooperative atmosphere with special- 
interest groups. By their very nature they tend to have specific answers to 
general problems. The school, by its nature, must seek general answers 
to these problems. The issues get confused in terminology and often re- 
sult in name-calling. A school administrator who is a devoted patriot 
may have many professional misgivings about the educational desirability 
of selecting one girl as an outstanding citizen, yet if he refuses to recom- 
mend the participation of the schools in this program, he is occasionally 
labeled unpatriotic — or worse. If he questions the value of an essay con- 
test sponsored by the Junior Chamber of Commerce during Fire Preven- 
tion Week, he is occasionally termed behind the times or an obstructionist 
who is preventing the chamber from carrying out its responsibilities to 
its national headquarters. Patience is necessary. Getting each group to 
consider the real purpose of the schools, the improvement of young people 
as citizens and as individuals, will slowly lead to change In attitude. It is 
better to encourage a school board to pick and choose in order that the 
resources of organizations demonstrably good can be used by the schools, 
than to eliminate all relations with them. And yet the latter alternative 
has occasionally looked good to a harassed administrator trying to ex- 
plain that spelling contests do not produce improved spellers, particu- 
larly as they give practice only to those who are already good spellers. 


The School Board as Representatives of the People 

The public school administrator should keep ever in mind that the 
school board is the most effective means for the community to influence 
the development of education. Community influences are felt through the 
interrelationships among administrative heads. They are present in 
social service councils. They are a contribution of the parent-teacher 
associations. They are exerted through the pressures of special interest 
groups. But these are chance relationships, or planned relationships in 
special areas. None has the legal authority to improve the support of 
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appointment, and this power is usually exercised by a special appointing 
board. Other types with power to appoint school board members arc judges 
(or panel of judges) , the county board, the state legislature, the governor, 
the county court, the grand jury, and the county superintendent. On this 
point state and regional practices produced many of these variations. 

In practice, both good and bad results have come from almost evcjy 
known method of selecting school board members. Whatever the method 
used, it seems wise to safeguard the board from quick or sudden turnover 
in membership by a system of overlapping terms. When a community or an 
appointing official is prevented in this manner from suddenly changing the 
whole or the majority of the school board membership, upheavals based on 
strong feelings or the whims of politically minded appointing officials may be 
neutralized or at least minimized . 2 

Even if good results can come from any type of board, if there are good 
people on it, it is best to have an elected board. No activity as important 
as public education should be removed from the control of the people, as 
tends to happen with an appointed board. 

The Internal Organization of the Board 

At the first meeting after an election, or at the legally designated time, 
the board should meet to elect its officers. The usual officers are a president 
or chairman, and a secretary. Occasionally a treasurer is required. If the 
law allows the election of a person outside of the board as secretary, the 
superintendent of schools should be chosen for the position. In any event, 
the work of taking the records at a meeting should be carried on by a 
person from his office staff who will prepare the minutes under the direc- 
tion of the secretary. 

It is generally recognized that standing committees of the board are 
undesirable. They frequently result in logrolling of an undesirable type. 
A report of the National Education Association* shows that the use of 
standing committees is far more common in cities than in non-city districts. 
The report goes on to say: “For three decades the trend has been to 
abolish all standing committees, but still there is considerable distance to 
go before all boards have eliminated them.” 

5 American Association of School Administrators, Twenty-fourth Yearbook, School 
Boards lit Action (National Education Association, 1946), pp. 30-32. Used by 
permission. 

* “Status and Practices of Boards of Education," N.E-ri, Research Bulletin, VoL 
XXIV, No, 2 (April, 1946), pp. 47-83. 
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Choosing the Professional Staff 

The Twenty-fourth Yearbook of the American Association of School 
Administrators states: 

Longer average tenure for school superintendents will reduce the fre- 
quency of, but not remove, the necessity of hiring a new superintendent from 
time to time. No task confronted by a board of education can be more 
important than that of obtaining a highly competent executive head when a 
vacancy in that office arises. 

In recent years many boards of education, faced with the problem of 
employing a new superintendent of schools, have rejected the hit-or-miss 
methods too commonly used in the past and have at least tried something 
different. Not enough of these newer and experimental efforts have been 
recorded yet to reveal principles and procedures of fully proved reli- 
ability * 

This Yearbook goes on to suggest eleven principles and procedures to 
be used in the selection of a superintendent. These can be summarized 
as follows: 

1. The board of education draws up a set of standards or criteria to 
cover the qualifications desired. 

2. The board decides whether there is an employee in the system who 
is amply qualified for the position. 

3. The board appoints a screening committee to search for and sort 
candidates according to the quality of their records and to recom- 
mend a small group for final consideration by the board. Such a 
committee should include one or more educators familiar with 
the techniques of evaluating professional training and experience. 

4. The screening committee should be provided with clerical help. 

5. The chief function of the screening committee is to conduct a 
search for candidates of high caliber rather than to wait for them to 
appear. 

6. All applications, written and personal, should funnel through the 
screening committee. 

4 American Association of School Administrators, Twenty-fourth Yearbook, School 
Boards in Action (National Education Association, 1946), pp. 69-70. Used by per- 
mission. 
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A brief analysis of the effect of standing committees on the action of 
the board shows clearly that they are not helpful. In fact, they probably 
persist more because of the prestige which each chairman thinks is his 
than for any other reason. 

Such a committee has a minority or a bare majority of the board on 
it. If it operates faithfully, it is well informed in its area. Its proposals are 
presented to the board as a whole, at which time one of two courses of 
action is taken. The board may accept the report without discussion. This 
is usually the result of members of one committee agreeing to vote for the 
proposals of another committee if the members of the second committee 
will vote for the proposals of the first. It is also the result of the board as 
a whole getting into the habit of accepting committee reports without 
careful scrutiny. It may come from the assumption on the part of the board 
that the committee are the experts in the matter and that their recommen- 
dations are bound to be good. AH of these are bad. 

Another way of action is that of spending enough time discussing the 
report for all of the members to become well informed. This is about as 
time-consuming as was the original procedure of the sub-committee in 
arriving at the report. The members of this committee are going over old 
and familiar problems. They are spending more time on them than they 
would have if the board as a whole had tackled the problem in the first 
place. This is a waste of their time and may discourage able persons from 
serving on the board. 

The use of standing committees of the board lends to get the board in 
the habit of referring proposals to them for study. In most instances 
these proposals should be studied by the professional staff of the school, 
for they involve education. Furthermore, standing committees are a 
burden on the school staff. The professional staff may be called upon to 
meet with several such committees, which is poor use of the staff's time, 
or may be asked to make recommendations to them. These recommenda- 
tions are discussed in their absence, which is an improper relation between 
the staff and the board; or if the staff does not attend meetings of sub- 
committees, it may be unaware of important recommendations until en- 
countering them at a board meeting. The good board refers matters to 
the school staff and secures their recommendation through the superin- 
tendent before taking action. It recognizes that it is elected to carry on 
its duties as a board and does not abandon any of them to a portion of its 
membership. 1 
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The Twenty-fourth Yearbook of the American Association of School 
Administrators states: 

Longer average tenure for school superintendents will reduce the fre- 
quency of, but not remove, the necessity of hiring a new superintendent from 
time to time. No task confronted by a board of education can be more 
important than that of obtaining a highly competent executive head when a 
vacancy in that office arises. 

In recent years many boards of education, faced with the problem of 
employing a new superintendent of schools, have rejected the hit-or-miss 
methods too commonly used in the past and have at least tried something 
different Not enough of these newer and experimental efforts have been 
recorded yet to reveal principles and procedures of fully proved reli- 
ability. 1 2 3 4 5 6 

This Yearbook goes on to suggest eleven principles and procedures to 
be used in the selection of a superintendent These can be summarized 
as follows: 

1. The board of education draws up a set of standards or criteria to 
cover the qualifications desired. 

2. The board decides whether there is an employee in the system who 
is amply qualified for the position. 

3. The board appoints a screening committee to search for and sort 
candidates according to the quality of their records and to recom- 
mend a small group for final consideration by the board. Such a 
committee should include one or more educators familiar with 
the techniques of evaluating professional training and experience. 

4. The screening committee should be provided with clerical help. 

5. The chief function of the screening committee is to conduct a 
search for candidates of high caliber rather than to wait for them to 
appear. 

6. AH applications, written and personal, should funnel through the 
screening committee. 

* American Association of School Administrators, Twenty-fourth yearbook. School 
Boards In Action (National Education Association, 1946), pp. 69-70. Used by per- 
mission. 
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7. Making applications in person should be discouraged by the screen- 
ing committee until after it has had time to review the records well 
enough to determine which candidates have some chance to be con- 
sidered seriously. 

8. The committee will need to secure information in addition to that 
usually provided by credentials from a placement bureau. This 
information should be directed toward measuring a candidate 
against the criteria that have been set up. 

9. In the semifinal work of the screening committee, personal in- 
terviews should be held with several of the most promising candi- 
dates, invited to come at the expense of the district. 

10. It is usually desirable for the committee to visit the communities 
where a few of the topmost candidates have lived and worked. 

11. The screening committee should let the board as a whole choose 
among a few of the top ranking candidates.® 

The procedure recommended by the American Association of School 
Administrators is an excellent one, but it has one defect It is far better 
for any local candidate to be screened through the entire process rather 
than to be selected at point two. When he is chosen as a result of the 
comparison of his abilities and training with those of the best, he can feel 
that his selection was a merited one. The board and the community can 
also feel that they have secured the best person for the development of 
their educational program. 


Determining Educational Policy 


The board of education determines the policies that guide the opera- 
tion and improvement of the schools. In doing this it shapes the future of 
the students as the community wishes, but not solely as the community 
wishes. Public schools are created by the state, and school boards are 
agents of the state as well as of the local community. As indicated in 
Chapter 3, the state prescribes much that local boards can do. State laws 
usually prescribe the ages during which children must attend school, 
the number of days a year during which school must remain open, the 


5 School Board, in Acuon. pp. 77-79. Used by permission 
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qualifications of teachers, some courses or subjects to be taught in school, 
and a number of other items varying in nature from state to state. No 
school board can change these, in spite of the fact that local schools might 
profit from a change. 

But the laws of the state can be changed to meet the needs of com- 
munities. Here is an important area of policy making frequently neglected 
by school boards. It is important for each board to devote some time each 
year to a consideration of the laws of the state which affect public educa- 
tion in order to discover ways of improving them. This is essential if the 
American system of public education is to serve individuals. State school 
legislation should emerge from the thinking of those concerned with the 
education of individual boys and girls in situations where individual boys 
and girls can really be known. When proposals for state action are derived 
from such a source, the system is then regulated to serve the best interests 
of individual people. Unless they are so derived, we are in danger of having 
the special interest of a person or group imposed upon the schools of the 
state. 

It is important that local boards give consideration to desirable goals 
for state legislation at the times when they are re-planning their programs 
or when they are drawing conclusions from local surveys and evaluations. 
This will provide, in terms of what is educationally sound, a basis for 
their support of, or opposition to, bills introduced when the legislature is in 
session. If local school boards consider state school laws only while the 
legislature is in session, the basis of their decision may be opportunistic 
or political rather than educationally sound. The state association of 
school boards can be helpful to local boards in getting wider considera- 
tion of problems that call for new laws or revision of old laws. The advice 
of the professional staff of the school and of the attorney for the board 
should also be sought. 

In general, however, the laws of each state allow enough leeway for a 
school board to make schools better or worse, depending on the policies 
it adopts. School boards are not like individuals in respect to the laws of 
the state. The citizen can do anything not forbidden by law. The school 
board can do only what the law gives it authority to do. It has only those 
Powers which have been granted to it, or which can reasonably be implied 
from specific grants. It cannot do whatever is not forbidden. It cannot, 
for example, operate a nurseiy school or a junior college unless it has been 
granted the power to do so. Its policies must be within the framework of 
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its authority. Further discussion (through paragraph 1 on page 99) is 
adapted from a speech delivered by one of the authors.® 

It is generally recognized that the board of education should establish 
policy and that the superintendent should execute it, but there is not much 
agreement about what constitutes policy. Some boards appear to believe 
that policy is as minute as deciding the color of pants to be worn by a 
high school football team. Other boards believe that policy consists of 
accepting whatever the superintendent believes to be good. A few boards 
believe that wise policy is whatever the last important person in the com- 
munity has urged them to do. In general, boards of education are doing 
a lot of fuzzy thinking and more peculiar acting as they attempt to carry 
out the duties and powers vested in them by the state. 

The relationships between the school board and its executive officer 
are as important to the success of the schools as any within the system. 
The executive officer's professional training, his breadth of insight into 
the needs of children and of the community, his understanding of the 
problems of the staff, his perception of democratic principles, and his 
ability as a leader combine to make him a potent force for improvement in 
education. Because he has, or should have, these attributes, he is a source 
for many recommendations of policy to be considered by the board. In 
addition, he will develop free channels of communication within his staff 
so that recommendations of policy may come to the board from members 
of the staff. His opinions on all matters of policy, wherever they originate, 
should be sought and given great weight, but they should never be given 
final weight. Board policy should come from mature consideration of all 
information, including the recommendations made by the superintendent. 
Neither he nor they should feel that occasional failure to do as he recom- 
mends means that there is a loss of face on his part or loss of faith in his 
leadership by the board. He should be as diligent in executing policy with 
which he disagrees as he is in cases of agreement. 

Execution of policy is not easily separated from making policy in some 
areas, but in education there is a sound basis for the division of the two. 
Determining what the school should accomplish, what kind of compe- 
tencies should be found among the graduates — in short, deciding upon the 
aims and purposes of education — is not and should not be the responsi- 

« Willard B. Spalding, “The School Board as a Policy-Making Body ” Improving 
Public Education through School Board Action (University of Pittsburgh Press, 
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allayed by further action. A good way to encourage good relations is for 
the member to bring two or three persons to the school from time to time 
in order to show how good it is. Teachers know that someone is proud of 
them when this happens; they do not feel that they arc being inspected. 
It also sharpens the wits of board members as they try to tell another lay- 
man what is going on. Both teachers and pupils value their work greatly. 
Observing the results of the work and commenting upon its quality will 
help both to do better. After all, teachers are people, and everyone likes 
to be appreciated. 

Another good way of acquainting the board with the educational pro- 
gram, and one used in many places, is that of devoting at least one-half of 
the time spent in board meetings to a consideration of purely educational 
problems. Too many boards spend too much time on business and too 
little on the mam job — education. It does no good to have the best kind 
of coal to heat a classroom in which there is the worst kind of education. 
Purchasing economically is desirable, but it is unimportant compared with 
the development of a sense of direction for the educational program. Be- 
ing in a dilapidated school building is not good for children, but it does 
them far less harm than an educational system which does not develop a 
sense of and a devotion to the great moral principles without which 
democracy cannot exist 

Members of the stall can be invited to discuss education with the board 
during meetings Hearing a first-grade teacher tell of her work gives a 
man new faith in the importance of a school board. Learning about the 
program for music appreciation, watch repairing, or foreign language will 
broaden a board member’s appreciation of the teaching profession. Every 
staff has members with excellent training, a touch of genius, and a love 
for children. They should be encouraged to share their understanding with 
the board. And there are values for the teachers. All too frequently 
actions of the board seem to be curtained by mystery. Teachers may be 
doubtful about what has been done and therefore anxious about the 
future. Inviting them to take part in meetings will help them understand 
that school boards are made up of people and not of individuals with 
horns, tails, and cloven feet. 

It is not usual to think of a board of education as an agency concerned 
with ethics or morals; but this is its main function, even though it often 
neglects it. The concepts which the people in this country have of what is 
good, what is true, what is just, what is beautiful, and what is right come 
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in large measure from their schooling. Education always indoctrinates, by 
its very nature. The indoctrination in most schools is unplanned and de- 
termined by chance. Yet the central forces that hold this natron together 
are found in the beliefs of our people. Unless these beliefs remain rela- 
tively the same, there will certainly be conflict among groups and there 
may be dissolution of the nation. So it is that the school board has a mora 
responsibility in deciding what the ends of education in its schools shall 
be. ft is the one agency which can male sure that the basic concepts in 
our society-the freedoms in the bill of rights, for example-are under- 
stood and accepted by everyone. The greatest responsibility which boards 
have is that of making sure that the ends of education in the schools they 
govern, as expressed by the policies they enact, are consistent with the 
American Ideal . 7 


The Interaction of School and Community 

If the school board is to tealiae these high purposes it mart keep .close 
to the people it serves. This means that there should be wide pubhoty 
about the dates, times, and places of the meetings t of the board. An agenda 
ol item, to be discussed should be published tn advance of the meeting so 
that any citizen may know when there is an item being acted upon which 
■ may be of interest to him. Citizens should be encouraged »nttt^ 
meetings of the board. The device of going into executive session n order 
to prevent the people from hearing members of tile 
lions is a highly undemocratic one. Every citizen has the right to know 
uons is a nigrny ui thinks about an educational 

not only what each member of the bo , sions 

problem, but also how he arrives at ht, de cts.ons Ex eeut.ve se ss.onS 

should be used for one 

school staff from tang membcts of the personnel of 

necessary for the board to discuss mui . - .. 

the ,ch»l. it should do this In executive teuton. A. all other times the 

board should meet in public. fnrrrc in the 

The administrative .tad it - *• 

C knni Roard m a Policy-Making Body," which 
t The section adapted from Schoo 
opened on page 9$, ends here. 
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board members to see this, they will understand more thoroughly the needs 
of children and of adults, and will realize their responsibility to meet 
these needs through the schools and to lead the community to improve the 
quality of its living. When this happens, the problems of school-com- 
munity relationships tend to be solved through the application of principle 
rather than through the use of merely expedient solutions. 

This again has moral implications. The board that is able to lead a 
whole community to think in terms of principles when making decisions 
about education, is establishing habits of thought and action that may well 
carry over into other areas. When people begin to think about what is 
right or just, or true, or good, or beautiful in public education, some 
among them will begin to use these ideals to guide their action in other 
areas. And what has been found to lead to better education will be found 
to lead to better community life in all of its aspects. 


Suggested Reading 


Effie G. Bathurst, Where Children Live Affects Curriculum, U.S. Office of 
Education, Bulletin, 1950, No. 7. This very useful government publication 
reveals ways in which the content of learning is affected by the social and 
physical locale in which learning takes place. The author begins by taking a 
pupil through a typical day. The pamphlet defines specific institutional and 
other factors that cause curriculums to vary. 

Metropolitan Study Council, What Makes Good Schools? The Community 
Factors. An eighteen-page pamphlet. Such community factors as “good will," 
“understanding of what schools can do," and “resistances” are analyzed by 
means of questionnaires. The results are given as scores, with community 
averages indicated About fifty school systems of the metropolitan area are 
included in the study. 

T. M. Pierce, Controllable Community Characteristics Related to the 
Quality of Education. This study attempts to explain why there is a fifty- 
year lag between proposals and implementation in educational practices. 
More than sixty communities were studied and scored on twenty-four dis- 
tinct factors. 

A. A. Warburton, "Children and Youth in Rural-industrial Areas,” School 
Life (January, 1948), This report of the October 1947 meeting of the Al- 
liance for Guidance of Rural Youth discusses at some length the problems of 
Harlan County, Kentucky, as illustrative of those in similar areas. 
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far too many parts, is cumbersome and intricate, and is needlessly ex- 
pensive; but in the long run it does get those things done that are most de- 
sired by the people. 


American Public Education 


Public schools are organized in about as many ways as are other 
branches of government. There are community 'unit districts, township 
districts, city districts, county districts, elementary districts, high-school 
districts, non-high-school districts, junior-college districts, and perhaps 
a few other varieties which have not yet found their way into educational 
literature. Each is governed by a board of education, usually elected by 
the people or, in a small proportion of the cases, appointed by an elected 
official or board. It is estimated that there were 94,087 school districts in 
the United States during the school year 1947-48. 1 (Note the table on 
page 105.) This is a marked decrease from the 111,273 reported by the 
United States Office of Education for the years 1 943-44. 

The school districts reported by this governmental agency operated 
169,905 elementary schools and 28,973 secondary schools, usually 
called high or junior high schools. Of these schools 96,302 were one- 
teacher schools, nearly all of which housed the grades below high school 
The little red schoolhouse, where children progressed in spite of the piti- 
fully inadequate conditions under which they were educated, persists 
in this great nation to the extent of almost half of its schoolhouses — a 
tragic indication of our failure to use existing wealth and income to better 
the lot of children. But there has been improvement, for there were 
149,282 one-teacher schools in 1929-30, approximately one third more 
than in 1947. 


The nearly 199,000 school buildings in use in 1943-44 were valued at 
a considerable sum of money, the estimate given in the report being 
$7,928,129,584 for land, buildings, and equipment. This is a large sum 
of money, but it was used to house 23,266,166 students; so the plant 
investment per student was slightly under $350. How does this compare 
with other capital investments? “Capital goods, or capital facilities, make 
up the bulk of the material wealth of the nation. They include factories, 
office buildings, homes, schools and churches, highways and bridges. 


J R. E. Wochner, “School District Reorganization Activity in the United States,” 
American School Board Journal. (September, 1948), pp. 2J-26. 
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Number of Local Administrative Unit* In Each State 


Alaboma 

108 

Arizona 

330 

Arkansas 

t598 

California 

2353 

Colorado 

1871 

Connecticut 

172 

Delaware 

1 

Florida 

67 

Georgia 

193 

Idoho 

1000 ' 

Illinois 

9715 

Indiana 

900 ' 

Iowa 

4755 

Kansas 

5441 

Kentucky 

246 

Louisiana 

67 

Maine 

494 

Maryland 

24 

Massachusetts 

351 

Michigan 

5231 

Minnesota 

7513 

Mississippi 

1000 

Missouri 

8501 

Montana 

1606 


Nebraska 6925 * 

Nevada 254 

New Hampshire 239 

New Jersey 554 

New Mexico 107 

New York 4821 * 

North Carolina 172 

North Dakota 2271 

Ohio 1593 

Oklahoma 2850 * 

Oregon 1400 * 

Pennsylvania 2542 

Rhode tiland 36 

South Carolina 1680 

South Dakota 3400 * 

Tennessee 149 

Texas 4845 

Utoh 4 ° 

Vermont 268 

Virginia 1 1 » 

Washington 665 

West Virginia 55 

Wisconsin 5200 

Wyoming 357 


• Approximate 


Tbit „b„ „ bated on information fnntidmd b, cob of Italic. 

. . . , and railways — the whole range of 

machinery and machine wo,s ’ b ““' usrf t0 pIoduc e other goods 
do, able structures, or phmtt md equ'pme' tl ™ capM goods> 

and services." 2 Using this definition, th P 6 
exclusive of education, is given as follows. 

• . j .„Vi Needs and Resources. (The 
3 1, Frederic Dewhurst, and Associates, A 
Twentieth Century Fund, 1947), p. 
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Annual Average 1920-1924 
1925-1929 
1930-1934 
1935-1939 


$ 12,062,000,000 
16,681,000,000 
7,980,000,000 
10,153,000,000 3 


For the twenty year period covered by these figures, the average annual 
expenditure for capital goods, exclusive of education, was in excess of the 
total value of the educational plant in 1943-44. There were 37,883,265 
automobiles in use in the United States in 1947. 4 Estimating conserva- 
tively, the value of each would average about S3 50, yielding a total value 
of $13,259,142,750, which is in excess of the total value of the school 
plant. Americans have the wealth to build factories and roads and to 
purchase and use automobiles, but they do not choose to give priority to 
putting this wealth to use in building educational facilities for their own 
children. 

The 23,266,616 children enrolled in the schools in 1943-44 were 
distributed by grades as shown in the table on page 107. They were taught 
by 827,990 teachers, 701,318 of whom were women. The United States is 
the only great nation in the world with such a large proportion of women 
among its teachers; in most nations the educating of the young is done by 
teaching staffs preponderately male. 

The average salary of the teachers in 1 943-44 — including salaries of 
principals and supervisors, which are markedly higher than those received 
by instructors in the classroom — was $1728, less than the average paid to 
a high-school graduate working as a junior clerk-stenographer in a 
business concern. There are marked differences between the salaries paid 
1 to teachers in rural and urban areas, the average in the former being 
$1018 and in the latter, $2013. There are also marked differences be- 
tween the rates of pay for white and colored teachers in those states where 
there are segregated schools. Seventeen southern states and the District of 
Columbia maintain separate schools for white and Negro pupils. Most 
thinking persons are shocked that in the nation’s capital city, controlled 
as it is directly by the Congress, the vicious practice of segregating white 
citizens from colored ones still persists. Congress after Congress has been 
completely insincere about its desire to extend civil rights of some 
citizens to all citizens, because no Congress has proposed any change in 
S Ibid., p 375. 

* "Motor Vehicle Registrations in UV Automobile Facts and Figures, 1948, p. 17. 
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1(37 


Enrollment in Public Day Schools, 1943-1944 


Grade 

Kindergarten 

First 

Second 

Third 

Fourth 

Fifth 

Sixth 

Seventh 

Eighth 

Totol Elementary 

First Year High School 

Second Yeor High School 
Third Year High School 
Fourth Year High School 
Postgraduate 

Total Secondary 


Enrollment 

697,468 

2,878,843 

2.220,739 

2,162,878 

2.079,788 

2,016,635 

1.997,806 

1,964,997 

1,693,942 

17,713,096 

1.774,593 

1.519,638 

1,230.168 

1,009,611 

19,510 

5,553,520 


day shoots 

th< United State,. 1942-44. -Table 8- El1 ' ol ^ en ' of Ration, 1947). 
for specified years” (Federal Security Agency, UJ.. 

Chapier I, p. 8. 

be one area completely unto its control, with 

no vague claim, of state,’ right, to distract the Congtes, from P 
poses. Note the data shown in the table on page 10S. ted 

Overcrowded classroom, 

for a shortened school year, with lax where he is 

seem to be .he lot oi the Negro rather genemUym the t^ -*«!*.> 
deprived of the right to attend schools ” " ’ ^ equa , but sep „ aK . 

mockery of the claim that school, ' 20 , ce „t more students 

Even in the District of Columbia there 

b be average Negro class ban In be average whrte one. In vrew 


White end Negro Sehool. io 17 Stole, end the Di.lrld of Colembio, 1943-44 



: salary data : 



109 

EFFECTS OF GOVERNMENT 

fact that the education of the child is dependent upon what one teacher 
can do for him at any given time, giving Negro teachers inadequate time 

to work with their pupils is gross injustice. . 

In the rural areas of the United Suites the type. 1 school has a" average 
of 2.4 members of the instructional staff in each bmldmg as contrasted 
with an average of 14.2 in urban communities The typical ' tua "“ 
side of the towns and cities is a one-room wooden school with a pnvyte- 

hindit,asto,efor heat, andhttfc modern equipmenuThegov^g y 

is a school board of from three to seven members, who h»ve te respc 
bilities of employing the teacher and of raising lanes to pay her salary ana 
- o^ip and operate the school budding. Such a 
woman who lives in the area, or an ineapenenced ^recent graduate » ho 

whose children attend school, no mat ^ |s sobjert criticism 

ones to which she has been , ed of a t „ che r. In most 

if her dress or habits deviate Iran b ^ ^ impossible standard of 
such schools the teacher is otb „ a dult follows but 

behavior; she must eonform to .mndards mm ^ ^ ^ 

that most of them believe '°*^f j d „ c ,aria» interpretations of 
own esperienees. Hie impact of h ^ ^ sevm , ba „ „p„„ 

good behavior upon * e d areas . rural situations it be- 

other adults, even in fairly sophi 

comes almost intolerable. ans *er that can be given 

What then is Amenean rfuoi ^ New York City, edu- 

” 0,31 s “f Sifomia education in Saul City, Wisconsin, 

cation in Santa Barbara, Calif . Greenfield. Massachusetts, 

education in Greenup, Illinois, e uca There is the drab 

and in almost a hundred thousand ^ e sdti»B modem 

and depressing, pitiful 0 ” C ‘ I0 °” J Lie vast numbers of schools that 
buildings of the Pacific Coast. An rf crgan iaaiion of the grades 

fall between these two estremes. A I * (o ^ American 

is common enough to enoug ^ «- government of school districts 

system, nor is there any orgamza on 
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or of the staff of the schools which is near enough to being universal to 
bear the label “American.” Discrepancies in rates of pay, in the social 
conditions in which teachers live, in the opportunities for rural and urban 
children and for black and white children are tremendous, yet even these 
follow different patterns in different regions. There is no such thing as 
American education, unless it is defined as that heterogeneous conglom- 
erate of ideas, systems of organization, defects, and achievements found 
within the boundaries of the United States. Such a definition is geographi- 
cal, not educational, yet it seems at rimes that no other can be made. 


The Legal Sfrucfure of Public Education 

But there is a legal structure that underlies American education 
and, from state to state, has far more similarities than differences. Public 
education is a function of the states, implicitly reserved to them at the 
time of the adoption of the Federal Constitution. Their right to control it 
has been affirmed by many decisions of the courts. But education is carried 
on in local school districts. Each is usually governed by a board that em- 
ploys professional personnel and establishes the policies that govern the 
operation of the schools. In many resects these boards appear to be crea- 
tures of the school district they serve. Many citizens within these districts 
arc under the impression that the boards are purely local in character. This 
is not true. Each local board of education is created by the state through 
its legislature and may, within the limits of the constitution of the par- 
ticular state, be given more duties at any rime, or have its duties reduced, 
modified, or changed in any way that the legislature deems wise. It may 
even be abolished. 

The rights and duties of each local board are limited. Unlike an indi- 
vidual, who is free to do whatever the law does not forbid, a school board 
has only (1) those powers specifically granted to it, (2) those powers 
which can be reasonably implied from these specific grants, and (3) those 
powers essential to carrying out its statutory purposes. It cannot do what- 
ever seems good for education in its local district unless it can find the 
power todo so in one of the above three categories. Since both (2) and (3) 
deal with implied powers, they will be discussed together. 
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Power* Usually Granted Specifically to Local School Boards 

The powers usually granted to school boards in nearly every state are 
not numerous. They can be divided under four major headings. 

Personnel. Each school board has the power to decide whom it will 
employ among those individuals whom the state has licensed to practice 
in the field of education. It can employ custodians to keep the school 
buildings clean and warm. It can employ principals of schools, superin- 
tendents, and other professional persons. It can employ school nurses and 
school physicians. It can establish rates of pay for its employees, determine 
the hours they will work, establish rules and regulations governing their 
conduct while at work, discipline them for infractions of these rules, and 
dismiss them. In many instances the procedure the board must follow in 
exercising its powers is prescribed in the law which makes the grant. 

Students. The school board has the power to admit chi [dren too young 
to be compelled to attend school to the lowest grade which it is permitted 
to operate. It can discipline students under reasonable rules and regula- 
tions. It may exclude from school children who are mentally incapable of 
profiting from instruction. 

Curriculum. The school board may determine the curriculum of the 
schools, other than those subjects prescribed or forbidden by the stale. 

Business. The board may purchase materials, contract for supplies 
and sendees, provide transportation, acquire the sites for schools, and 
build buildings, usually in accord with procedures precisely stated in the 
statutes. 

Implied Powers of Boards of Education 

Personnel. The delegation of power by the board to the officers it 
employs is implied from the right to employ them. Establishing salary 
schedules which provide a higher rate of pay for those employees with Che 
most education is an implied right. So are the establishing of in-service 
training programs, paying teachers for attending summer schools, provid- 
ing for sick leave, and other acts usually related to the employment of 
people. 

Students. The board has the implied right to determine the boundaries 
of districts to be served by individual schools and to compel children to 
attend a prescribed school. It may determine the nature and extent of 
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extracurricular activities and set up rules to govern who shall take part in 
them. It has those general powers that a reasonable person would believe 
necessary to operate an educational program for children and to control 
pupils while they are being educated or are on the way to or from school. 

Curriculum. The board may specify the time for the beginning and 
ending of school and for the beginning and ending of recess periods. It 
may specify the amount of time to be devoted each week or each day to par- 
ticular subjects. It may select the texts to be used in each class. These 
are among the implied powers which a wise board will delegate to its 
professional staff. 

Business. The board may employ persons to keep accounts, carry on 
business tor it, repair buildings, or do whatever a reasonable person 
would think necessary in order to keep the schools in operation and to 
account for the prudent expenditure of public funds. 

Powers Usually Reserved to the State 

The powers usually reserved to the state are more numerous and cannot 
be classified as simply as those held by school boards. An important group 
of such powers is that centering around the ability of the state to tax and 
to distribute its taxes to local agencies. Forty out of the forty-eight states 
provide for a common school fund in their constitutions, and all do in their 
statutes. This common school fund is raised by many different taxes and 
is distributed to the local school districts in many different ways. There 
are, however, some general principles underlying its distribution which are 
practically universal. There is a tendency to provide a greater share 
of the funds to efficiently organized districts than to poorly organized ones. 
By the way in which money is distributed, there is a tendency to encourage 
consolidation of districts. There is a tendency to equalize the financial 
ability of school districts, and to use the power of the state to collect funds 
to supplement the ability of all local districts. 

A second general area in which the state reserves large powers is in 
determining who shall be licensed to carry on the profession of education. 
In some states only teachers are licensed; in others, special certificates, 
are required of administrators and other specialists. 

A third area in which most states reserve power to themselves is that 
of prescribing general conditions affecting the work of teachers. The right 
to work is protected by tenure laws, all of which include provisions for 
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the dismissal of those who should not remain as teachers. The right to 
financial security in old age is protected by retirement programs, and 
a minimum salary is guaranteed rather generally. 

The fourth group of powers usually re served to the state is related to 
students. The state determines the ages during which school attendance 
shall be compulsory, the conditions under which exceptions to the law 
may be made, and the kinds of schools which may be attended. The con- 
duct of the students while going to and from school and while in school 
is, to a considerable extent, subject to control by the state. The state 
usually acts to protect students from accidents and disease by establishing 
laws and regulations about buses, the construction of buildings, vaccina- 
tion or immunization, and quarantine. 

A fifth area of concern by the state is that of prescribing a portion of the 
subject matter to be taught in school. This prescription may extend as 
far as the number of hours per day or per week that a given subject must 
be taught. While the state has the power to make such laws, it is very 
unwise when it does so. It would be far wiser to state what kind of people 
it wants the school to produce and then to set up procedures for finding out 
whether or not this is being accomplished. Instead of prescribing a year’s 
course in the history of the United States, the state might better prescribe 
that all students who graduate from high school shou id be familiar with the 
great principles which underlie our way of life, know how these principles 
came intoour thinking, and be made aware of how they have been pre- 
served and defended in courts, in legislative halls, and on battlefields. Then 
it would be up to the local schools to determine how to accomplish this. 
By such a procedure the state would be playing an appropriate role — that 
of deciding on ends — while the local school would be held to the task it 
can best perform — that of developing the means by which the ends 
can best be reached for the individual pupils of each district. 

Finally, the state determines the nature and size of school districts. 
As was mentioned earlidt, these are of many different types and sizes. 

There are other miscellaneous powers which are exercised in some 
states and which could probably be exercised in all or nearly all states. 
These include: 

Prescribing the kinds of work children of school age may do. 

Requiring oaths of allegiance of teachers or other school employees. 

Providing free textbooks. 
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Requiring that specified texts be used. 

Supervising budget and accounting procedures. 

Determining the nature of the contracts which may be entered into by 

school boards. 

Specifying the conditions under which the school district may be sued 

successfully. 

The Slate Board of Education 

It is generally recognized that the organization of the state system of 
education should be headed by a lay board. This has worked well at the 
local level and in those states where it is now in use. Without such a board 
there is no consistent attention to long-range development, to continuous 
evaluation, to reasonable coordination, to representative policy making, 
to employment of professionally qualified executives. Thirty-nine states 
now have state school boards, but not all of these arc made up of laymen, 
and even fewer are chosen in the best manner. Three of the boards are 
made up exclusively of ex oilicio members, whose terms of office are the 
same as that of the office to which they have been elected or appointed, 
while twenty-one others have some ex officio members. The practice of 
having persons hold membership on a state school board by virtue of their 
office is not good. It tends to limit the length of service of the member to 
a short term, although long terms guarantee more continuity of principle 
and program. It makes practically certain that the member of the board 
will look u pon education as subordinate to the functions of the main offices 
they hold. It tends to encourage the intrusion of partisan political issues 
into the operation of the schools, for most ex officio members are politi- 
cians. State board of education membership is, or can be, an honorable 
occupation. 

In three states the board of education is elected by the people. This is 
an excellent procedure if the election is separate from the election of state 
and national officials, and is non-partisan. It is unwise to have any geo- 
graphical, occupational, political, or educational qualifications for the 
membership of a state board of education. Those elected to serve should 
represent the total citizenry. 

Two states provide for the election of the state board by a convention 
of school board members. One provides for its election by the state legis- 
lature. In both these instances the persons who make the choice have been 



EFFECTS OF GOVERNMENT 


1 1S 


elected by the people. This method oC choice is in accord with the repub- 
lican form of government under which we live. 

In twelve states the board is appointed by the governor. This has 
worked well when governors have had a sincere interest in education and 
have appointed excellent members. It has not worked well where there 
has been a different tradition. And there is some evidence that a long, 
excellent tradition can be destroyed quickly by an unscrupulous governor. 
On the whole this is not a good procedure for selecting a state board of 

education. 

In the remainder of the states having state boards of education the 
selection is by a combination of ex officio members, appointment by the 
governor, and election by the people. 

In summary, three state boards are wholly ex officio, and twenty-one 
boards are partly ex officio. Three are elected by the people, two are 
elected by a school board convention, and one is elected by the state legis- 
lature. Thirty state boards are appointed in whole or in part by the gover- 
nor. The range in size of the board is from three to nineteen members. 
Twenty boards have from seven to ten members. 

The Chief State School Officer 

Every state has a chief school officer to lead in the improvement of the 
schools. In theory such an official could observe the development of 
education within the state and measure this against what is known to be 
best. He could be an educational statesman who would speak for and work 
for what his trained professional vision sees as the needs of public edu- 
cation. In practice, the methods by which he is chosen, in most states, tend 
to discourage statesmen from holding the office. 

Students of the subject generally agree that a state school officer should 
be chosen by a state board of education from among all qualified candi- 
dates without respect to residence. He should be the one person who, in 
the judgment of those who employ him, can give the highest quality of 
leadership. His term should be long, or be at the pleasure of the board, 
so that the policies he recommends and which he is executing will endure 
long enough to be efieetit<e. 

But the actual situation in the several states is contrary to what is known 
to be good. (Note the table on pages 116 and 117.) In thirty states the 
chief school officer is elected by the people. This means that his term is 
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short, that he is often the candidate of a political party, and that he must be 
a resident of the state. In seven states he is appointed by the governor for a 
term which coincides with that of the governor. This means that his term 
is short and that he is subject to the influences of politics if he wishes to re- 
main in office. In eleven states he is chosen by a state school board. Since 
the accompanying table was prepared, Colorado has shifted to appoint- 
ment by state board of education. 

Duties ond Functions of the State Departments of Education 

The chief state school officer should be the administrative head of the 
state department of education and the executive officer of the state board. 
He should recommend policy to the board and be responsible for putting 
into effect the policy which they adopt. This relationship exists in thirty- 
four states. Where it does not exist, there is no ready means by which 
professional study and consideration can be brought to bear on policy 
planning for the state. In twenty-five states the chief state school officer is 
the secretary of the board. 

In every state there are professional employees who are subordinate 
to the chief state school officer and who make up the stall of the state 
department of education. They are responsible for carrying on its activities. 
And these activities are numerous Beach 5 classifies the present functions 
as leadership, regulatory, and operational. He lists five leadership func- 
tions: planning, research, advising and consulting, coordination and 
public relations. He states: 

There are at least five chief purposes which State regulatory requirements 
are designed to serve: To protect the lives and health of its children and 
youth, to guarantee safety and economy in the use of educational funds ; to 
assure efficiency in the management of the educational enterprise; to provide 
a framework for the instructional program which would assure a basic 
minimum in both scope and quality: and to assure an educated citizenry* 

As illustrative of the operational functions of such departments. Beach 
lists the responsibility for running teachers colleges, state trade schools, 
and schools for the blind and deaf and otherwise handicapped; citizen- 
ship classes for the forcign-bom; state libraries, state museums, film 

5 Fred F. .Beach, The Functions of State Departments of Education, Miscellaneous 
Bulletin No. 12, Federal Security Agency. U.S. Office of Education, 19 JO. 

• iWJ. p. 10. 
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censorship and licensing units, audio-visual aids libraries; teacher-place- 
ment services, teacher retirment systems, rehabilitaton programs for per- 
sons over the age of sixteen. 

In the organization of state departments of education in the 48 states 
there are 348 different division names. Of these, 129 have only one 
professional staff member assigned. 7 The table on pages 120 and 121 
shows the total number of professional staff members of the 48 state edu- 
cation departments according to general classifications. From the table it 
may be seen that over half of the professional employees of state depart- 
ments of education are in some field of vocational education. This should 
not be interpreted to mean that there are too many persons employed in 
this area. There has been no adequate investigation of the real relationship 
between the need for leadership at the state level and the amount of staff 
required. The only sound inference which can be made from this data is 
that the influx of federal funds into one part of the program of public 
education has enabled state departments to add staff in that area. This 
may result, in some instances, in overemphasis upon vocational education. 
The remedy for this is not the reduction of funds and staff below what is 
needed to do superior work in vocational education. It is, rather, that of 
finding funds for the staff that is needed to do superior work in other areas. 

Before this can be done, there is need for a careful study of the role of 
the state department in encouraging the improvement of education at 
the local level. And it is here that there may be real conflict with vocational 
education. Except in the area of vocational education there Is great 
faith in the wisdom of the people in the local school district and belief in 
development at the grass roots. Vocational education not only has relied 
upon centralized control through state and federal officials, but has also 
established separate advisory committees in many communities. As shown 
above, these committees may tend to usurp the function of the board of 
education. The philosophy which underlies these practices is not in har- 
mony with that which underlies the other 95 per cent of public education. 
One or the other, or both, must be modified if there is to be an efficient 
operation in the state department of education. 

But in all areas of education, including the vocational, the functions of 
state departments have the same general form wherever the department 
has become recognized as excellent. These functions are described on 
page 122. 

7 Beach and Gibbs, The Structure of Stott Departments of Education. 
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First, the relationship between the state office and the local school dis- 
trict is essentially of an advisory nature. Courses of study are suggested 
rather than required. Services are rendered after the local school system 
has requested them. Publications are planned with the close cooperation 
of those concerned with problems at the local level. Local initiative is en- 
couraged at every turn. 

Second, it is recognized that local initiative, to be effective, must operate 
in the direction of betterment There is no local right to provide poor 
or deteriorating education. As education is a function of the state, the 
state department of education encourages local initiative but also guaran- 
tees a minimum quality of education. This means that there must be a 
system of inspection and accreditation of schools which are to receive 
financial support from the state. In order that reports may be received in 
a uniform manner, it is necessary to have uniform records. The state de- 
partment prescribes the forms to be used for financial, materia], and 
pupil accounting. It inspects and regulates the vehicles used to transport 
students to and from school. It certifies persons for employment in the 
schools. 

Third, the state office of education compiles data from the reports re- 
ceived, conducts investigations, and carries on research so that its recom- 
mendations of policy to the state board may be based upon careful study 
of the facts Its studies are also made available to local educational leaders 
so that they may use them to improve their schools. 

Many other functions of the state office are found in a few of the forty- 
eight states Each has developed a pattern of organization which has 
arisen, in part, out of its needs. Many state departments study the dis- 
tribution of state funds and report ways of improvement. This is a de- 
sirable function for all departments. Some interpret school law, another 
worthwhile service which all should provide. In general, there is need for 
careful study of the ways in which state departments of education can best 
serve the schools of the state so that local initiative is encouraged and 
public education improved. Such a study does go on in those few states 
where the state department of education is headed by an educational 
statesman, and some among these statesmen have been elected by the 
people. Educational leadership at the state level can do much to help the 
youngest child in the poorest classroom. And there have been great 
leaders in this office : Payson Smith of Massachusetts, Francis Spaulding 
of New York, Alonzo Grace of Connecticut, and V. L. Nickell of Illinois 



EFFECTS Of COVEENMENT 123 

are among the men and women whose work has provided influence 
throughout American education because of educational leadership while 
serving as a chief state school officer. 

Ecfucaftona/ Orgon/zafion af the County Level 

The county is an old unit of government. It evolved in England from a 
local community with a sheriff and an ealdorman to a larger area headed 
by an earl to whom the sheriff was responsible. Such an organized area was 
recognized by the crown as the appropriate unit from which to receive 
petitions In time it had its own courts and responsibility for highways, 
forests, and game. Eventually it had most of the paraphernalia of 
government. The county was established in the United States as a copy of 
tire English model. Both here and in England it arose because of the need 
of people for an agency of general government that was close at hand 
and that could be influenced by local opinion. Bat the improvement ot 
roads and communication has changed this need. It is questionable 
whether the continued existence of county government is desirable. It 
may well be that this anachronism costs far more in taxes than it can 
possibly return in service. 

The county superintendent of schools is, to some extent, the result of 
the existence of this anachronism. If there had been no counties in 1829, 
when the first county superintendent was appointed in Delaware, there 
would have been no county superintendent. The problem of administra- 
tive overseeing of public education in large areas would have had a differ- 
ent, and probably a better, solution. Most counties today are neither 
natural clusters of population, areas set off by topographical boundaries, 
nor reasonable administrative units. They exist because prior to settlement 
and development someone drew lines on a map and decided that a county 
should take up a particular area, or because, as population came into an 
area, people marked off boundaries to fit an ancient idea of government . t 
The overlapping of governmental function existing in almost every well 
populated county is found in education. If the local school districts are 
properly organized and large enough to justify the employment of a 
professionally trained superintendent of schools, there is no real need for 
a county superintendent. As educational reorganization creates adequate 
local districts, the office of county superintendent may begin to be elimi- 
nated, or greatly modified. It tends to continue largely because the office 
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and does serve a very useful function in those states that have not yet es- 
tablished local school districts of sufficient size to provide local leadership 
of high quality. 

The United States Office of Education 

The United States of America is one of the few nations which do not 
have an officer of cabinet rank representing education. Typically, a minis- 
ter of education gives leadership to education on the national level. In 
this country, however, education started in the local community, and it 
was late in our history when a federal office was authorized. The federal 
Department of Education was established in 1867 to collect information 
about and to promote the cause of education. The department became a 
Bureau of Education in 1870, and the United States Office of Education 
in 1929. At present it is a part of the Federal Security Agency. 

Few people are completely satisfied with the present location and status 
of the office. One group wishes education to be represented in the cabinet 
They point to the relative universality of this practice among nations. In- 
ternational relations in education are becoming increasingly important, 
and the status of “minister” is important when representatives of this 
country meet representatives of other countries. Education, according to 
those urging cabinet rank, is as important as labor, commerce, the post 
office, or public parks. It should speak with the same authority in mak- 
ing national policy, in advising the President, or in making proposals to 
the Congress. 

Those who oppose this position point out that cabinet officers are 
members of political parties and are changed whenever a new party comes 
into power. Wherever education has flourished, it has been separated 
from partisan politics. Historically, a close tie has proved harmful. If 
education is tied with political parties at the national level, it is claimed 
that it would become tied with them at the local level. Teaching positions, 
supervisory positions, and administrative posts might become part of the 
spoils of the victorious machine. 

A second position is taken by those who wish to streamline government 
and to have only a relatively few agencies reporting directly to the Presi- 
dent This group would place education in an appropriate department of 
the government, usually suggesting a department of Health, Education, 
and Welfare. Each subdivision would be headed by an under-secretary. 
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This proposal 3s criticized as placing education in a subordinate position, 
as placing it under political influence, and as making it compete with health 
and welfare for prestige. It is a middle position between representation in 
the cabinet and the third proposal, that of an independent office. Like most 
in-between steps, it satisfies few persons. 

The independent office is advocated by the majority of professional 
educators who have studied the problem. Such an office is apart from all 
departments headed by political appointees, a typical location for educa- 
tion at any level. It reports directly to the President, which is desirable; 
and it can speak with independent authority in presenting proposals to the 
Congress. 

At present the Office of Education is a subordinate part of an inde- 
pendent agency, the Federal Security Agency. It has neither the values 
which might come from cabinet rank, the values which might come from 
being an independent office, nor that freedom from the possibilities of 
political manipulation which is considered to be desirable. There seems to 
be little justification, other than expediency, for retaining it in its present 
place in the organization of the federal government. 

Present Services and Organization of the U.S. Office of Education 

An administrative survey report offers the following general statement 
concerning the Office of Education: 

For a modestly financed agency with a relatively small staff, the Office 
of Education has an exceedingly broad range of interests and activities. 
It attempts research on many phases of education; offers advice on matters 
ranging from the organization of universities to the teaching of health in the 
primary grades; publishes treatises on such diverse topics as world under- 
standing, state finance programs, and school custodial services; administers 
a program of grants- in-aid; evaluates credentials of students from foreign 
countries; sponsors a great variety of conferences; promotes the educational 
uses of radio; and engages in numerous other activities for the promotion of 
education. 

In spite of the wide range of its services and the complexity of matters 
with which it deals, the Office suffers from a heavy sense of destiny un- 
realized. In the 83 years of its existence, it has seldom found the resources 
at its command equal to its mission as conceived by its staff or by its edu- 
cational clientele. Even worse, it has been tom at times by doubts as to its 
major purposes and functions and the means suitable for their performance. 
In short, the Office has not yet found itself— has not yet developed a dear 
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sense of direction and laid firm hold of the means of moving toward its 
objectives. 

The persistent inability of the Office to mobilize the resources necessary 
to the accomplishment of clearly defined purposes is not unrelated 
to a major dilemma which has shaped its development. From its inception 
it has been tom by conflict between an overwhelming sense of the impor- 
tance of education to the nation and the fear of impinging upon traditions 
of slate and local control of education. 8 


The report emphasizes the need for a centralizing purpose for the 
Office of Education as distinguished from the unending expansion of 
diverse functions and responsibilities. It urges that such purpose be that 
of assisting American education in dealing with its principal problems. It 
gives the following summarization of current opinion regarding the 
responsibilities of the Office: 

The program of the Office, in the opinion of its present leadership, must 
be fully cognizant of the primacy of state and local responsibility for pub- 
lic education; but it must, also, find effective means for the promotion of 
the national interest in education in accordance with the basic charter of the 
Office and the requirements of specific statutory assignments and admin- 
strative delegations of responsibility. Current Office statements refer spe- 
cifically to the following responsibilities: 

1. National normative research in the broad field of education, covering 
such matters as: enrollments, staffing, facilities, financing, and the like. 

2. National studies and research focused on the evaluation of edu- 
cational methods and results. 

3. The dissemination of the findings and recommendations of such stud- 
ies and research to professional education groups and the lay public 
throughout the Nation. 

4. The administration of grants-in-aid for the education in the States. 

5. The administration of programs of international education exchange 
and studies of foreign school systems. 

To these five are added the broad function of “lhe promotion of the cause 
of education throughout the country.” Statements of the present Commis- 
sioner recognize the obligation of the Office to provide information, coun- 
sel, and advice to (a) state legislatures and educational agencies, (bf the 
Congress and the executive agencies of the federal government, (c) inter- 
national organizations and bodies such as UNESCO, and to foreign minis- 
tries of education, and (d) national professional organizations, the heads of 

8 Public Administration Service, A Report on an Administrator Survey of the VJS. 

Office of Education of the Federal Security Agency (Public Administration Service, 

1950), p. 3. Used by permission of the Office of Education. 
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educational institutions, and other groups of citizens engaged in or 
concerned for education.® 

In order to carry out these functions the Office of Education was 
reorganized early in 1951 and three divisions were set up: a Division of 
State and Local School Systems, a Division of Higher Education, and a 
Division of Vocational Education. Under the newly established organiza- 
tion an assistant commissioner is attached to the Office of the Commis- 
sioner to work on coordination of defense-related activities and to main- 
tain the National Scientific Register. Two branches also serve the Office of 
the Commissioner directly: a Program Development and Coordination 
Branch with sections on research and statistical standards and on informa- 
tion and publications; and an Administrative Management Branch with 
sections on budget and administration and on personnel and organization. 

The Division of State and Local School Systems has four branches: 
School Administration and Supervision, Curriculum and Instruction, 
International Education and Teacher Exchange and Trainees, and School 
Assistance in Federally Affected Areas. 

The Division of Higher Education has three branches: Administration 
and Grants, Curriculum and Instruction, and Credential Evaluation. 

The Division of Vocational Education has six branches: State Plans and 
Grants, Business Education, Agricultural Education, Trade and Industrial 
Education, Home Economics Education, and Guidance and Counseling. 

It should be noted that under the reorganization each Division has 
a branch concerned with distribution of some federal funds. In the 
Division of State and Local School Systems responsibility for fund dis- 
tribution has little relation to or effect upon the work of other branches. In 
the Division of Higher Education the basis for concern with grants is 
broad and non-directive. In the Division of Vocational Education the 
work of the entire Division is closely tied into a financial aid plan. 

The Divisions of State and Local School Systems and of Higher Educa- 
tion prepare reports, give advice to states, 'institutions, and school systems 
as it is requested by them, hold conferences, and give leadership to educa- 
tion. Neither division has power over the operations or programs of local 
public education. Each works in a consultative, cooperative, and advisory 
capacity. 

The Division of Vocational Education has legal authority over the 
* Ibid., p. 9. Used by permission. 
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Smith-Hughes, George-Deen, and George-Barden Acts, which enables 
it to exert significant control and powerful influence upon the develop- 
ment of education at the state and local levels. The intent of these laws is 
to provide half of the cost of vocational education out of federal funds. 
Actually, the Congress does not usually appropriate sufficient money 
for full reimbursement. Each local district which operates a reimbursable 
program in vocational education receives a substantial portion of the cost 
from the federal government. These funds arc distributed through the 
respective state departments of education Under the existing procedure 
each state prepares a state plan for vocational education which is sub- 
mitted to the Division for approval. This plan is measured against pub- 
lished standards and is approved for a period of years. When approved, 
the plan determines what local programs of vocational education will be 
financed in part out of federal funds. The influence of such state plans 
can best be understood by reference to one of them. 

The plan for the State of Illinois for the years 1947-1952 is generally 
regarded as one of the better plans in the nation. It contains the follow- 
ing statements: 

All programs of vocational education for which reimbursement is re- 
quested. shall be subject to the approval of the Director of Vocational 
Education through recommendation of the State Supervisor. 10 

Classrooms, laboratories, and shop facilities suitable for vocational 
education programs shall be provided by local communities and approved 
by the appropriate state supervisor. 11 

In addition to general provisions, of which the above are typical, there 
are special provisions for each area of vocational education. A selection 
from those relating to trade and industrial education follows. These are 
similar to the provisions in most of the other Linds of vocational educa- 
tion. 
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All-day Trade and Industrial classes. 

Plan A. 

(1) Character and content of course of study. 

The course of study shall provide experience for students in all 
basic processes of the trades taught and shall include outlines for 
the teaching of technical information related to the trades. 

(2) Amount of time given to: 

(a) Practical work on a useful and productive basis. 

A minimum of three consecutive clock hours a day. 

(b) Related instruction. 

At least 25 per cent of the school day shall be given to related 
instruction. 

(3) Length of school year and hours per week. 

Nine months or thirty-six weeks at a minimum of 15 hours per week 
for shop work and at least 25 per cent of the school day for related 
instruction. 

(4) Qualifications of teachers. 

(a) Shop teachers. See page 111. 

(b) Related technical teachers. See page 111. 

Plan B. 

(1) Character and content of course of study. 

The course of study shall provide experience for students in all 
basic processes of the trade taught and shall include outlines for the' 
teaching of technical information relating to the trade. 

(2) Amount of time given to: 

(a) Practical work on a useful and practical basis. 

A minimum of three consecutive clock hours a day including the 
necessary related instruction. 

(3) Length of school year and hours per week. 

Nme months or thirty-six weeks at a minimum of 1 5 hours per week. 

(4) Qualifications of shop teachers- See page 111 » 

The necessity for federal approval of a state plan has led to the in- 
clusions within state plans of the requirement that local schools secure 
the approval of some state officer. This is undesirable. It is perfectly 
appropriate for the body providing funds to establish standards that must 
be met by agencies receiving the funds. It is generaly accepted, however, 
that such standards should be broadly conceived, should be capable of 

I * Ibid., p. 100. Author’s note. The material beginning on page 111 of the Plan 
consists of three pages of detailed requirements. 
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Some are distributed without cost to important educational agencies and 
institutions. These publications deal with a wide range of educational 
problems. In his efforts to improve the schools in his charge, each loca 
school administrator will find some publication with pertinent information 
available to him upon application. He will also find that many of the 
programs sponsored or encouraged by the Office will be of value. If, for 
example, he is interested in improving the offerings of the secondary 
school in his district, he can secure much valuable assistance and informa- 
tion from the materials put out or collected by the Office under its program 
of Life Adjustment Education. If he is interested in education for citizen- 
ship, he can secure pamphlets and bulletins such as “How Democratic is 
Your School?”, “With Liberty and Justice for All,” “Education for Free- 
dom,” and “What is Democracy?”. Other examples of usable material 
are bibliographies on atomic energy (for both teachers and students), 
“Playground Equipment That Helps Children Grow,” “Let's Help the 
Ten Million" (for teachers of illiterates), and the Annual Report of the 
Office of Education. 

Each local school staff should keep informed about the conferences 
sponsored by the Office. These deal with important current problems 
in education, and the material presented at them is frequently of great 
value to the local district. 

In addition to conferences, publications, programs, and reports, the 
Office can provide occasional advice through correspondence and, very 
rarely, through visitation. It provides an informational service, loans 
audio-visual aids and provides information about other sources of this 
material, assists with the exchange of teachers, provides some service to 
libraries, and does occasional field surveys. 

Other Federal Agencies and Programs Affecting local School Districts 

It is extremely difficult to compile a list of all the funds that the federal 
government supplies to school districts or that are used to finance educa- 
tional programs carried on by the government itself. No single publication 
lists them. There is no central plan for coordinating and interrelating 
them. The funds come from different departments and are not reported by 
any common source. Only some of the sources of funds and some of the 
programs operated by the federal government arc mentioned in this 
section. 
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Each school district that serves food to children is entitled to receive 
aid. Funds for this purpose are supplied through the Department of 
Agriculture. If the school district is to receive this aid, it must serve a 
lunch that meets standards set up by this Department Some of the aid is 
in cash. Some of it is in surplus products that can be used in preparing 
lunches. The intent of the act is to help develop a healthier population 
through providing at least one nutritious meal each day. 

School districts located in areas close to military bases or to large 
industrial plants constructed during the war receive additional aid. This 
aid is provided because the impact of defense or war activities produced 
a large school population in relation to (he taxable wealth available to 
educate it. Funds for this purpose are distributed to the local school 
districts on a deficit-financing basis. The district makes all possible local 
effort, and the federal government supplies the additional money needed 
to operate a good educational program. 

Most people think of the so-called G.I. Bill of Rights and of the law 
providing educational benefits to disabled veterans as applying only to 
colleges and universities. A substantial number of veterans, however, 
attended public schools under the provisions of these laws. Many veterans 
have been enrolled in apprentice courses or other programs of trade and 
industrial educauon. If the veteran is not a resident of the community in 
which he is being educated and is not otherwise entitled to free tuition from 
the schools or the state, the school district can receive tuition funds from 
the federal government. 

The federal government also operates educational programs of its own. 
The most distinctive of these are the universities or colleges operated by 
the Army at West Point, by the Navy at Annapolis, and by the Air Force 
at Montgomery, Alabama. At these schools officers are trained to take 
their place in the various branches of the service. In addition to these 
educational programs, many bases have schools for training technicians 
of various kinds. An example of this is the training program at Chanute 
Field. At this air base substantial numbers of technicians are graduated 
every Tuesday to take their appropriate places in the Air Force. 

The government also operates schools for Indians. These schools are 
maintained at government expense and are open to the Indians who live 
on reservations. In addition to this, Indians who live on reservations 
may occasionally attend public schools in adjacent districts in order to 
receive training not available at their local school. The local school 
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district can then receive tuition payments from the Bureau of Indian 
Affairs. 

The federal government makes some contribution to maintaining 
Gallaudet School for the Deaf, in Washington, D.C. This school is 
operated at the college level, but the government has never provided 
sufficient funds for it to employ appropriate staff or to secure appropriate 
facilities so that it can become an accredited institution of higher educa- 
tion. 

The government also provides funds for colleges and universities 
through the G I. Bill of Rights, through the Morrill Act, granting funds 
to land-grant colleges, and through direct subvention of a few colleges 
for Negroes. 

The Issues of Federal Support of Public Education 

The federal government has been providing some support for some 
kinds of education for many years, and substantial support for vocational 
education since 1917. The proposal that money from the national treasury 
be distributed to local school districts for general use, rather than for 
special purposes, has been presented to the Congress on many occasions 
but has failed of passage. Each time the matter has become complicated 
by the presence of four critical issues which have not yet been resolved to 
the satisfaction of a majority of the Congress. 

First Issue: Shall There Be Federal Control or Local Control? Every bill 
that has been introduced by the organized profession of education has 
contained a provision that there should be no federal control of education 
at the local level. In spite of this provision, the spectre of a bureaucrat 
from Washington invading the local school system and telling people what 
they can or cannot do has apparently frightened some members of the 
Congress sufficiently to lead them to vote against the proposal. As a matter 
of fact, each such bill has had a minimum of federal control through the 
requirement that each state to receive money must use it for public ed- 
ucation, or must appropriate an additional sum from its own funds, or 
must not use federal funds to reduce its own expenditures. Controls of 
this type are not subject to change through the interpretation of an 
official. They are precise, unequivocal, and necessary if federal funds are 
to improve education. 



ep«CTS OF GOVERNMENT 


t37 


Thus, the proponents of public aid maintain that service to the public, 
and not public control should be the cntenon of a school’s eligibility to 
receive public funds. The opponents insist that our government has a right 
to control every school it assists, and moreover that it discharges its educa- 
tional responsibilities by providing public school opportunities for all chil- 
dren. 

On the church and state issue, the proponents argue that (he First 
Amendment simply forbids the establishment of an official church (an 
historical fact recently scuttled by the United States Supreme Court) or at 
most it forbids aid to religion as such, and not aid to religious education or 
education under church auspices; opponents of public subsidies for paro- 
chial schools insist thast no public funds may be given to any institution that 
is not completely and unquestionably secular. 1 * 

The importance of the first issue, the relationship of government to 
education, cannot be stressed too much. This issue is a live one in almost 
every nation of the world. 

As an educator recently returned from Europe remarked: “in almost 
every nation of the world there is a struggle between democracy and 
totalitarianism. A major battleground is the school, particularly the private 
school. Where democracy prevails, pnvate schools are encouraged, and in 
some nations, they are supported by public funds. In tbe totalitarian nations, 
private schools are either suppressed or seriously restricted in their academic 
activities. I would judge that a nation’s most powerful safeguard against 
totalitarianism is the maintenance of variety, diversity and independence of 
schooling. The private school, embodying the national tradition, but not 
subject to political control, is a mighty bulwark against those forces which 
would destroy both free schools and free nations.” 11 

The whole church-state issue is centered mainly around the correct in- 
terpretation of the First Amendment Those who claim, as does our United 
States Supreme Court, that the First Amendment prohibits any form of 
direct or indirect aid to religious organizations on a non-disenminatory 
basis are preparing a way for the establishment of a lay state similar to 
the one in France after the Revolution. They base their claim on the fallacy 
that it is impossible for government to be neutral towards all religious 
groups as long as these groups are among themselves unequal in number 
and in prestige. 

Carried to its logical conclusion, this interpretation of the First Amend- 
ment would permit government, step by step, to take away from religious 
organizations the benefits which they now have. If this interpretation of the 
rirst Amendment is correct, there can be no sound basis for granting tax 
exemption to religious organizations. 

A further consequence of this interpretation of the First Amendment is 
14 lbUJ„ p. 15. 
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its virtual endorsement of secularism as a constitutional requirement of any 
institution eligible to receive public assistance from the government. This, 
in turn, would lead to the strengthening of secularism as a dominant force 
in American Life, for it is already evident that proponents of this interpre- 
tation of the First Amendment are interpreting the American way of life 
in essentially secular terms . . . 

Those on the other hand who regard the First Amendment in its true, 
historical meaning, interpret it as a prohibmon against the establishment of 
any one church as the official church in the United States. They hold to the 
opinion that government may cooperate with religious organizations on a 
non-discnminatory basis. In supporting this interpretation, they give ex- 
pression to their belief that our American institutions are founded upon a 
Christian interpretation of life. 18 

White the above material is from Catholic sources, other sects have 
opposed federal aid directed solely to public schools. According to the 
New York Times of October 10, 1948, legislation fostering federal control 
of education and tending to handicap privately supported schools was 
denounced by the sixteenth biennial convention of the United Lutheran 
Church in America. Other sects have from time to time taken similar 
stands. In nearly every instance the supporting arguments are similar 
to those quoted above. 

Those who advocate that federal financial aid go only to public schools 
base their case on legal, educational, and philosophical grounds. They 
agree with the Supreme Court (in its ruling on the McCollum case) when 
it said, “The First Amendment has erected a wall between church and 
state. That wall must be kept high and impregnable. We could not approve 
the slightest breach.” And its further statement: 

To hold that a state cannot consistently with the First and Fourteenth 
Amendments utilize the public-school system to aid any or all religious 
faiths or sects in the dissemination of their doctrine and ideals does not . . . • 
manifest a government hostility to religion or to religious teaching. A 
manifestation of such hostility would be at war with our national tradition 
as embodied in the First Amendment’s guaranty of the free exercise of re- 
ligion, for the First Amendment rests upon the premise that both religion 
and government can best work to achieve their lofty aims if each is left free 
from the other within its respective sphere. 

From the educational point of view, proponents of federal aid for 
public schools point out that one of the major purposes of public educa- 

I* IbU., p. 16. 
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tion is that of bringing people together, ol creating harmony and whole- 
ness within the population. Sectarian schools, by the very act of separat- 
ing children according to religious beliefs, tend to counteract one of the 
main efforts of the public schools. If democracy is to remain strong, the 
divisive forces within it must be reduced rather than strengthened. Sup- 
porting sectarian schools with public funds would be using the wealth of 
the state to weaken the state unless a state church were also to be 
established. In such case the church schools would then also be the state 
schools. 

Those who argue in favor of confining state aid to public schools from 
a philosophical basis point out that democracy and religion are, to some 
extent, antithetical. Freedom of inquiry, freedom of speech, freedom of 
the press, and freedom of worship are fundamental to democracy. The 
existence of these freedoms — and their guarantee by the state — implies 
that all ideas, all proposals, all statements, shall be subject to scrutiny 
and question by any citizen. Out of the crucible of argument and counter- 
argument will come the gold of truth. Out of the interrelationships 
of fragments of truth man will approach the whole truth. But those 
who are devotees of particular religious sects believe that they can depend 
upon the universality of application of truth revealed and interpreted as 
their leaders speak with God, or as they themselves communicate with 
God through prayer, or as truth is understood from the King James 
Version of the Bible, or revealed in some other system or combination of 
systems. If one believes he has had the truth revealed to him by the Divine 
Being, then he feels no need for further inquiry as to its nature. Unques- 
tioning faith in revealed truth versus freedom to search for truth, faith in 
the word printed in The Book versus freedom to print any idea, faith in 
what an ordained leader says versus freedom to say anything that is not 
scandalous, faith in a particular doctrine versus freedom to follow any 
doctrine or none — these are among the antithetical elements between such 
faith and freedom. 

Whenever a single religious sect has been in control of the government, 
freedom has tended to disappear. In seeking to eliminate freedom, these 
controlling sects have been quite logical. If one grants the assumption that 
God has revealed the truth to them as they interpret it, then it follows that 
there is no need for further inquiry, discussion, talking, or worship in 
diverse ways. To the philosopher, it is difficult to understand why the 
democratic state should be expected to finance to any extent an organiza- 
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Lion which must, by its very nature, seek either to destroy the basic 
freedoms upon which our theory of government rests or, at best, to pro- 
duce separation which avoids considering the interrelationship of differ- 
ing information and beliefs. 

Third Issue: Is Service to the Child the Same as Service to the School ? 
Some persons propose that aid may be given to the child who attends 
school, without aiding the school. They contend that providing service 
to all children without regard to the type of school attended is a public 
welfare benefit to the child and does not constitute financial aid to the 
school, nor to a religious organization if the school is operated by one. 

There is precedent for this point of view in the action of some states 
and in the action of the federal government. In 1947 fifteen states had 
statutes explicitly authorizing the transportation of non-publie-sebool 
pupils at public expense. These states make some provision for all pupils 
to receive textbooks. The federal school-lunch act provides funds for 
improving dietary programs and lunchroom equipment in all schools, 
however they arc controlled. It has been rather generally recognized for 
years that heatth inspections, innoculation and vaccination, medical and 
dental clinics, and public health nursing service should be available to all 
pupils. On February 10, 1947, the United States Supreme Court, in 
the case of Everson vs. Board of Education of Township of Ewing, held 
that the State Legislature of New Jersey was within its jurisdiction in 
extending the right to be transported to school to all pupils, whatever 
school they attended. 

Those who oppose extending aid to the child, on the ground that this 
is n real, and only slightly indirect, way of assisting the religious organiza- 
tion which supports the school, base their arguments solely upon logical 
grounds. Thc> do not understand how a school can be said to exist with- 
out students If the assumption that the school always includes students 
is granted, then they argue that providing books aids the school, providing 
lunch equipment aids the school, and bringing students to the building aids 
the school. The ideas of this group do not presently have substantial in- 
fluence. A body of action and opinion has grown up which seems to 
support the idea of giving public-welfare aid to pupils. It is probable 
that there will be considerable extension of this idea. Whether it will 
eventually result in a change of attitude on the part of either of the two 



EFFECTS Of GOVERNMENT 


T4I 


groups who are divided over whether or not federal aid to education 
should be confined to public schools, remains to be seen. 

Fourth Issue: Should Federal Funds Be Dispensed through the United 
States Office of Education or through Other Agencies? This issue is 
not of such major importance as the other three, but it gives considerable 
concern to school administrators who find it necessary to deal with several 
persons and several different agencies of the government. A superin- 
tendent of schools may deal with the Department of Agriculture about 
school lunch funds, with the Department of National Defense about 
military services and the ROTC program for high schools, with the 
Selective Service Agency about the deferment of teachers, with the 
Veterans Administration about funds for G.I. education; and with other 
Federal agencies about other funds, because the schools are inundated by 
the children of government personnel or seeking surplus government 
property or collecting tuition for Indian students or other wards of the 
government. Frequently he is in a tangle of red tape from which he finds it 
difficult to escape. He has scarcely found out what is required on the. 
innumerable blank forms of one department before he is deep in the task 
of learning what is required by another. And he is always outnumbered 
in a conference. Whatever number of persons he takes to a conference, 
the federal agency is sure to have more at hand or upon immediate call. 
As a result of all this, and more, there is an increasing number of educators 
who wish to have all federal relations with schools routed through the 
United States Office of Education. By this means it would be possible 
for one agency to interrelate and simplify the many ways in which the 
federal government impinges upon the schools. 

Those who oppose such procedure state that government should be 
organized for ease and effectiveness of internal operation. It is important 
that the problems of agriculture be dealt with by people who have been 
trained in agriculture. The fact that some surplus products are given 
to schools is no reason for having the Office of Education attempting to 
deal with what is essentially an agricultural problem. And what Is said 
about agriculture can be said about the other federal programs of aid to 
education. 

The issue cannot readily be resolved at the level of theory. It will be 
Tesolved by consistent political pressure upon members of the Congress. 
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The schools of America arc not isolated institutions unrelated to other 
governmental organizations at all levels. The influences are many and un- 
catalogued. But they arc all operative and any realistic consideration of 
the schools of America cannot overlook them. 


Sugges/ed Reading 

Hollis P. Allen, The Federal Government and Education. The author has 
published in full, in this book, the materials used in summary and condensa- 
tion for the Hoover Commission, and for the Brookings Institution, Wash- 
ington, D.C. The author's point of view is made clear from the start — that 
federal activities in education must be included in a careful policy of edu- 
cation He uses histoncal data and argument effectively. 

American Council on Education, Issues in Education. Chapter I deals with 
discussions presented by George F. Zook. Francis I. Brown, Edgar Fuller, 
and George D. Stoddard covcriog a proposed ‘Tedcral Board of Education." 
The volume also includes a review of past government activities and a sum- 
mary of the comments offered on the papers. 

F. F. Beach and A. H. Gibbs, The Structure of State Departments of Edu- 
cation, U.S. Office of Education, Miscellaneous Bulletin No. 10. The first of 
several studies to come out of a threc-ycar project v, hich aims to investigate 
the structure, services, personnel, and financing of state departments of edu- 
cation. A great many data are included in this study; the data arc effectively 
organized in the presentation. See also The Functions of Slate Departments 
of Education. 

Chamber of Commerce of the United States of America, Committee on 
Education, Responsibility of the Slates in Education, the Fourth R. An at- 
tractive condensation (forty-eight pages) of data concerning federal aid, 
organization of state departments of education, tenure, salary, and personnel. 
Each topic is contrasted regionally: East, South, Midwest, and West. Very 
readable material, appropriate for lay groups. 

Alonzo G. Grace, Leadership in American Education. (Proceedings of the 
Cooperative Conference for Administrative Officers of Public and Private 
Schools. 1950. Vol. XIII.) The papers read at this conference constitute the 
chapters of this book. The topics include totalitarian governments and edu- 
cation, UNESCO, discussion of leadership (public and lay), governmental 
activities in education, and a panel of experts on the topic of federal-state- 
local responsibility. 

Ward W. Keesecker, State Boards of Education and Chief State School 
Officers; Their Status and Legal Powers. U.S. Office of Education, Bulletin, 
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1950, No. 12. The aim of this study is, specifically, to show the legal organi- 
zation of school administration at the state level. The legal restrictions and 
powers of state agencies and state officials are examined and explained, with 
a good deal of historical exposition included. Principles of educational legis- 
lation are summarized and followed by suggestions for improvement. 

Gordon Canfield Lee, The Struggle for Federal Aid: First Phase. A doc- 
toral dissertation by a student of the history of education, this study traces 
the chronology of attempts to secure federal aid for education from 1785 up 
to about the turn of the nineteenth century. A final chapter relates this 
chronology to the present controversy over federal aid 
J. C. Moffitt, “Federal Control Increases through Supreme Court De- 
cisions,” Nations Schools (August, 1949). An excellent study of Supreme 
Court decisions that, directly or indirectly, have effects upon education. The 
author is concerned over an increase in the number of such cases, because 
of the remoteness of the Court from educational situations and needs. The 
cases he cites range from salaries and bond issues to segregation and 
religion. 

Robert L. Morlan, Intergovernmental Relations in Education. A mono- 
graph of two parts, public elementary education; higher, adult, and voca- 
tional education. The aim here is to describe how the many agencies of 
state and federal government mterrelatedly provide educational services or 
assistance for such services. 

Charles A. Quattlebaum, Federal Educational Activities and Educational 
Issues Before Congress. Volume I presents the educational issues before the 
Congress in 1951. Contains a historical review of federal educational ac- 
tivities, a description of the progress and current status of education in the 
United States, and a description of the organization and functions of the 
Office of Education. The second part of this volume summarizes policy 
criticisms and recommendations from governmental advisory commissions, 
expressed positions of nongovernmental advisory groups, policies advocated 
by active organizations and agencies, and recommendations of the President 
of the United States. Volume II, a survey of federal educational activities, is 
the best and most comprehensive compilation of them. 

School Executive (July, 1947). Several expert sources are tapped to bring 
together this series of discussions. The contributions are specific and cover a 
wide range of services on all levels. Among them are curriculum, instruc- 
tion, research, financing, planning for local programs. 

School Executive (October, 1949). Another excellent symposium of con- 
tributions, similar to the one in 1947. The contributors discuss the three 
levels of responsibilities very carefully, indicating trends and making interpre- 
tations wherever possible. 

J. B. Sears, “Legal Element in Public School Administration,” Educational 
Administration and Supervision ^Iamiaty, 195Q). An extended, analysis ©{ 
the rationale, procedures, and relationships in lawmaking that have effects 
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in the public school system. The author constructs a careful exposition of 
varying views of lawmaking and schooling. 

A. D. Simpson and C. H. Woollatt, “Evolution of State-local Relations in 
New York State,” New York Slate education (December, 1947). The author 
states seven "desirable principles" which should guide the relationships between 
state and local governments. This statement grew out of a study to determine 
what factors ought to be included in considering the formulation of a state 
school fiscal policy. 



CHAPTER 6 


The Effects of 
Voluntary Organizations 
on the Development 
of Education 


Society in the United States, as in most highly in- 
dustrialized nations, has become segmented and divided. Part of the 
division is due to the increased amount of specialization in employment. 
With the improvement of industrial technology, the number of the tasks 
to be performed by workers increases. Instead of making something, many 
workers produce only part of a part of a machine. Not only are the workers 
in factories becoming more specialized, but so are the workers in the 
offices, the salesrooms, and the maintenance shops. Everywhere an ob- 
server turns, he finds that what each person does tends to become an 
increasingly specialized activity. 

This specialization reduces the amount of communication among 
people, particularly when important social issues are under consideration. 
The ideas of each person are colored greatly by the nature of the work he 
does and by the persons with whom he associates while working. More 
and more the primary organizations which people join tend to be made up 
of others who do the same kind of work, or who have the same kinds of 
interests in maintaining economic security. The labor union, the pro- 
fessional association, the manufacturers’ association, and the chamber of 
commerce are examples of organizations which draw their membership 
from people in a particular type of occupation. 

A second reason for divisions among the people is the lack of a widely 
accepted system of values to which a large majority adhere and w hich they 
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use to guide their actions. The divisions that arise, in large part, out of 
specialization are made more definite by the failure of people to have the 
same ideas about what is good, true, beautiful, just, and right. The con- 
troversy and conflict over what is patriotic is typical of many other splits 
among the people. Some believe that freedom is important and that any 
attempt to abridge it is dangerous to the preservation of the nation. Others 
believe that freedom is important, but that it cannot include the freedom 
to be wrong, that people arc free only to do what is right. And the people 
who think this way already know what is right; the only trouble is that they 
do not agree among themselves about truth. Each group that believes that 
people should be free only to believe in the truth has its own dogmas, 
which it wants everyone else to accept. There is conflict among them, as 
well as between them and those others who believe in extending freedom 
to those who will make mistakes. 

The groups that have common values in respect to single issues, or 
at most a small cluster of issues, tend to organize formally, or to gain con- 
trol of existing organizations. They then seek to isolate and exclude from 
the organization all who disagree with them, and would also exclude the 
dissidents from society as a whole if they could do so. Frequently they 
attach labels to those who hold other ideals, using innuendo and vilifica- 
tion instead of argument in order to make their own cause prevail. 

A third cause for division among the people, which is a special case of 
the kind jnst mentioned, i, religion. Each church has Its articles of faith. 
Each expects its members to believe these to the exclusion of all others. 
And the articles of faith of one church contain items which are heresy in 
other churches. Some churches are so eager to insure that the young will 
follow m the right way that they separate during their schooling the chil- 
dren of their members from those of members of other churches. Others 
rety upon the teachings of the home and the Sunday School. But all seek to 
propagate the faith by indoctrinating the young and by converting the old. 


Each church believe, that it has the best 
good. 


answer to the question of what is 

terest'r? ^ diVi ”°” ” h '" F '°P ,e s “ k 10 find common in- 
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the comm., ! n“'? interests may lead to division within 
community. But this does happen when the common interest which is 
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the central point of the group becomes a criterion for separating people. 
Such an interest may be that of serving in a particular war. There is no 
way in which an organization made up of ex-soldiers can be other than 
a divisive force. Only those who have been in the armed services during 
a war may join. As the era of peace is prolonged, there are more and more 
people who cannot become members. So the criterion sets the membership 
apart from many people in the society in the beginning, and from an in- 
creasing number of them in the end. While the original organization may 
eventually disappear with the death of its members, as has almost happen- 
ed with the G.A.R., affiliated organizations made up of wives or descend- 
ants of the original members still persist. The Revolutionary War ended in 
1783, but organizations exist today whose membership is made up of per- 
sons descended from the soldiers of that time. And many persons who 
might accept the ideals of these organizations are refused admission 
because their ancestors were not in the American Colonies at the time of 
the Revolution, or, if they were in them, were unwilling to take part 
in the overthrow of the established government. 

Social division caused by increased specialization, by the absence of a 
central core of universally accepted values, by differences in religious 
dogma, and by (he exclusion of many persons from important 
cross-sectional organizations because of the criteria for selecting members, 
makes it increasingly difficult for an individual citizen to make his ideas 
felt. He docs not cany the same force in approaching a public body as does 
an organization with many members. So he seeks for and joins associa- 
tions that are trying to do things he believes right. It is through these 
organizations that he seeks to shape policy. 


The Ro/e of the Organization in American Life 

The organization has become an effective means for influencing legis- 
lative bodies, media of communication, and public opinion. What the 
American Federation of Labor, the Congress of Industrial Organizations, 
the Chamber of Commerce, and the National Association of Manufac- 
turers have to say about an impending bill in Congress, is listened to atten- 
tively by most represents ti yes, la the local community, the voire of the 
Rotary Club, the Parent-Teacher Association, the labor union, the cham- 
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izations find that they believe in more of the aims of one than of another, 
and that they believe in all of the aims of few, or perhaps none. 

So the individual has the responsibility of keeping himself informed 
about what each of his organizations is doing to influence the development 
of policy at any level or to affect public opinion. If he agrees with it, then 
he should hefp it. If he disagrees, then he should make his disagreement 
felt in those places where the organization is trying to make its point of 
view prevail. He should also seek to get the organization to change its 
point of view to accord with his own. Failure to express his opposition to 
a proposal which his organization is supporting effectively commits him 
to a point of view unacceptable to him. Failure to attempt to change the 
viewpoint of an organization allows ideas and programs to persist longer 
than they otherwise would. Frequently a member stating his position will 
find unexpected support from others who think as he does but who have 
been reluctant to express themselves. 

It is particularly important for members of the profession of education 
to have the courage of their own convictions and to speak for them in every 
organization to which they belong. By exerting their influence constantly, 
administrators and teachers can do much to change the direction of 
organizations toward better ends than they now have. 

Organizations are here to stay. On the whole, their influence is good 
rather than bad. In a complex society, organizations provide operating 
intermediation between the individual and all of society. Many organi- 
zations are effective agencies for the improvement of society. Many of 
those that exist because of specialization, because of lack of a central 
core of values, or because of a cross-sectional center of interest which 
divides people, are worth-while and desirable for the most part. The major 
problem is how to use them to reduce conflict by increasing the area of 
common understanding. 

Organizations and Education 

Educators and laymen alike recognize that what the public schools do 
is eventually decided by the people. This is the democratic way of estab- 
lishing purposes for social institutions, and few educators would have the 
ends of public education determined in any other fashion. At the same 
time, there are equally few educators who are not disturbed by some of the 
attempts to affect schools. As has been pointed out, modem society has 
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become very complex, and the channels of influence arc not readily open 
to individual citizens. As a result, citizens with common interests band 


themselves together in order to further what they believe to be right and 
best for the nation. The attempts of various organized groups to attain 
power to change the way in which schools are operated and the ends which 
schools are to serve produce many pressures upon educational leaders and 
boards of education. Some of these pressures arc directed against local 
leadership, some are directed against state leadership and legislatures, and 
some are directed against national leadership and the Congress. Most 
organizations operate at all three levels with varying degrees of success. 

Most pressure groups fail to distinguish between the ends of education 
and the means by which these ends arc reached. The first are appropriate 
items for public concern, while the second involve intricate professional 
problems, which are the primary concern of the trained educator. In 
many states, for example, citizens have been rightly concerned about the 
failure of public education to produce strong and healthy persons. Good 
health should be an aim of good education. Where it is not, there is every 
reason for the people to be disturbed and to demand action. Their action 


should be confined to getting the schools to recognize the need for 
a healthy citizenry and to do something to produce it. How the schools do 
this should be determined by the professionals. Usually the people try to 
tell school officials both what should be done and how to do it. Pressure 
groups interested in good health have lobbied in the halls of the state 
legislatures in order to get laws enacted which require that a specified 
number of minutes per day, or per week, be spent in health instruction 
and m physical education They do not seek laws which define a healthy 
student, require schools to produce them, set up ways for determining that 
Uus has been done, and penalize schools which fail. They make it more 
difficult for the schools to succeed. 


OUcr pressure groups have looked ai ft, decrease in ihe proportion of 
Ihe people who vote, the increase in the strength of ideologies which they 
look upon a, undemocratic, students' seeming ignorance of the facts of 
.“ 'ml ' P™ 1 *"* legislatures to require one or more years of 
stud, of the constitution of the state, the Constitution of the United States, 
and the history of the nation These groups have worthy purposes in mind. 

™mnTe?! , 7 ' w0 “ ld aca,m P feh these purposes are almost 
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relation to what he does. They forget that time requirements may have 
little or no relation to what is teamed. They forget that the development 
of an educational program which will produce better citizens is a com- 
plex and very difficult task. It cannot be performed by the simple measures 
they advocate. 

Still other groups are interested in developing a nation that will shun 
strong drink. They have been successful in getting each state to require that 
the effects of alcohol be taught to all students. In some states it must be 
taught in every grade. In some, it must be taught as effectively as geog- 
raphy and spelling. Here again is a very complex social problem which 
cannot be understood by immature minds. Undoubtedly, public schools 
should train persons who can deal with the problem in better ways than 
have yet been developed. This cannot be done by dealing with the effects 
of alcohol and with nothing else. The economic problems, the employ- 
ment problem, the tax problem, and many others are involved in the job 
of planning better ways of control. There is both good and bad in the total 
picture, but pressure groups wish to emphasize the b3d and omit considera- 
tion of all other factors. 

A fourth illustration of what legislatures will do at times to meet the 
demands of pressure groups is the law for teaching foreign languages in 
Massachusetts. Th3t state has many persons who have come to this coun- 
try recently or who arc descended from recent immigrants; thus, many 
different languages are spoken there. The older generations do not wish 
their children to lose the cultural heritage of the old country. Various 
nationality groups petitioned the legislature to require high schools to 
teach Italian. Polish, Lithuanian, or other languages. Special laws were 
passed, but the petitions continued as new groups wanted their own 
languages taught. Finally, all special laws were repealed and a general 
statute enacted. This requires any high school to teach any foreign 
language when petitioned by the parents of twenty-five students who will 
enroll in the class. 

It is quite probable that few schools coufcf be operated if boards of 
education followed all of the laws in their own state. Fortunately for 
schools, few of these laws can be enforced; thus they may be disregarded. 
This situation is not good. The public schools, which are expected to 
develop citizens of a high order, should not be forced to disobey the laws 
of the state in order to operate effectively. 
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Kinds of Organizations Attempting to 
Influence the Development of Educational Policy 

Organized pressure is such that the school boards and their professional 
staffs should be familiar with typical groups which seek to affect public 
education. There are five different types of organizations which attempt 
to influence the development of education at local, state, and national 
levels. Each of these will be discussed in a following section. They are: 
(1) professional educational organizations, (2) organizations made up 
of school systems or educational institutions, (3) accrediting agencies, 

(4) other organizations which have a primary interest in education, and 

(5) other organizations with a secondary interest in education. 


Professional Educational Organizations 


Professional educational organizations cannot be divided readily into 
categories, for they are numerous and widespread. "The Educational 
Directory, published annually by the United States Office of Education, 
lists approximately 500 national and regional associations and more than 
100 state organizations. Local associations have become so numerous that 
no effort has been made to include them in this directory or even to count 
them. Nearly 2500 are affiliated with the National Education Associa- 
tion.” 1 

If all these educational organizations are grouped on a geographic 
basis, they may be divided as international, regional within the world, 
national, regional within the nation, state, regional within the state, 
county, regional within the county, local, and regional within the school 


Considering them in terms of their internal structure, one kind is made 
up o ose intended for a particular kind of professionally trained persons. 
Examples are the American Association of School Administrators, the 
tr^ Fe r° n ° f TeachetS ' and the National Association of Sec- 
ondary School Principals. Another kind is interested in a particular broad 

eZ’w.'s^Monroef p'uSi oSvn®h!°!oC»' E / K ^°P edia °t Educational Research 
with their permission. ° Pyngfl ‘ 1950 ** The Macmillan Company and used 
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Geld of education. These are typified by the Association for Education by 
Radio and the Association for Supervision and Curriculum Development. 
A third type is interested in a subject-matter field. The National Council of 
Teachers of English is one of the largest of this kind. A fourth category is 
the general organization open to all persons in the profession. The Ameri- 
can Education Fellowship and the National Education Association are of 
this kind. A fifth type is primarily concerned with the welfare of a particu- 
lar group of employees. Local taachers clubs and local unions of the 
American Federation of Teachers are in this group. 

Any one of the first four types of organizations may be organized ac- 
cording to geographical classifications. There might be, for example, a 
World Association of Teachers of Art. Next below this in scope would 
be the North American Art Association. Then would come the American 
Association for Teaching Art, followed by the Western Art Association, 
the Illinois Art Teachers Incorporated, the Northern Illinois Art Asso- 
ciation, the Cook County Art Teachers Club, the Southern Cook County 
Art Association, the Chicago Association of Teachers of Art, and the 
Englewood (a district in Chicago) Art Club. 

Professional organizations hold a noteworthy place in American educa- 
tion. They have given significant leadership to important movements. 
They have influenced legislation. They hare improved the lot of the 
teacher. It would be difficult to find an important program now In effect 
in the schools which was not discussed thoroughly early in its history at 
many professional meetings. Many of the organizations hare been active 
in raising the standards for membership in the profession. They have been 
a force for improvement in almost everything they have done. 

One of their most important functions is spreading ideas. If teachers 
and administrators are to improve their understanding of educational 
issues, their ability to use techniques, their comprehension of principles 
that underly the invention of better methods, and their skill in developing 
the school into a social instrument, they must Icam continuously. And 
they must have ready sources of information to help them. The profes- 
sional organizations provide information and inspiration in several ways: 
They publish magazines that deal with the problems just mentioned; 
these arc available to members and are, or ought to be, in the professional 
libraries of every school system. They hold conventions at which promi- 
nent scholars present papers on problems that arc currently perptexing 
educators. These papers are often printed for distribution to members w ho 
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were unable to hear them. Some professional organizations provide 
consulting service to members who write to headquarters for information 
Some have a research staff which studies problems of particular interest 
to the members and publishes the results of the investigations. Some 
organizations provide for the exchange of ideas among members, using 2 
central office as a dealing house. 

The educational leader needs to hold membership in several profes- 
sional organizations. He will have interests and problems in common with 
those of his colleagues in other administrative positions. This calls for 
membership in an organization made up of administrators and devoted 
to their problems. He will have an interest in the improvement of broad 
areas of education. This will dictate membership in an organization 
interested in the curriculum or in child development. He may be or may 
have been a teacher in a subject field and therefore wish to retain 
his scholarly interest m it. This leads to membership in a subject-matter 
organization. He will wish to help the general advancement of the profes- 
sion, This should lead him to join an organization with this purpose. In 
addition, if he is to keep alert to improvement, he should seek to join at 
east one organization that is doing pioneering work, that is opening up 
new fields for education or for educational thought. These may be in any 
one of the above categories. And no organization remains for long at the 
tronfier. It occasionally becomes traditional out of necessity for con- 
o idating its gams. The educator will need to change membership oc- 
casionally m order to keep in touch with at least one unusually forward- 
00 ing group. The educational administrator should be active within 
- ° Ur geogra P^‘ cat categories: international, national, state, and 
local. His memberships should include at least one organization at each 
wid . . S ' Wdl br ‘ nS him into '""Ian with many ideas from 
nrob lm 7 ? a ,"“' h ™ ioterpret them in the light of the 

cationTo ,h o u “"“"““‘i'' T" local organization pinpoints eda- 
chdd The , b= ib iK at th = point where it affects tie 

shanin. “^nitonon spreads education as a great fore" ia 

spective. administrator should gain understanding of both 1«- 

than e Mvine m H™ b " f * f’ ro! " iio “' organization involves much more 
d,Zto ,h„ ,b ” “ ing “ addresses, if each member 

mobabtoSr S ’’ would be ineffective and would 

P y disappear. Paying dues on time is important. Without financial 
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for one among many opinions, and that he expects to come to a decision 
only after weighing all suggestions for some period of time. 

Third, he should seek to discover what has been written about the issues 
by scholars. If there has been pertinent research on any aspect of the 
matter, he should become familiar with what has been discovered. He 
should read whatever is sent to him by the organization. 

Fourth, upon arrival at the convention he should present his credentials 
early and register as a delegate or voting member. He should read the list 
of members who have registered and endeavor to select several whose 
ideas are usually somewhat different from his own in order to get their 
points of view. He should talk with many persons, endeavoring to find 
what trend of opinion there is and how the trend fits into his own thinking. 

Fifth, he must decide upon the stand he will take when the issue is de- 
bated. This decision is a tentative one. He should change it if substantial 
new evidence is presented in debate. He should not go into the meeting 
with a closed mind; he should, however, go in with a well-formed opinion. 

Sixth, he should listen to the debate with great care, seeking to find 
additional information and evaluating it in the light of what he has dis- 
covered for himself If information he possesses is needed by the group, 
he will present it. He understands that democratic cooperation must rest 
upon the careful consideration of all the facts. He will contribute what he 
can, as should every other member of the group. 

Seventh, he will vote. It is not often that a legislative assembly considers 
an issue long enough to reach consensus. Frequently the initial proposal 
has compromising amendments in order to expand the area of agreement. 
When the final proposal is put, it may differ in some significant respects 
from what the individual deems best. It may also include much that he 
thinks is good. He will weigh the good, the not-so-good, and the bad, 
casting his vote for or against the measure in terms of his judgment about 
whether or not it would be good for education. 

Eighth, after he votes he may find that he is with the majority. Some of 
the time he may find that he is with the minority. In either instance, the 
next step for the organization is that of implementing the vote by action. 
As a member of the organization he may be called upon to assist in this 
process, perhaps by serving on a committee. He then has the responsibility 
of making sure that what is done is fully in accord with the letter and the 
spirit of the proposal as voted. If he was in the minority, he will be ex- 
pected to oppose the proposal the next time it is before the legislative body. 
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He can be expected to try to convince others that the action of the meeting 
was in error. He can also be expected to evaluate the results of action 
that is taken. This he should do with an open mind. If what is done works 
well, even though he was originally opposed to it, he will change his mind 
about its value. If it does not work well, he will seek to change it by appro- 
priate parliamentary procedure. Under no conditions will he attempt to 
sabotage a proposal so that it cannot be given a fair trial under good 
conditions. 


School Study Councils 

The idea of the school study council, like many good ideas in educa- 
tional administration, came from Paul Mort of Teachers’ College, Colum- 
bia University. In 1941 he called together a group of superintendents of 
schools from communities in metropolitan New York. Mat's studies had 
made clear the fact that education was best where the school district spent 
most per pupil. Many of the communities that were willing to finance good 
education were within easy commuting distance of New York. Most of 
those were represented in the first group meeting. 

At this meeting Mort reviewed his findings of the direct relation be- 
tween the quality and the cost of education. He pointed out that the 
schools represented were at the growing edge of American education and 
that they provided an almost unique laboratory for the study of the ways 
in which the best ideas were being put into practice. Farnsworth’s study* 
of the lag in adaptation was reviewed. It was clear to the men present that 
if some ways could be found to pool existing knowledge and practice, it 
might be possible to reduce the lag. As a result of this meeting the Metro- 
politan School Study Council was started. Each member school district 
contributed a sum of some hundreds of dollars to the common treasury. 
The money was used to underwrite the cost of research upon problems 
defined by the council. 

The idea of the school study council soon spread through the leadership 
of Mort, and of other individuals who found the idea a good one. In 
general, each council was under the professional leadership of a member 
of the faculty of a college of education or of a teachers college. Each was 
made up of the school districts geographically close to the institution. 

9 Philo T. Farnsworth, “Adaptation Processes in Public School Systems," Teachers 
College Contributions to Education , No. 80], 
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Each school district contributed a sum of money to the counciL The coun- 
cil planned activities such as research, publication, and conferences for 
educators, school board members, and laymen. 

A further outgrowth of the council idea has been the development of 
a national association of school systems, under the leadership of Mort 
This type of organization has promise as a device for spreading ideas more 
rapidly and so improving education sooner than would otherwise be 
possible. 


Accrediting Agencies 


The existence of local initiative in the development of programs of edu- 
cation has resulted in considerable diversity in the offerings of secondary 
schools. This has been good, for it has led to the development of many 
new ideas of value for all schools. But it has complicated the problem of 
admission to higher education. It has meant that there is no common, 
single pattern of secondary education which is conceded to be good. 

For a time colleges and universities attempted to put the secondary 
schools in a strait jacket by specifying entrance requirements in such 
detail that there was no real freedom for local initiative. But educational 


research has demonstrated clearly that there is no pattern of subject 
matter which is a guarantee of success in college. It is generally recognized 
by those studying the selection of college entrants that the ability of the 
student, his having taken enough courses in any single academic area to 
have mastered it, and his command of the English language are the best 
criteria for predicting success in higher education. 

But not many institutions are willing to admit students solely on the 
basis of these criteria. Organizations have been established by both col- 
leges and secondary schools, usually working in cooperation, to set Up 
standards for membership A high school which is an accredited member 
of such an association will usually have little difficulty in entering its bet- 
t 1 V* nt5,nan y colle S e which is also a member, or which recognizes the 
At P"™ 1 ta a™ four regional arsocia- 
1 let w' v° a entral Ass °ciation of Colleges and Secondary Schools 
n tried on t! ™ accr edits all members. Similar activities are 

Association^ S ° uU j era Association, organized in 1 9 1 2; the Northwest 
organized ta 192“ “ ' 91S; “ d “» M ‘ ddk Stales Association, 
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In the meantime, the secondary schools of the nation, through their 
national organization, have participated in the development of a set of 
Evaluative Criteria 3 which have been used on a cooperative basis. Each 
secondary school that has been evaluated has been visited by persons 
connected with other secondary schools, each of which has been evalu- 
ated in its turn by a visiting committee. The results of these studies are 
having some effect upon the standards of the associations. 

According to Grizzell: 

The major problems that have arisen in connection with the development 
of standards and accrediting procedures have been concerned chiefly with 
the validity of existing standards relative to the use of the Carnegie Unit, 
graduation requirements, length of school year (in private or parochial 
schools), program of studies, preparation of teachers, teaching load, 
library, and procedures for judging the efficiency and spirit of the school. It 
is freely admitted that the present traditional standards have not been 
scientifically tested by the associations themselves and that they are largely 
the outgrowth of the first standards, four in number, adopted by the North 
Central Association in 1902.* 

Other Organizations with a Primary Interest in Education 

Because public education has always been close to the people, parents 
and teachers have conferred about the problems of education from its 
earliest beginnings. Groups of parents have been interested in school im- 
provement and have enlisted the interests of other citizens. It was 
inevitable that, sooner or later, these groups would become organized into 
formal associations. This happened sporadically in many parts of the 
nation. It is not possible to determine, with complete accuracy, in what 
local school district the first group of interested parents, teachers, and 
citizens was formed. Today, in the large cities of New York, Baltimore, 
and Philadelphia, there are active organizations. The United Parents 
Association in the first city and the Home and School Associations in the 
latter two cities are influential in promoting better education and better 
3 Cooperative Study of Secondary School Standards, Washington, D. C . : Educa- 
tional Temperatures (1939) 24p.; Evaluation of Secondary Schools — General Re- 
port (1939) 526p.; Evaluation of Secondary Schools — Supplementary Reprints 
(1939); Evaluative Criteria (1939) 175p.; Hof to Evaluate a Secondary School 
(1939) I39p. 

* E. D. Grizzell, "Accreditation," Encyclopedia of Educational Research, ed. W. S. 
Monroe, p. 2. Copyright 1950 by The Macmillan Company and used: with their 
permission. 
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relations between the school and the home. Other independent groups are 
found in smaller communities. 

Most of the local groups which sprang up independently have become 
affiliated with the National Congress of Parents and Teachers. This organi- 
zation has sponsored the spread of local associations throughout the 
nation. The first Congress met in Washington in 1897. It was then called 
the Congress of Mothers. In 1908 it became the National Congress of 
Mothers and Parent-Teacher Associations. It assumed its present name in 
1924. More teachers belong to the Parent-Teacher Association than to 
any one professional organization. Its total membership, including 
parents, teachers, and laymen, was over 4,400,000 in April, 1 947. The 
stated purposes of this organization, taken from the frontispiece of the 
manual How To Organize Parent-Teachers Associations and Pre-school 
Sections o] P.T.A.’S, are as follows: 

OBJECTS 

The National Congress of Parents and Teachers is an educational orgatu- 
zation that seeks to unite the forces of home, school and community in 
behalf of children and youth. Its Objects are: 

To promote the welfare of chitdren and youth in home, school. Church 
and community. 

To raise the standards of home life. 

To secure adequate laws for the care and protection of children and 
youth. 

To bring into closer relation the home and the school, that parents and 
teachers may cooperate intelligently in the training of the child. 

To develop between educators and the general public such united ef- 
forts as will secure for each child the highest advantages in physical, 
mental, social, and spiritual education. 

The National Congress of Colored Parents and Teachers operates in 
states having segregated schools. Parent-teacher groups associated with 
Catholic schools are usually under the direction of the National Catholic 
Welfare Conference. 

Parent-teacher organizatons of all types are concerned with the de- 
velopment of cooperative interaction between the professional staff of the 
schools and the people of the community in order that children and youth 
may live and learn in better ways. They have no preconceived ideas about 
good education which they wish to foist on the schools. 

There are some organizatons, however, which seek to impose a particu- 
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lar kind of educational philosophy or educational program on public 
schools. Typical of these, although less extreme than many, is the one 
which calls itself “Friends of the Public Schools”. It publishes a periodical 
that reaches most educational leaders and is also sent to many lay persons. 
Major General Amos A. Fries, Regional Director, Southwestern Region, 
writes as follows about what his organization seeks: 

We stand for public schools open to all children covering the primary and 
high-school grades. We might add that we have never been enthusiastic 
about the junior colleges as a part of the public school system. We are 
opposed to any public tax money being used for private schools of any 
description whether church, benevolent, or operated for business. 

We believe that the public schools up to and including the high school 
should stay very closely to the fundamentals; that is, reading, writing, 
spelling, arithmetic, history, and geography. In high school they should 
go further than the beginners in science and higher mathematics as well as 
literature. We believe that controversial subjects should not be brought up 
in primary grades nor in high schools until the last two years, and only then, 
questions about which the children have sufficient knowledge to discuss 
them and on subjects that do not involve racial or religious questions. 
Finally, throughout all the teaching there must be kept an atmosphere of 
high morality and thorough-going patriotism. 

History and civics should be so caught that the children will thoroughly 
believe in the American system and have reverence for the great men of the 
Revolution and Colonial periods, who brought about our government, wrote 
the Declaration of Independence and the Constitution. 1 think any educator 
in American public schools or private schools for that matter, who does not 
inculcate a tremendous love of our American way of living is bad and 
should be eliminated. 

In teaching of other governments they should not be in any way pointed 
out as superior to our own, for they are not. Differences may well be 
pointed out to the advantage of the child. We are absolutely against any 
so-called “academic freedom" that will permit any teachers or educators 
in colleges to teach foreign isms (and we understand to teach means 
practically to advocate), foreign ideologies, immoralities, and any sectarian 
religion in any public school. 

In fact, we believe in the United States government (not all its law’s) 
first, last and all of the time and it our children are not taught so that they 
believe the same thing they are not being properly taught. We believe, 
however, that they should be given a thorough knowledge of the other gov- 
ernments and other peoples as we give a thorough knowledge of the multi- 
plication table.* 

* Letters from Amos A. Fries, Regional Director, Southwestern Region, Friends of 
the Public Schools, Washington, D C-, dated December 17, 19*8. and December 4, 

mi. 
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Organizations with o Secondary Interest In Education 

Business Organizations. The National Association of Manufacturers 
publishes material which it supplies to schools. All booklets and films are 
available without charge to teachers and education groups. The catalog 
of this association, entitled For Teachers and Students, lists fifteen titles. 
A single periodical. Trends, is mentioned. Five motion picture films are 
available. All publications are directed toward developing belief in the 
philosophy of free enterprise, as interpreted by the National Association 
of Manufacturers. An example is The Free Enterprise System, by Phelps 
Adams. According to the catalog: 

Mr. Adams' authoritative article tells the student what we have, and why 
we have it. In simple terms, he defines the American economic system— 
and explains who runs it. He puts this system up against the various forms 
of collectivism and shows precisely why this system has outproduced them 


The American Association of Advertising Agencies and the Association 
of National Advertisers, like the NAM, are interested in presenting to the 
schools their understanding of our economic system. Frederick R- 
Gamble, President of the A AAA, states: 

The principal program that we would like to see adopted, extending 
down to the lowest feasible grade, is one to gain wider and more accurate 
understanding of the American economic system — what kind of system 
we enjoy, why and how it is able to provide the high standard of living 
that it does, and how it can be made to work even better .... Second, in the 
teaching of economics, we see the need for a more accurate point of view: 
we would like to see proper emphasis on the function of distribution in our 
economy .... Many economic textbooks which we have examined give 
little or no attention to distribution. It seems to receive nowhere near the 
emphasis in economics instruction thdt do production, finance, etc. This 
is a serious omission, since it is important that people understand the 
service that distribution renders in return for what distribution "costs’*. 
Lack of understanding can and does result in actions by government or 
decisions by business men themselves, that are harmful to our economic 
system or 'may even set it back. Thirdly, in any consideration of distribution 
we s ould like to see full attention given to the dynamic activities in distri- 
bouon— those business activities which stimulate buyers to buy ... . Finally, 
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While this proposal docs not direct itself to schools, its results will in- 
evitably be felt by the schools as individuals and groups in local districts 
become impressed and seek to determine what their own schools will do. 

A third illustration of the activities and desires of a business group is 
found in the program and publications of the Institute of Life Insurance. 
Helen M. Thai of this institute writes: 


Because of its important contributions to family, community, and nation, 
we believe life insurance has a logical place In school and college curricula. 
Young people should know the role of life insurance in community and 
national life and should be informed concerning the use of life insurance in 
creating personal and family security.* 

The Institute of Life Insurance publishes pamphlets, charts, and films. 
It lists seventeen pamphlets as available to schools without cost, although 
in some cases only a limited quantity is free, larger orders being sold at a 
low price. It also loans three films. The report of the Educational Division 
of the Institute for the year 1947 has the following information about the 
extent to which the publications and films are used: 


Over 207,000 pieces of material were sent out during the past year to 
students, teachers, school authorities, and libraries. In addition, over 
45,000 pieces were distributed to companies, underwriter associations, and 
life insurance organizations, mostly for school use . . . . Since the war there 
has been a growing interest on the part of students and teachers, at both 
high school and college level, in information about career opportunities 
for young people in various lines of business and industry. To meet the 
requests for information about vocational possibilities in life insurance the 
Institute has now produced three booklets in this field. . . . Most recent of 
these publications is a 72-page booklet enitled Careers for Youth in Life 
insurance. . . . Printed in September, the first 15,000 copies of the booklet 
were quickly exhausted . . . . A second printing of 15.000 including certain 
minor revisions suggested by various people, was made in December. 10 


This report states that 33,000 copies of A Career in Life Insurance Sales 
and Service have been distributed. Thirty-eight thousand copies of the 
Handbook of Life Insurance were sold for use in schools. The popularity 
of picture books extends to life insurance, as is shown by the report that 

tS*Jr£ ■— -* N '" Y ~ k - N ™ v ” rt 

^Institute of Life Insurance, Report of the Ninth Annual Meeting. (1947), pp. 75- 
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1,700,000 copies of the picture story book,- The Man Who Runs Inter- 
ference, had been sent out. 

The United States Chamber of Commerce is an example of another type 
of business organization interested in education. Its members are not 
drawn from a single type of business, like manufacturing, advertising, or 
life insurance. It admits any person engaged in business or who is a 
member of a profession and who wishes to join. Its base is in local organi- 
zations. Hardly a single community of any size in the nation is without a 
local chamber of commerce or corresponding organization. This organi- 
zation has been in favor of more funds for public education for some time 
and has been actively supporting campaigns for funds in many states and 
in many communities. At its 36th Annual Meeting, it adopted a policy 
declaration on education. Excerpts from this follow: 

Adequate education is essential to the maintenance of our democratic 
institutions and the expansion of our economy. Increased economic and 
individual well-being of the people accompanies rising educational lewis . . . 

An equal educational opportunity, of an extent and type considered 
essential by educational authorities, is the birthright of every child in each 
state of the Union. Wherever inadequate educational facilities exist, the 
proper expenditures should be made to improve them. 

Business can well afford to share in this necessary expense in considera- 
tion of the gains that inevitably result from a proper and adequate educa- 
tional program. Business should stimulate the finding of funds on a fair and 
equitable basis for increasing and expanding educational effort. The 
Chamber of Commerce of the United States urges all of its member bodies, 
state and local chambers of commerce, to promote improved support for 
education at their state and local levels. 

The needs of education, which we have repeatedly emphasized, should 
be met by the states from their own resources. To seek Federal Aid for 
general education is to invite Federal control . . . .** 

Working closely with the local chambers of commerce, but having their 
own distinct organization, are the groups of younger men who make up 
the various chapters of the United States Junior Chamber of Commerce. 
The executive vice-president of this national organization writes: 

The Jaycees’ number one interest every year is our work with children. 
Our members take an active interest in and cooperate with the schools in 
their communities. You will find Jaycees on many school boards. 

11 Policy Declaration on Education, approved at the 36th Annual Meeting of the 
Chamber of Commerce of the United States, April 28, 1948. 
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Jayccc safety, fire prevention, junior policemen, junior baseball, tennis, 
bowling, etc. projects all operate in cooperation w ith the schools, in many 
centers for teenagers and in many other ways working with authorities to 
provide facilities to keep “kids” busy so as to reduce jusemlc delinquency. 

Carrying out the Jaycecs’ desire to have the schools teach the values of 
our freedoms, we have just completed our fifth annual “Voice of Democ- 
racy” contest in which a million U. S. students say "I Speak for Democracy. 
This is a radio script contest co-sponsored by the National Association of 
Radio and Television Broadcasters and the Radio and Television Manu- 
facturers of America and endorsed by the U. S. Office of Education. 
Significantly this contest utilizes radio, the greatest means of mass com- 
munication available to us today, to expound freedoms and truths to tbo 
peoples of the world. 12 

Labor Organizations. As might be expected, the American Federation of 
Labor has an interest in public education. Historically, organized labor 
has been a close friend of public education and has often stood between it 
and serious troubles. At the November 15, 1948, meeting of the Federa- 
tion, the Executive Committee reported its views on education to the con- 
vention. Excerpts are given below: 


In order to provide that equality of opportunity which is the Ideal of 
America, our efforts to eliminate discrimination must begin with educa- 
tion. Inequalities in educational opportunities grow into bridgelcss chasms 
between individuals as the years go by. We have not yet rid ourselves of 
illiteracy or provided for all children the quality of teaching that would 
enable them to develop their full capacities to deal constructively with the 
problems of living. 


One of the fundamental principles upon which our democracy rests is 
local self-rule. This basic principle will remain effective only through local 
control of education. In order to preserve this local control and also provide 
equal educational opportunities for all citizens, the Federal Government 
should supplement local appropriations. We believe that riot only should 
mere be equal educational opportunities available to all in every part of the 
country, but effective opportunity for every child to avail himself of the 
opportunity. 

Sr' E *" ca “° n • • • • One of the points to which considerable adverse 
C I* d SOme stMes is the revision that requires a fixed 
number of hours for specialized vocational work. It is held by some that this 


Ch^beVoTeSS^'S'S? 1 ^ vice-president of the United States Junior 
mmer , To,sa * Oklahoma, dated December 15, 1951. 
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fixed hourly requirement for “vocational workers” forces the school to be 
limited severely in its academic work. All trade unionists believe the 
academic work to be of equally as great importance as tbe vocational work 
for the pupil. . . , 1S 

The Congress ot Industrial Organizations publishes material that pre- 
sents its ideas about many parts of education. According to George T. 
Guernsey, “Most of these would be useful in secondary school education 
in presenting the viewpoint of the CIO."'* In its pamphlet entitled Labor 
and Education are the following statements indicating the CIO position: 


Education for Democracy. 

The American labor movement has been the strongest organized force 
in support of free public schools. It has therefore also been a voice for the 
children of millions of unorganized workers and farmers. Today organized 
labor is in the forefront of the fight to extend equal educational opportunity 
to every boy and girl in the United States regardless of race, creed or 
color. Workers know the importance of “educating for democracy” and 
of building a public school system which will meet the needs of common 
people living in the twentieth century. 1 * 

Textbook and Curriculum Content. 

There will be no free world and no free labor movement unless the 
boys andgiris of America are brought up to believe firmly in freedom and to 
understand its responsibilities. Curriculum and textbook content hold an 
important place in the development of citizen attitudes. The National 
Association of Manufacturers recognizes this and has a textbook committee 
to examine social studies, history, economics, and civics texts and to prepare 
study helps, movies, and lectures for free distribution to the schools and 
colleges of America. Quite naturally, this committee protests the content 
of “liberal" texts. 

Long before there was a single piece of material for public school use 
available from the labor movement, the NAM was “feeding" its free 
pamphlet materials to apparently unsuspecting teachers. By 1937 the 
NAM’s “adult education" had begun in earnest; in that year, Robert Brady 
of the University of California estimates the NAM spent $36,000,000 on 
“public relations.” Since then Professor Brady estimates that the sum has 
been doubled. This does not Cake into account the “tax-supported" deluge of 

53 Report of the Executive Council of the American Federation of Labor to the 67th 
Convention, Cincinnati, Ofiio, November 15, 1948, pp. 127,161,164,166-168. 
u Letter from George T. Guernsey, Associate Director of Education , CIO, 
Washington, D.C., dated December 28, 1948. 

15 Congress of Industrial Organizations, Labor and Education, p. J. 
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institutional advertising which has had a tremendous increase since the 
war started. One ad which opened with the gag line "Why don't you readme 
a story any more, daddy?" took two-thirds of a newspaper page to explain 
that “daddy” was all tired out from "post-war planning" trying to save 
enough out of taxes to provide jobs for returning soldiers. 

The anti-democratic propaganda which has characterized much of the 
NAM program was challenged recently by one of America’s foremost 
business leaders, Charles L. Wilson, president of General Electric and vice 
president of the War Production Board, when he warned the annual meeting 
of the NAM against “right-wing" reaction. 1 * 

There are twenty-five pamphlets published by this organization which 
it believes will be of value to secondary school students in giving them an 
understanding of where the CIO stands on important issues. 

Service Clubs. Many communities have service dubs such as Kiwanis, 
Rotary, Lions, Optimists, and Exchange. Few of these have programs 
which impinge upon public education, though many of them arc interested 
in the problems of local school systems as they affect the members of 
local clubs. Some of them sponsor boys* work by members. Typical of 
such programs is that of the Optimist International. This organization 
encourages the establishment of Junior Optimist Clubs for high-school 
youth. In its manual entitled Beginning Your Boys’ Work Program, it 
urges that members of each local committee contact youngsters person- 
ally, meet them on playgrounds, hold parties for them in homes, and 
explain the fundamentals of Junior Optimist. It goes on to state: 

Asa second step, approach the Board of Education with jour plan, asking 
their permission to send announcements throughout the school system. Plan 
a little program .... perhaps a sports movie or some outstanding speaker 
who will draw the students' interest. Most schools will grant the use of their 
auditorium for service programs such as this, free of charge. 11 

Each club has an adult leader who is one of the local Optimists. 

The activities in which each club will engage will depend upon local 
conditions. The club leader will do well to take fully into consideration the 
changes that take place in the likes and desires of the members of the club 
and adapt the club program accordingly. The normal dub should include 
** Ibid., pp. 6,7,8. 

" Bt 8' nnm e Your Boy? Work Program, Optimist International, p. 10. 
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in its program athletics, and social and literary elements. Boys love sports 
and it is a very easy matter for the leader to allow an overemphasis on 
athletics. Any one form of activity makes for one-sided development, which 
is contrary to the aims of Junior Optimist organization. 18 

Many of the Optimist clubs sponsor summer camping programs for the 
junior members. Nearly all of them try to work closely with the schools. 

The YMCA. George B. Corwin of the National Commission of the 
Young Men’s Christian Association states: 

The Y.M.C.A. would hope that the public schools would accept or en- 
courage (a) education for family life, (6) improvement of interracial 
practices and inter-group relations, (c) education for responsible citizen- 
ship, id) education for international understanding, (e) education for 
health education, (/) guidance and counselling. 1 * 

This organization sponsors the establishing of Hi-Y clubs ini public high 
schools. 

Prohibition Organizations. The National Woman's Christian Temper- 
ance Union, according to Estelle Bozeman, Director of Scientific Temper- 
ance Instruction, seeks to make people total abstainers. She writes: 

We as teachers have too long said "teach the facts and let the children 
make up their own minds.” In the past year I have definitely studied this 
point of view and believe that the condition in which we find the social fife 
of young people is directly due to this theory. It is true that some folk drink 
moderately and bye to a ripe old age and we bare no way of determining 
who these folk are, but we do have a way to determine that total abstinence 
will make for a cleaner, more wholesome life for every individual and that 
the world will have been made better by abstinence. We, therefore, aim for 
our teaching to cause the individual to be a total abstainer. 20 

This organization provides a study guide for teachers which tells in 
detail how to teach about alcoholic beverages in order to achieve the ends 
it seeks. It also publishes a series of small pamphlets. 

18 Friend 'of the Boy , Activities of Optimist International, St. Louis, Missouri, pp. 
29-30. 

10 Letters from George B. Corwin, Secretary for the Youth Program of the 
Y.M.C.A , New York, New York, dated January 11, 1949, and October 25. 1951. ‘ 

20 Letters from Estelle Bozeman, Director of Scientific Temperance Instruction, 
WCTU, Evanston, Illinois, dated January 12, 1949, and November 26, 1951, 
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Patriotic Organizations. The organizations whose membership served in 
the past wars of the United States, or whose ancestors served in past wars, 
are important pressure groups which impinge on the schools. Some of 
these patriotic organizations label their own particular set of ideas 
“American” and tend to call all other ideas “un-American”. There are 
chapters or posts of one or more in almost every school district of any size. 
Those members who are eager to get elected to office in the national organ- 
izations or who have deep convictions that the national organization is 
unquestionably right try to get the schools to teach what the organization 
advocates. 

Chief among these organizations is the American Legion. One of its 
main activities is carrying on an Americanism program. At the national 
convention held in Minneapolis in 1918, a National Americanism Com- 
mission was established. The resolution setting up the commission reads 
as follows: 


We recommend the establishment of a National Americanism Com- 
mission of the American Legion, whose duty shall be the endeavor to realize 
in the United States the basic idea! of this Legion of 100-per-cent American- 
ism through the planning, establishment and conduct of a continuous, 
constructive educational system designed to : 

(1) Combat all anti-American tendencies, activities and propaganda; 

(2) Work for the education of immigrants, prospective American citizen* 
and alien residents in the principles of Americanism; 

(3) Inculcate the ideals of Americanism in the citizen population, particu- 
larly the basic American principle that the interests of all the people are 
above those of any special interest or any so-called class or section of the 
people; 

(4) Spread throughout the people of the nation the information as to the 
real nature and principles of American government; 

(5) Foster the teachings of Americanism in all schools.* 1 


At present the Commission carries on several educational activities. Its 
efforts are described in The /Imer/canijm Program of the American 
Legion, pubLshed by the American Legion Extension Institute in 1948- 
e gion has established a national policy covering its views in its 
re ation to public education. It endeavors to get this policy accepted widely 
y ocal posts and local schools. This policy is illustrated by the following 
excerpts from the pamphlet on the Americanism Program: 


The Amen 
1948 Edition 


rX J |?!h^?r£ m °J Legion. Lesson No. 3. Third Term, 

12-13 b ted ty Amencan u 6ion Extension Institute, Indianapolis, 
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Hie relationship of the American Legion to the schools of America is that 
of a friendly and firm supporter of free education as a means of keeping 
and improving a free civilization. 

.... The American Legion has taken a positive approach to the training 
of American youth in the rights and privileges, the duties and responsibilities 
of citizenship. The basic lessons of citizenship and good government are 
being experienced objectively by millions of youths of all ages through 
participation in the Legion’s positive objective-training programs. 

Some of the objectives and principles established by the American Legion 
for creating and maintaining better educational programs are: 

Cooperate closely with the National Education Association and state and 
local education groups; with the National Congress of Parents and 
Teachers, and state and local PTA organizations: and with the United 
States Office of Education and other interested groups. 

Establish teachers' salary schedules on a professional basis, adequate to 
attract and retain well-qualified instructors in the teaching profession. 

Guarantee equalization of educational opportunity free from federal 
control. 

Teach thoroughly American history. Civics, Geography, English and 
kindred subjects vital to the buitdiog of future citizenship. 

Instill in youth a love of country and the willingness to defend this land 
and its principles against all enemies. 

Establish supreme faith in American constitutional government and pro- 
vide daily practice of such ideals in the school. 

Destroy false propaganda and eliminate the teachings of those who advo- 
cate changes in our way of life— opposing the original concepts laid down 
by our founding fathers. This can best be done by the best education of our 
children in a better knowledge of the American way of life. 

Teach children the problems involved in the ever-increasing importance 
of international affairs. 25 

American Education Week, founded in 1921 by the joint action of the 
Legion and the National Education Association, is intended to acquaint 
the parents and citizens of every community with the achievements, aims, 
and needs of the schools. The National Congress of Parents and Teachers 
and the United States Office of Education have joined the original 
sponsors. These four agencies plan the general theme for the week and the 
day-by-day topics. Special literature is prepared by the National 
Americanism Commission of the Legion for distribution through Legion 
departments to posts in local communities. 

Because of its interest in developing good citizens, the Legion has been 
actively interested in educating aliens in the duties and responsibilities of 

83 Ibid., pp. 2!-22. 
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citizenship after they have declared their intention to become part of this 
nation. Many Legion posts conduct schools to help aliens meet the 
problems of everyday life in America as well as to assist them in becoming 
ready to take out citizenship papers. 

The National High School Oratorical Contest is sponsored by the 
American Legion: 

The major purpose of this activity is to develop a deeper knowledge and 
understanding of the Constitution of the United States on the part of high 
school students. Other objectives are those of leadership, the ability to 
think and speak clearly and intelligently, and the preparation for acceptance, 
of the duties and responsibilities, the rights and privileges of American 
citizenship. 23 

The Legion has a specific educational program which it encourages 
schools to use in order “to build patriotism in our youth and to develop a 
thorough understanding of proper Flag display and courtesy.” It also seeks 
to encourage a good program in health education. The Legion is desirous 
of eliminating from schools texts which are unacceptable to it. Its state- 
ment about texts is as follows: 


Realizing that America cannot have collectivism and socialism, no matter 
how they are disguised, and the American form of government, and the 
American way of life, at one and the same time, the Americanism 
Commission remains actively engaged m a campaign to remove all un- 
American and subversive textbooks from the public schools of the nation. 31 

In addition to the major programs mentioned above, the Legion en- 
courages local posts to carry on community educational programs. 
Suggestions for such programs include: “forums on current community 

developments hobby classes for the young the establishment 

of a kindergarten and occupational instruction for boys.” 

The Veterans of Foreign Wars is another patriotic organization with an 
interest in education. The Americanism department of the Veterans of 
Foreign Wars was established several years ago to foster stronger 
Americanism among all citizens. It defines the term as follows: 


B ' Vhat ** Americanism: Webster's 
“* ttac ^ raent loyalty to die United 


dictionary defines the word as 
States, its traditions, interests or 



ffffCIS OF VOIUNTAKF OSCANIIATIONS 


} 73 


The Veterans of Foreign Wars goes further to define Americanism as 
meaning “an unfailing love of country, loyalty to its institutions and ideals, 
eagerness to defend it against all enemies; and a desire to secure the blessings 
of liberty to ourselves and posterity.” 25 

This organization publishes material on “How to Spot Pro-Commu- 
nists" and “Hosv to Spot Pro-Fascists.” These publications show what it 
believes to be the extreme views between which Americanism lies; 

HOW TO SPOT PRO-COMMUNISTS 

Identification of pro- Communists is not always easy. More than single 
statements or other evidence generally is necessary to determine that a 
person or organization is advocating the Communist “party line.” Watch 
for these identifications; 

1. Labeling as “Fascists” or “Fascism” all persons, organizations, actions 
or statements opposing Communism. 

2. Describing the United States, or Democracy, disparagingly as “capital- 
ism” or “imperialism." Using such words as “proletariat" and “bourgeois” 
(boorzhwa). 

3. Unqualified assertions that Russia is right and the United States wrong. 

4. Declaring that U.S foreign policies are not designed for world peace — 
and praising Russian efforts as being closer to the real solution. 

5. Constant criticism of democratic principles, and hints that we could 
well afford to adopt some of Russia’s. 

6. Describing Wall Street as governing the United States. 

7. Encouraging class discrimination. 

8. Favorable Communist support given to the suspected person or organi- 
zation. 

9. Sponsoring or working with an ultra-liberal or outright communist 
group. 

10. Describing Democracy as dead or dying. 

HOW TO SPOT PRO-FACISTS 

Pro-Fascists generally pose as being 100-per-cent Americans. They like 
to identify themselves as champions of the United States Constitution and 
liberty, as Christians and God-fearing. What they really advocate, how- 
ever, would destroy the true democratic meaning of those terms. Watch for 
these indications: 

1. Labeling as “Communists" or "Communism” all persons, organiza- 
tions, actions or statements opposing Fascism. 

15 “Americanism,” Americanism Department of the Veterans of Foreign Wars of 
the United States. 
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2. Opposition to international understanding and unity for world peace. 
Belittling United Nations efforts. 

3. Advocating United States isolationism. Proclaiming Americans to be 
the only worthwhile people on earth. 

4. Condemning all organized labor as "Communistic” or “obstructive. 

5. Favoring “big business” or “management” over labor. 

6. Advocating extreme government controls. 

7. Divide and conquer. ArousiDg suspicion, fear or hate between classes, 
races, and creeds through anti-Jew, anti-Negro, anti-Catholic, anti-Protes- 
tant, anti-foreign-bom, anti-Brotherhood propaganda. 

8. Defense of recognized "super-patriots” or “super-Americans”- Fascists 
generally described as worthy leaders. 

9. Proclaiming war and other forms of violence to be the best solution 
for most problems 

10. Declaring that individual’s religious obligations supercede his loyalty 
to country. 5 * 

One of the nineteen suggestions sent by the Americanism Department to 
local posts of the Veterans of Foreign Wars suggests that it cooperate with 
boards of education for improvement of schools, textbooks, and teaching 
standards. 

The American Veterans of World War II, known as Amvets, has one 
current resolution which calls upon 

all educators in the universities, colleges, secondary and elementary schools 
throughout the nation to include Civics, American History, Social Sciences, 
American Government or other related courses, a practical non-partisan 
course m citizenship training that includes a clear understanding of the 
organization and operation of political parties and their relation to the 
people and to local, state, and federal government. 57 

The Domestic Affairs Platform for 1948-49 of the American Veterans’ 
Committee, another patriotic organization, has one section dealing with 
education: 

1. We urge action on the part of federal and state governments to provide 
improve e ucational facilities and teachers adequately trained and paid, 
SsE' 1 ' 1 D.p.nmcnt „< An,,*.,™,, VOmnu of Foreign W.re of tW 
17 Resolution of Amvets, dated July 20, 1948. 
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and universal equality of educational opportunities without segregation or 
discrimination. 

2. We oppose the use of public funds for the direct or indirect support of 
denominational schools. 

3. We condemn any limitations upon academic freedom and violations 
of civil liberties in the school system. 

4. We oppose any plan to establish segregated regional study for Negro 
students and other minority groups. 28 

One resolution relating to education was passed at the 1948 convention 
of this organization. 

We demand the abolition of the practice of Jim Crow racial and religious 
quotas in all universities and schools, and the replacement of this system by 
a policy of admission based on merit alone. 

We further wish free access to books and magazines in the schools, ceas- 
ing the process of banning.* 9 

Another patriotic group is the Daughters of the American Revolution. 
A resolution adopted by the DAR on April 23, 1948, reads: 

Teaching Young America — Resolved, that the 57th Continental Congress, 
Daughters of the American Revolution, reaffirm the resolution on ‘Teach- 
ing Young America’’ adopted by the 56th Continental Congress of 1947, 
namely: 

“Whereas, one of the most subtle and dangerous methods of implanting 
false and un-American ideas in the minds of children and youths is either by 
loose and careless interpretation or by deliberate misrepresentation of the 
true facts of history, the integrity of great American characters, and the 
principles of the Government of the United States, whether in talks or in 
textbooks, in biographies or historical novels; 

Resolved, that the National Society, Daughters of the American Revolution 
dedicate itself to the responsibility of keeping class rooms and public libraries 
free from false and insidious doctrines and interpretations. 39 

The DAR maintains and administers a loan fund which distributes 
money for the education of youth, upon request, according to the rules 
and regulations of the respective states. It operates a contest to select 
high-school girls who are to receive a four-day all expense trip to 

* 8 “Domestic Affairs Platform," AVC Bulletin, December. 1948, p. 6. 

* a Ibid., p. 7. 

30 Resolution of 57th Continental Congress, DAR, t948. 
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Washington, D.C., so that they may see the federal government in action. 

It encourages local chapters to operate Good Citizenship Medal Contests. 
These are recommended for the graduating classes of elementary, junior, 
and senior high schools. 

The Sons of Confederate Veterans publishes A Protest against 
Provincialism, which deals with the way in which the history of the South 
is treated in textbooks. In criticizing the presentation of material about 
Plymouth Colony in contrast to the Virginia Colony, it states: “ the ^ 
perfection of one colony is introduced, with nothing set down that would 
tend to detract therefrom. In the case of the other plantation, little 
attention is given to its merits, whilst disproportionate space is given to 
matters which create the discreditable impression . . . .” The publication 
asserts that disproportionate space is given to the New England Colonies 
although “. . . . official figures show that during the greater part of two 
centuries, or from 1630 to 1790, there were but two decades wherein 
Massachusetts could show numerical superiority to Virginia. So much for 
population. In territorial extent, Virginia led Massachusetts, as did several 
other colonies. The matter of superlative importance we shall not attempt 
to discuss.” 

This pamphlet goes on to state that the word '‘national” as used to tell 
of the establishing of the nation when the Constitution was adopted would 
have been extremely offensive to the writers of that historic document. 
“For, by the motion of a Connecticut delegate to the Convention that 
framed the Constitution, the word 'national' was ordered stricken out, so 
that it would nowhere appear in relation to the federal repubtic they " ere 
creating. It also states that in many textbooks and other publications the 
tenn 

“abolitionists” [is used] as if these reformers were always identified 

with the idea of “loyalty to the Union.” Contrary expressions are applied to 
slave-holders. As a matter of fact, the latter were upholders of the Constitu- 
tion as created by the founders; w hilst the extreme abolitionists, on the other 
hand, were the most violent disunionists to be found in the entire country. 
The United States Constitution was not denounced and copies thereof pub- 
icly burned in the South, but in the North, amid the “execration”— as Abra- 
ham Lincoln expressed it— of good Americans everywhere. Lincoln's con- 
demnation is apparently forgotten; or. if known, patently ignored.* 1 

The general point of view of the pamphlet is expressed well by the 
following excerpt: 

*» A Protest against Provincial,,*,. p . j 0 . 
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The public has a right to demand that textbooks used in schools sup- 
ported by the taxpayers' money should interpret all parts of our country 
in terms of the whole. The South should be interpreted in terms of the 
federal republic, which it preponderantly helped to create. And we think 
"preponderantly” is justified, since all acquisitions of territory from the 
Alleghenies to the Pacific came into the Union under Southern leadership 
and initiative. Each new continental expansion was accompanied by threats 
of secession in New England because, asooe New Englander then expressed 
it: “The influence of our part of the Union must (necessarily) be diminished 
by the acquisition of more weight at the other extremity.” 

We should not, in a spirit of equally narrow misunderstanding, challenge 
the New Englander’s natural alarm; but textbook writers should be honest 
in mentioning it. If so, they will not continue to ascribe the causes of sectional 
difference wholly to the scheming of what is censoriously called the “south- 
ern slavocracy.” Such historians should know, or be taught, that the seeds of 
sectional dissension were laid in the field of economics- when the so-called 
“moral Issue" was not under discussion.* 3 

The Sons of the Revolution is a patriotic society which advocates the 
mandatory teaching of American history in the schools: 

A primary responsibility of the Sons of the Revolution to the nation is to 
perpetuate the principles of free government as were conceived, fought for, 
and put into effect by the ancestors of our members. 

There is much evidence that our educational system in both public and 
private schools has neglected to educate the youth of America in the institu- 
tions asnd ideals of these United Stales, its history and its Constitution. 

Therefore, it is proposed that the General Society in Triennial Meeting 
assembled in St. Louis. Missouri, on June 19, 194 6, resolute as follows: 

Resolved: That each State Society assume the responsibility of preparing 
and have presented to the respective State Legislatures where no such law 
is now in effect, a Bill that makes it mandatory that beginning with the 
Seventh Grade or Primary Schools continuing through High School, College 
or University, courses of study shall be put into effect, teaching history of the 
United States, its institutions and ideals, and the Constitution and the form 
of Government that has made us this great nation, such bill in substance 
providing: 

A. In all public and private schools located within the State, there shall 
be given regular courses of instruction in the Constitution of the United 
States and in American History. 

* B. Such instruction shall begin not later than the Seventh Grade and 
shall continue io high school, normal schools, college or university, such 
course of study to be carefully selected and adopted by the Superintend- 
ent of Schools with the advice and counsel of patriotic organizations. 


1 Ibid., p, 15. 
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such as the Sons of the Revolution, the Daughters of the American 
Revolution, the Sons of the American Revolution, the American Legion, 
the Veterans of Foreign Wars, and the Military Order of World Wars, 

C. No pupil shall receive a certificate of graduation from any school 
unless he has passed an examination on the provisions and principles ot 

the Constitution and the history of the United States. 

D. No teacher in the Seventh Grade or higher shall be given a teaching 
certificate unless he or she shall have completed and passed satisfacton y 
the courses as prescribed in paragraph A. 

E. The passage of the proposed bill shall become effective at once 
and applies to all graduates on and after twelve months after passage. 

F. The wilful neglect or failure of any Superintendent of Schools, 
principal or teacher to observe and carry out the requirements of this 
legislation shall be sufficient cause for dismissal or removal from his or 
her position. 

Be it further resolved that copies of this resolution be conveyed to eae 
State Society of the Sons of the Revolution with the request that immediate 
steps be taken to accomplish the passing of legislation as above described. 

Taxpayer Organizations. Local taxpayers’ organizations arc related to 
state organizations which are, in turn, related to the Tax Foundation, a 
national organization in New York City. The Tax Foundation publishes 
a pamphlet entitled The Citizen and the Public Interest, which explains 
what taxpayer organizations state they are trying to do: 

. . . .In the America of the mid-twentieth century, there are just too many 

problems, too many issues for the citizen to understand. There are the 
problems of the federal government. There are the problems of the forty- 
eight state governments; of the 19,000 city and county governments; and of 
the 145,000 towns, townships, school districts, and other spending units. 

The citizen knows he cannot make an easy decision. He cannot give blind 
loyalty to one political faction. He cannot swallow whole the opinions he 
reads or hears. He cannot apply last year’s pattern to this year’s new set of 

Job No. 1: The citizen needs help in understanding the facts and the 
issues. 

The Citizen ond Public Business 

Most public officials are sincere and able. Given public support, these 
officials will provide efficient, economical government. 

There are venal public officials. They must be vigilantly watched; they 
s* Minutes. Triennial Meeting, General Society of Sods of the Revolution, St. L° u ' s ’ 

Missouri, June 19, 1946, pp. 60-61. 
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must be battled; they must be reminded often that they are the servants — ■ 
not the masters— of the people. 

Job No. 2: The citizen needs help in supporting the good public official, 
in fighting the bad official. 

The People vs. Pressure Group 

The pressure groups grow in numbers and in power. These groups, which 
often want the government to spend public funds for their special programs, 
know well that “The wheel that squeaks the loudest gets the most grease," 
These groups are represented by expert lobbyists. 

In the absence of opposition to such demands, government officials — 
even honest officials— have only too frequently followed the course of least 
resistance, yielding to this pressure. 

Job No. 3: The citizen must have a spokesman to counterbalance the 
pressure groups. 

A Citizen Movement 

Who will do all these necessary jobs for the honest but bewildered citi- 
zen? 

There has grown in America in the past four decades a great citizen move- 
ment dedicated to good government. 

It is a movement which takes many names, which has various kinds of 
organizations to carry out its aims. . . .these organizations aim to do 
four things: 

2. They dig through the maze of facts surrounding each issue, and ana- 
lyze these facts. 

2. They bring the salient facts, in simple form, to the attention of the 
citizens. 

3. They show citizens how to make known their demands to public 
officials. 

4. They stay vigilant every day in every year. 

These organizations recognize that good government can be produced 
by any man, any faction, any parly. They are ready for changes. These 
organizations belong to one group only — the citizens. 

How the Movement Grew 

First came the local citizen groups. These were township taypayer associa- 
tions and metropolitan governmental research bureaus. Through the years, 
they have grown in strength and in numbers. Today, thousands of com- 
munities, these citizen groups are still effectively fighting the daily battle for 
good government. 

Then, in the West, in 1914, the first state organiz a tion — the State Tax- 
payers Association of Arizona — was bom. 
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The material presented by the Tax Foundation appears to be the kind 
that would underlie the examination of governmental expenditures by all 
persons who wish to have public funds expended prudently. This is a 
worthy purpose. It may possibly be that the national leadership of a tax- 
payer movement in this country is concerned with prudent public ex- 
penditures. The publications of the Tax Foundation use the phrase “good 
government.” Good government is, of course, variously interpreted, even 
by taxpayer organizations. Some of these organizations appear to believe 
that that government is best which taxes least. Others believe that taxes 
should be increased in order to support activities that are needed and that 
are managed well, and that taxes should be decreased wherever they 
support activities not needed and not well managed. This, of course, leads 
to the question of what activities are needed and what are well-managed. 
There is naturally much disagreement among the people and among tax- 
payer organizations on answers to this question. 

Still other groups believe that all taxes are bad and endeavor to get 
them reduced by whatever means are available. 

Another question in connection with taxpayer organizations, which is 
reflected in the publications of the Tax Foundation, is the source of their 
funds. The implication of published material is that this is a citizens’ 
movement — that it is the way in which the individual citizen can 
effectively associate with his fellows to get something done about good 
government. Because few taxpayer associations reveal the sources of their 
funds, they are successful in creating the impression that they are con- 
cerned about the average citizen. It would be extremely interesting to 
examine carefully the books of a taxpayers’ association in a single state or 
of the Tax Foundation itself. Such an examination would reveal what pro- 
portion of the funds come from small citizens and what proportions come 
from large corporations or from business organizations. 

Some state taxpayer associations are very sensitive to questions about 
who provides their money. At one time, when debating the issue of state 
support of public education with the executive secretary of the tax re- 
search association of a western state, the superintendent of schools in a 
large city stated that he had never been able to get a list of the member- 
ship of the tax research association nor of the contributors to its operating 
fund. On a public platform he asked the secretary to specify the chief con- 
tributors, pointing out that in a democracy we like to see all the cards on 
the table and know who pays for the propaganda. In the heat of the debate 



m rustic l DUC ATION IN OUI AMHICAN CtlWUtl 

the secretary promised that he would provide this information; neverthe- 
less, when asked to make good his promise, he read a legal document 
stating that, no matter what he had said in public, the names of the con- 
tributors to the association could not be revealed. 

The ease just cited may not be t>pical. However, where there is sue 
secrecy about records, this large question is left open: Do some taxpayer 
organizations serve interests other than those of the individual taxpaying 
citizen? Are they concerned chiefly with relieving tax pressure on large 
corporate enterprises? 

The state and local taxpayer organizations can be divided into three 
groups in respect to their attitude toward public education. 

The first group is made up of organizations that carry on research an 
present the facts they discover directly to the people through their pub- 
licatons, or to the representatives of the people in various legislative 
bodies, without taking stands on political issues. The executive director 
of the Connecticut Public Expenditure Council, Inc., states: 

We are a slate-wide organization ami have done much research in va ”° u * 
municipalities throughout the state. We did much of the research which 
formed the background of legislation passed two years ago to improve the 
formula for slate aid to schools and which resulted in a large increase in the 
grants.* 1 

Similar activity is reported by C. K. Alexander, Research Director of 
the Wisconsin Taxpayers Alliance: 

The Wisconsin Taxpayers Alliance is a research organization. It does 
no lobbying for or against particular legislation. Its job is to dig out the 
facts and present them to pubtic officials and citizens alike in order that 
more intelligent decisions may be made about government affairs.** 

The Ohio Public Expenditure Council is typical of the second group 
which, while carrying on research, docs, nevertheless, stand for or against 
particular measures before the legislature or before the people. D- H- 
Sutton, Research Director of this Council, writes: 

It is significant to bear in mind that the Ohio Public Expenditure Coun- 
c '* being purely a non-partisan, non-political and non-lobbying, 
autonomous research organization — docs not approach any of the educa- 

IniNo"™™ f,'"""' “*"■ Convict. d.tal FAnW 10. 1»«. 

S® Letters from C. K. Alexander, dated March 2, 1949, and October 25, 1951. 
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tional problems with preconceived ideas. Our expressed opinions 
on school problems emanate directly from the basic facts developed through 
research studies conducted by our own staff. In this fundamental respect, 
the Council differs widely from the usual taxpayer organization, or for that 
matter from the average educational association. Both of these groups 
maintain legislative lobbies. The Ohio Public Expenditure Council appears 
before legislative committees only by request. One of the salient factors in 
the work of the Council emanates from the fact that it is invited by legis- 
lative committees, as an independent research organization, to present the 
results of its studies in so far as they relate to prevailing, pending, or pro- 
posed legislation affecting almost all phases of public spending. 47 

According to Harold L. Henderson, Executive Director of the 
Minnesota Institute of Governmental Research, Inc., that organization 
rarely takes a position on public questions, its business being more in the 
nature of research. 

The Pennsylvania Economy League, Inc., while closely resembling the 
institutions mentioned above, does take a more specific stand on school 
problems. A specialist in education in this league reports: 

. . . .the League has conducted numerous studies and surveys for school 
districts. These studies have always been at the request of the school officials 
and have dealt with such matters as capital outlay programs, debt service 
programs, administrative and fiscal studies, analysis of education needs 
shown by occupational and industrial surveys, and many studies of pro- 
posals for merging or methods of reorganizing administrative units. 38 

The president of the league made the following statement: 

The Pennsylvania Economy League stands four square for good schools, 
realizing fully that good schools are expensive but knowing well that one 
room elementary schools, small high schools, and inadequate school plants 
yield poor returns for what they cost. 3 * 

The third group seem intent on tax reduction even at a loss to school 
efficiency and improvement. The New Jersey Taxpayers Association sent 
out a press release under date of December 4, 1948, which was aimed at 
reducing the expenditures for public education in that state. This press 
release contained the following material: 

37 Letters from D. H. Sutton, dated February 3, 1949, and January 16, 1952. 

Letters from Clarence E, Ackley, dated February II, 1949, and November 27, 
Ml. 

39 “The Pennsylvania Economy League, Inc, Defines Its Policy Regarding Educa- 
tion,” (Excerpt from address of Robert B, Murray, Jr, president, on October 
14, 1948.) 
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Pointing out that the cost ot education per pupil in New Jersey is among 
the highest in the nation, the New Jersey Taxpayers Association today called 
for greater citizen interest in education and cost of education throughout 
the State. 

The Association believes ( 1 ) that education should be under local con- 
trol; (2) that the interests of the child must be paramount; (3) that the 
teaching profession must be on honorable and decently paid profession, 
but (4) that the finances of the State and the taxpayers need not and oust 
not be bankrupted in order to attain these objectives. 

The cost of education is the largest single item in the cost of government 
in New Jersey. The present cost per pupil is well over S200.00 and Is today 
exceeded only by New York State. 

. . . .the average New Jersey citizen pays surprisingly little attention 
to school costs. 

In suggesting ways to prompt citizen participation In school affairs and 
budgeting, the Association stated further in its proposed Platform and 
Program: 

A reform which the Association will continue to urge is a requirement 
that all school budgets be subject to approval by referendum or by the mu- 
nicipal governing body and that in any case where there is an increase in 
the total school budget over the preceding year a referendum vote shall b< 
final only provided not less than 10 per cent of the registered voters 
approve. 

On the other side or the United States, N. Bradford Trtnham. General 
Manager of the California Taxpayer Association, is very much concerned 
about the way in which education expenses arc rising. He points out 
that — 


.... leaders of teachers organizations use these groups for political 
purposes. 

We (governmental research men— taxpayer organizations) must resist 
efforts of loose thinkers to make school curriculum all inclusive and to 
make the school experience encompass all of life. 

Trenham comes out openly with a statement as to his point of view 
about taxes in general when he writes as follows: 


.... As in any other public function wc must strive to do the best we 
can with the least drain on the people’s earnings because the whote object 
ot our nation is to provide as much freedom for persons as wc possibly can, 

and taxes are a restraint on freedom. 
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He then expresses his opinion about public education and the activities of 
the leaders in it: 

It is apparent that school promoters of the last century did not foresee 
the costs that would result when they set in motion machinery to keep the 
children of this nation in school until they were old enough to vote and 
then provided still further opportunities for adults as long as they lived. . . . 
There are many other things at the present time in the United States besides 
operating schools. 

■ - • . Let our fnends, the educators, always remember that there are 
more educated people outside the school fraternity than there are in it. 
School men should come out of their defensive shells and talk truthfully 
and without exaggeration to business men and government research people. 
They should abandon their practice of trying to secure improvements by 
frightening the public with stones of teacher shortage and millions of chil- 
dren going without school.*® 

The general point of view of taxpayer associations concerned with 
reducing taxes no matter what happens to public services is found in the 
quotation from the Utah Taxpayer for September-November, 1948. 

.... if property tax relief is obtained it must come from our local 
school boards, county commissioners and city officials. They alone are the 
ones who impose and spend all property tax money. If such taxes are too 
high, these our own elected officials can lower them. While property taxes 
have jumped by leaps and bounds, other taxes have increased much faster. 
The answer to our tax problem is not the SHIFTING OF THE BURDEN, 
but rather the CUTTING OF THE TOTAL. There are no other shoulders 
able or willing to carry an additional load. 

In any organization that includes a large variety of persons as 
members there are bound to be different points of view. Some taxpayer 
groups make a sincere effort to get all of the facts and place them before 
the people. Some make an effort to select only those facts that support 
the point of view that taxes should be reduced. Some have a genuine 
interest in the prudent expenditure of public funds. Some are concerned 
with the improvement of governmental structure, particularly with the 
reorganization of school districts. Some are interested only in the reduc- 
tion of taxes. It is very difficult tc get a clear picture, nation-wide, of the 
attitudes and aims of these organizations. 

No attempt has been made in this chapter to picture comprehensively 

4 ®N. Bradford Trenham (General Manager, California Taxpayers Association), 
“Public Education in America,” The Tax Digest, December, 1948. 
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all of the organizations that influence what happens in public education. 
Nor has any attempt been made to picture com pletely the influences of any 
one organization upon the school nor the interrelationships among the 
various organizations. Sufficient and definite illustrations have been 
offered to indicate the welter of forces amid which the school operates, t 
is clear that the schools of America are not turned over to school boards 
and their professional employees and then forgotten. Not only do pro- 
fessional organizations and organizations of schools exert influence on the 
schools, but all manner of other organizations in American life have direct 
or indirect influence. The schools are not separate and isolated from t e 
world about them. The programs they offer and the support they secure 
are subject to influence and pressure at every turn. 


Suggested Reading 

H. K. Beale, Are American Teachers Free? This volume is Part XII of the 
Report of the Commission on the Social Studies of the American Histories 
Association. It is a vigorous scholarly presentation of the many forces ten - 
ing to limit the freedom of teachers. Some of the supporting evidence is cow 
outdated, but the general argument is still worthy of serious attention. 

R. H. Knapp, "Social Education and Citizen's Organizations,” Social Edu- 
cation (April, 1950). The author examines the nature and function of citi- 
zen's organizations as they influence educational programs — especially 0 
the social studies. 

E. T. McSwaui, “Parent-teacher Leadership for Better Schools," Phi De ta 
Kappan (December, 1949). The author pleads to make more effective use 
of PTA groups. He discusses, among other things, how PTA groups shoul 
try to help recruit young people for the teaching profession. 

H. A. Overstreet, Where Children Come First; a Study of the P.T-A. Idea. 
A popular version of the rise of the PTA with great inspirational overtones. 
The intent seems to be more to inspire and persuade than to inform ana 
explain. However, the book succeeds in making clear the purposes, history, 
and promise of the PTA. 

\V. O. Stanley, Educational Policies and Citizens’ Organizations in an Age 
of Confusion. This important study shows that the citizen's organization has 
emerged as a necessary means of influencing public opinion and educa- 
tional policy. 

‘‘What the P.T.A.’s Are Doing for Education,” National Parent-Teacher 
(April, May, June, 1948). A state-by-state account of what the PTA is doing 
to influence education. The wide variety of activities indicates the extent 
of PTA influence in our public schools. 



CHAPTER "7 


Unsolved Problems 
of American 

Educational Administration 


This nation was the first to offer free public edu- 
cation through the secondary school to all youth. Its commitment to 
universal education as a right, rather than to selective education as a 
privilege, is a magnificent venture. But, as with all pioneering, the venture 
has revealed many problems which are as yet unsolved. Most of the 
failure to provide fully adequate solutions comes because administrative 
theory is incomplete. Proposals for improvement come from people who 
have tried them and find that they seem to work in particular districts. 
Occasionally they will work in other districts. Occasionally they are suit- 
able only for a few localities. Occasionally they have seemed to work 
because their results have not been fully understood. 

This chapter attempts to set out some of the problems which are. as yet, 
not fully solved. Present ideas as to possible solutions will be presented. 
These ideas are drawn from experience. The conflict among such ideas 
creates the problems in most cases. These conflicts arise because proposals 
are not based upon tested administrative theory. The absence of such a 
body of theory is the basic problem. Scholars as well as practical adminis- 
trators need to examine what is done with success and to winnow out of 
many practices the principles which can form the framework of a con- 
sistent and inclusive theory of educational administration. It is only when 
this has been done that it will be possible to invent new devices with 
considerable assurance that they will work if tried. 




f y SlIC E CU CATION IN OU« AMEtlCAN CUlTUIt 


IBS 

PROBLEM one: What Is the Appropriate Size for a School District? 

Because families, neighborhoods, and people differ, the youth of any 
school district differ. Their needs, background, aims, values, and ambitions 
vary from one to another. These individual differences seem to indicate 
the need for a differentiated educational program. Some young people 
should be trained in the arts and sciences, some in the vocations, some 
in business, some in homemaking, and some in other fields. AH "ill need 
to learn those understandings and ideals that arc the common heritage of 
our nation and serve to keep us together as a people. 

Some youth will have individual handicaps that need special attention. 
Youth with speech defects, defective sight or hearing, personality 
difficulties, and the like can be helped by the specially trained teacher. 
And these defects will also be found among children in the elementary 
school, where early correction is most desirable. 

Each child should receive medical and dental inspection regularly as 
part of a sound program of public health. Each should have physical 
education. Each should receive good instruction in art and music. 

Then there are the unusually gifted children, whose great talents may be 
wasted unless they are recognized early and trained properly. The school 
has a responsibility to discover and use rich human resources of this kind. 

AH this indicates that a school district must be large enough to provide 
sufficient pupils of any one type to justify the employment of a teacher. 
Whether wc examine the multiple offerings of a good high school in order 
to determine a minimum sized district, or the needs of the atypical handi- 
capped child, or the needs of the talented, or the specialists necessary to 
educate the average child, the results are about the same. An adequate 
school district should have, as a minimum, 300 students in a four-year 
high school. 

But, in many areas of the country a school of this she would draw 
students from as far as thirty miles. Frequently, all-weather roads do not 
extend over these distances; so buses cannot travel to and from the school 
each day. Frequently people who are sixty miles apart, as would happen 
with families in opposite directions from the building, do not feel a 
community of interest They may feel that the school is not their school 
and find it difficult if not impossible to become concerned about its 
improvement. 
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These, then, are the factors in the problem: (1) The necessity for a 
differentiated program for students in the high school; (2) the necessity 
for specialists to help the handicapped child in both elementary and 
secondary schools; (3) the necessity for specialists to assist the talented 
child; (4) the desirability of economy in school construction through the 
development of central units; (5) the desirability of keeping the schools 
close to the people; (6) the lack of adequate all-weather roads which 
buses can travel safely. What is the size of school district that will take 
all of these factors into account? 

p rojjlem TWO: What Should Be the Membership of School Boards? 

The lay board of education is the best device for keeping the schools 
close to the people. But it is not a perfect device. In some communities 
the board is part of a local political machine. In some it is controlled by 
special-interest groups. In some it is not representative of the people 
whom it serves. But these are the minority of instances. In the majority of 
cases the board is made up of sincere, well-meaning people. 

Serious questions have been raised about the ability of well-meaning 
people to represent the community as a whole when they are drawn from 
a relatively small portion of its population. The National Education 
Association reports that school board members have more education 
than the average person in their districts and that the larger the district, 
the more education the members have. 1 Studies reported in the 
Encyclopedia of Educational Research show that boards in small school 
districts in Iowa, Kansas, Nebraska, and Pennsylvania were, on the whole, 
made up of the more successful citizens of the communities.* Labor and 
Education, a publication of the CIO, states: 

In the United States, almost all public schools are controlled by boards 
of education which are either elected or appointed by public officials. 
These boards determine, for the most part, the policies of our public schools. 
They select teaching and administrative personnel. They decide whether 
children shall study from textbooks which deal honestly and vigorously 
with current problems, or whether these books shall be barred from the 
schools. They decide whether the school shall be responsible for developing 

1 N E_A. Research Division, “Status and Practices of Boards of Education," Re- 
search Bulletin, Vol. XXIV, No. 2 (April. 1946), pp. 47-83. 

* K. O. Broidy, “Small School Systems," Encyclopedic of Educational Research, 
p. 1049. 
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an intelligent attitude toward minority groups, by acknowledging their 
valuable contributions to our way of life, or whether the prejudices and 
superstitions of the adult community shall be passed along to children. 
They decide whether teachers shall be free to join labor unions, civil liberty 
committees, and other anti-fascist groups, or whether membership in such 
organizations imperils “objectivity” and “fairness” in teaching. They decide 
whether the schools shall be used by adult groups for forum discussions of 
the social, economic, and political issues which affect our national life, 
and whether films and pamphlets dealing with these issues shall be made 
available through the schools. They decide, in short, the standard of edu- 
cation for the community. Labor can be of great help in guiding these im- 
portant decisions toward the side of progress and democracy. 

Four scholarly studies indicate just how much chance labor has to do this: 

In a study published in School and Society, January 20, 1937, it was 
found that out of 967 school board members in 104 cities, 75 per cent were 


either business or professional men, while labor counted only 4 per cent, 
or 39 members. In George S Counts* study “The Social Composition of 
Boards of Education" 3 per cent of the 6390 school board members were 
drawn from labor. W. W. Ludeman, in the American School Board Journal 
of February, 1939, found that in South Dakota more than 70 per cent of the 
300 board members came from business, banking, and the professions, 
while labor was represented by less than 3 per cent ... The fourth study, 
covering 1025 school board members in 205 high school districts in Cali- 
fornia, was made by James L. Snell in his unpublished M.A. thesis at 
Stanford University (1938). He reports six times as many representatives 
of proprietary, professional, and managerial groups as of labor. . • • 
Packing school boards is as dangerous to democracy as packing the 
legislature. One group of the population cannot legislate for another. 
Neither can one type of group satisfactorily govern our public education 
Since the public schools of America are one of the greatest influences on 
the social attitude and thinking of the boys and girls of today, the workers of 
tomorrow, labor requires its fair share of representatives on boards of 
education. To have this, organized labor will enter politics on the local 
level— nominate and elect its friends to boards of education, or nominate 
and elect a mayor who will appoint labor members to the board in pro- 
portion to labor's membership in the community * 


TTiis quotation from the CIO points up the issue very well. Here is a 
group of people who feel that they, as a group, should be represented on a 
ar o education. This is contrary to our theory of government. If 
democracy works well, representatives of any kind are selected because 
ey wi able to decide issues wisely, not because they are members of 
a p cu ar group and will decide the way that group wants them to vote. 
■ Con,™,, Industrial U, t „ 2-!. 
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A board of education should not reflect labor’s point of view, nor manage- 
ment's point of view, nor the banker’s point of view, nor the borrower’s 
point of view. It should endeavor to represent the whole community in 
deciding what is best for boys and girls. 

And yet, serious questions can be raised as to whether or not the people 
who are chosen, coming as they do from the successful, the well-to-do, and 
the better educated, actually take the entire community into account in 
making decisions about education. Each person is a part of the people 
with whom he associates, and their ideas become part of his ideas. 
Unconsciously, his decisions and his votes as a member of a board of 
education may be influenced by his life and his friends, even though he is 
chosen by the whole community. 

How, then, is it possible to have boards of education which are chosen 
by the community as a whole, which do not represent any social class, 
and which will make decisions for the best interests of children? 

PROBLEM three: How Can the Best Persons Be Recruited, Trained, 

and Selected to Enter the Teaching Profession? 

Most studies of the people who enter the profession of teaching reveal 
that they come from middle-class homes, that their parents have better 
than average intelligence, that they hold middle-class values, that they 
plan to teach as a pleasant way of filling an interim before marriage, 
and that they have not shown more than average success in high school 
and in college, when success is measured by participation in student gov- 
ernment and student activities as well as by scholastic achievement. The 
largest percentage are women. 

In some fields of teaching, notably home economics, the teacher remains 
in the profession for a very short period of time. Even in fields where the 
average tenure of office is relatively long, a high proportion of the teachers 
remain for very short terms of years. 

In the university, students who enter the teacher-training curriculum 
have often tried something else first and have found that they did not like 
it or could not do it. This is a carryover from high-school days. There has 
been little effort in high schools to present teaching as a desirable 
vocational choice. In some studies it has been found that less than 4 
per cent of high-school students intended to enter teaching. Not only is 
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problem four: What Should De the Relation of Public Education to 
Other Agencies, Either Public or Private, Concerned with the Welfare 
of the People? 

It is very difficult to state that one activity is educational but another 
is not, for man may leant from whatever he docs. Certainly he learns if 
he reads. Docs this mean that the public library is an educational agency? 
He may also leam from attendance at a public forum at which important 
issues arc discussed by persons who have studied them thoroughly. Does 
this mean that forums are educational agencies? And, of course, he learns 
when he attends a meeting of the civilian defense unit in his block. Does 
this mean that this is also an educational agency? 

Even when the learning of children, rather than that of adults, is 
considered, it is not easy to define what an educational agency is. In most 
school districts the public health nurse is an important person in the life of 
the child in school. She may look through his hair for nits, look in his 
mouth for dental cavities, look inside his shirt for signs of rash, and inspect 
him in other intimate ways. She is present when the physician and the 
dentist examine him more thoroughly, or treat him. She visits his home 
when contagious disease is suspected. She may give talks in the classroom 
and to parents, fs the public health nurse an educator? 

Other examples can be given at length, but mentioning them is enough 
to illustrate the problem. Is a police officer an educator when he is in 
charge of traffic safety, organizing safety patrols, or teaching students to 
Cross the streets safely? What about the fire department, which is 
concerned with the overcrowding of all public buildings, including schools, 
and which wishes all students to know about all kinds of fire hazards? 
Or the social service worker, the Red Cross Nurse, the probation officer, 
and a host of other similar persons? Do they serve educational functions? 

Then look at the other side of the coin. If the school provides a balanced 
meal for students, or dental treatment, or immunization against disease, or 
transportation to and from school, or work experience, are these 
educational programs? 

It is easy to answer all of these questions with “Yes” and to claim that 
the school should control all educational activities. And many of the 
advocates of the community school do make such claims. But it is not 
easy to develop a system of organization that would do this; and it is far 
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more difficult to get public support for such an organization, even whea 
it has been developed on paper. As a matter of fact, there is no good 
answer, and certainty no universally accepted answer, to the problems of 
relationship that have been raised here. Education is as broad as life, 
according to some educators — and as narrow as the Three R's, according 
to others, with segments of the general public agreeing with each 
professional group. The bulk of the profession, like the bulk of the people, 
is spread between these two poles. As a consequence, there can be no 
general agreement upon what is the province of the school and what is 
appropriate for other agencies. In the absence of such agreement, the 
the problems of relationship become numerous and remain unsolved. 

problem five: Should Important School Officials, Such as County 
Superintendents and duel State School Officers. Be Elected by the 
People or Chosen by a Board of Education? 

This problem has already been solved in theory. Every theoretical 
study of the question comes up with substantially the same answer. The 
best way to secure desirable, trained, professional leadership is to have 
the people elect a board of education with the power to select « 
professional officer. This has been the pattern that has given public 
education its best leadership at the local level. It has also developed the 
best leadership at the state and county levels wherever it has been tried. 
But the theoretical answer docs not prevail very rapidly in practice. Since 
the first county superintendent of schools was chosen in 1829, about half 
of the states have provided for his election by popular vote. In thirty states 
the chief state school officer is elected by the people, in eleven he is chosen 
^ . 3 k°ard of education, while in the remaining seven he is ap- 
pomted by the governor. Why is it that the answer which is best in theory, 

an . W as ^ >een f°und to be best in practice, does not come to be 
universally followed? 

T “ m “ K,ni °< L°°*S*k* ' drral Reunion, mil Hr 

suit m th , Be „ Ed ua ,ic m l Program? 

It is generally accepted by students of education that the best educa- 
18 d ° M by peopIc wh ° are dose to the schools. Local 
initiative, with considerable local freedom to try out new ideas. Is the 
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most fertile source of improvement. But local initiative cannot flourish 
unless there is sufficient wealth to underwrite the operation of the ideas 
it develops. The people of the community, under professional leadership, 
may possess unusual vision of the power of education. They may dream 
great dreams for their children. But vision and dreams remain unreal 
unless money brings them into being. 

It is generally agreed by educators that money should come from both 
state and federal sources. These governmental agencies have broad powers 
of taxation and can distribute the cost of education among all people on 
an equitable basis. Equalization has been accepted as general practice in 
the states, and has been provided for in most bills that have been presented 
to the Congress. 

Agreement docs not extend much beyond these two items. There arc 
some who say that putting money into school systems, without expecting 
them to meet standards, will eventually make them better. They argue that 
the vision and dreams of the people will eventually exceed any standard 
that might be imposed from without They claim that money is like 
fertilizer put into the soil, and that good schools will always flourish where 
it is present in sufficient quantities. Others claim that putting money into 
small districts that employ poorly trained teachers under little or no pro- 
fessional leadership will only insure the perpetuation of the inefficient 
school. This group of students advocates the application of minimum 
standards as a requirement for participation in state or federal financial 
assistance. 

There is further division among educators about the appropriate role 
of state and federal educational officers. Some believe that at least the 
state officers should have power to enforce their decisions about good 
education upon local districts. Some argue that this power should be 
limited to a very few areas, notably the size of the district, the qualification* 
of teachers, and the meeting of statutory requirements. Others would give 
them broad powers that would be interpreted by administrative regula- 
tions. The argument, in some respects, is that of whether there should be a 
government of laws or of men. And this issue has not yet been decided in 
any area of political science. 

There is as yet no good answer as to the most appropriate state-federal- 
local relations. 
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problem seven : How Can Educational Systems Be Required to 
Meet Standards Without at the Same Time Becoming Static? Or, Stated 
Differently, How Can Minimum Standards Be Prevented from Be- 
coming Maximum Standards? 1 


Standards for education are established by agencies external to the 
local school district. The agency may be the state, which establishes 
criteria that must be met if the district is to receive full reimbursement. It 
may be the federal government, which establishes standards that must be 
met if the local district is to be reimbursed for vocational education. It 
may be an accrediting agency, which certifies that the graduates of the 
high school may enter college if standards are met. It may be a national 
agency, such as The Cooperative Study of Regional Accrediting Agencies, 
which publishes norms for schools which, when met, mean that the school 
can claim a certain position on a predetermined scale. 

In every instance there is some reward — financial, accreditation, or 
prestige — held out as an incentive for meeting the standard. There are 
almost no similar rewards held out for exceeding the standards. Meeting 
them, in common parlance, pays off. Being better than the standard does 
not pay off, or at least does not appear to pay off. 

It is the unusual administrator who can persuade a community to 
provide financial support for a program better than the state, or the North 
Central Association, or the Cooperative Standards requires. And there is 
a very good reason for this. In the minds of most citizens, meeting these 
requirements means that the school is good. It is approved by the state. 
It is accredited by North Central. It stands high on the thermometers of 
the Cooperative Study. What more could any community ask7 

Yet schools that meet these standards are not very good. As Alfred 
Simpson of Harvard University has said so many times, “The, greatest 
single characteristic of public education in the United States is the lowness 
of its level of quality when measured in terms of what it might become.” 

This statement has much factual data to support it. Some years ago the 
original schools m the Metropolitan School Study Council, in the first 
-year til Vis t/perVdoii, applied Yrre Viort-CorneH Scale lor fne appraisal t(l 
a school system to each other by a system of mutual visitations. Practically 
all of the schools were between the 95th and 100th percentile. It appeared 
that they were all good. Yet when a new and further refined scale was 
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invented, it was discovered that the differences among these schools were 
tremendous. Instead of all being equally good, some were markedly 
superior to others. The differences between the best of these schools and 
a school outside of this group which just managed to meet the require- 
ments of the state or of an accrediting agency was so great that there was 
little resemblance between them. They were doing very little in common. 
And even the best of these schools could become better. 

The range in quality between a school that meets standards, and one 
already doing the best the people who lead and support it can conceive, is 
very great. Yet many schools are satisfied with simply meeting established 
standards. How can they be given the impetus that will carry them forward 
until all will be close to the best as measured in terms of what each might 
become? 

PROBLEM bight: How Can Public Education Be Close to the People 

and Yet Not Be Subject to the Desires of Pressure Groups Not Truly 

Representative of the People? 

Increasing complexity of community life has tended to separate the 
people from the boards and officials whom they select to govern them. 
While the tendency is not yet sufficient to cause much difficulty in smaller 
communities, it is of significant importance in large ones. And at the level 
of the state or nation it is extremely difficult for the ordinary citizen to 
have much influence on shaping policy. Educational administrators have 
been aware of this growing problem and have endeavored to find derices 
that will extend and continue the influence of the ordinary citizens rather 
than reduce and eliminate it Advisory committees, opinion polls, news- 
letters, community conferences, business and education days, labor and 
education days, and the like, have been used from time to time. 

While this movement has been proceeding in educational circles, the 
people hast also sought means of making their influence felt. Men and 
women with like ideas have joined together in organizations for the express 
purpose of preserving and extending a particular set of values. Often 
these values are not too clearly defined but arc expressed in slogans, 
catchwords, and generalities. “Free Enterprise,’* “Fundamental Amer- 
icanism,” “Ham and Eggs on Thursday," “Every Matt a King," and 
“Back to the Three R*»“ have been the rallying cries of various groups. 



198 


PUBLIC EDUCATION 


OUR AMERICAN CUITURE 


Almost every organization, whatever its main purpose, has some pro- 
gram that it wishes the schools to follow. Examples of these are given in 
Chapter 6. Each uses, to the best of its ability, channels of communication 
and influence that will secure desired legislation either by local boards of 
education or by state and national bodies. Each sends its publications to 
people who influence educational policy. Each sends spokesmen to meet- 
ings of boards of education when specific issues of interest are under 
consideration 

The eagerness of educators to keep the schools close to the people, to 
have all of the people determine the ends of education, to secure represent- 
ative lay advice and opinion, and to increase the effectiveness of the 
schools as instruments of public policy has made them unusually sus- 
ceptible to the activities of pressure groups. Frequently the people who 
make the greatest outcry, or who present arguments most persistently, 
or whose minds are closed to all ideas except those of the organization 
they represent, are successful in foisting their programs upon the schools— 
and often to the detriment of the students. Yet the ideas of organized 
groups should be beard and given due weight, for they are important and 
they may be right. The difficulty lies in determining when such groups are 
truly representative of the people and when they represent only special 
interests. How can the school secure and use the opinions and ideas of the 
people and not be captured by special interest groups? 

problem nine: How Can Administrative Technics Be Improved So 

That There Will Be Ways of Sharing the Responsibility for Action 

Whenever the Authority to Take Action Is Shared? 

The recent trend in educational administration is toward more and 
more democracy. This is wholly praiseworthy. But the full meaning of 
democracy has not yet been realized in most of the proposals that have 
been tned. 

In general, democratizing administration follows the principles laid 
down in Chapters 22 and 23. These principles, and the procedures based 
upon them, are intended to promote the sharing of authority. Councils are 
set up to develop curriculums. The board of education establishes a griev- 
ance procedure that includes the use of teacher committees. There is an 
administrative planning council in which all types of employees are repre- 
sented. Each of these is a device by which the authority of the board of 
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education, delegated by it to the superintendent of schools, is shared 
further with the members of the staff. 

But there have been no similar techniques developed for sharing in 
responsibility. If a proposal of the staff salary committee is adopted and 
does not work, there is no way for the board to hold the committee respon- 
sible for the failure. The administrator is held responsible. If there is a 
procedure for placing teachers on tenure which involves the use of peer 
judgments, there is no way of holding the judging committee responsible 
if a teacher placed on tenure does not make good. So it goes through all of 
the areas in which current administrative practice encourages participa- 
tion because it makes for democracy in education. 

Democracy in its full meaning involves sharing responsibility whenever 
authority is shared. If a person is given authority to act for a board, or a 
committee is given authority to act for a board, there should be some way 
for it to share in the responsibility for success and for failure. But no 
devices for doing so have as yet been invented. They have not been con- 
sidered in many school systems, partly because the idea of sharing respon- 
sibility is not as welcome as the idea of sharing authority and partly be- 
cause people still feel that the administrator is paid more in order to “take 
the rap” when things go wrong. 

Present conditions must be improved if the democratic process in ad- 
ministration is to improve. Many administrators sincerely wish to be 
democratic, but are unwilling to share authority and at the same time bear 
the burden of all the responsibility. They fear that if things go wrong they 
will be the only ones to whom blame may be attached. And their fears are 
probably justified. This is an essential problem in the improvement of 
democratic practice in administration. How can devices and principles be 
found that will enable responsibility and authority to be coupled whenever 
each is shared? 


Suggested Reading 


Problem 1 

M. R, Sumption and H. D. Beem, A Guide to School Reorganization in 
Illinois. This pamphlet was prepared to assist county survey committees in 
their task of recommending better organization of school districts in Illinois. 
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It presents principles and evidence which can be used in determining the 
appropriate size of school districts. 

Howard A. Dawson, Satisfactory Local School Units. Hus bulletin shows 
how the size of the school district is a function of the curriculum if public 
funds for the improvement of education are to be spent wisely. 

Problem 2 

George S. Counts, The Social Composition of Boards of Education. This 
study deals with the social status of 6,390 school board members. It shows 
that boards of education are not representative cross-sections of the com- 
munities they serve. 

Problem 3 

American Council on Education, Commission on Teacher Education, 
Teachers for Our rimes. This report describes the American teacher in 
terms of sex, age, racial type, background, personal qualities, preparation, 
and similar pertinent items. It relates the nature of our country to children 
and schools and goes on to describe the need of teachers for our times. It is a 
good statement of the needs of the pre-war world, much of which is still 
true today. 

Problem 6 

Charles A. Quattlebaum, Federal Educational Activities and Educational 
Issues Before Congress. See Suggested Reading, Chapter 5, page 143, for a 
note on this study. 

A. D. Simpson and C. H. Woollatt, "Evolution of State-local Relationships 
in New York State," Hew York State Education (December, 1947). See page 
144 for a note. 

Problem 8 

H. K. Beale, Are American Teachers Free? See Chapter 6, page 186. 

W. O. Stanley, Educational Policies and Citizens' Organizations In an Age 
of Confusion. See Chapter 6, page 186. 

The authors have been unable to locate good current references on the 
issues included under Problem 4, Problem 5. Problem 7, and Problem 9. 



decisions are reached and imposed with increasing rapidity. This speeding 
up of the process of government under centralized control sets up a centrif- 
ugal force which throws ever further from the center of authority those 
who loosened hold on their personal responsibility. As such individuals 
lose contact with those in control, they also lose influence over them, and 
a totalitarian efficiency is left at the center. This central authority then 
either loses support as the individual citizens lose interest and influence, 
or forces itself upon the individuals, moving them as it would move dead 
weight. It eventually fails through lack of support or through growing 
resistance, or because it stops on dead-center, having lost all the potential 
social drive derived from differences among the people. 

The individual citizen, lay or professional, must use his feeling of inad- 
equacy as motivation for sharing and for professionalization. He must 
bear his full share of responsibility and must keep himself related to the 
others who are also responsible. 

Part Two of this book takes up the educational problems that American 
people meet most directly at the level of the local community. These prob- 
lems are discussed as responsibilities of the citizens of local communities. 
The community faces up to these responsibilities both formally and infor- 
mally. It meets them informally through loyal and persistent concern in 
countless ways. It meets them formally through meetings and elections, 
through boards, and through professional employees. 

In the chapters of Part Two the reader is asked to consider the process 
of making and carrying out decisions. How is a decision reached as to 
who is to be educated, and, when reached, how is such a decision carried 
out? How is the educational program planned? How are planned changes 
in the program accomplished? Who shall comprise the professional staff 
of the school, and how are such employees to be selected and maintained? 
Where is school to be held, and how are the pupils to get there? What kind 
of space and equipment and supplies are to be provided? How is the cost 
of the program to be met? How can a community determine whether its 
plans have been carried out? How can it determine whether the plans 
carried out have accomplished the purposes for which they were under- 
taken? As people become aware of these and similar questions, they de- 
velop increased skill in sharing responsibility and in using the professional 
specialist. They learn the procedures of democratic interaction. 
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it possible to add any course to the local program as gradually as the need 
for it increases. As soon as a few pupils wish to take a specific course, 
it may be offered by supervised correspondence study. Several types of 
such courses may be tried out while the w ork is carried on in this manner. 
As enrollment increases, the cost will increase gradually rather than sud- 
denly. No pupils need be automatically placed in such a new course for the 
sake of experimentation nor for the administrative desirability of filling 
up a class. The supervising teacher is given in-service training in the new 
material. Whenever the interest produces class-size enrollment justifying 
teacher assignment, supervised correspondence study can be discontinued. 
Since one of the very real problems of curriculum change by addition has 
been the difficulty of getting anything really subtracted, it should be 
pointed out that correspondence study can be used in reverse for dropping 
courses. As enrollment in a given course drops to a point too low to war- 
rant regular sessions under a teacher, the remaining pupils may still be per- 
mitted to carry the course by supervised correspondence study. Such a 
course can be readily dropped if interest fails completely, or it can be re- 
instated under teacher assignment in case of revival of interest. 

Alternation, Combination, and Individualization of Courses. Supervised 
correspondence study is a technique useful to schools of any size, but it is 
especially useful to small schools. Hence it becomes an administrative de- 
vice that can be used to avoid facing up to the problem of school reorgani- 
zation for the sake of adequate educational program. Other administra- 
tive procedures useful in curriculum change, but which also have the 
weakness of allowing local communities to escape the consideration of 
adequate school size, are those of alternation, combination, and individu- 
alization of subjects. 4 Alternation of classes is the offering of courses in al- 
ternate years, with pupils enrolled in adjacent years of schooling taking th® 
course together. It is used in schools where total enrollment is small and in 
such elective subjects as draw a limited enrollment Such alternation pro- 
vides additional time which can be allocated to new subjects. An iffo 5 * 
tration of the way in which half of the class periods required may be elim- 
inated by use of altemauon can be given with respect to three years of 
foreign language instruction. Such a program requires six periods in two 
years if all three years of the language are offered each year. Under a pi 311 
of alternation, in one year the first year of the language would be offered to 
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ninth- and tenth-graders and the third year to eleventh- and twelfth- 
graders. In the alternate year, the second year of the language would be 
offered to tenth- and eleventh-graders. Thus, in two years, only three 
periods would be required, yet pupils would still be able to take three 
years of foreign language in sequence. 

In small schools or in areas of advanced work where enrollments are 
small, some use has been made of individualization of instruction. For 
example, several different higher mathematics courses may be offered in 
the same room during the same period under the same instructor with 
work carried on in tutorial fashion. In foreign languages it may be possible 
to offer more than one year’s level through individualization of instruction. 
Through the use of teaching materials io general shop courses it is possible 
to keep many different kinds of activity going at the same time. To some 
degree the work in general shop may be considered a combination of sev- 
eral kinds of class activity. However, in many schools it did not develop 
through combining existing courses but rather as an additional course. 
Some actual combinations of existing courses have been worked out, as 
for physics and chemistry, which put two former courses into one course 
and thus release teacher time and room on the schedule for an additional 
new subject. 

Introducing Change through Insertion. The addition of instructional 
activities in out-of -class time, by alternation, combination, and individu- 
alization of subject-matter instruction, by the use of supervised corre- 
spondence study, and by the addition of subjects as teachers, space, and 
equipment are acquired to care for increasing enrollments, are all proce- 
dures for curriculum change which create little disturbance to the existing 
program or organization. In the subject-curriculum organization one other 
procedure is used which does provide stimulation to the rest of the pro- 
gram. This procedure has been called "insertion.” 5 Insertion is the process 
by which new materials become parts of units of instruction in a given 
course, new units in a given course, or new parts of more than one given 
course. The vast array of source units developed by curriculum workers 
represents material that may well come into the curriculum through in- 
sertion. As it does so, teachers are compelled to give serious consideration 
to the determination of what in the old course is of value and what is to be 
eliminated to make room for the new. 


5 Van Milter, “The Assimilation of New lascructiooal Material into the Public High 
School, an Administrative Study," pp. 1 14-12 J. 
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The use of current events in the social-studies courses represents an 
early type of insertion. The traditional onc-tlay-a-wcck current even 
session probably had Utile effect on the balance of the social-studies course. 
When the local school as a unit concerns itself with a new problem or w» 
new material that cuts across existing subject lines, a different procedure is 
required. If a local community decides that the school ought to gi' e ni 01 * 
attention to safety, consumer education, recreation, intcrcultural relations, 
or conservation, such attention may be given hit-and-miss by indivi 
teachers. But the school will face up to its new concern realistically t 
uses staff members, pupils, and citizens on study committees to determine 
what education in the new area is already being given within the 
school system, what materials and procedures arc available as develops 
in other schools and by writers in the field, what arc the particular needs 
the local community in the new subject area, how can such needs be met 
through modification of existing courses. 

As one or more local committees line up what is already gi' cn by van* 
ous teachers and in various classes in a field such as safety education, com* 
mumcation across the subject-field dividing lines is established. Staff mem- 
bers find out more about what each is doing and how it fits into a team 
effort of meeting life needs for boys and girls. When the committee sets 
alongside the first report another survey reporting recommended text rna* 
terials, instructional aids, teaching methods, and suggested content m 
safety education, a basis is provided for determining the extent to whm 
the local community already has, incidentally, a complete course in safety 
education without having such a discrete course. If the work of the com* 
mittee is realistic, further information collected will show the number of ac- 
cidents that have occurred in the local community, what kind they were, 
where they occurred, and the safety hazards existent in the community- 
These data will provide a basis for determining the points of emphasis m 
any local safety-education program. With these three parallel report* 
the amount of duplication and contradiction existing in the present pro* 
gram can be determined and eliminated. The voids in the present program 
can also be indentified. It will then be possible to suggest the allocation of 
various aspects of safety education to the most appropriate subject fie lds 
so that adequate attention is given to safety by the school without adding a 
separate course in safety education. Corresponding procedures in other 
areas will provide a web of cross-ties between staff members and subject- 
matter fields. The method of insertion requires reconsideration of portions 
or all of the existing curriculum. 
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Subject organization of the curriculum creates a situation in which the 
teaching staff is most likely to resist changes or to ignore them. It calls fox 
forceful leadership or active pressure groups. It most nearly provides a 
basis for democratic interaction in the form of insertion. It tends to place 
the responsibility for initiation of change on the administrator or those who 
press him. 


The Activity Organization of the Curriculum 
A second pattern of curriculum organization is the activity curriculum. 

The activity organization of the curriculum has never been widely 
accepted in comparison with the almost universal acceptance of the subject 
organization. But since its beginning about fifty years ago, the activity 
organization has become the curriculum pattern in a number of scattered 
elementary schools and state and city courses of study . . . 

The activity organization has never gained a secure foothold in the 
secondary school — although it has developed to some extent at this level, 
and its underlying ideas and some aspects of its concrete forms have influ- 
enced high school curriculum improvements, notably the community school 
developments. This lack of corresponding growth in the high schools is due 
in part to the fact that high school teachers and administrators are more 
devoted to the subject organization by training and by teaching habits than 
are elementary teachers. It is due also to the fact that the subject organi- 
zation enjoys stronger public support at the secondary level and has the ad- 
vantages of well-developed materials and accepted methods of instruction . 6 

Most descriptions of activity-curriculum organization are those of ex- 
perimental school programs or “paper” programs in city or state courses 
of study prepared for use though not actually in operation. The activity 
organization has also been called the project or the experience curriculum. 
The interests and purposes of the children determine the educational pro- 
gram. The content is not planned in advance, but it becomes a common 
contenl as common interests of children are pursued. As stated in the 
quotation above, few schools exhibit anything like an activity organization 
of the curriculum in operation. However, many teachers and many schools 
have made much use of activity (or project or experience) methods in 
the regular subject organization of the curriculum, or in the core curricu- 
lum organization to be discussed later. 

8 Smith, Stanley, and Shores, Fundamentals of Curriculum Development, p. 4 18. 
Copyright 1950 by World Book Company. 
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If schools were organized on the pattern of an activity curriculum, there 
would be a constant readiness for curriculum change. The program has so 
flexible a guide and schedule as to permit change readily. Teachers and 
communities have been unwilling, however, to give up the security of a 
known schedule and content for one that is unknown. They have done so 
only as study of the learner has identified interests and purposes and their 
place in the pattern of human development The further refinement and 
modification of an activity curriculum would require further study of the 
learner and of the pattern of growth. 

An activity curriculum in operation requires teachers with broad train- 
ing and with habits of drawing freely on each other and on additional 
sources of help. It requires the grouping of pupils according to interests, 
with sufficient individualization of instruction to provide for the level of 
difficulty required for each pupil included in the range of individuals with 
a common interest. It requires an abundance of space, equipment, and ma- 
terial, since the use of such physical facilities cannot be so tightly scheduled 
and still allow the freedom of choice necessary for successful operation of 
the activity cumculum. To some extent it will evoke leadership on the 
part of teachers and pupils, based on broad guide lines and on making 
many decisions in terms of the necessity of the moment. 

Because of the relationships with other schools in terms of employing 
teachers, transferring pupils, cooperative use of special services, and 
availability of instructional materials, few schools are in position to adopt 
completely the activity organization. Laboratory schools or private ex- 
perimental schools may do so. Schools of a state or a region might do so 
collectively. Large schools might set up an activity organization for a 
“school-w ithin-lhe-school,” providing for a smaller group from the total 
enrollment. Without cooperative curriculum change on the part of the 
schools of a sizeable area, there would seem to be little likelihood that the 
activity organization would ever be utilized as the basic pattern of curricu- 
lum organization in local public schools. However, within either the sub- 
ject organization or the core-curriculum organization there may be much 
use of activity procedure, following pupil interests. 

The activity organization of the curriculum minimizes the authority 
and responsibility of the general public and the administrator. It empha- 
sizes the role of pupils and teachers but fails to insure coordination. If the 
subject organization were considered unilateral in favor of the adminis- 
trator and forces external to the classroom, then the activity organization 
must be considered unilateral in favor of the classroom. 
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Tha Core Curriculum Organization 

Much use of the term “core” has been made by curriculum writers. In 
the operation of schools the term is applied in three tv ays: Some traditional 
schoolmasters apply the term to the required high-school subjects or to 
subjects that are constants for every high-school pupil. A second applica- 
tion is to courses formed by fusing or merging traditional subjects and 
offering the new version in a large block of time on the daily schedule. The 
best theoretical application of the term is to courses organized around 
problems of areas of life, courses which have replaced some subjects in the 
traditional curriculum. Under any application of the term the core course 
is established to provide general education and leaves the differentiation 
of instruction for individual purposes to the elective courses. 

Were the content of the core course determined on the basis of interest 
of pupils (as is the case with the activity organization), the core curric- 
ulum organization could be thought of as a compromise between the sub- 
ject curriculum and the activity organization. Under such circumstances, 
if the core were expanded to become the whole curriculum, an activity 
organization would result. Or if the core were reduced to the point of 
elimination, a subject organization would be left. But the core course, 
while alert to pupil interests, emphasizes a core of social values derived 
from a synthesis of the studies of society and the studies of the learners. 
The core curriculum is problem-oriented and approaches directly the 
problems of youth in our times without regard for subject-field bound- 
aries. 

The core curriculum may be organized around broad social problems 
such as conservation, improvement of race relations, developing com- 
petency in home and family living to meet the rising crisis of broken 
homes, how much planning and coordination are required for a satisfac- 
tory economy, war and peace. It may be organized around themes of social 
living such as citizenship, production and consumption, transportation 
and communication, health, recreation, home life. However organized, it 
is important to note that the core curriculum is not merely a composite 
of subject matter that the teachers and pupils are trying to refate to hfe 
situations. It is, rather, an approach to learning by which the teachers and 
pupils reach out for whatever subject matter will best serve the learners' 
needs, disregarding existing subject-matter boundary lines. Such a general 
education, if filling part of the school day, may draw key material not now 
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This pattern is based on the notion that vocational choice is a point of 
focus in adult life and that present programs of vocational prep t> 
have developed by the old pattern of addition (hence, ftagmmM J 
subject-matter courses (including skill courses). Through 
Sanitation of vocational preparation courses into a core patt ern .It IS J P ^ 
sible to emphasize their relationship, to draw on them for app 
real problems, and to provide for conunuous program change in term 
developments. If such interests can be identified as points of 
around which instruction can be fitted together, it will bc P°“ “ 
achieve one kind of grouping of pupils on the basis of vocation 
along with the more genera! grouping for the general education cor 
students from various vocational field groups meet together in a g e 
education core group, there is opportunity to think about an expen 
the relationships of vocational groups to common problems. 

The reader will readily see in such a structure the dangers of the multiple- 
track, secondary education and the resultant class structure so a 
democracy. He vs ill maintain that society is already broken up wi 
many cleavages along vocational lines, without introducing such sep 
to high-school youth. In our present society we have too much ot vocai 
associations where men meet their own kind in a discussion o 
problems from one vocational viewpoint, concerned with the enec i* 
the vocation and seeking to negotiate with other vocational groups or ^ 
the government an arrangement advantageous to their own group, 
short on organizations which cut across vocational lines. Publ1 ^ 10 . 
which show the proper relationship of all vocational groups and their 
points arc still spectacular enough to draw radio billing and good au ien ^ 
Were the clfect of the proposed structure an extension of the pre 
fragmentation the reader would be justified in his doubt. But a schoo ui^ 
on vocational interests could help to make public interchange between v 
tional groups commonplace, and only in the high school does our *° cl ^ 
have the opportunity of promoting a working understanding through in ^ 
change of all the groups. The membership in vocational groups cannO 
identified in the elementary school. After high school the various vocation^ 
groups go their separate organizational ways, although they might see 
association across vocational lines had they experienced in school the va 
and possibility of planning on the basis of their interrelatedness. 7 

The local community, in developing a core curriculum organization, 
needs to have a continuously growing study and concern for the themes 
7 Van Miller. “Building the Curriculum around Vocational Interests," The CleartnS 
Houit, Vol. 22, No. 488 (April. 1948). pp. 470-471. Used by permission. 
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included in any present subject-matter courses. And as it also draws key 
material from present subject-matter courses, it may thereby change the 
nature of such courses and their place in the total educational program. 
The purpose of the core curriculum is to provide general education m 
a relationship to problems of living, so that study and action are brought 
together under stall guidance leading to self-direction on the part of indi- 
vidual pupils and also on the part of the various groups in which they do 
and will have membership. 

The core curriculum organization represents a reaction to the fragmen- 
tation of learning developed through expansion of the subject-matter 
curriculum by addition of courses. As such, it provides for large time 
blocks in winch pupils of similar maturity work on general education 
under the same professional leadership. Since the core curriculum organi- 
zation does provide a flexible time arrangement with no fixed subject 
matter and with no confinement to subject-matter boundary lines, it pro- 
vides for educational program change. When the core program is so 
organized that a team of teachers cooperate or the teacher in charge of the 
program is able to call freely upon other members of the staff, the arrange- 
ment puts changes in direct relationship to the whole educational program 
and thus keeps all teachers informed and involved. 

The usual diagram of the distribution of time for the core curriculum 
organization shows the core as a right triangle occupying more of the 
school day in the junior high school years and less time in each succeeding 
year. The balance of the rectangle is left for electives and other subjects. 
In the diagram presented on page 277, the conception of the general 
education core is represented, and an additional conception of a voca- 
tional education core is included as utilizing increasingly more time iu the 
upper secondary school years. The figure is diagramatic rather than statis- 
tically descriptive. It represents the core curriculum, dealing with the 
common themes of living that all have because they are human beings, 
as occupying virtually all of the school time in nursery school and kinder- 
garten and successively less time through the following years of school. 
It represents utilization of a block of time for a core of learning centered 
around vocational interests starting at the tenth-grade level and increasing 
in the following years. The open space in the total time pattern left be- 
tween the two cores is available for group activities such as athletics, 
music, speech, and clubs, as well as for such individual activities as drill 
in the skills, remedial work, health service to individuals, and the like. 
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TIME PATTERN FOR A CORE CURRICULUM ORGANIZATION 
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This pattern is based on the notion that vocational choice is a point of 
focus in adult life and that present programs of vocational preparation 
have developed by the old pattern of addition {hence, fragmentation) of 
subject-matter courses (including skill courses). Through integrated or- 
ganization of vocational preparation courses into a core pattern it is pos- 
sible to emphasize their relationship, to draw on them for application to 
real problems, and to provide for continuous program change in terms of 
developments. If such interests can be identified as points of organization 
around which instruction can be fitted together, it will be possible to 
achieve one kind of grouping of pupils on the basis of vocational fields 
along with the more general grouping for the general education core. As 
students from various vocational field groups meet together in a general 
education core group, there is opportunity to think about and experience 
the relationships of vocational groups to common problems. 


The reader will readily see in such a structure the dangers of the multiple* 
track, secondary education and the resultant class structure so alien to 
democracy. He will maintain that society is already broken up with too 
many cleavages along vocational hues, without introducing such separation 
to high-school jouth. In our present society we have too much of vocational 
associations where men meet their own kind in a discussion of current 
problems from one vocational viewpoint, concerned with the effect upon 
the vocation and seeking to negotiate with other vocational groups or with 
the government an arrangement advantageous to their own group. We are 
short on organizations which cut across vocaUonal lines. Public forum* 
which show the proper relationship of all vocational groups and their view- 
points are still spectacular enough to draw radio billing and good audiences. 

Were the effect of the proposed structure an extension of the present 
fragmentation the reader would be justified in his doubt. But a school built 
on vocational interests could help to make public interchange between voca- 
tional groups commonplace, and only in the high school does our society 
have the opportunity of promoting a working understanding through inter- 
change of all the groups. The membership in vocational groups cannot be 
identified in the elementary school. After high school the various vocational 
groups go their separate organizational ways, although they might seek 
association across vocational lines had they experienced in school the value 
and possibility of planning on the basis of their interrelatedness.* 


The local community, in developing a core curriculum organization, 
needs to have a continuously growing study and concern for the theme* 
7 Van Miller, “Building the Curriculum around Vocational Interests,’* The ClearinS 
House, VoL 22, No. 488 (April, 1948), pp. 470-47 1 . Used by permission. 
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emerging from study of the learner and study of society. It needs to pro- 
vide sufficiently large blocks of time in the school day for work under indi- 
vidual or team leadership provided by the professional staff. Such a local 
community must develop pupils who learn to work cooperatively in the 
location, organization, and use of materials and learning situations. The 
core curriculum unites the interests and efforts of those in the classroom 
and those external to it. It provides opportunity and responsibility for all 
concerned in an operation requiring coordination. Citizens of the com- 
munity must understand education as the process of inducting the young 
into the culture — a process involving all members of the society and there- 
by becoming a social process through which the culture is also improved. 


The Relation of the Instructional Program to School Services 

Schools operate a number of services considered auxiliary to the instruc- 
tional program. Such services include health, library, guidance and coun- 
seling, psychological services, attendance service, school lunches, and the 
like. These have been included in the “all-school” program by Krug: 

This all-school program is defined here as including the following: 

1. Classroom instruction, based on some kind of course pattern — includ- 
ing content and method 

2. The out-of-class student activities, such as school dubs, dances and 
parties, athletics, student body government and management 

3. Guidance and/or counseling 

4. School-related work experience 

5. Community services and community relationships 

6. The intangibles of human relationships — teacher-administrator, 
teacher-pupil, administrator-pupil — which make up the social climate 
of the school as a community 

7. School services — health, library, rccreauonal, and the like.® 

These school services may be seen as designed to keep the pupil in school 
and adjusted to the school. Actually, they provide part of the total learning 
situation and are not separate and apart from the instructional program. 
When this relationship is emphasized, it may be utilized to promote desir- 
able program change. The following illustrations will show how this em- 
phasis is achieved. 

* Edward A. Krug, Curriculum Planning (Harper A Brothers, p. 7|. Used 

by permission. 
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material they choose to read when they have choice. She can help teachers 
understand pupils’ reading habits and attitudes besides helping them locate 
appropriate reference and supplementary materials. 

The Relation of the Instructional Program to Student Activities 

In connection with the subject-matter organization discussed above, 
it was pointed out that many additions to the program entered the school 
offerings as non-credit, out-of-class activities. Local communities have 
used out-of-class activities to meet pupil interests and community needs 
in an effort to avoid breaking in on regular classes — thus overlooking the 
fact that regular classes already exist to meet pupil interests and 
community needs. In avoiding intrusion on the regular classes and the 
administrative problems such intrusion presents, new problems have been 
created: Time must be found in or out of school for the activities, 
sponsors must be assigned, means of financing and of accounting properly 
the activity finances must be devised. It is important that such out-of- 
class activities contribute to the regular school program rather than de- 
tract from it But student activity organizations should not be planned 
as “frosting” to the school as a whole, nor as promotion of interest in 
otherwise uninteresting school work, nor for the stimulation of devoted 
application to books for the sake of eligibility. 

An array of student activities provides a testing ground for student inter- 
ests and for the development of materials and procedures. It does not 
bind the school with the definite commitment usually attached to some 
aspect of the program formally included in the regular school curriculum. 
If the area of student activities is to be used as a tryout field, schools must 
be careful to avoid developing a standard, fixed list of student organi- 
zations perpetuated because of established tradition and organizational 
structure. If student activities are to provide some real measure of student 
interest, each student must have some freedom of choice in selecting the 
activities in which he wishes to participate. Moreover, his choice must 
not be restricted to the list of student activities currently organized. 
Provision must be made for initiation of new activities on the part of 
students or faculty members. Such an arrangement would provide for the 
submission of an organizational proposal to the student council, to the 
school staff, or to the school board for official approval. A proposal to 
organize a new activity would need to indicate the number of students 
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interested in participating, the purposes of the organization, the proposed 
sponsorship, the available time and meeting space, and proposals for 
financing the activity. Charter of the organization should be considered 
on the hati* of its relationship to the total school program and on the 
likelihood of its having a fair tryout. 

The participation of students as officers and members of various 
activity groups, and especially their participation as officers and members 
of the student association, student council, and student executive boards, 
represents effective instruction in democratic group life. The patterns of 
these organizations should not be modeled after those of civil government 
or adult organizations in an attempt to teach the form of such patterns. 
The pattern should be designed to serve the purposes of the school and 
the student organization so that pupils learn through experience that all 
organizational patterns should be shaped and modified in accordance 
with their functions. When pupils are forced through forms and structures 
that do not serve the purposes of the organization, they can only feci 
cither indifferent and not involved, or they can learn that such organi- 
zational forms and procedures are not very practical. 

The student association should be all-inclusive in its membership, and 
any student council established should be representative of the total 
group. Student council meetings should be the official school-wide forum 
discussion available to every pupil directly or through representation. 
Student representatives chosen to work on cooperative committees with 
school board members, teachers, and parents can be selected through the 
council. When they are chosen by teachers or school officials, they may 
be pupils who seem to be representative to those choosing them but who 
do not always seem so representative to the total pupil group. However, 
when the student council is only a forum for the discussion and nothing 
happens as the result of such discussions, even the discussions lose point 
Unless there is provision for establishing sub-committees to promote 
action on council decisions, or some effective student executive committee 
structure, the council discussions serve only as hopeful invocations to 
those school and community officials who do have authority to act 

At the same time it must be clear to pupils participating in student 
activity organizations, student associations, student councils, and student 
executive boards that their discussions and decisions with respect to the 
school represent the concern of but one interested group. They, too, mu** 
sec the school in its community setting as a social enterprise maintained 
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by and responsive to the whole community. Decisions and appropriate 
action on matters of concern primarily and almost exclusively to the 
students will be taken by them, but their participation should not be 
confined to such matters. As pupils become ins ol\ cd through participation 
in problems pertinent to the whole school in its community setting, they 
will bring a fresh and stimulating point of v icw to teachers, school officials, 
and the community. The relationships established will proside more 
involvement of youth in other affairs of the community and will thus serve 
as part of the process of inducting the young into the culture. 


Acquiring Readiness for Educational Program Change 

Individuals in the community — school stall members, lay citizens, 
pupils — and groups in the community will be interested in promoting 
specific changes in the school program. However, the community as a 
whole and the school officials representing the community as a whole 
should be more concerned with setting up conditions that make desirable 
change possible and likely. As any individual or group in the community 
works to promote specific change — unless such change is part of a 
community-wide accepted plan of educational development — psychologi- 
cal pressure and tension are increased. The specific change promoted has 
competitors seeking the energies and acceptance of the same group. As 
one change is promoted vigorously, the adherents of competing proposals 
become more active lest their particular pet proposals be left out. The 
result is likely to be either a compromise in which no proposal is adopted 
completely and effectively, a decision reached in favor of the individual 
or group able to develop overwhelming pressure on the others, or a 
dissipation, through indecisive discussion and argument, of all the efforts 
to promote change. The school officials, representing the community as a 
whole, should make the advantages of different viewpoints available as 
potential for social change and make possible fair consideration and 
implementation of each proposal in relationship to the total program of the 
schoof and the nature of the local cotnsatmiCy.* 


® For an analysis of driving and restraining forces, see David H. /colitis, “Social 
Engineering in Educational Change: An OuUme of Method," Progress! ye Education, 
Vol. 26, No. 7, (May, 1949), pp. 193-197. 
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Diversity and Adequate Communication 

As the local community and its school officials consider program 
change, they will realize that more progress is to be made by opening the 
way for tryout of desirable changes than by building up pressure through 
criticism of the existing program or urging professional staff members to 
“do better.” Within any local situation the potential for change arises 
from a variety of viewpoints. Communities can be assured that they 
possess such variety when members of their professional staff come from 
a variety of training institutions and from a number of widely scattered 
geographic locations. 10 When different economic, racial, and religious 
groups live in the community, send their children to the same schools, and 
find representation on the school board and in the school-community 
organizations, such diversity exists. The community should recognize the 
value of differences in viewpoint as the basis on which new ideas and 
changes are developed. 

Unless there is adequate communication, diversity of viewpoint never 
becomes effective as a force for change. Not only should attention be given 
to the provision of diversity within the community, but also every 
possible means of opening up channels of communication should be 
utilized. Staff, pupils, and citizens must all be given adequate information 
about the schools. This means more than simply releasing for public 
distribution all significant school news — it means checking to see whether 
or not such news was communicated. The school should do more than 
simply “put the news on the air” — it should check the “Hooper rating” 
to determine which news people hear and to which items they react. Open 
board meetings which no one other than the board and school officials 
attend; annual reports with accurate and complete data distributed, 
scanned, and forgotten; open forums on school problems in which no 
voices from the floor raise queries or counter points; quieting and reassur- 
ing school news releases in the local paper — all these, and other publicity 
efforts, are means of communicating. But they do not always represent 
communication. To be sure that there is communication, there should be 
some “talk-back" provision so that those receiving information and 
opinions react to them and submit additional Information and opinion 
reaction by the school staff. 


10 See Paul R. Mort, and Francis O. Cornell, American 
Note especially “Teachers as Adaptors," pp. 244-290. 


School! 


Transition- 
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Organized Studies 

The diversity of viewpoints exposed through multilateral communica- 
tion must be related to the school and its program if desirable school 
change is to be realized. If diversity of viewpoints is only a reflection of 
inadequate and wrong information about the existing school program, 
little potential will remain when accurate information has been communi- 
cated. Understanding of the present situation is important as a basis for 
determining whether or not these differences of ideas are more than mere 
differences in information about what presently exists. But understanding 
of the present situation also provides a basis for thinking beyond it. 

The local community should maintain many study activities. Some of 
these will be studies of present procedures and their effectiveness. Some 
will be studies of the learners — what pupils drop out of school and why, 
what pupils repeat grades or subjects and why, what happens to 
youngsters who are over-age or under-age for the group with which they 
are working, who takes part in the student activiu'es, how much the school 
program costs the pupil over and above the tax support provided publicly, 
what help for life problems faced by former pupils did they receive from 
the school, where pupils graduating and leaving the school go and what 
they do. Some will be studies of social problems in the local community — 
how well are the recreational and cultural facilities of the community 
used, what kinds of magazines are sold at the community newsstands, 
uhat coordination of health services is possible, what kinds of employ- 
ment are available and what kinds of individuals are unemployed, what is 
the economic future of the community, what is the quality of housing 
occupied by various segments of the local population, what is the amount 
or percentage of unpaid bills, for what goods and services do people seek 
outside the local community, what historical facts and places and relics 
are available, what percentage of people qualified to vote actually do 
vote. 

In connection with these studies of existing conditions the value of 
different viewpoints, recognized through effective intercommunication, 
will be increased as the purposes of the school and the educational 
philosophy of the community arc continuously re-examined and re- 
shaped. The examination of philosophy and statements of purposes i; 
undertaken not as an isolated activity but in relation to w hat the school can 
and ought to do about the disclosures of studies of pupils and of the 



286 


THE COMMUNITY TASK Of SCHOOt ADMINISTRATION 


community. It is important that such consideration be undertaken when 
real local problems are at hand so that there is no great dichotomy between 
what is decided when we are just talking and what is decided when we are 
ready to take action 11 

Readiness for educational program change is also acquired as the 
local professional staff and people in the community keep in touch with 
the broad movement of curriculum development throughout the state, 
region, and country. As local communities get caught up in a curriculum 
program, sponsored by a state organization or agency, or as they hear of 
effecuve program changes accomplished in comparable schools or in 
neighboring schools, they are motivated to see what can be done in their 
own schools. 


Development of Permissiveness 


Readiness for curriculum change is promoted as room for growth is 
provided in the size of the staff, in the budget, and in the time schedule. 
If staff members and students have time in which to study and discuss and 
develop appropriate program innovations, it is possible for program 
change to be accomplished. This involves the provision of sufficient staff 
so that some unassigned time is available. It also involves budget allo- 
cation of funds for curriculum development on which the staff and any 
student or citizen committees may draw for expenses as well as for 
materials that may be required in the development of new instructional 
procedure. It is particularly important for the staff to establish an 
atmosphere of permissiveness that will encourage those with ideas to 
suggest them, discuss them, and try them out. 


Teachers approach curriculum work with varying degrees of enthusiasm 
and resistance. A staff will seldom accept readily a proposal that everyone 
must work on curriculum change. Such an order is more likely to produce 
an agreement open or hidden — that no one shall work on curriculum 
change. This protects those who do not want to be bothered by change or 
with the effort of doing more than just keeping the present program going 
as it is. But such hidden or open agreement that none will work on 
curriculum change is as impossible as the order that all must work on such 
change. Such an agreement does not prevent those who have ideas from 
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having them. Under the pressure of an intriguing idea few individuals can 
resist some effort to test it even if the testing is-done quietly, with as little 
notice as possible. There should be agreement that those who have ideas 
and want to try them out may do so. There should be obligation on the part 
of all members of the whole group to keep themselves informed on the 
developments and effectiveness produced by the experimenters. If the local 
community can create such an atmosphere of permissiveness, it will be 
possible to have some or many ideas tried out in relationship to the total 
school program and affecting it. In such an atmosphere of permissiveness 
the experimenter has not fought so hard for the right to try out his notion 
that he is compelled to make it come out right, or rationalize that it is 
right whether it is or not, in order to justify the vigorous manner in which 
he overpowered opposition. Thus in a permissive atmosphere unfortunate 
developments are not so likely to persist. With the tryout of an increasingly 
greater number and wider range of ideas and with these ideas more 
directly related to the purposes and total program of the school, there is 
likelihood of desirable change. And there is likelihood that only the best 
developments will persist. 

The permissive atmosphere is further enhanced as the staff, the pupils, 
and the citizens in the local community experience the utilization of 
resource materials and persons freely. As classes can effectively use the 
help of a student or group of students from another class, some arrange- 
ment should be made for having tbero present. When people in the 
community can furnish special information or opinion in connection with 
the educational activities of any school group, their services should be 
utilized. As teachers are specialists in connection with problems under 
consideration in groups under the supervision of other teachers, they 
should be borrowed as specialists to give help. This promotion of flexi- 
bility in use of personnel creates readiness for greater flexibility as it may 
be needed and also increases the understanding individuals possess of the 
relationships between various parts of the school program and between the 
school and the community. 

Whenever two or more teachers cooperate in working on a specific 
unit of instruction, more readiness js acquired for team teaching. Such 
experience in cooperating for a special assembly, or a joint meeting of 
classes, or a joint assignment of student work to meet requirements of two 
or more classes, provides readiness for further relating subject fields or 
areas of specialization to each other. As this readiness builds up, it may 
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become feasible to think about assigning the same broad block of students 
to two or three or four teachers who will work together as a team. They 
may meet class-size segments of the group in rotation during traditional- 
length periods. They may meet class-size segments of the group for longer 
periods of time as individual teachers. They may consolidate the class-size 
segments and work as a team of teachers with a larger group of students 
over a longer period of time each day. 

Movement from the subject-matter fixed-period pattern to the core- 
curriculum pattern or even to the activity organization is accomplished 
as readiness for the next step is attained. In acquiring such readiness it 
is not necessary that every teacher be involved — only that two or more be 
involved and that their experience be made known to the whole staff- 
Procedures that work well enough to attract favorable attention, or 
procedures carried far enough to disclose the possibility of challenging 
new development, will draw more experimenters to them. 

Communities have acquired readiness for curriculum change as they 
have been able to differentiate more sharply between general education 
and specialization. The commonly required subjects such as English, 
social studies, general science and biology, and general mathematics will 
be more easily modified if the portions useful in common learnings are 
separated and differentiated from those useful in specialized training. 
The common learning aspects of these subject fields can be brought 
together as teachers cooperate on specific units of learning or work as a 
team in proriding general education for a general education course. The 
specialized aspects of these same subject fields can be reorganized into 
electives, activities, or advanced courses where the problem of teaching is 
reduced because the group of pupils who come into the course have 
purposes in keeping with the specialized courses. 

The local community and school acquire readiness leading into edu- 
cational program change as the diversity in viewpoints is disclosed through 
adequate communication and is related to the educational program 
through considering what is presently the program, what it fails to do, and 
what it ought to do. Readiness is acquired through contact with the broad 
movement of curriculum development Readiness is acquired in a 
permissive atmosphere where time and physical resources and interested 
co-workers are available. Readiness develops as individuals" experience 
flexibility in time arrangements, in the use of personnel as resources, in 
team-teaching, and in committee and group study. Readiness is acquired 
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as differentiation between general education and specialized education is 
clarified not only in words but also in the treatment of pupils. As teachers, 
especially, and pupils and interested citizens work together in the 
acquisition of instructional materials, the development of appropriate 
teaching and group methods, and the provision of physical facilities and 
instructional aids, readiness for curriculum change is developed and 
change takes place. 


Administrative Problems of Change Installation 

Administrative patterns are established to expedite and serve that 
arrangement of educational program which seems best at the time such 
patterns are developed. Many times their very effectiveness in establishing 
a smooth and serviceable routine gives reason for their persistence even 
when a changing educational program calls for a new administrative 
pattern. Much of the administrative detail is repetitive and routine and 
required as a necessary concomitant to the accomplishment of the edu- 
cational program and services for which the school is operated. Since it 
is of this nature, there is a tendency to so organize procedures that the 
administrative detail can be handled almost automatically. When it needs 
to be changed, it cannot be changed automatically since it must be re- 
designed. Since such detail is the kind of thing that we like to make 
automatic, we resist the call to work with it in any other fashion. Thus 
established administrative procedures become barriers to program change. 

The Carnegie unit of credit, the traditional symbols of marking pupil 
progress and achievement, the daily schedule of so many equally long 
class periods, the assignment of pupils to a group for a school year, the 
stated requirements for teacher certification and the lists of kinds of 
certificates — all these are illustrations of routinized administration set up 
to serve an existing educational pattern effectively and which have become 
so commonly accepted that their modification is a difficult procedure. The 
Jack of interest )a these things unrelated to the educational program is one 
reason for the difficulty. A complete change seems too much to make all 
at once, and a little change seems too insignificant to be worth while. 
Because few people have really worked at the engineering problems 
connected with the installation of curriculum change, many good ideas 
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for curriculum change arc abandoned because “they just won’t workinour 
system.” We must come to see that the system was created to make “good 
ideas work, and that when it fails to do so, it is time to make changes in 
the system. 

Scheduling 

The scheduling of school programs has been primarily related to a 
subject-matter organization in both the elementary and the secondary 
schools. In the elementary schools it has not represented such an adminis- 
trative block because the same group of pupils arc generally under one 
teacher for most of the day and that teacher has leeway in the arrangement 
of the daily schedule. In the upper elementary grades and in the secondary 
schools, where instruction has been departmentalized by subject fields, 
a system of scheduling that developed to serve this pattern effectively has 
a stronghold. Those who have studied and written on the improvement of 
schedule-making have, for the most part, started with scheduling as it now 
exists — a pattern of scheduling most serviceable to the subject-matter 
organization. 

There have been studies of appropriate time-allotments for various 
subjects, opinions on which times of day are best for specified subjects, 
judgments on how many times a week classes should meet. There have 
been innovations in the form of short home-room periods, special 
assembly periods, longer activity periods, floating periods that make 
possible the addition of an extra time block to the total schedule by robbing 
in rotation all existing time blocks of a portion of their time. Procedures 
have been suggested so that the required general education subjects are 
placed on the schedule first, and the electives are then fitted in — avoiding 
conflict with the required subjects. Procedures have been developed foe 
starting with the identification of individual pupil conflicts in course 
registrations and working through to the required constants so as to 
avoid such daily program conflict for all individual pupils. Most 
scheduling systems fix a time arrangement that persists year after year and 
an allocation of classes that persists for a semester or a year. Even the 
scheduling proposals made for the core curriculum organization tend to be 
a modification of the existing pattern of scheduling so many fixed units of 
time per day. 

Is it fair to question whether all pupils must pass from one class to the 
next at the same times? Or whether courses must all be the same number 
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of weeks long — either to equal a semester or a year? Or whether it is so 
important to be able to know where each pupil and staff member is at any 
given moment that we dare not extend more freedom of choice to indi- 
viduals about u here they shall be at any moment? Or whether the school 
day must be cut up into equivalent units of time used singly or in combina- 
tion? We find some breaks in the routine where certain “honor” students 
are given the privilege of outlining a long-range program of development 
and then given freedom of movement within the school on the basis of 
self-responsibility. Or when remedial classes or special education classes 
are established for some pupils so that they attend for the amount of time 
each day and the total number of days or weeks or months that will best 
accomplish the purposes established for the particular individual. 

When blocks of time arc broad enough for a common learnings or 
general education course, there is some group and teacher autonomy in 
arranging the best use of the time available in a situation where there is 
time enough to require group planning and to provide for flexibility. To 
what extent can time outside the broad time blocks established for 
common learnings courses be scheduled on a clinical basis so that an 
appointment staff member works continuously to keep all facilities and 
personnel effectively busy with the least possible waiting and incon- 
venience to those to be served? To what extent must the broad time 
blocks established for common learnings courses be the same length for all 
pupils working in any one class? 


Grouping 

The establishment of graded schools was a landmark of educational 
development. Pupils were grouped by chronological age and then by 
achievement level as a means of improving instruction. The measure of 
instruction and of pupil achievement hinged pretty largely upon what 
happened in each individual instance between pupil and teacher. We 
attempted to grade pupils (or group them) as we do eggs or coal — getting 
all the same size in the same group for easier handling. Whenever the 
effort in grouping has been toward reducing the range of differences 
present in the group, it would seem that the goal has been one of increasing 
the degree to which the teacher imparted prc-detennined subject-matter 
or specified competencies. 

Much remains to be done in the development of underlying theory for 
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grouping pupils and the development of effective procedures. Grouping 
must be conceived as one of the means of manipulating advantageous y 
the educational environment to which each individual pupil reacts. Must 
we promptly classify and label each child for a year or for a semester, or 
may each have different classifications depending upon the purpose to be 
served? To what extent should we consider shifting groups so that one 
youngster is not always the youngest member or the oldest member in the 
group or groups with which he is associated? How much gain is there in 
transmission of valuable experience to the younger children and in devel- 
oping some social responsibility for the older children in a group including 
an age range much greater than that found in the traditional school grade- 
To what extent is a common learnings or general education course actually 
enriched when the group includes as wide as possible a range of interests, 
abilities, and backgrounds? How important is it to have somewhat equiv- 
alent skills in order to be an accepted and benefitting member of a reading 
group in an elementary class, a shorthand class, an advanced foreign 
language class, a physical education class, the school band or chorus? 
If effective work is to be accomplished in hobby clubs or in advanced 
secondary school courses, how narrow must be the range of interest of 
the group? What attitudes, understandings, and procedures of democracy 
itself are being taught and can be taught through the procedures the school 
uses in assigning pupils to groups? 

In developing theory and procedures it is not essential that a given 
school compel itself to use a consistent pattern of grouping. But it must 
know the basis upon which any pattern of grouping is proposed, and it 
should devise a means of determining the extent to which the grouping 
procedure serves or fails to serve the particular purposes for which it was 
established. The local community might, for example, plan deliberately 
for heterogenous groups in common learnings areas as a basis for extend- 
ing understanding and tolerance and ability to utilize diversity in view- 
points through effective communication and group deliberation. It might 
seek to sharpen the teaching of skills by trying to establish instructional 
groups of fairly equivalent levels of development. It might allow free pas- 
sage from group to group on the basis of interests in many elective subjects 
and student activities. Whereas a variety of grouping procedures may be 
used in serving the variety of pupil needs, the local community must also 
recognize the importance of avoiding shifting the pupil from group to 
group so frequently that he has no opportunity to develop the security of 
membership in any group. 
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Marks, Credits, end Records 

Pupil report cards, standarized cumulative record forms, official tran- 
scripts of credits, diplomas accompanied by fixed graduation require- 
ments, and college entrance requirements represent another part of ad- 
ministrative detail established to serve effectively the educational program 
existent at the time of their development As new program changes are 
proposed, those habituated to the present system begin to ask how much 
credit is to be given or how the work of pupils in the new area of instruction 
is to be marked. School marks were initially utilized as a basis for helping 
the pupil understand how he was progressing so that he might do better 
at his learning task. With increasing stress on marks and “passing,” pupils 
come to work in order to “earn” satisfactory marks . 13 

When the pupil’s status with the teacher, with fellow students or with 
parents, or his position as a student in good standing eligible for activity 
participation, becomes dependent upon the mark, the system of marks 
becomes a control device used to force conformance on the part of the 
pupil. Pupils objecting to such compulsion begin to find ways to beat the 
system. Such a system fails to serve its purpose. As such a control device 
becomes a convenient tradition, those who use it, consciously or uncon- 
sciously, for control are reluctant to give it up without an acceptable 
substitute. Since they do not wish to admit that it is basically a control 
device, they are unwilling to give it up at all, because most acceptable 
substitutes make the emphasis on control more obvious. 

In the administration of educational program change the local com- 
munity has an opportunity to redirect evaluation procedures to the serv- 
ice of learning and growth. Such records should tell us what the individual 
is able to do, what he knows, and what kind of a person he is. Achievement 
tests and performance tests may indicate what he can do and how well h'e 
can do it. The results of such tests should be part of his record and should 
be used by him and with him for purposes of self-direction and personal 
planning. They may also be used for purposes of grouping him in skill 
subjects and for determining his acceptability to employers or to colleges. 
What he knows may be indicated to some extent by an experience record 
indicating the fields of knowledge to which he has been exposed, the places 
he has visited as a traveler, the books he has read. It may be indicated by 

12 With reference to school marks, see Van Miller. “Remarks About School Marks,” 
The American School Board Journal, VoL 119 (September, 1949), pp. 25-26, and 
Vol. 1 19 (October, 1949), pp. 33-34. 
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a general-education inventory test What kind of a person he is may be 
established by the rating of his peers, by his own autobiographical sketch, 
by anecdotal reports of observers, by personality tests, by records of offices 
he has held and employment in which he has engaged. 

New methods of accumulating and recording the information about 
each pupil are in the process of development. Because it seems valuable 
to have all of the information about an individual kept in one cumulative 
record, we have tended to set up forms that provide for a twelve-year 
period. Once started on such a form for a given individual, the school is 
reluctant to change. This impedes the process of development. Drawn 
from such record is the transcript of credits and the standing in the class 
required so frequendy by colleges, olher public schools, and employers, 
not because it is the most useful information but because it is traditionally 
the best available. In any period of transition from one system of records 
to another, an extra burden is imposed of either keeping both the new and 
the old or providing for a procedure for translating the new into the terms 
of the old. This is a necessary part of development, but the extra nature of 
the burden acts to reduce the number of communities attempting such 
changes. 

We are so used to existing report-card forms and the regularity with 
which they are issued that most modifications proposed are slight and are 
still within the concept of periodic reports submitted for all pupils enrolled. 
To what extent can these reports be verbal instead of symbolic or coded? 
Why is it necessary to issue report cards on all pupils at regularly specified 
intervals? Why should not reports be issued only when there is something 
to report that is unusual or different? To what extent can pupils partici- 
pate in their own record-keeping and reporting? To what extent is pupil 
participation in such record-keeping and self-evaluation a part of edu- 
cation in self-direction and in human development? 


Recording Curriculum Development 

In discussing the acquisition of readiness for curriculum change the 
necessity of accurate information about the current situation was pointed 
out. For any improvement that is always a requirement. We have criticized 
some of the present record systems, but we must admit that they do furnish 
some basis for know ing w hat the current situation is. As developments are 
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undertaken, it is important to have sufficient record keeping so that an 
administrator may always know what happened as a basis for further 
evaluation and improvement. In administering educational program 
change the need of several kinds of documentation may be seen. 

There is need for documentation of what is happening to the total edu- 
cational program. As citizens’ committees, student groups, or members 
of the staff make studies of present procedures, of learners, and of the local 
community, the reports of such studies become a part of the over-all 
record. As there is community-wide planning through open discussion, 
through the leadership of the board of education, through a community 
curriculum council or committee, the decisions and actions of such groups 
must be recorded as part of the documentation of change. When specific 
changes arc made in school rules and regulations, in the school schedule, 
in the qualifications of the staff, and in the plan for meeting graduation 
requirements, these changes will be recorded. 

There is need for a record of the procedures followed, the skills devel- 
oped, and the areas of content covered by specific classes. As a group of 
pupils moves along through the school, it is important that some sort of 
group diary move along with it for the sake of sequential development. In 
the same manner there must be individual record keeping for each pupil. 
The cumulative record for a group of pupils — especially one with changing 
membership — is even more complicated than the development of such a 
record for individual pupils. The school needs specialized personnel to 
help develop procedures for keeping such records and for knowing enough 
about all that arc kept. In this way ready reference to the appropriate 
information can be supplied to any individual whose knowledge of it will 
increase the interrelationship of various parts of the program or will 
add improvement to any part of it 
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Deciding on 
Personnel Policies: 

The Framework in Which 
Decisions Are Made 


No educational program is any better than the 
people who staff it. Plans for curriculum revision, improvement in teaching 
methods, selection of materials of instruction, and the participation of 
teachers in the administrative process will be good if the people who 
develop them are competent to carry them out effectively. The most 
important task of a board of education is that of securing competent 
personnel. This chapter and the following one deal with this problem. 

* The selection of personnel always takes place within a legal framework. 
The reader will recall the general discussion of this structural framework 
in Chapier 8. Both the inducements offered by and the requirements of 
the state determine the kind of person who can be interested in teaching. 
The particular needs of the local district, although not stated as statutes or 
laws, also have important consequences. Chapter 12 deals with both state 
and local rules. 

Stale Certification as Insuring at Least o Minimum Leyel 
of Quality in the Teaching Staff 

The basic purpose of certification is Improving the quality of teaching. 
The state licenses practitioners of 'medicine, dentistry, law, chiropractic, 
accounting, teaching, and other professions in order to make sure that 
service is provided by competent individuals. The certification laws 
present the requirements of the state. Upon occasion both legislators and 
the organized profession have forgotten the real purpose of certification. 
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The certificating power has been used to limit teaching to persons from a 
particular geographic area or to graduates from particular schools. This 
abuse of the licensing power of the state is less common today, when there 
is a shortage of teachers, than during the economic depression of the 
thirties, when there w as an os er-supply. How ever, some of the unfortunate 
provisions adopted during the depression still exist. 

In addition to the licensing power, the state acts in other ways to 
insure good teaching for its children. These are the state inducements to 
teachers. Guaranteeing tenure of office, providing adequate retirement 
pay, making sure that teachers have the right to appropriate leaves of 
absence without great financial loss, and other related provisions make 
teaching more attractive to people, and so secure better teachers for 
children. 


The Certificate or license to Practice the Teaching Profession 

Each year the University of Chicago Press publishes a document en* 
titled Requirements for Certification of Teachers, Counsellors, Librarians, 
Administrators for Elementary Scltools, Secondary Schools, and Junior 
Colleges. This is a helpful manual for any school administrator who 
wishes to compare the requirements in one state with those in another to 
determine whether or not teachers certificated elsewhere may qualify f° r 
positions locally. In this document the provisions for certification in 
California are as follows: 


CALIFORNIA 
Elementary School 

I. Bachelor’s degree from a state teachers college or a college or univer- 
sity accredited by the Association of American Universities or the 
American Association of Teachers Colleges, the Southern Association 
of Colleges and Secondary Schools, the Middle States Association of 
Colleges and Secondary Schools, the North Central Association of 
Colleges and Secondary Schools, or the Northwest Association of 
Colleges and Secondary Schools. 

II. 24 semester hours of professional work in education, including 8 
semester hours of directed teaching and adequate preparation for 
teaching the statutory elementary school subjects and the subjects in 
which the applicant is required by law to be proficient. 
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HI. Principles and Provisions of ibe Constitution of the United States — 
2 semester hours completed in an approved California teacher training 
institution. May be satisfied by examination as renewal requirement. 

Junior High School 

I. Same as f under Elementary School. 

II. Academic requirements: A major and a minor in subjects taught 
in high school, or a major in education and two minors in high 


school subjects. 

IH. Professional requirements — semester hours in education 18 

A) Course dealing with the aims, scope, and desirable outcomes 
of the secondary school. 

B) Directed teaching— semester hours 4 

IV. See Elementary School — III. 


High School 

1. Bachelor’s degree. . 

II. Academic requirements: 

A ) One full year of post-graduate work offered by an institution 
approved for graduate work by the State Board of Education. 

B) Graduate work must include 6 semester hours of approved 
work in education. 

C) One major and one minor in subjects recognized by the State. 
Board of Education as majors for graduation from high 
school, or one major in a field not commonly accepted and 
two minors. 

III. Professional requirements — semester hours in education 18 

A ) Course dealing with the aims, scope, and desirable outcomes 
of the secondary school 

B) Directed teaching — semester hours 4 

Note: Satisfactory teaching experience may be substituted for 
this requirement 

Applies to all credentials. 

IV. See Elementary School — III 

V. Special secondary credential in fields of art, music, etc. — Bache- 
lor’s degree, 15 semester hours in education, and specific course 
requirements in special fields to be taught. 

VJ. Specific state requirements (for general credentials only). 

Junior College 

L Master’s or Doctor’s degree from an institution approved by Cali- 
fornia State Board of Education. 
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II. Academic requirements — one teaching major, one minor. 

III. Professional requirements — semester hours in education 1 

A) A course dealing with the aims, scope, and desirable outcomes 
of the secondary school or the junior college. 

B ) Directed teaching— 4 semester hours. 

Note: At least one year of satisfactory teaching experience 
may be accepted to satisfy part or all of this requirement. 

IV. Principles and provisions of the ConsUtutioa of the United 
States — 2 semester hours completed in a California teacher train- 
ing institution. (May be sausfied by examinaUon as renewal 
requirement.) 

Administration 

I. General Administration Credential. 

A) General elementary credential and a valid general secondary 
credential. 

B) Professional requirements — 30 semester hours of graduate work, 
or training approved or accredited as fulfilling institutional require- 
ments for a graduate year of training (in addiuon to general 
secondary credential) to include: 

1. Scope, functions, and place in the system of public education 
of elementary and secondary schools; rural and urban schools, 
vocational education; education for adults; special school pro- 
grams, auxiliary agencies. 

2. Principles and practices of curriculum construction and 
evaluation. 

3. Measurement and appraisal of educational achievement an 
aptitudes. 

4. Pupil personnel, counseling and guidance, including techniques 
and practices of child study and parent education. 

5. Graduate training (concurrently with or subsequently to teach- 
ing experience) including directed field work: 

o) Federal, state, county and city school organization; ad- 
ministration and supervision; school finance; housing, 
business administration; and legal aspects of education*. 

b) Organization and administration of secondary schools, in- 
cluding vocational curriculum or schools, and classes f° r 
adults. 

c) Organization and administration of elementary schools. 

d ) Supervision of instruction and curriculum in secondary 
schools. 

6. Electives from areas of general or professional education to 
complete total requirements. 
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Public School Counselors 

No regulations. 


Librarian 

I. Bachelor’s degree (four year college course). 

IL Academic requirements — semester hours of v.ork in the subject 
groups of English, science, social studies and physical education. 16 
111. Professional requirements — semester hours in education, includ- 


ing 15 

A) Aims, scope, and desirable outcomes of the elementary and 
the secondary school. 

B) Directed library practice or directed teaching 4 

C) Courses organized primarily for service as a librarian. 

D) Other courses organized for the training of teachers. 

IV. Special training — semester hours in a library school accredited 
by the American Library Association 24* 


In contrast with these general requirements for each certificate, the 
provisions in the state of Arkansas are as follows: 

ARKANSAS 

Elementary School 

Three Year Elementary Certificate. 

L Completion of a minimum of 30 semester hours of the Six-Year 
EJemeniay Cetificate Curriculum in an approved college. 


IL General requirements* — semester hours 14 

A ) English 6 

B) Social Studies 3 

C) Science (Nature Study) 3 

D) Physical Education, Health and Safety 2 

♦Note: Must include a course in Conservation of Natural 
Resources or Nature Study 

IIL Basic Professional Courses 6 

A) Introduction and Orientation (2)* 

B) Psychology (Educational or Child) (2)* 

C) General Methods and/or Observation (2)* 


•Numbers in parentheses indicate approximate number of 
hours 

1 R. C. Woellner and M. A. Wood, Requirement* for Certification of Teachers, 
Counsellors, Librarians, Administrators for Elementary Schools, Secondary Schools, 
and Junior Colleges, 1950-193! (University of Chicago Press, 1930). Used by 
permission. 
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IV. Professional Content Requirements ' ’ ‘ ' 

A ) Public School Art and Crafts 

B ) Public School Music 

1. Fundamentals of Music 2 

2. Materials and Methods 2 

C) Juvenile Literature 4 

D) Geography* 

♦May be counted in General Education requirement. 


Junior High School 

I. Completion of a minimum of 60 semester hours work of the 
high school certificate curriculum in an approsed college. 

II. General Requirements — semester hours 

A) English ® 

B ) Social Studies 

C) Science (Nature Study or Conservation) ® 

D) Physical Education, Health and Safety ® 

E) Art or Music* 3 

F ) General Psychology* 3 

•In special cases, requirement may be waived by Super- 
visor of Teaching Education and Certification. 

III. Teaching field requirements: 

A) English (not more than 3 hours in fields related to 

English as Speech or Journalism) " 

B ) Foreign Languages* ^ 

C) Mathematics* ® 

♦Deductions of 2 semester hours for each high school 
credit — maximum ® 

D) Science ® 

1. Biology 8 

2. General Science (8 hours in Physical Sciences 

and 8 in Biological Sciences) 16 

E ) Social Studies 14 

1. History 6 

a) European History, History of Civi- 

lizaUon, or Survey of Economics 
and Social Institutions 3 

b ) United States History 3 

2. Other Social Sciences 8 

Economics, Geography, Government, Soci- 
ology (at least 3 fields) 
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IV. Professional Requirements — semester hours 12 

A ) Basic Professional Courses 9 

1. Introduction and Orientation (3) 

2. Psychology (Educational or Adolescent) ... (3) 

B) Techniques of Teaching 3 

1. Directed Teaching* (3) 

•Minimum 54 clock hours (.50 minutes net) 

High School 

I. Graduation from an approved four-year college. 

II. General Requirements* — semester hours 48 

A) English (may include 3 hours in Speech) 12 

B) Social Studies 12 

C) Science (may include 6 hours in Mathematics) 12 

D ) Physical Education, Health and Safety 6 

E) Art or Music* * 3 

F ) General Psychology** 3 

•Must include a course in Conservation of Natural Resources 
**In special cases, may be waived by Supervisor of Student 
Teaching and Certification. 

J1L Teaching field requirements. 

A) Biology 8 

B) Chemistry 8 

C) English* 24 

D) Foreign Languages** 18 

£) General Science (see Junior High School) 

F) Mathematics** 15 

G) Physics 8 

H) Science (Biology, Chemistry, and Physics) 8 

/) Social Studies 20 

1. European History, History of Civilization, or 

Survey of Economic Institutions 6 

2. United States History 6 

3. Economics. Geography, Government, Soci- 
ology (at least 3 fields) 8 

•May include not more than 6 hours in speech 

and journalism. 

•♦Deductions of 2 hours for each high-school 
unit — maximum 6. 



THE COMMUNITY TASK Of SCHOOl ADMIN I STS ATI ON 


IV. Professional Requirements — semester hours ■ 

A ) Basic Professional Courses • 

1. Introduction and Orientation (3) 

2. Psychology (Educational or Adolescent) ... (3) 

3. General Methods and Observation (3) 

B) Techniques of Teaching Course 

1. Curriculum Construction and/or Evaluate 


Procedures ^ 

2. Special Methods, including Principles of 

Guidance (2) 

3. Directed Teaching* (5) 

•Minimum 90 clock hours (50 minutes net) in 


major or minor field 

Note. Numbers in parentheses indicate approximate 
hours. 


.... 18 
9 


9 


Administration 

L Completion of a Master’s degree in an approved institution with 
at least 14 semester hours in education, including 8 semester 
hours in school administration of the graduate level. 

II. Hold or be qualified to hold a High-School or Six-Year Ele- 
mentary Certificate. 

HI. Experience — three years as an administrator or five as a teacher. 
Note: College training or experience must have been completed 
within the last five years. 


Elementary School Principal 

1. Qualifications for a six-year elementary teaching certificate 
II. Professional requirements— semester hours of graduate or under- 
graduate credit (in addition to those required for the certificate). 14 
HL Experience as elementary teacher, supervisor or administrator . 3 years 
IV. College training must have been completed wi thin last five years. 


Secondary School Principal 

I. Qualifications for a six-year secondary teaching certificate. 

II. Professional requirements — semester hours of graduate or under- 
graduate credit (in addition to those required for the certificate) . 

III. Experience as secondary teacher, supervisor, or administrator. 3 years 

IV. See IV above. 
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Public School Counselors 

I. Bachelor's degree. hours in guidance, 9 of 

II. Professional requirements-semester hours mg 15 

which must be at the graduate level 

III. Experience tp „ ch ; nc 1 y ear 

A) Work experience other tha 2 years 

fl) Teaching expenence in public secondary 

After July 1. 1952. a ^candidate ^^Lce work. 9 semester 
school certificate plus 15 semes j in res idence. 

hours of which shall be at the graduate level 


No certificate at present. 2 

made. First, those of California tend 6 seC ure better teachers 

to be specific. General reqmtemen , n0f s0 soon out of date, 

than do specific ones. They ar the action 0 £ independent 

Second. California apparently relies p accrediting is apparently 
agencies foe accrediting priori. Approval by accreditrng 

done by the state department oi j s , andards lhan approve 

agencies is more likely to be base certificate requirements caU 

by a political agency. Third, let ed in a Cabfomia teacher-training 

for two semester hours of wor a prov i s i on . Provisions of this 

institution. Arkansas does not hav te a C hing. They are intended to 

sort have no relationship to the qua P insUtulioas . Such provisions are 
provide jobs for graduates ° P a . 

generally recognized as h ‘*^ ly U " requirements for an administrative 

ItshouldbenotedthattheAtkansasicq . a ^ m w , se 

certificate are general, while those Arkansas would allow 

administration it is probable that the P inistration tha n would those 

a degree of flexib.lity and so secure better aun 

in California. - • - i«d<: to the following 


JCgl reutuvn.u."-j 

in California. . mpnts 0 f other states leads to the following 

Examination of the require with m i nu te specific requirements 

general conclusions: First, e num ^ num ber with broad general 
for particular certificates is larg . requ jrements. A considerable 

requirements. Some have unique 


a Valuer and Wood, op. ^ b * P 6 ™*^ 0 ' 
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number of states require that work be taken at a local institution. Some 
states require experience for administratis c certificates. Very few states 
make any provision for examining the personality of the teacher. Only one 
state, Michigan, encourages accredited institutions to develop better 
programs for training teachers by departing from existing certificate 
requirements. It would be highly desirable for more states to have pro- 
cedures whereljy institutions of higher education may experiment intc * 

Ii gently in the preparation of teachers and still be sure their graduates wii 
be certificated. 

A certificate is issued to a qualified teacher upon application to a state 
officer or to a state examining board. Most initial certificates arc for a 
definite period of time. In most states, the certificate is renewed on 
expiration or transformed to a life certificate upon application by the 
holder with evidence of successful experience. Usually a fee is charged for 
issuing a certificate. In many states a certificate must be filed with the 
county superintendent of schools by each teacher employed in the county. 
Certificates are voided for very serious breaches of professional conduct, 
for morals charges, or for serious crimes. They arc also voided, in some 
states, if the teacher fails to do enough professional study or teaching 
during the life of the certificate. 

The administrator should be thoroughly familiar with the certificate 
requirements of his own state. He should be alert to opportunities for 
improvement of these requirements in order that education in the state 
may be improved. 


Tenure, Retirement Systems, and Leaves 

Tenure as a Guarantee of Good Teaching 

Tenure of office in public education has been established so that teach- 
ing positions may be free from the spoils system of providing jobs on the 
public payroll to supporters of particular political machines. According 
to the theory underlying tenure provisions, a teacher serves a probationary 
period in the school district. During this time he is supervised carefully, 
and his work is evaluated thoroughly. He is fully informed about his 
shortcomings and assisted to improve. The probationary period enables 
the teacher to determine whether or not he wishes to remain at work, and 
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specified rates by the employee and by either the district or the state. 
Usually such pensions are a predetermined fraction of the average salary 
for the last few years of teaching. Occasionally they are on an actuarial 
basis. 

Most pension systems need considerable improvement They do not 
provide an adequate sum of money at the time of retirement Investiga- 
tions show that the pensions actually paid to teachers in the states with the 
best retirement provisions are small. A teacher with 32 years of service 
at 62 years of age, retiring July 1, 1951, with an average salary over the 
last five years of $3000.00, would receive an annual pension of $1590.00 
in Illinois, $1737.00 in California, and about $1500.00 in New York or 
New Jersey. However, persons now on retirement pay receive much less 
than those sums. In Illinois there were 5084 persons receiving retirement 
allowances on June 30, 1950. The average monthly allowance of these 
people was $72.65. One thousand seventy-two were drawing less than 
$50.00 monthly; 3449 drew between $50.00 and $99.00; 515 received 
between $100.00 and $149.00; while only 47 received $150.00 or more. 

The provisions for custody and investment of pension funds need some 
improvement. Investments allowed or required under the laws are 
frequently restricted. A few states use pension funds to underwrite state 
bonds rather than spreading the risk geographically as well as over 
several types of investments. 

There has been little consideration of the desirable relationship between 
federal social security and public pension systems. The slight consider- 
ation that has been made of this issue has not yet produced a satisfactory 
basis for interrelationship. 

Teachers who have accumulated pension rights in one state and moved 
to another frequently find themselves at a disadvantage. Most states 
provide only limited credit for experience elsewhere. As a result, most 
pension systems operate to retain teachers who have accumulated 
substantial pension rights within the state. 

Provision for Leaves as Aids fo Getting Better Teachers 

Leaves of absence usually available to teachers include those for 
sickness, attending professional mecungs, religious or political purposes, 
study or travel, maternity, military service, and professional improvement. 
As a general principle of school law, no school district may grant any 
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leave of absence to a teacher unless the right to do so is specifically granted 
by the state or is implied in specific grants of authority. 

Very few states require that particular leaves be granted. Anderson 
and MacCracken report in the Encyclopedia of Educational Research: 


There is no conclusive evidence of the effect of any leave practice upon 
the effecUveness of the teachers concerned. Most recommendations and 
practices are based on logic. Teacher testimony is that they feel more 
effective after professional leaves of absence; supervisors make similar 
judgments. There is need for basic research in this field to find out just how 
much desirable student learning is furthered or obstructed by variations 
in practices relating to absences due to illness, absences for professional 
growth, and those that are for personal non-professional interests. Until 
the results of such research are available, the practices will be determined 
by the "common-sense” judgments of the school officials as influenced by 
the demands of the teachers. 8 


The common-sense requirements of school officials lead them to believe 
that cumulative sick pay is the most essential of the leaves mentioned 
above. Under this provision the teacher accumulates unused sick leave tn 
order to make it available in subsequent years. In those states where 
cumulative sick leave is established by law, a specified maximum number 
of days may be accumulated. Provision for cumulative sick leave is 
possible in many states where it is not specified. Some states allow school 
districts to grant sabbatical leaves for travel, for professional study, or for 
rest and relaxation. When sabbatical leave is allowed for the latter 
purpose, the privilege is usually contingent upon having served for a 
substantial number of years. Application for sabbatical leave for pro- 
fessional improvement or for travel is usually considered after a shorter 
period, usually from five to ten years. Maternity leave is usually granted 
if married women are employed as teachers. A very few school districts 
providing such leaves limit the number of maternity leaves that may be 
secured. There are rather strict regulations governing the time when a 
teacher must apply for leave and the duration of leave. 


* Earl W. Anderson and J. Edward MacCracken. “Teacher Personnel— VUL Sick 
Leases and Lcs'cs of Absence." Encyclopedia of Educational Research, pp. I 436 * 
1438. Copynghl 1950 by The Macmillan Company and used with their permission- 
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Tfie Ro/e of the Local Community 

in Getting the State to Improve the Qualify of Teaching 

Each local district has some responsibility for all of the children in the 
state. Whatever it finds that effects improvement in the teaching in its own 
schools may well improve teaching in other schools. This is particularly 
true when it has raised, or tried to raise, the minimum level of the quality 
of teaching. If each district is to have the best possible teachers, the laws 
of the state relating to the certification of teachers, granting of tenure, 
providing retirement, and providing leave must be the best possible. 

Local organizations concerned with the improvement of education 
should affiliate with and work through state groups to improve state laws. 
The local parent-teacher association should encourage the state parent- 
teacher congress to take steps to improve legislation. The local school 
board should affiliate with the state school board association and work 
with it toward this same end. The local teachers’ association should be 
affiliated with the state association for these purposes. But affiliation with 
state organizations is not enough. Legislation can be influenced by them, 
but it can also be influenced by action at the local level. Persons in the 
profession of education and others interested in the improvement of the 
schools should know local representatives in the state legislature. They 
should acquaint these representatives with the need for improvement in 
certification, tenure, retirement, leaves and the like. They should en- 
courage their representatives to work to improve laws. In those states 
where initiative and referendum are used, communities alert to the 
necessity for improving legislation for the welfare of teachers will initiate 
appropriate measures or support them when they are initiated by others. 


Staffing as Part of fhe Loco/ Process 
of Implementing an Educational Program 

The local school district can make important decisions within the laws 
of the state. Requirements of professional training, and work experience 
other than teaching, may be established. The district may wish to provide 
a variety of viewpoints toward social problems within the framework of a 
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common faith in democracy. It may have unique needs because of the 
kinds of people who live in it 

The administrator and the school board must ask themselves fre- 
quently: “What are the educational tasks in this school district?” “What 
professional training is required of people who are to fulfill these tasks 
best?” “What work experiences should they have had if they are to under- 
stand this community fully?” “What is the social orientation of the people 
on the staff, and what new orientation is needed to bring cross-fertilization 
from people of divergent points of view working together toward a 
common end?” “How can we secure divergent points of view within a 
common faith in the democratic process?” “What are the kinds of people 
in the community through whom teachers must work?” “What kinds of 
persons do we need to work with present teachers?” “What kind of staff do 
we have at present in terms of its cultural background, the institutions 
in which it received its pre-service training, its places of origin, its race, 
its religion, and so forth?” 

Many of these questions are looked upon as outside the pale in con- 
sidering the employment of personnel for a school system. This is because 
asking questions of this kind leaves one open to the charge of favoritism 
or of endeavoring to employ persons with particular points of view. A 
good faculty, however, needs to be made up of persons who are different 
in many respects. Catholics, Protestants, Jews, and members of other 
religious faiths should be brought together in a heterogeneous faculty in 
order that boys and girls may know through experience that good people 
exist in all faiths. It is equally important for boys and girls to have the 
experience of working with good teachers of many races so that they will 
learn to respect the dignity and accomplishments of man irrespective of 
ethnic background. It is important that teachers have broad experiences 
in many parts of the United States and bring these experiences to the 
classroom. Each institution of higher education tends to put a similar 
stamp on its graduates. It is desirable to select teachers who come from 
many different institutions of higher education so that the impact of 
their differences in training and in personality will impinge desirably upon 
the school system. 

A major problem of educational leadership is getting the community to 
understand the necessity of selecting teachers who arc competent in terms 
of the requirements of the state. But these teachers should also have the 
particular personal characteristics, social characteristics, and cultural 
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background that will enable them to bring appropriate diversity to the 
staff. 
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CHAPTER 1 1 


Administering Educational 
Program Change 


Much of the material written on school curricu- 
!ums has been concerned with curriculum making. Less has been written 
about curriculum installation. The development of curriculum materials 
becomes little more than a practice exercise for the sake of in-service train- 
ing unless such materials come to be used in an operating educational pro- 
gram. Planning the educational program is a continuous process which 
must be accompanied by continuous adoption and utilization of the plans 
made. During the war years manufacturing companies demonstrated 
the speed with which complete reorganization of production lines could be 
accomplished, with new machines replacing others which were thrown 
away. Schools are not of production-Une character, receiving young chil- 
dren and processing them through the years into mature adults. Curricu- 
lum change cannot be effected as directly and arbitarily as the managerial 
shift of the production line. The American public school has more of a 
biological character. It is a living, growing, social organism. On occasion 
program changes may be accomplished by surgery and grafting, but they 
wiil more regularly be accomplished through the school's tasting, ingest- 
ing, and assimilating the new learning experiences planned for the 
educational program. 

The assimilation of educational program changes is dependent upon the 
pattern of organization of the existing program. It is accomplished through 
people — staff members, pupils, and citizens of the community. Unless they 
are changed, no real change in program is accomplished. It involves also 
the modification of such managerial procedures as scheduling, grouping, 
record keeping. 
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Patterns of Curriculum Organization 

For purposes of analysis, various writers have classified patterns of 
curriculum organization according to type. In actual practice few, if any, 
clear-cut examples of any specific type exist. The local school is more 
likely to seek the best elements of the vanous types of curriculum organiza- 
tion and avoid complete adherence to any one theoretical type. Identifiable 
types of curriculum organization have been grouped into three classifica- 
tions by Smith, Stanley, and Shores. 1 


The Subject Curriculum 


In the general acquisition of knowledge the method of logical analysis 
has required classification of total knowledge into divisions of subject- 
matter fields. The scholars contributing to the development of an ever- 
increasing body of knowledge have found these divisions useful and have 
devoted themselves to specialized fields of study for the sake of knowledge 
itself. When the schools are considered basically to be the social instru- 
mentality for conveying the knowledge of the culture to succeeding 
generations, it is natural that the classifications of the scholars should be 
used. 

Since the efforts of scholars were toward understanding and toward 
arranging in logical sequence for the sake of understanding, a curriculum 
organized on the subject-field division of knowledge may be expected to 
emphasize explanation. In its most traditional form the subject fields are 
presented to the learner as though his goal were to become a scholar 
eventually seeking new knowledge for the culture in each subject field 
studied. This fails to consider him primarily as a user of integrated knowl- 
edge drawn from whatever subject fields provide appropriate learning for 
his life needs. 

The subject curriculum is the organization of learning experiences by 
subject fields. It is the traditional pattern of curriculum organization. We 
think of the “reading, ’riting, and ’rithmetic” pattern of early elementary 
schools. This list of subjects expanded through addition, so that pupils 


1 For a careful 
Smith, Stanley, 
531 . 


and detailed analysis of subject, activity, and core curriculum*. «* 
and Shores, Fundamentals c/ Curriculum Development. PP- 3 76 ' 
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Deciding on 
Personnel Policies: 

Staffing the Local Schools 


As was pointed out in Chapter 12, the personnel 
policies of a school district arc established within a framework of laws, 
regulations, and established procedures. Some of these are made by the 
state and some by the local school district. In this chapter the problems of 
selecting, inducting, retaining, and terminating the services of members of 
the staff will be examined. In each instance it wall be necessary to keep the 
general framework in mind, while fixing attention on a particular problem. 
The procedures and practices discussed are ill us truths of what is possible 
in nearly every school district. However, the reader should check each 
against the laws of his own state. This is particularly true of the procedures 
presented under the section on terminating services. The school laws of 
the United States have much similarity, but there are significant differences 
from state to state. No practice can be said to be within the laws of an in- 
dividual state without careful examination of state statutes. 


Selecting Individual Members of f/ie Staff 

The People Who Select the Staff 

Although the local board of education is legally responsible for select- 
ing teachers, it is the superintendent of schools who recommends the 
person he believes best fitted for a position. If the board rejects his 
recommendation, it calls for another one. In some states a recommenda- 
tion by the superintendent is legally required before an appointment can 
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be made. It is generally recognized that the selection of well-trained 
personnel is a highly skilled professional task. In addition, a board can 
hardly expect to hold an administrator responsible for results if it does 
not allow him great freedom in choosing those who will work under his 
leadership. So, in the final analysis, the new member of the staff should be 
chosen by the board upon recommendation of the superintendent of 
schools. 

But there is much that must go on before this final stage is reached.^ 
Except in the very smallest districts, teachers must work with other 
teachers under the leadership of a principal. If the new teacher is to work 
harmoniously with his colleagues, he must fit easily into the established 
group. If the principal is to be held responsible for results in his school, 
then he, like the superintendent, should have a voice in selecting the 
persons whom he will lead Parents and other residents of the area the 
school serves have various interests in the personality and training of 
teachers. If the new teacher is to be accepted by the community, he should 
be known to its people before he begins his work. 

Few school systems have attempted to set up procedures for the 
selection of personnel which provide for participation by parents, princi- 
pal, and staff. In larger school systems there are only infrequent provisions 
for participation by the principal in selecting the teachers who will be 
assigned to his building. Parents, principal, and staff can participate in 
developing job descriptions and in supplying information even though 
no procedure has been worked out for their participation in the final 
selective process. In theory, participation in fipal selection is widely 
accepted as desirable. In practice, it is used in only a few localities. 

Probably it fails in operation because most systems for securing 
participation appear to be cumbersome and costly. It is impossible for any 
group to choose among persons whom they have not met. Teachers and 
those who are to choose among them must be brought together. This costs 
money. In some states there is grave question about the legality of spend- 
ing public funds for the travel of persons not employed by the schools, 
whether they be candidates or lay members of a selection committee. And 
choosing a selection committee is not easy. There are usually no ready 
ways to find appropriate laymen for such a committee. If organizations 
such as the PTA are used, many parents, particularly fathers, are not 
active members and so are not included in the group from which choice is 
made. Such organizations do not usually include many persons who have 
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no children in school; yet some among these non-members might have 
excellent judgment about the fitness of a teacher for the community. Often 
the principal or superintendent knows what laymen would be good 
members of a selection committee; but if the membership is chosen by 
the school administration, it is frequently looked upon as a rubber stamp 
rather than as an agency with independent opinions. 

In most school systems there is usually more than one vacancy to be 
filled, often more than one of a particular kind. If three teachers 
are needed for the first grade in three different schools, the superintendent 
and board wish to secure the best three persons. If there is to be full 
participation by the staff, principal, and parents or public of each school, 
each candidate will be seen by a large number of people. If one is out- 
standingly good, each of the three committees may well choose him. Yet 
two will be unable to have his services. And there is a real possibility 
that being subjected to great, varied, and prolonged scrutiny may 
convince the applicant that he does not wish to work in the district 

The problems of development and use of a selection committee have 
not yet been solved satisfactorily. In theory, broad participation by many 
persons who have the interests of children and of the community at heart 
will result in the selection of better personnel. The absence of good ways 
of using the theory does not invalidate it. The problem calls for the in- 
vention of ways that are theoretically sound and that will work in practice. 
Usable procedures which take into account all interests need to be 
developed, and the base of participation should be broadened as much as 
possible on each occasion for selection. In any event, the principal of the 
school in which the teacher is to work should always be given a voice in 
the selection of personnel. The use of teacher committees for the school 
district is a relatively simple step with few complications. The use of 
lay committees for the district, except when a district-wide position is 
open, is probably inadvisable. Such committees represent the same area 
as the board and probably add little the board does not already possess. 


Preparation of the Job Description 

In seeking professional personnel, what is wanted should be determined 
prior to seeing who is available. (This is in keeping with the separation of 
ends and means discussed in Chapter 8.) The preparation of a job 
description is a first step in selection of personnel It prorides the basis for 
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seeking individuals and it also provides those sought with a basis for 
determining their own fitness and desire for the position. The job descrip- 
tion will consist of a general statement and a statement of specifics. 

As Madeleine Dixon 1 has pointed out, the kinds of teachers to be 
selected depend upon the kind of schools the district wishes to develop. 
The prospective member of the staff should understand fully the basic 
philosophy of the school system. There is grave risk in offering a job to 
a person who does not accept these concepts. A good job description 
begins with a succinct statement of what the school believes to be good 
education. 

A second general point to be covered is what the teacher’s function is 
conceived to be. Does the school system expect him to deal with individual 
differences, assume guidance responsibilities, increase the learners 
knowledge of the world, relate the school to the culture of the community, 
use a wide range of materials and methods, and understand and practice 
democracy? If the school system does look upon these as appropriate 
functions of the teacher, in whatever position he is employed, then the 
job description should so state. 

A third general point is the kind of person whom the district seeks. 
A teacher should really love chitdren. He should like teaching. He should 
be personally secure. He should have self respect, dignity, and courage. 
He should be able to identify with children, be emotionally stable, be free 
from anxiety, and give himself freely and without reserve to the needs and 
interests of his pupils. He should enjoy living and working with others. He 
should be a creative person who is willing to accept the responsibilities 
of his job and who will continue to grow professionally. He should be 
friendly, sympathetic, patient, and intelligent. He should have a sense of 
humor, a neat appearance, and a pleasing voice. If the school district 
believes that the teacher should have these human qualities, they should 
be stated fully in the general job specifications. 

The general parts of job specificaUons should come from the careful 
thinking of many persons. Teachers, principals, and parents should 
participate in developing them They should be the subject of discussion 
at teachers’ meetings in individual buildings, at meetings of teacher 
organizations, at meetings of parent-teacher associations, and at meetings 
of lay groups. Every opportunity should be taken to make sure that state- 

* Madeleine Dixon, “Selecting Teachers for a School System," The School Executive 
(March, 1948), pp. 11-14. 
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ments of the philosophy of the schools, the functions of the teacher, and 
the personality of the teacher reflect the considered opinion of the 
profession and of the community. 

When these statements are in final form, they should be adopted by the 
board as the official policy of the school district. But such adoption should 
not mean that there will not be periodic reviews of the statements as 
conditions change and new ideas come forward. 

The specifications for the job follow the general statements. They 
should be stated in full detail. Items usually included are the age, sex, 
marital status, and professional training expected of each candidate. An 
age requirement is far better than an experience one, for it can be varied 
readily to fit the needs of a particular school. Wise planning calls for a wide 
range of age in a faculty of any size. It is unwise to have so many in any 
age bracket as to result in large numbers of persons leaving the school 
within any short period of time because of retirement, marriage, or other 
reason. Each faculty also needs a balanced distribution of men and women 
so that children can have adequate experience with teachers of both sexes. 
The same is true of married and single men and women — although, if 
the district does not dismiss women who marry, time will usually produce 
a desirable distribution in most schools. 

The professional training needed for particular jobs should be stated 
only after careful study. If, for example, reading is taught to beginners 
through the use of experience charts rather than a published reading 
system, teachers who are employed in the first grade must have been 
trained to teach in this way. If teacher-pupil planning is expected, then 
teachers must have been trained to use this technique. A statement of the 
professional training should go beyond semester hours of subject matter, 
ft should state specifically what training in what areas is desired. 

For some jobs, notably in vocational teaching, work experience is re- 
quired. It is desirable in many other types of positions. A good job 
description lists the kinds of work experience, other than teaching, that 
are required of a candidate. Occasionally teachers will be needed who can 
lead particular extra-curricular activities that call for experience in 
working with people in dramatics, handicraft, social service, or other 
fields. This type of experience, if required, should be described accurately. 

Although forbidden in some states by the so-called Fair Employment 
Practice acts, it is the opinion of the authors that race, religion, social 
class, cultural background, and political philosophy should all be taken 
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into account. This nation has a heterogeneous population which migrates 
freely from state to state and from region to region. The child will come to 
understand fully that Catholics, Jews, Protestants, and people of no 
specific religious affiliation have much in common as people when he is 
associated with them. If he is to leam that intelligence, love of teaching, 
and affection for children are found under skins of any color, then he must 
have experience with people of many colors. So it goes through the entire 
list. That faculty is probably best which is intentionally designed to include 
teachers from as many different backgrounds as possible, providing it is 
also selected on the basis of ability to work well together. When these 
factors are used to include persons, rather than to exclude them, they have 
real value in the education of children. The fact that they have usually 
been used for the wrong purposes should not prevent their being used for 
the right ones. 

Some school systems give preference to local candidates. If this is the 
practice, it should be stated in the specifications. But the practice is 
reprehensible. Snyder 3 studied inbreeding in nine cities in New York state. 
He defined a local teacher as one who had attended the secondary school in 
the city in which he is now teaching. His findings are summarized as 
follows: 

A composite picture of the status of the residence groups with respect to 
the traits studied indicates that the non-resident teacher is more likely than 
the resident teacher to be male or a woman high-school teacher or a 
special teacher; to be mamed, if a woman; to be a graduate of a normal , 
school or college, perhaps holding a Master’s degree; to have taken at 
least one summer, extension, or correspondence course during the pro- 
ceeding seven years; to have between six and twenty years experience, in- 
cluding service in at least one other community; to be a member of the 
National Education AssociaUon, to have travelled outside of the United 
States or to the Pacific Coast; to have exercised creative professional 
leadership sufficient to have the recognition of colleagues in other schools 
and communities as evidenced by addresses before professional meetings, 
articles in educational journals, and innovations in method or curriculum; 
and, if a teacher of less than three years’ experience, to have received a 
high rating from the superintendent. 

The local teacher, on the other hand, is more likely than the non-local 
teacher to be a woman; to teach in an elementary school; to be married; 
to have less than a two-year normal diploma; to be a young teacher of 
five years' experience or less, or to have served more than twenty years; 

a Harold E. Snyder, Educational Inbreeding (Bureau of Publications, Teachers 

College, Columbia University, 1943.) 
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to have taught only m the home community; to belong to professional 
organizations other than the National Education Association or the state 
or local teachers’ associations; to have travelled within the United States 
principally within areas immediately adjacent to the home state; and to 
have received a low rating from the superintendent, if a teacher of less 
than three years' experience. 3 

This evidence shows clearly what preference for local teachers would 
have produced in the nine cities studied. If the types of teachers desired fit 
the above description of the local teacher as compared with the non-local 
one, then specifying residence is a sure way to secure them. 

In addition to the job description, which is for the information of 
prospective employees and placement agencies, the administrator will 
wish to have certain information about each applicant in order to make 
wise choices: a transcript of the college record; records of activities in 
which the applicant has participated as a student, as a member of the 
community, and as a teacher; employment record; hobbies, musical and 
other artistic interests, unusual interests, recreational activities, travel; 
and health records. 

Sources of Information about Prospective Teachers 

When a vacancy occurs in a school system, the administrator must turn 
to some source of supply in order to secure the names of persons who 
might be qualified to fid it In general, there are five such places: applica- 
tions on file in the superintendent's office, teachers’ agencies, placement 
offices of colleges and universities, placement offices of professional 
organizations, and placement offices of state departments of education. 

Local Files. Many schools provide application forms to those wishing 
to seek positions on the local school staff. The application files of the 
local school district should be restricted to material not over two years old. 
Experience has shown that many of the applicants are no longer interested 
in a position after that length of time. It is not worth-while to keep old 
records on file unless requested to do so. The person through whom 
application forms are secured should state this policy to each applicant. 
The form should also contain a statement of the policy. Although such 
forms provide for listing people for reference, usually the actual requests 
for references are made only when there is a vacancy. This procedure 
* Ibid, pp. 104-105. Used by permission. 
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avoids filling the files with material that may not be used. It also means that 
the information secured is up-to-date and that it relates to the position for 
which the applicant is being considered. Again, it is wise to make this 
policy known to applicants. In any large school system the local files 
represent a source which has the advantages of containing information 
pertinent to the positions open and of being up to date. The major 
disadvantage is that the applications tend to come from a restricted 
geographical area. 

Teachers Agencies. The United States Office of Education reported in 
1947 that there were more than eighty private placement agencies through 
which teachers might be secured. Most of these agencies charge a small 
fee for registration and a percentage of the first years’ salary when the 
applicant accepts a position about which he received notice from the 
agency. Each agency has an application form that contains those items of 
information which, in its experience, have been most commonly requested 
by employers. Since it is in business to make a profit, it attempts to supply 
the information employers want, in order to place the most possible 
registrants. Some people have felt that pressure to make profit leads 
commercial agencies to eliminate from the files material unfavorable to the 
applicant. No evidence for or against the present existence of such practice 
is available. Many such agencies have been in existence for many years 
and have served school administrators repeatedly. Many of them take 
great pride in their professional honesty and believe that they can 
contribute much by careful screening of applicants prior to recommending 
a few for interviews. This screening is of value. The disadvantage of the 
private agency is that statements of reference are general, rather than 
directed to the needs of a particular position, and that often they are not 
recent. 

Institutional Placeme nt Offic es . Nearly every tns ti to tion of higher ed uca- 
tion which trains teachers accepts some responsibility for placing them. 
The service rendered varies markedly from institution to institution. In 
the best, the information on file about registrants is what the institution 
finds to be most important to success on the job, plus any other informa- 
tion found to be desired by employers. It will usually have somewhat 
better information on hand about its registrants than will the private 
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agency, but what it has is not likely to be up to date except for members of 
the current graduating class. Like the private agency, the institutional 
one is obligated to place as many of its registrants as possible. It docs not 
do this for profit, but because placement is a way to draw students, to have 
influence on education, to justify its existence. There is no evidence that 
these motives have led agencies to depart from high professional 
standards. Most of the agencies in colleges and universities will screen 
candidates prior to the interview with the prospective employing agent 
Most of them will give careful attention to the individual needs of 
particular positions when these needs are defined clearly in the job 
specification. 

Placement Services of Professional Organizations. State educational 
associations and some professional organizations maintain placement 
services. Many of these are relatively new ventures. They are designed to 
secure positions for members. Registration is usually free, although in a 
few instances there is a small charge to cover the clerical cost of compiling 
credentials. These agencies vary so greatly in staff, size, financial support, 
and policy that it is impossible to generalize about them. The tendency for 
the organized profession to accept some responsibility for placing its 
members is good. The administrator should encourage this tendency by 
using these agencies to whatever extent he finds possible. When their 
shortcomings or their good points are evident, he should make them 
known to the organization so that the placement service may continue to 
improve. 

Placement Services of State Education Departments. It is equally 
difficult to generalize about placement offices in state departments of 
education. Fewer than half of the states provide such service to the 
schools. Where it is provided, it is usually without cost to the registrant. 
Where the person in charge of the agency is free from political influence 
and can operate on a professional basis, the service rendered will compare 
favorably with that of private agencies or of those in institutions of higher 
education. 
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The Induction of the New Teacher 
into the School System 

Housing 

Coming into a new community always involves uncertainties. The 
newcomer does not know what areas will be congenial. He does not know 
how people will receive him. He does not know where he is going to live. 
Finding a home is a first responsibility. And the school system can begin 
to make him feel that he is really a part of it by giving him assistance in 
this task. 

Locating living places for teachers is a neighborhood task. Each school 
can help. The principal, the staff, the parent-teacher organization, and the 
students can work together. Plans can be made for an annual canvass of 
the neighborhood to locate rooms for single teachers who wish them, 
apartments and houses for rent, and houses for sale. The cost and condi- 
tion of each should be noted and collected in a central file in the school 
district. Appropriate news stories of the way in which citizens who do not 
usually take roomers are helping out will give an added impetus to the 
campaign. News stories about the arrival of new teachers and their 
families, with emphasis upon what was done to help them with housing, 
give recognition both to teachers and to people who have helped them. 

The new teacher should be informed by a friendly letter of the services 
the school district can give in helping to find housing. He should be in- 
formed about where he can get this information when he arrives, and 
should be asked to state his needs in detail so that there can be a pre- 
liminary examination of available places and a selection made for him to 
visit. If he requests that one of the available places be reserved for him, 
this should be done with gracious reluctance. A home is too personal to be 
selected by an outsider except in very unusual circumstances. 

When the school district accepts the responsibility of helping find 
housing, it should check with both landlord and teacher to make sure that 
both are satisfied Information of importance in future housing of teachers 
can be secured in this way. This information should be kept on file in the 
central office for use when needed. 

In some states the law provides that school districts may own teacher- 
ages to provide rooms or apartments for staff members. Permissive 
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legislation in a few states also makes legal district ownership of singie- 
family dwellings for staff use. In general, such laws were adapted to solve 
housing problems in rural areas where private development of rental 
properties seems unwarranted. 


Getting Acquainted with Co-workers 

The staff of the individual school has major responsibility for assist- 
ing new teachers in becoming acquainted with their colleagues. Help is 
desirable in learning routine procedures, understanding where people 
and things can be found, knowing the circumstances under which special 
help can be secured, and knowing who is who in the administrative staff 
as well as in the school. One way to provide this help is to assign a 
teacher as guide and counselor to each newcomer. Occasionally a com- 
mittee is used for this purpose. Sometimes a small group of teachers will 
volunteer, and the new teacher is free to go to any of them. This latter 
procedure appears to work the best. It avoids giving official responsi- 
bility for one person to another and thus allows interpersonal relation- 
ships to develop naturally. It does require committee meetings, so 
frequently bothersome to teachers. It is based upon the desire to help. 

If the school system has more than one school, a tour of the schools 
and the office of the superintendent is indicated. This should be ac- 
complished during part of the working time of the teacher, as it is im- 
portant that he see other schools when they are in session. In visiting the 
central office, time should be allowed for more than a superficial and 
formal greeting. If the system is too large for the superintendent to spend 
time with each new teacher, then the officer responsible for the school 
or the area in which the teacher is employed should do this. The general 
superintendent can meet the new teachers in groups. 

There is no reason why persons who work together should feel obli- 
gated to play together. Probably teachers, more than most groups, find a 
majority of their friends among those with whom they work. But a new 
teacher should not be made to feel that he must become part of the 
social groups of the school staff. If, when he has the opportunity to do 
so, he wishes to find fun and relaxation with his colleagues, this should 
be as appropriate as when he wishes to seek his personal friends in other 
circles. The teachers with whom, he works should help him become ac- 
quainted with community groups, appropriate religious and fraternal 
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organizations, hobby clubs, and other persons or agencies with whom he 
might enjoy spending leisure time. He should feel free to choose as he 
wishes among various programs without pressure from his fellow 
workers. 

Becoming Acquainted with the Community 

Learning what to do for relaxation and where to do it is part of be* 
coming acquainted with the community, but there is much more that is 
important. The teacher must be helped to know the class structure, the 
ways in which people earn a living, the nature of residential districts, 
merchandising procedures of retail stores, banks, governmental structure, 
political organizations, labor organizations, and many other facets of a 
modem community used by the good teacher in his classes as well as in his 
daily life. 

In the good school district the community has been studied frequently 
by students and teachers. Source material about it is accumulated in 
libraries and classrooms. Annually, this material is reviewed and brought 
up-to-date by new classes of students. It is but a small step from the use 
of this material by students to the compilation of a brochure or pamphlet. 
Publications of the chamber of commerce, the tourist bureau, or some 
similar organization can frequently be included with the brochure in an 
informational kit for new teachers. Frequently, also, business houses 
have material that will be helpful to teachers. If selection is made on the 
basis of helpfulness, the presence of advertising of a product or a service 
is irrelevant. 

Reading about a community is helpful, but seeing it is better. A series 
of tours can be planned which will provide opportunities to see the com- 
munity in action. Again, in the good school system, each school uses 
tours so that students may come to know and understand the place in 
which they live. It is not difficult to replan these tours so that they will 
be of assistance to teachers These trips can take place when school is 
not in session, but it is probably better to give them the importance that 
comes with their occurrence on school time. 

In larger communities, the community chest, industrial plants, de- 
partment stores, governmental agencies, and some other organizations 
provide information through planned tours. These can be used if they 
fit into the schedule. If they do not, they can be called to the attention 
of the teacher so that he may use them if he wishes. 
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Getting new teachers acquainted with the community can become a 
project of real value. Guides on tours may be laymen. A committee on 
which there is substantial lay membership can select material for an 
information kit and do the overall planning of the program. Here is a 
chance for everyone to work together. The wise administrator, seeking 
always for situations in which laymen can work with teachers in a natural 
relationship, will use the induction of new teachers into the community 
as an excellent area for cooperation. 


Learning the Rules and Regulations 

Finding housing and inducting teachers into the community arc re- 
sponsibilities of the whole people. Making sure that teachers understand 
tire rules and regulations is the responsibility of the school administrator. 
The importance of a clear understanding of the rules cannot be over- 
estimated. Such rules are the basic contract between the school district 
and its employees. Whatever rules are in cfiect at the time of employ- 
ment, or at the time of signing a new contract, are effective and binding 
upon the employee. The contract usually bears a statement to this 
effect, but even if it docs not, the rules are binding. They arc made by a 
public body at a public meeting. They arc a matter of public record 
in the minutes of the board; so they can be presumed to be known to 
each teacher. This presumption is frequently contrary to the fact, but it 
will usually hold up in court. 

But good working relationships arc not built upon legal assumptions, 
no matter how valid these assumptions may be to a judge, nor how neces- 
sary they arc to the just and equitable operation of the law. The rules 
should be communicated to each teacher in such manner that they arc 
fully understood. And this means knowing what happens under each 
rule, as well as knowing what the rule says. A teacher may be able to 
repeat a rule and not understand what it means until it has been used in 
connection with him. If be expects one kind of action and gets another, 
then he will be unhappy. This can be avoided by careful advance 
explanation. 

The individual school is not an appropriate place to make a teacher 
aware of the full meaning of the rules and regulations. In most school 
systems the final interpretation of a rule is made in the superintendent's 
office, frequently in consultation with the attorney for tire board. The 
explanation of the rules to new teachers should take place wherever this 
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interpretation is made, and should be presented by whoever makes the 
interpretation. Teachers should be encouraged to ask many questions. 
Many specific cases should be presented so that each teacher will under- 
stand what the rules mean in use. Such meetings, while planned pri- 
marily for new teachers, should be open to any others who wish to know 
more about the rules and regulations. 

In addition, teachers should be encouraged to come to the central 
office when they are in doubt about the meaning of a rule. Misunder- 
standing can be prevented if teachers secure an official interpretation 
before acting. Questions of this nature are welcomed by the wise 
administrator. 

Understanding the Philosophy of the School 

A full understanding of the philosophy of the school system does not 
come quickly. Living and working within the system for a period of 
lime is the only way to complete comprehension of what its goals really 
are. But living is most fruitful when awareness of relationships is coupled 
with a sense of direction. The school system can do much to assist in 
the growth of awareness and the recognition of purposes. 

Most school systems have at one time or another attempted to state 
both what they intended to accomplish and the types of relationships 
they believe will be most effective in reaching these ends. A statement 
of objectives has been the traditional first step in the improvement of the 
educational program. Philosophies of education have been written by 
committees of teachers as starting points for courses of study. It is quite 
probable that careful search of the files in nearly every superintendent’s 
office will produce at least one. Such statements can be the beginning 
point. Each new teacher should be provided with the latest pronounce- 
ment of the school system about its goals. 

The individual school is the best place to begin developing an under- 
standing of what these goals mean in practice. Observing the treatment 
of children; use of materials; extension of the school into the com- 
munity; use of the community as a resource for the school; cooperation 
among parents, teachers, administration, and students — in short, becom- 
ing aware of the interaction that takes place as the school educates its 
pupils helps to broaden and deepen comprehension of ends. If the 
observation is to be most helpful, relations between ends and means 
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ought to be apparent Other teachers can point out these relationships. 
A school staff which is itself aware of the importance of understanding 
where education is leading can be most effective in helping the new 
teacher. 

But the staff cannot do the job alone. Each new teacher needs some 
task which influences the program of the school. The greatest value in 
revising a curriculum is change in the teachers who do the work. 
Through such involvement comes a fuller realization of what a philoso- 
phy is, what is needed to put it into practice, and what it means in use. 
Every school activity has philosophical implications. Without teaching 
value concepts, it is impossible to set up procedures for as simple a task as 
clearing uneaten food from the tables in the cafeteria. Ideas about what is 
good influence all decisions. If the good is to be understood, it must be used 
in making decisions. So, placing new teachers in positions where they, in 
cooperation with colleagues of longer service, can assist in the develop- 
ment of practice will assist them to understand philosophy. Here, as in 
other activities, the more experienced teachers will refer to the philoso- 
phy and attempt to relate practice to it only if they have learned to do so. 

The school administrator is the key person in creating the atmosphere 
in which people habitually consider action in relation to philosophy 
and atlempt to relate means and ends. As he does this himself and ex- 
pects others to do it when he is working with them, he becomes an 
effective leader in an essential and difficult process. What is done for 
the new teacher will depend more upon the way in which the system 
operates in respect to its philosophy than to any other single factor. 
And for this operation the administrator is uniquely responsible. 


Refenfion of the Staff 

After the new teacher has been inducted, he will remain at work as 
long as he finds the situation pleasant and the rewards satisfying. Many 
of the rewards are not material ones. In the good school system teachers 
are made to feel that what they do is important. They are commended 
for contributions to community life and to the education of boys and 
girls. They have opportunities both for pleasant relaxation and for 
profitable professional improvement. The general social atmosphere of the 
community and school are of great importance. There are, in. addition. 
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to consider wise salary policy in order to recommend it to the board for 
adoption should recognize the existence of this conflict 

In a_ pamphlet of the American Education Fellowship, entitled Or- 
ganizing for Teacher Welfare, the problem of conflict within the power 
structure of the school system is discussed. 

The hierarchical organization of power evolves from the legal structure 
of school systems. An examination of different systems will reveal that 
the amount of power possessed by any one level in the hierarchy varies 
markedly from community to community. There is no sound basis for as- 
suming that the typical distribuUon of power has any logical basis. It 
appears, rather, to have evolved without plan, and with little critical 
examination. 

Within such a hierarchy, conflicts inevitably arise as individuals in 
groups try to secure the necessary power to improve their lot. The exist- 
ence of conflict is not surprising, but its -persistence without resolution over 
long periods of time should cause concern to the profession. Teachers have 
complained for years about their rate of pay, their hours of work, their 
class load, their duties at noontime, their extracurricular assignments, their 
sick leave, and other problems which are closely related to their work. Ex- 
cept for recent increases in pay (which have hardly kept pace with the 
cost of living), few changes have occurred to improve working conditions, 
and complaints about them continue to occur. 

The persistence of unsatisfactory working conditions produces so much 
unrest and tension that, in many school systems, it is difficult to secure 
genuine professional cooperation. This is a major reason for examining the 
conditions which affect the work of teachers, the conflicts and tensions 
arising out of these condiUons, and proposing ways in which conflicts 
may be resolved and conditions improved. Until steps toward these ends 
have been taken, there appears to be little hope for much cooperative pro- 
fessional effort in most of the school systems of the nation. 

Boyd Bode has defined democracy as that system of relationships among 
people which leads to resolving conflict by expanding the area of agree- 
ment. While no single sentence can be completely definitive of democracy, 
elements in his definition are closely related to the problems under scrutiny. 
Much has been written and more said about the needs for democratic 
school administration. Some reasonably successful attempts to develop this 
kind of relationship have been made, but they are few in number. In most 
communities administration takes place within the typical hierarchy of 
power. In typical situations the area of agreement is expanded by the 
beneficent acts of the superintendent, rather than through cooperation. 
Only a naive person would expect cooperative relationships to arise when 
the bulk of the power is in the hands of one party. In such cases, the 
weaker party must rely solely upon the good will of the stronger, and 
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specific tactors which impinge severely upon the teacher and which 
will help in retaining him if they are handled properly. These are dN 
elded into two general categories: first, the improvement of pay, second, 
the improvement of the conditions that affect the work of the teacher. 


Improvement of Pay 

The establishment of salary policy for a school district is an impor- 
tant basic step toward good education. The rate of pay, the amount and 
number of increases, conditions under which they are earned, classifica- 
tions within a salary schedule, and the ultimate salary paid determine to 
a significant degree the number and kind of teachers who will be a - 
tracted to and retained by a school district. This section of the chapter 
does not describe good salary schedules of various types. The prepara- 
tion of a salary schedule is a highly technical problem. It is treated 
adequately in specialized books upon the subject. 

Sound salary policy arises after issues are considered fully by those 
most concerned with the results. Teachers are concerned with salary 
policy because what they are paid is determined by it. Parents are con- 
cerned because the quality of the staff which is to teach their children 
is so profoundly affected by salary policy. Taxpayers are concerned, even 
though they are not parents, because salary policy helps determine the 
amount of the school tax. The board of education is concerned because 
it must administer the policy. The superintendent of schools is con- 
cerned both as the executive officer of the board and as the professional 
leader of the teachers. 

There is an essential element of conflict among the roles played by 
these various interested parties. Workers of any kind like to receive 
as much pay as possible. Taxpayers generally like to pay as little tax as 
possible. Parents find themselves occasionally in the quandary of want- 
ing better teachers but not wanting to pay higher taxes. Boards of educa- 
tion, even when willing to support requests for more pay for teachers, 
are at times reluctant to support requests for the additional taxes neces- 
sary to increase pay. The administrative staff of the schools, and par- 
ticularly the superintendent, are frequently in the position of wishing to 
see that teachers receive more pay, but also of being acutely aware of 
the financial condition of the district and the limitations on its- ability 
to pay. Procedures established to bring these various groups together 
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to consider wise salary policy in order to recommend it to the board for 
adoption should recognize the existence of this conflict. 

In a, pamphlet of the American Education Fellowship, entitled Or- 
ganizing for Teacher Welfare, the problem of conflict within the power 
structure of the school system is discussed. 

The hierarchical organization of power evolves from the legal structure 
of school systems. An examination of different systems will reveal that 
the amount of power possessed by any one level in the hierarchy varies 
markedly from community to community. There is no sound basis for as- 
suming that the typical distribution of power has any logical basis. It 
appears, rather, to have evolved without plan, and with little critical 
examination. 

Within such a hierarchy, conflicts inevitably arise as individuals in 
groups try to secure the necessary power to improve their lot. The exist- 
ence of conflict is not surprising, but ils-persistence without resolution over 
long periods of time should cause concern to the profession. Teachers have 
complained for years about their rate of pay, their hours of work, their 
class load, their duties at noontime, their extracurricular assignments, their 
sick leave, and other problems which are closely related to their work. Ex- 
cept for recent increases in pay (which have hardly kept pace with the 
cost of living), few changes have occurred to improve working conditions, 
and complaints about them continue to occur. 

The persistence of unsatisfactory working conditions produces so much 
unrest and tension that, in many school systems, it is difficult to secure 
genuine professional cooperation. This is a major reason for examining the 
conditions which affect the work of teachers, the conflicts and tensions 
arising out of these conditions, and proposing ways in which conflicts 
may be resolved and conditions improved. Until steps toward these ends 
have been taken, there appears to be little hope for much cooperative pro- 
fessional effort in most of the school systems of the nation. 

Boyd Bode has defined democracy as that system of relationships among 
peep le which leads A3 resoMflg- conflict by expanding the aces of agree- 
ment. While no single sentence can be completely definitive of democracy, 
elements in his definition are closely related to the problems under scrutiny. 
Much has been written and more said about the needs for democratic 
school administration. Some reasonably successful attempts to develop this 
kind of relationship have been made, but they are few in number. In most 
communities administration takes place within the typical hierarchy of 
power. In typical situations the area of agreement is expanded by the 
beneficent acts of the superintendent, rather than through cooperation. 
Only a naive person would expect cooperative relationships to arise when 
the bulk of the power is in the hands of one party. In such cases the 
weaker party must rely solely upon the good will of the stronger,’ 2 nd 
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tendent of schools as the board’s representative to bargain with a com- 
mittee of teachers. If they are unable to reach an agreement, the 
superintendent should so inform the board. The teachers can then 
bargain directly with the board, and the board can make the final 
decision. 

It is inadvisable to indicate in detail what good salary policy is, since 
this must necessarily vary from district to district. But there arc certain 
basic principles which should control in developing a salary schedule. 
These principles are stated well in a publication of the Illinois Associ- 
ation of School Boards, entitled Salary Schedules for Teachers. This 
publication includes the following principles: 

1 . The principle of salary classifications: 

The adoption of a schedule for teacher salaries presupposes that cer- 
tain salary classes must be established and that the basis for determining 
the class of each member of the profession should be a matter of public 
record. . . . The major purpose of the salary schedule, that of procuring 
more effective instructional service and in return a more adequate pro- 
gram of education for the community, has already been mentioned. It 
follows then that the basis for designating the salary classification of each 
teacher should be determined only by those factors which have a direct 
bearing on the teacher’s professional competency. 

2. The principle of the basic wage: 

A salary schedule should provide a wage which will enable teachers to 
live respectably in the community, to meet their obligations as members of 
society, and to provide for continued professional improvement. . . The 
basic wage should be placed at a level which will attract that quality of 
teaching which the community in question can afford or desires. 


3. The principle of wage increments: 

The policy of providing salary increments is an essential feature of any 
salary schedule designed to promote maximum professional growth among 
the largest number of staff members. . . There seems to be common agree- 
ment among educators that teaching experience and continued professional 
training are the two major factors which must be considered in determin- 
ing salary increases. 


4. The principle of the maximum wage: 

All professionals would receive compensation determined by the basic 
beginning wage plus the increment. . . A desirable maximum wage will 
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serve to attract promising candidates to the community and will be a vital 
factor in promoting in-service improvement and retention. 

5. The principle of job specification-. 

This principle is particularly helpful in determining a fair wage scale 
between the different levels of service. It is not uncommon, for example, 
for teachers to question the existing differences in salary between their 
group and supervisory or administrative groups. When such factors as the 
place of the position in the line of authority, the responsibility of the posi- 
tion, the experience and training required of the person who fills the posi- 
tion, and the degree of initiative and resourcefulness required, are used to 
fix the relative pay for teaching, administrative, and supervisory positions, 
the differential between these service levels can be explained in fairly clear 
terms. 

6. The principle of flexibility! 

The schedule in its final form must be reasonably flexible to meet the 
emergencies which will arise with respect to financial support and per- 
sonnel problems over which the staff members have little control. 5 

These are excellent principles to keep in mind when considering salary- 
policy. 

Improvement in Working Conditions 

The working conditions of teaching are usually considered to include 
pupil-teacher ratio or teaching load, extracurricular activities, physical 
facilities of the school building, materials provided for teaching, leaves 
of various kinds, retirement, ways of keeping up professionally, and op- 
portunities for changes in assignment and promotion. 

It is not the purpose of this chapter to give in detail the precise kinds 
of formulas that can be used foe determining load, the best set of 
rules and regulations for governing various kinds of leaves, sample and 
ideal retirement provisions, procedures for in-service training, plans for 
keeping up professionally, or rules and regulations governing oppor- 
tunities for changes in assignment. These problems have been subject 
to considerable study, and detail on them can be found elsewhere. How- 
ever, in respect to each of these major items of working conditions, some 
principles should be kept in mind. 

6 Illinois Association of School Boards, School Board Reference Library, No. 4, 
Salary Schedules for Teachers (1946), pp. 12-18. Used by permission. 
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Load The professionally trained individual is responsible for the 
quality of the relationship between himself and the persons whom he 
serves. If he is to use his skill wisely, he is the individual to determine 
how many persons he can serve at one time. This is one of the char- 
acteristics of a profession. When the members of a profession are em- 
ployed, their right to determine how many people they can effectively 
serve is frequently abridged by the employing agency. Teachers and 
administrators should be zealous to protect the right of professionally 
trained people to determine how they can use their professional training 
to the best advantage of children. It is most inappropriate for a board 
of education or an administrator to expect a quality of performance from 
professionally trained people which they themselves believe cannot be 
given with the number of persons assigned to them. 

A professionally trained person should also be the one to decide the 
kinds of activities he is qualified to carry on. Assignments of clubs, plays, 
athletic teams, or other extracurricular activities to a teacher should 
be made only when a teacher is himself sure that he is professionally 
competent to carry them on and that he can do the work as part of his 
daily load. The right to state how a person can use his professional skills 
most effectively should not be abridged by the fact that he is employed 
by others rather than self-employed. 


Leaves. Leaves are intended to assist teachers in securing personal 
and professional improvement so that they will be more effective in 
their work with boys and girls. Rules and regulations governing leave 
should produce the kind of improvement the district believes desirable, 
and also help to retain the kinds of teachers the district wishes to have. 
Leaves which help up-grade persons, and also retain them, are those 
for study, for travel, for visiting other school systems, or for exchange 
with teachers from other school districts or from foreign countries. 
Leaves designed primarily to retain teachers, but with some up-grading 
function, are maternity leaves, sick leaves, and also leaves for rest and 
recuperation after long periods of service, such as twenty to twenty-five 
years. 


Retirement Provisions. Provisions o£ state retirement systems were 
discussed m Chapter 12 as one of the inducements to individuals to 
enter and remain m teaching. In general, retirement provisions should 
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include a method whereby a married teacher may secure retirement 
allowance tor a dependent spouse. They should include an adequate 
minimum pension, not entirely dependent on the rate of pay of the 
individual. Larger pensions should be computed on the basis of earn- 
ings and should be determined actuariaUy. The local school distant 
can do little alone about pension provisions. It can do much by working 
with other school districts and with the profession in order to rmprove 
/them at the state level. 

Chant'S in Assign, and Promo, ions. Vs, procedure for . requesting 
changes of assignment should be available and known to all teachers. 
When such changes are made, aU teachers should understand the pro 
cedures by which drey were accomplished. Formulation of such pm 
cedures should be arrived at after thorough discussion of the . ssut = with 
the teachers of the district. The same is true of promotion P*o*d"» ■ 
No school system wishes to fill all its administrative V 

positions by promotion from within. This produces mteUectua h*nh* 
It should be equally careful no. to fill all its positions from i wrthouri Tit 
frustrates the good people on the staff and makes them 
no opportunity to get ahead by staying in die system ^A good bal nce 
between selection from within and selection from wi bout is desuabl^ 
In any case, die basis for selecdon should be clear and the procedure 
understood widely. 

Keeping up ProfessionaUy. Rules and 

up professionally include those ^aTeave, or, occasionally, in 
travel during the vacation P enods ’ “ include lhe school systems’ 
late afternoon or evening classes. ’ two elements of pro- 
programs for in-service training. F q ^ ^ better if the tenn 

fessional improvement are confused. administradve 

“in-service training” were confined to#^ * do better .hose 
and supervisory staff so that ‘ J ^ with thc ir assignments, 

things that the district expects hem ^ ^ ^ employee does 

Professional improvement can then o.ofessional skills. A good 

on his own inidadve in order to ™P I0V diderence between these two 
set of rules and regulations recognizes sibmty for a good in- 

means of professional improvemen . . sta jj The responsi- 

service traLg program rests with the administrative 
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bility for a good program of professional improvement rests with in- 
dividual teachers. This does not mean that there cannot be cooperative 
planning with respect to both aspects. It does mean, however, that 
whatever procedure is used to set up the program in each area must 
place the ultimate responsibility for the success or failure of the program 
on the appropriate persons. 

Working conditions, like pay, are properly subject to the procedure 
of collective bargaining. The alert administrator will, of course, seek to' 
improve working conditions so that teachers will be more effective and 
more contented while they work. The alert teacher organization will 
similarly try to improve working conditions in order that boys and girls 
may live and learn more effectively. In general, the procedure mentioned 
above for improvement of salary policy is a good procedure for im- 
proving working conditions; the role of the school board, teacher, pro- 
fessional staff, and the public being similar in both instances. 


Termination of Services 


Termination by Death, Resignation, or Retirement 

The services of staff members are terminated through resignation, re- 
tirement, death, and dismissal. The death of a teacher who has been 
receiving little pay usually causes some financial strain and distress for 
the family. It is desirable for the school district to do what it can to 
ease the situation. If the laws of the state allow it, a death payment can 
be included in the contractual agreement between the teacher and the 
school district and a small sum, such as $300.00 or $400.00, made 
available to a beneficiary of the teacher. 

Teachers from time to time wish to resign to marry, to take positions 
elsewhere, or for other personal reasons. The rules governing resigna- 
tions should require reasonable notice from the teacher. In general, no 
school system gams much by retaining against his will a teacher who 
washes to resign. Some laws make this possible, but neither the children 
nor the teacher who works with them will profit from a compulsory 
relationship. 1 

Most persons who retire from school systems after long periods of 
serv.ee have taught many persons who are living in the community. 
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Some type of public recognition is often arranged. In general, neither 
the administrator nor the school board should be the active agency in 
planning banquets, gifts, and the like. If these occur, they should be 
genuine responses to the sincere love and affection which the community 
has for the teacher. The school board, however, should recognize 
teachers’ services at the time of retirement. A carefully prepared scroll 
with its contents officially recorded on retirement is an excellent formal 
device. 

Termination by Dismissal 

Dismissal occurs under two entirely different kinds of situations: (1) 
while the teacher is on probation, and (2) while the teacher is under 
tenure. These are so markedly different that they must be dealt with 
separately. 

Dismissal during Probationary Period. The purpose of a probationary 
period prior to tenure is to allow the school district to observe the teacher 
at work and to determine whether or not it wishes to retain him. At 
the same time the teacher has an opportunity to observe the school 
system as it operates and to determine whether or not he wishes to 
remain in it. Under most conditions no reasons for dismissal during 
the probationary period are legally required, but it is nevertheless 
desirable to have them. 

Part of the problem of dismissing a teacher during the probationary 
period is solved if the meaning and purpose of a probationary period 
are understood by both parties at the time of beginning employment. 
The teacher should understand that the district does not seek teachers 
able to do average work, but those whose ability is distinctly superior. 
Termination of employment during the probationary period is not an 
indication of failure, but rather an indication of not meeting a high 
standard of expectancy. 

The teacher should know what individuals are expected to judge his 
performance. Usually the principal of the school has the major re- 
sponsibility. Some school districts operate on the theory that the super- 
visory staff should not judge the quality of any teachers but should be a 
resource available to them whenever they need help. Idealistically this 
is desirable. In practice, however, there is an informal channel of com- 
munication among supervisors, principals, and superintendents so that 
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the opinion of the supervisor does influence the final decision. It is 
probably better to have the channel open and recognized rather than 
informal and undercover. 

If the performance of the teacher is to be judged accurately during the 
probationary period, it must be observed frequently by the persons who 
will be deciding whether or not the teacher should be retained. If 
judging is to be accurate, it is important that it be in terms of the best 
performance. A teacher should decide when he is doing his best work 
and invite those who judge him to come and observe it. At the same 
time a teacher has the responsibility of recognizing when he is doing 
his poorest work and should invite professional assistance so that he 
may improve in these areas. The occasions for judgment should be 
distinctly separate from the occasions for professional assistance requir- 
ing observation of teaching weaknesses. After a visit for the purpose of 
judging performance, the persons judging should acquaint the teachers 
with their opinions of his accomplishments. These should be discussed 
frankly and a record kept of them, with a copy given to the teacher. 

At the end of each year of the probationary period, the principal of 
the school is usually expected to make a formal recommendation about 
the continuance of the employment of each teacher who is on probation. 
This recommendation should be made in writing and a copy given to 
the teacher. It should discuss the work of the teacher fully and should 
give the basis for the recommendation. The teacher should have the 
right of rejoinder before the superintendent of schools makes a recom- 
mendation to the board. 

Procedures to be used in judging teachers during their probationary 
period are important to all teachers. These procedures should be sub- 
ject to discussion as part of the policy of the school district in relation 
to its professional staff. Teachers, teachers’ organizations., the public,, and 
the administrative staff should work together in order to develop recom- 
mendations for policy. 

Dismissal of Teachers When under Tenure. The probationary period is 
intended to avoid firm commitments to those who do not meet the re- 
quirements of the school system. There still remains the problem of re- 
moving those who have passed the probationary period but do not keep 
fit for the profession. One of the major reasons why few teachers on 
tenure are dismissed even when dismissal is needed is that boards have 
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not established necessary procedures. When the need for dismissal pro- 
cedures under tenure law arises, the lack of good procedure causes 
difficulties. 

Because teachers and the public are concerned with the elimination 
from, the profession of those who should not remain in it, they should 
develop jointly a procedure that will result in the elimination of the un- 
fit and the retention of the fit. Such a procedure should stand up in 
court. While any set of rules and regulations for tenure trials should re- 
sult from the cooperative interaction of those concerned, it might be 
helpful to examine in detail the procedures established by one of the 
large school systems of the United States. The Board of Directors of 
School District Number One in Multnomah County, Oregon, adopted 
rules of procedure for dismissal, transfer, or demotion of permanent 
teachers under the Oregon Teacher Tenure Law. These rules and 
regulations are excellent ones. They are included in their entirety as an 
example of good procedure. 

Rules of Procedure for Dismissal Transfer, or Demotion of Permanent 
Teachers under Oregon Teacher Tenure taw 

Section A: Definitions 

1. The terms “district” or “school district,” as used herein, shall mean 
School District No. 1, Multnomah County, Oregon. 

2. Die terms “teacher” or “permanent teacher,” as used herein, shall 
mean permanent teacher as that term is defined in Section 111-2304, 
O.C.L.A. 

3. The term “law,” as used herein, shall mean the Teachers’ Tenure Law. 

4. The term “board,” as used herein, shall mean the board of directors of 
the district. 

5. The term “examiner,” as used herein, shall mean the board, its mem- 
ber, agent or agency conducting the hearing. 

6. The term “dismiss," as used herein, shall mean discharge from the 
teaching service of the district. 

7. The terms “transfer” or “demote,” as used herein, shall mean transfer 
to a position in a lower branch of the teaching service of the district as 
classified in Section 111-2305, O.C.L.A. 
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Section B: Grounds for Dismissal or Demotion 

1. No teacher shall be dismissed or demoted except for one or more of 
the grounds for dismissal enumerated in Section 111-2311, O.C.L.A., to- 
wit: 

(a) Inefficiency 

(i) Unbecoming conduct 

(c) Insubordination 

(d) Neglect of duty 

(e) Failure to comply with such reasonable requirements of the board 
as may be prescribed to show normal improvement and evidence of 
professional training and/or growth. 

2. These rules and regulations shall not apply where dismissal, transfer, or 
demotion is caused by the abolition of any department or decreased 
pupil enrollment or other cause not personal to the teacher. 

Section C: Temporary Suspensions 

1. Whenever written charges stating one or more of the grounds for dis- 
missal enumerated in Section 111-2311, O.C.L.A., have been filed with or 
by the superintendent of schools against any teacher and the superin- 
tendent believes that probable cause exists for the dismissal of such 
teacher upon such grounds, the superintendent, in his discretion, may 
suspend such teacher from the teaching service of the district pending 
investigation and disposition of such charges. 

2. In the event the superintendent of schools does not file a recommenda- 
tion for the dismissal of such teacher within ten (10) days from the date 
of such suspension, or in the event such recommendation is withdrawn 
by the superintendent or is overruled by the board, such' teacher auto- 
matically shall be reinstated to his or her former position of employment 
and shall be compensated for time lost at his or her regular rate of pay, 
less any sums earned by such teacher during the period of suspension, and 
the board may require reasonable proof of sums earned by such teacher 
during such period prior to making restitution of lost pay. 

3. in the absence or disability of the superintendent of. schools, the acting 
superintendent or acting head of schools, if any, or the assistant superin- 
tendent having supervision over the teacher concerned, shall have and 
may exercise the powers conferred by this Section C. 

Section D: Charges 

1. A charge against any teacher may be made by any person or persons 
hasing a child or children attending the school where such teacher is 
employed to teach, or by the principal or any member of the teaching 
stall of such school, or by the superintendent of schools, or the assistant 
superintendent having supervision of such teacher. 
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2. Such charge or charges shall be filed in the office of the superintendent 
of schools and shall be a confidential record, unless such charges are there* 
after filed with the school clerk as hereinafter provided; provided, how* 
ever, that all such charges shall remain open to inspection by the teacher 
concerned. 

3. Such charge shall be in writing addressed to the board and subscribed 
by the complainant or complainants, and shall contain the following: 

(a) The full name of the teacher against whom the charge is made and 
the school where such teacher is employed to teach. 

(b) A full, clear, and concise statement of the facts constituting the 
alleged cause for dismissal or transfer. 

(c) The full name and address of each complainant. 

4. It shall be the duty of the superintendent of schools to investigate the 
merits of all charges filed and of all other complaints made by any person 
against any teacher. 

Section E: Procedure Preliminary To Hearing 

1. After a charge has been filed, the superintendent of schools, if he shall 
be of the opinion that the teacher against whom the charge has been Sled 
(hereinafter called the “respondent”) should be dismissed or transferred, 
shall file a formal recommendation therefor with the board by filing the 
same with the school clerk, and attach thereto the formal charges upon 
which such recommendation is based. 

2. Such formal recommendation shall be in writing addressed to the board 
and shall be subscribed by the superintendent of schools or the assistant 
superintendent having supervision over the respondent. 

3. Should the superintendent of schools, after written charges against a 
teacher have been filed in his office by not less than ten (10) persons, 
representing not less than ten different families, refuse or fail to bring 
them to the attention of the board and make recommendations in the 
matter, then the person filing such charges may, after due notice to the 
superintendent, withdraw such charges from the office of the superin- 
tendent and present the same to the board by refiling the same with the 
school clerk. Thereafter, the board shall proceed to dispose of such charges 
in the same manner as if the same had been filed by the superintendent. 

4. Recommendations and/or charges must be filed with the school clerk 
not later than ten (10) weeks before the end of the school year. 

5. Whenever recommendations and/or charges arc filed with the school 
derk, within five (5) days thereafter he shall issue and cause to be sened 
upon the respondent by personal service or by registered mail with re- 
turn receipt requested a notice of the filing of recommendations and/or 
charges, together with a formal complaint prepared and issued by him, 
and a copy of these rules of procedure. If service is made by registered 
mail, a copy of the transmittal letter, together with the return receipt 
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issued by the United States Postal Department, shall constitute proof of . 
service. If personal service is made, the same may be effected by any 
person above the age of eighteen years by delivering copies of the notice, 
complaint, and rules of procedure to the respondent personally and m 
person, and the affidavit of the person making such service shall consti- 
tute proof thereof. 

6. Such notice shall be in writing subscribed by the school clerk and shall 
contain the following: 

(а) The title of the cause, being entitled “Before the Board of Di- 
rectors of School District No. 1, Multnomah County, Oregon, In the 
matter of . . . ," specifying the name of the respondent and the school 
where such respondent is employed to teach, and the name or names of 
the complainants. 

(б) A notification that recommendations for dismissal or transfer 
and/or charges against the respondent are on file in the office of the 
school clerk, specifying the date of such filing, and that a complaint has 
been issued, based upon such charges. 

(c) A notification that unless respondent files with the school clerk 
within five (5) days from the date of service a notice of unwillingness 
to abide by such recommendations and/or charges and a request for a 
hearing, together with an answer to such complaint, the board will take 
formal action thereon, either dismissing or transferring respondent. 

(d) A direct reference to copies of such recommendations and/or 
charges attached to the copy of the complaint served upon respondent 
with the notice. 

(e) A direct reference to the copy of these rules of procedure served 
upon respondent with the notice. 

7. Such formal complaint shall be in writing subscribed by the school 
clerk, shall conform to the standards of good pleading in practice in the 
courts of the State of Oregon, and shall contain the following: 

(fl) The title of the cause, being entitled in the same manner as the 
notice. 

(6) A full, clear, and concise statement of the facts constituting the al- 
leged grounds for dismissal or transfer, without uuueaessary repetition, 
(c) Copies of the recommendations and/or charges upon which the 
complaint is used. 

The complaint may enlarge upon or add to the facts set forth in the 
charges upon which it is based, but shall not depart from the ground for 
dismissal or transfer set forth therein. 

8. If the respondent is unwilling to abide by such recommendations and / 
or charges, he or she shall file with the school clerk, within five (5) days 
from the date of service, written notice and request for hearing, together 
with an answer to the complaint. 

9. Such notice and request for hearing shall be in writing subscribed by 
the respondent and shatl contain the following: 
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(а) The title of the cause, being entitled in the same manner as the 
complaint. 

(б) A statement that respondent is unwilling to abide by the recom- 
mendations and/or charges. 

(c) A request for a hearing under the law. 

( d ) A tender of an answer to the recommendation. 

An additional copy of such notice and request for hearing shall be filed. 

10. Such answer to the complaint shall be in writing subscribed by the 
respondent, shall conform to the standards of good pleading in practice in 
the courts of the State of Oregon, and shall contain the following: 

(a) The title of the cause, being entitled in the same manner as the 
complaint. 

( b ) A general or specific denial of each material allegation of the 
complaint controverted by the respondent, or of any knowledge or in- 
formation thereof sufficient to form a belief; provided, however, that 
nothing can be proved under a general denial that could not be proved 
under a specific denial of the same allegation or allegations. 

(c) A full, clear, and concise statement of any new matter constitut- 
ing a defense, without unnecessary repetition. 

One additional copy of the answer shall be filed. 

11. Whenever a notice and request for hearing, accompanied by an 
answer, has been filed with the school clerk, he shall issue and cause to be 
served upon the respondent a notice of hearing before an examiner at a 
place therein fixed and at a time not less than ten ( 10) days after service 
upon the respondent. The school clerk shall also notify each director of 
the district of the time and place for such hearing and shall call a special 
meeting of the board to convene at said time and place. 

12. Upon its own motion, or upon proper cause shown, the board may 
by order extend the date of such hearing. 

13. Upon its own motion, or upon proper cause shown by the respondent, 
the board may, by written order, extend the time within which the 
answer shall be filed. 

Section F: Amendments, Motions, Interventions, and Subpoenas 

1. Any such complaint may be amended: prior to the hearing by the 
school clerk issuing the complaint; at the hearing and until the case has 
been submitted to the board for decision, upon motion, by the examiner 
designated to conduct the bearing, and after the case has been submitted 
to the board for decision, at any time prior to the issuance of an order 
based thereon , by the board. 

2. The respondent may amend bis or her answer at any time prior to the 
hearing. During the hearing, or subsequent thereto, he or she may amend 
the answer in any case where the complaint has been amended, within 
such period as may be fixed by the examiner or the board. Whether or not 
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the complaint has been amended, the answer may, in the discretion of the 
examiner or the board, upon motion, be amended upon such terms and 
within such periods as may be fixed by the examiner or the board. 

3. All motions made prior to the hearing shall be filed in writing with the 
school clerk and shall briefly state the order or relief applied for and the 
grounds for such motion. The moving party shall serve a copy thereof 
upon each of the other parties. All motions made at the hearing shall be 
made in writing to the examiner or stated orally on the record. 

4. The examiner designated to conduct the hearing shall rule upon all 
motions. All motions filed prior to the hearing shall be disposed of at the 
commencement of the hearing. Motions made during the hearing shall be 
disposed of at such time as shall be convenient to the examiner and the 
parties. Rulings by the examiner on motions, and any orders in connec- 
tion therewith, if announced at the hearing, shall be stated orally on the 
record; in all other cases such rulings and orders shall be issued in writing 
and filed with the school clerk. 

5. All motions, rulings, and orders shall become part of the record. Rul- 
ings by the examiner on motions and on objections, and orders in con- 
nection therewith, shall be considered by the board in reviewing the 
record. 

6. A motion to dismiss a complaint or answer for want of facts sufficient 
to constitute a cause for dismissal or transfer or for want of facts suf- 
ficient to constitute a defense shall fulfill the office of a demurrer. 

7. Each party shall be entitled to the same motions to be made at the 
same time or times and with like effect as are conferred by the Code of 
Civil Procedure of the State of Oregon upon litigants in civil cases in the 
courts of record of said state. 

8. All written orders shall be filed with the school clerk and a copy 
thereof shall be served upon the respondent and upon the interveners, if 
any. 

9. Any person desiring to intervene in any proceeding shall file a motion 
in writing setting out the grounds upon which such person claims to be 
interested. Prior to the hearing, such motions shall be filed with the school 
clerk; during the hearing, such motion shall be filed with the examiner. 
The original at such morion shaff be subscribed by the person filing the 
motion, and shall be served upon each of the other parties. The examiner 
shall rule upon all such motions. The examiner may, by order, permit inter- 
vention in person or by counsel to such extent and upon such terms as he 
shall deem just. 

10. Upon the request of the respondent, all complainants shall be sub- 
poenaed by and at the expense of the board in order that they may be 
subjected to examination at the hearing by the respondent or his or her 
attorney. 

1 1 - Subpoenas for witnesses to testify either in support of the charges or 
on behalf of the respondent shall, as requested, be issued in blank by the 
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board over the signature of its chairman or school clerk, and such wit- 
nesses shall be entitled to receive the same mileage and per diem as 
witnesses called in civil cases in the circuit courts of the State of Oregon; 
provided, however, that said board shall not be accountable for the witness 
fees of more than ten (10) of such witnesses so subpoenaed on behalf of 
the respondent. 

Section G; Procedure upon Hearing 

1. A cause shall be tried solely upon the issues framed by the complaint 

and answer. Any new matter in the answer shall be taken as denied and 
no reply need be filed to traverse the same. * 

2. The hearing for the purpose of taking evidence shall be conducted by 
the examiner designated by the board or by the board sitting en banc, in 
which latter event one of its members shall be designated to preside and 
rule upon all motions, objections, and other questions of law or evidence 
arising during the progress of the hearing. Any judge of a court of record 
of the State of Oregon, or any member of the bar of said state actively 
engaged in the practice of law therein, shall be eligible for appointment 
as examiner. It shall be the policy of the board to designate an examiner 
in preference to sitting en banc, wherever feasible, in order that the hear- 
ing shall be conducted by one specially trained in judicial procedure and 
skilled in the trial of causes, and to consult with and give careful con- 
sideration to the suggestions or recommendations of the presiding judge 
of the Circuit Court of the State of Oregon for Multnomah County in 
selecting an examiner. 

3. The hearing shall be private, unless the respondent shall request a 
public hearing; provided, that minors shall not be permitted to attend such 
hearings except as witnesses duly subpoenaed to testify with respect to 
charges. 

4. AJ1 proceedings had at such hearing shall be reported in full by a com- 
petent reporter employed by the board. 

5. It shall be the duty of the examiner to inquire fully into the facts 
alleged in the complaint and controverted by the answer, and into the 
facts alleged in the answer constituting new matter, if any, and he shall 
have power to call, examine, and cross-examine witnesses and to introduce 
into the record documentary or other evidence. 

6. Any party shall have the right to appear at such hearing in person, by 
counsel, or otherwise, to call, examine, and cross-examine witnesses, and 
to introduce into the record documentary or other evidence. 

7. In any such proceeding, the rules of procedure and evidence prevailing 
in the courts of record of the State of Oregon shall be controlling, except 
that offers of proof shall not be made or received. Where the rules of 
procedure governing the trials of actions at law and suits in equity are in 
conflict, the former shall control. 
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8. In any such proceeding, stipulations of fact may be introduced in evi- 
dence with respect to any issue. 

9. Any objection with respect to the conduct of the hearing, including 
any objection to the introduction of evidence, may be stated orally or in 
wnting, accompanied by a short statement of the grounds of such objec- 
tion, and included in the record. No such objection shall be deemed 
waived by further participation in the hearing. Exceptions shall be al- 
lowed automatically to any party from adverse rulings as to such party. 

10. The burden of proof as to each issue shall be upon the party carrying 
the affirmative of such issue. 

1 1. The order of proof shall follow generally that of the trial of civil 
cases in the courts of the State of Oregon. The parties shall be entitled to 
make opening statements if desired, in which event counsel for the board 
shall be entitled to make the first statement, any interveners in support of 
charges shall be entitled to make the next statement, and the respondent 
shall be entitled to make the final statement. Each party shall have the 
right to reserve the making of such statement until time to put on such 
party's case in chief. The board, by its counsel, shall first put on its case 
in chief in support of the complaint. Any interveners in support of charges 
shall next put on proof to the extent of their intervention permitted by the 
examiner. When the board and the interveners, if any, have rested, re- 
spondent shall go forward with his or her case in chief. Thereafter, the 
board and the interveners, if any, shall be entitled to put on rebuttal 
proof. 

12. The hearing shall be conducted at a special meeting of the board duly 
called and held for that purpose at the time and place specified in the 
notice of hearing, as hereinbefore provided. The chairman of the board 
shall convene the meeting and shall formally designate an examiner, if 
not theretofore designated, and shall thereupon turn the meeting over to 
the examiner. In the discretion of the examiner the hearing may be con- 
ducted from day to day or adjourned to a later date or to a different place 
by announcement thereof at the hearing by the examiner or by other ap- 
propriate notice. The board shall hear the evidence and shall remain 
present at all times during the hearing except when the same may be in 
recess. At the conclusion of the evidence, the examiner shall withdraw 
from further participation in the hearing, except only to the extent that he 
may have reserved rulings upon any motions, objections, or other ques- • 
lions of law or evidence arising during the hearing. The chairman of the 
board thereupon shall resume the chair, and all further proceedings shall 
be had before the board en banc. 

13. Any party shall be entitled, upon request, to a reasonable period at 
the close of the hearing for oral argument, which shall not be included in 
the stenographic report of the hearing unless the parties and/or the board 
so directs. Any party shall be entitled, upon request made at or before 
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the close of the hearing, to file a brief within such time as may be fixed 
by the board. In the event of oral arguments or briefs the board shall 
have the right to open and close. 


Section H: Procedure Following Hearing 

1. At the conclusion of the evidence and when all rulings upon reserved 
questions, if any, have been rendered, the board may: 

(а) Decide the matter forthwith upon the record or after the filing of 
briefs or oral argument; or 

(б) Reopen the record and receive further evidence or require the 
taking of further evidence before the board or an examiner; or 

(c) Make other disposition of the case. 

The board shall notify the parties of the time and place of any such sub- 
mission of briefs, oral argument or taking of further evidence. 

2. The board shall base its decision solely on the evidence submitted at 
the hearing and not otherwise. 

3. The decision of the board shall include findings and conclusions and 
an order based thereon. The findings and conclusions of the board and 
its order shall be reduced to writing and subscribed by each member of 
the board concurring therein, and a copy of said findings and conclusions 
and a copy of said order shall be served upon the respondent and upon 
the interveners, if any; provided that the findings, conclusions, and order 
may be combined in a single document. 

4. The record of the proceedings before the board shall be available 
without charge for the use of the respondent in the event he or she 
wishes to apply to the courts for a writ or review or to appeal to the 
Teachers’ Tenure Commission; provided that no transcript of the testi- 
mony taken before the board will be supplied if the respondent demands 
that the case be heard de novo on appeal before said commission. 


Section 1: Miscellaneous 

1. The school clerk now or hereafter in the employ of the district hereby 
is designated by the board as its agent. 

(a) To receive and file all recommendations and/or charges, notices, 
motions, answers, and other papers permitted by the law consistent 
with these rules of procedure. 

(6) To fix the time and place of hearings and to issue complaints and 
notices of hearings, to amend complaints and to cause to be served all 
complaints, notices of hearings, motions, orders, and other papers of 
the board permitted by the law and these rules of procedure. 

(c) To execute arid issue subpoenas in the name of the board. 

(d) To administer oaths and affirmations. 
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8. In any such proceeding, stipulations of fact may be introduced in evi- 
dence with respect to any issue. 

9. Any objection with respect to the conduct of the hearing, including 
any objection to the introduction of evidence, may be stated orally or in 
writing, accompanied by a short statement of the grounds of such objec- 
tion, and included in the record. No such objection shall be deemed 
waived by further participation in the hearing. Exceptions shall be al- 
lowed automatically to any party from adverse rulings as to such party. 

10. The burden of proof as to each issue shall be upon the party carrying 
the affirmative of such issue. 

11 . The order of proof shall follow generally that of the trial of civil 
cases in the courts of the State of Oregon. The parties shall be entitled to 
make opening statements if desired, in which event counsel for the board 
shall be entitled to make the first statement, any interveners in support of 
charges shall be entitled to make the next statement, and the respondent 
shall be entitled to make the final statement. Each party shall have the 
right to reserve the making of such statement until time to put on such 
party’s case in chief. The board, by its counsel, shall first put on its case 
in chief in support of the complaint. Any interveners in support of charges 
shall next put on proof to the extent of their intervention permitted by the 
examiner. When the board and the interveners, if any, have rested, re- 
spondent shall go forward with his or her case in chief. Thereafter, the 
board and the interveners, if any, shall be entitled to put on rebuttal 
proof. 

12. The hearing shall be conducted at a special meeting of the board duly 
called and held for that purpose at the time and place specified in the 
notice of hearing, as hereinbefore provided. The chairman of the board 
shall convene the meeting and shall formally designate an examiner, if 
not theretofore designated, and shall thereupon turn the meeting over to 
the examiner. In the discretion of the examiner the hearing may be con- 
ducted from day to day or adjourned to a later date or to a different place 
by announcement thereof at the hearing by the examiner or by other ap- 
propriate notice. The board shall hear the evidence and shall remain 
present at all times during the hearing except when the same may be in 
recess. At the conclusion of the evidence, the examiner shall withdraw 
from further participation in the hearing, except only to the extent that he 
may have reserved rulings upon any motions, objections, or other ques- • 
lions of law or evidence arising during the hearing. The chairman of the 
board thereupon shall resume the chair, and all further proceedings shall 
be had before the board en banc. 

13. Any party shall be entitled, upon request, to a reasonable period at 
the close of the hearing for oral argument, which shall not be included in 
the stenographic report of the hearing unless the parties and/or the board 
so directs. Any party shall be entitled, upon request made at or before 
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the close of the hearing, to file a brief within such time as may be fixed 
by the board. In the event of oral arguments or briefs the board shall 
have the right to open and close. 


Section H: Procedure Following Hearing 

1. At the conclusion of the evidence and when all rulings upon reserved 
questions, if any, have been rendered, the board may: 

(o) Decide the matter forthwith upon the record or after the filing of 
briefs or oral argument; or 

(b) Reopen the record and receive further evidence or require the 
taking of further evidence before the board or an examiner; or 

(c) Make other disposition of the case. 

The board shall notify the parties of the time and place of any such sub- 
mission of briefs, oral argument or taking of further evidence. 

2. The board shall base its decision solely on the evidence submitted at 
the hearing and not otherwise. 

3. The decision of the board shall include findings and conclusions and 
an order based thereon. The findings and conclusions of the board and 
its order shall be reduced to writing and subscribed by each member of 
the board concurring therein, and a copy of said findings and conclusions 
and a copy of said order shall be served upon the respondent and upon 
the interveners, if any; provided that the findings, conclusions, and order 
may be combined in a single document. 

4. The record of the proceedings before the board shall be available 
without charge for the use of the respondent in the event he or she 
wishes to apply to the courts for a writ or review or to appeal to the 
Teachers’ Tenure Commission; provided that no transcript of the testi- 
mony taken before the board will be supplied if the respondent demands 
that the case be heard de novo on appeal before said commission. 


Section h Misceiianeovs 

1 . The school clerk now or hereafter in the employ of the district hereby 
is designated by the board as its agent. 

(а) To receive and file all recommendations and/or charges, notices, 
motions, answers, and other papers permitted by the law consistent 
with these rules of procedure. 

(б) To fix the time and place of hearings and to issue complaints and 
notices of hearings, to amend complaints and to cause to be served all 
complaints, notices of hearings, motions, orders, and other papers of 
the board permitted by the law and these rules of procedure. 

(c) To execute and issue subpoenas in Ihc name of the board. 

(*i) To administer oaths and affirmations. 
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(e) To take charge and custody of the entire record of each matter 
prosecuted under the law and these rules of procedure and to certify 
such record or a copy thereof to the proper court or to the Teachers’ 
Tenure Commission, as the case may be, whenever an appeal is taken 
from a decision of the board. 

2. Each examiner designated by the board as to any cause pending before 
it under the law and these rules of procedure hereby is authorized and 
designated by the board as its agent to conduct the hearing of said cause 
in accordance with the law and these rules of procedure and to rule upon 
all motions, objections, and other questions of law and evidence arising 
therein. 

3. The chairman of the board, or in his absence or disability, the vice- 
chairman of the board is hereby authorized by the board to render all 
orders of the board which become necessary prior to the hearing of any 
cause. 

4. These rules of procedure shall be liberally construed to effectuate 
the purposes and provisions of the law. 

5. Any of these rules of procedure may be amended or rescinded at any 
time. 0 


The procedure just given in considerable detail places the board of 
education in the position of hearing evidence before making a decision. 
It places the administrative staff in the position of making complaints, 
providing the teacher with a copy of the complaints, and producing 
evidence substantiating them. It places the teacher in the position of 
having the right to present full and fair rebuttal of the complaints, to be 
represented by a lawyer, and to have the full protection of the presiding 
officer at the trial. It meets the orderly requirements of the courts. It is 
quite probable that no decision reached under this procedure will be 
overturned by a court because of a failure in the procedure itself. 

It is highly important that the information which the school system 
keeps about each teacher will be such that evidence from it can be sub- 
mitted at a tenure trial in the few situations where this evidence is 
needed. Except in an extremely unusual and dramatically critical cir- 
cumstance, it is unwise for an administrator to collect additional evi- 
dence because he expects to present evidence at a tenure trial. This gives 
, P “ to ma ^ e a case against an individual teacher 

raffier ffian having the case arise out of the usual operations of the 
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Personnel Records and Record Keeping 

It is easy to develop a complicated and voluminous system of per- 
sonnel records. It is less easy to develop the kind of system that keeps 
only the needed material. The needs of individual school districts vary, 
and these needs should be taken into account. There are some needs, 
however, common to all school systems. Information on personnel 
records is used to make the assignment of a teacher to a particular posi- 
tion, to select individuals who might be considered for promotion, to 
provide information to prospective employers of teachers, to select 
persons to serve on committees, to provide information to retirement 
boards, and to come to decisions about the retention of the teacher. The 
specific items needed will vary according to the practices and requirements 
of each school district. In general, the material needed in a good personnel 
record is indicated in the following list: 

Personal — Age, marital status, name, race, religion, socio-cultural back- 
ground, dates of medical examination, and statements of fitness to 
teach. 

Training — Secondary schools attended with dates and date of graduation. 
Institutions of higher education, with dates attended and degrees and 
dates awarded. 

Certificates held — areas in which certificated, with dates issued and 
reissued and dates of expiration. 

Employment other than by school district: Professional — Name of 
employer, nature of work done (including classes taught, administra- 
tive duties, and extracurricular responsibilities). 

Dates of employment, employers’ judgments of quality of performance. 
Other than professional work — name of employers, nature of work 
done, dates of employment, employers’ judgments of quality of per- 
formance. 

Employment by school district: school or position to which assigned, 
with dates and nature of work (including classes taught, adminis- 
trate c duties, committee service, and extracurricular responsibilities, 
judgments about quality of performance.) Rejoinders to judgments. 
Community activities — Free response by teachers. 

Professional Activities — Free response by teachers. 
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Travel — Free response by teachers. 

Other material — Free response by teachers. 

The personnel record of a teacher should be available to the principal 
of the school. It should be available to the teacher himself. It should 
be available to the central administrative staff of the school district and 
to supervisors. It should not be available to other persons. 

Teachers should be encouraged to participate in determining what 
items should go in a personnel record form. Policy about who has access 
to personnel records should be determined on a cooperative basis, since 
the interest of the teacher in who sees his record is at least as great as 
that of the school district. 


Considerations in the Selection, Retention/ and 
Dismissal of Non-Academic Staff 

In general, the distinctions between academic and non-academic staff 
should be made on the basis of training required, responsibility of work 
done, prevailing wage for similar work within the community, and pro- 
visions related to the nature of the work itself. There should be no 
distinction between academic and non-academic staff in respect to 
rights and perquisites as employees of the school district. All of the 
arguments for providing tenure of office, retirement pay, leaves of ab- 
sence, and participation in the determining of policy in respect to pay 
and working conditions, apply equally well to academic and non- 
academic staffs. 

At the time of selection of non-academic personnel different kinds of 
questions will be asked than at the time of selection or academic per- 
sonnel. For example, janitors need more strength and agility than do 
teachers. Experience in a trade carries more weight than professional 
training in the consideration of persons for the maintenance crew. The 
principles that operate well in the selection, retention, and dismissal of 
the academic staff will operate well with the non-academic staff, but the 
information used in each case will, of course, be different. 

Teachers will generally be members of the same professional organi- 
zation and will present a united front in collective bargaining in order 
to establish policy in respect to pay, working conditions, and the like. 
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But this will not generally be true of the non-academic staff, particularly 
in a large school district where members of the non-academic staff are 
frequently members of labor unions. As members of labor unions they 
are accustomed to having bargaining done for them by business agents. 
While some employers in industry are developing cooperative relation- 
ships with business agents in unions, this is by no means universal. It 
is much more difficult to establish these relationships with an organized 
non-academic staff than with the academic staff. This difficulty does 
not arise out of the nature of organized labor but rather out of the ex- 
periences of organized labor in negotiating and bargaining with em- 
ployers who are not public agencies. In the long run, however, the labor 
unions’ experience in the bargaining process leads them to keep a bargain 
after it has been made. While the administrator who has little or no 
experience in collective bargaining will be at a disadvantage during the 
bargaining process, he can be sure that after an agreement is reached 
the question will not. be reopened except as provided for in the agree- 
ment Wherever possible, it is desirable to establish a council of non- 
academic employees or of their business agents to avoid the problem of 
competition among groups in order that one may secure an advantage 
that the other does not have. 

In the long run, good faith by the school board and good faith by the 
administrator will produce good faith on the part of employees of any 
type. Cooperative relationships become possible when the power is 
distributed through the encouragement of strong organizations. This 
provides a sound basis for the improvement of practices in selection, 
retention, and other personnel policies of the local schools. 


Suggested Reading 

D. H. Cooper, “Establishing Salary Schedules for Educational Emplojccs," 
In American Educational Research Association, Craning Points in Educa- 
tional Research; Official Report. A discussion of basic features of any 
salary scheduling attempt. The author treats “bargaining,’’ “contract,” “dif- 
ferentials," "adjustments." The theory of scheduling developed depends upon 
the efficacy of comparing occupations and the real cost of living. 

Illinois Association of School Boards, Salary Schedules for Teachers. In 
view of all the controversy concerning salary schedules, this booklet attempts 
to define scheduling, purposes of scheduling, current progress in this trend, 
participants in scheduling, and a scries of principles. 
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E. W. Laughran, “In-service Education, What Form Should It Take? 
Educational Administration and Supervision (October, 1950). A provocative 
discussion of the need to get out of the ruts we have fallen into in our 
thinking and acting about “in-service” training. The author is leery of more 
courses being piled on “for credit” as a measure of in-service training. The 
alternative suggested, in bare outlines, is a program of two areas— informal 
teacher discussions and community discussion groups. 

S. V. Martorana and L. V. Koos, “Salaries and Schedules: an Exploratory 
Inquiry,” Junior College Journal (April, 1949). A useful study although it in- 
cludes only junior college data. Thirteen evaluative standards in fixing salary 
schedules are listed and divided into four groups according to the degree to 
which the standards are met. 

Metropolitan School Study Council, The Newly Appointed Teacher. The 
study covers three periods: (1) before assignment to the job; (2) during the 
first few weeks; (3) during the first year. Personal adjustment and profes- 
sional competence are the areas studied. The appendixes make up half of the 
booklet and include a “check list of practices,” community resources, re- 
sponses to a questionnaire on practices, and recommended practices. 

National Commission on Teacher Education and Professional Standards, 
The Teaching Profession Grows in Service. Combines all the “group reports” 
of the New Hampshire Conference held in 1949 at the University of New 
Hampshire. The reports arc uneven in quality and length, but this is a useful 
reference for supervisory personnel. 

R. B. Norris, “Can Your School and Community Attract and Hold the 
Best Teachers?” American School Board Journal (February, 1948). The 
article is brief, but the author seems to raise the proper questions in this 
area. Four areas of questions are distinguished; school plant; school organi- 
zation; teachers' rights and compensation; the nature of the community. 

T. D. Rice and F. S. Stafford, “How Can We Administer In-service Edu- 
cation Programs through Workshops?” National Association of Secondary 
School Principals’ Bulletin (May, 1949). The first half of this discussion 
develops the general approach through two principles: (1) participants 
should help formulate and evaluate the program of in-service training; and 
(2) the responsibility should be entirely local. The second half of the discus- 
sion deals with specific, “practical” difficulties in objectives and methods 
and content. The entire discussion is summarized in a page outline. 

D. G. Ryans, “Procedures Employed in Teacher Selection,” Teachers Col- 
lege Journal (January, 1949). A study of procedures used to select public 
school teachers, which turns out to be a deploring of the lack of sound and 
vigorous procedures. A questionnaire instrument was used to obtain data. 

D. G. Ryans, “Statistical Procedures in the Selection of Teachers,” 
Journal of Educational Research (May, 1947). An argument by the author 
for the use of an instrument he used as a member of the National Committee 
on Teacher Examination. In the other references he reports results; here he 
explains and attempts to justify the use of his instrument. 



CHAPTER 14 


How to House 
the School Program 


In the village community of Anonymity the 
school cafeteria facilities were overcrowded. The pupils and the parents, 
through various organizations, had been agitating for an enlargement of 
the school cafeteria. They had presented a plan of extending the present 
cafeteria room in the only direction open. The extension would jut 
south into the middle of the playground for elementary school pupils. 
The draftsman had prepared a plan showing a higher ceiling for the 
addition to the room in order to allow more window space for interior 
lighting. His drawings did not show that such construction would pro- 
vide a box-like depression corresponding to the ro.of over the present 
cafeteria. Such a box-like basin would catch the snow and water and 
would present a continuous problem of building maintenance. The local 
group which had sponsored the school lunch program had raised feelings 
to such a high pitch that many of the board members felt they must com- 
ply with the request of the people. It was at this point in the board of 
education meeting that Mrs. Schofield, a board member, called a “stop 
and think” signal. 

Mrs. Schofield pointed out the status of the present building under 
consideration. The original portion had been constructed many years 
ago. Some twenty years later an addition was built, larger than the 
original building but patterned on the original building. When federal 
government funds were available during the thirties, two further addi- 
tions had been constructed. The two new additions once again more 
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Services to Be Provided 

The second question — what educational program is to be offered — is 
one that is never finally answered. It is always under study. The com- 
plexity of such study and its continuous nature were discussed in 
Chapters 10 and 11. However, the current best answers must be given 
at a time when a building survey is under way or being re-studied for 
modification. At such a time the community must be more definite. 
Answers of a different order can be given. In the ordinary study of cur- 
riculum much of the thinking is conditioned by the physical conditions 
in which the program must operate. When changes in the physical plant 
are under consideration, these usual restrictions on curriculum plan- 
ning are lifted. Some persons may have resisted curriculum change on the 
excuse *that it was not possible in the existing physical plant, but there is 
no reason for such resistance when building changes are being planned. 
School buildings can be fitted to the educational program more di- 
rectly and with infinitely less cost when the fitting is done at the time 
the plans for the building are being conceived rather than after they 
have been constructed. If the physical facilities are as restrictive actually 
or psychologically as they seem to be, it is of great importance to de- 
velop the long-range plan on the basis of desirable developments to be 
accomplished rather than to build for the current program, which is 
already becoming outmoded. 

Program planning related to schoolhouse planning presents one of 
the strongest motivations for curriculum revision. The professional staff 
will realize that the building is to be used for many years and that the 
change from an old to a new building is an advantageous time for them 
to make many desired changes in the program. As individual citizens 
think of the new buildings to be constructed, many of them will have 
varied desires. Some will want the provision of space for kindergartens 
and nursery schools; others will want better provision for physical edu- 
cation. Some may want more provision for adult education and com- 
munity use; others will want provision for better vocational education. 
There may be demand for provision for special education for the handi- 
capped. Better science laboratories or a better arrangement for the 
school library may be the special interest of certain citizens. Other 
citizens will want facilities for emphasis on the fine arts. Some of these 
interested citizens will have much information and some good ideas 
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twenty-five to fifty years. It is necessary, therefore, to estimate by pro- 
jecting into the future the trends in population and birth rate during the 
past years. By establishing school survival rates for each grade level 
(percentage of pupils remaining in each succeeding grade of the number 
starting in the first grade or kindergarten) a further refinement can be 
introduced. 1 

In Evanston, Illinois, such forecasting was based upon study of popu- 
lation trends in Evanston for the preceding twenty years, projections of 
population by the Evanston Planning Commission from 1947-60, study 
of the enrollment in the school district, study of enrollment trends in 
the elementary grades from kindergarten through grade six, study of 
enrollment trends in separate attendance-unit districts, analysis of en- 
rollment grade by grade in each school to develop a relationship be- 
tween kindergarten enrollment in that area and probable enrollment in 
the grade the same children will reach in subsequent years, estimate of 
the number of new houses that will be built on vacant land by leading 
builders. 2 In this case the study of trends was accomplished in each sec- 
tion of the city so that planning building by building could be done more 
accurately than would result from a simple total estimate for the city as 
a whole. In one section of the city, for example, a heavy enrollment in 
lower grades had not been followed through by heavy enrollment in 
upper grades. Analysis revealed that this section was in an apartment 
area where married couples stayed until the children were older and 
more numerous, at which time they moved to other sections of the city 
which would provide more room. 

Other sources of data helpful in estimating number and location of 
school population, also listed in Chapter 9, include the forecasts 
made by utility companies providing water, electric, gas, and telephone 
services. Local boards or associations of realtors may have forecasts of 
directions of growth. Zoning boards have developmental plans that show 
the limits within which residential growth may occur. Local chambers 
of commerce may have developed population forecasts for the com- 
munity and should know of contemplated industrial or commercial 
developments which would directly affect the population. 

1 American Association of School Administrators, American School Buildings, 
pp. 50-57. 

2 “A Study of Post-War Building Needs for District 75,” unpublished report. Board 
of Education, District 75, Evanston, Illinois, 1948, pp. 1 and 2. 
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Services to Be Provided 

The second question — what educational program is to be offered — is 
one that is never finally answered. It is always under study. The com- 
plexity of such study and its continuous nature were discussed in 
Chapters 10 and 11. However, the current best answers must be given 
at a time when a building survey is under way or being re-studied for 
modification. At such a time the community must be more definite. 
Answers of a different order can be given. In the ordinary study of cur- 
riculum much of the thinking is conditioned by the physical conditions 
in which the program must operate. When changes in the physical plant 
are under consideration, these usual restrictions on curriculum plan- 
ning are lifted. Some persons may have resisted curriculum change on the 
excuse *that it was not possible in the existing physical plant, but there is 
no reason for such resistance when building changes are being planned. 
School buildings can be fitted to the educational program more di- 
rectly and with infinitely less cost when the fitting is done at the time 
the plans for the building are being conceived rather than after they 
have been constructed. If the physical facilities are as restrictive actually 
or psychologically as they seem to be, it is of great importance to de- 
velop the long-range plan on the basis of desirable developments to be 
accomplished rather than to build for the current program, which is 
already becoming outmoded. 

Program planning related to schoolhouse planning presents one of 
the strongest motivations for curriculum revision. The professional staff 
will realize that the building is to be used for many years and that the 
change from an old to a new building is an advantageous time for them 
to make many desired changes in the program. As individual citizens 
think of the new buildings to be constructed, many of them will have 
varied desires. Some will want the provision of space for kindergartens 
and nursery schools; others will want better provision for physical edu- 
cation. Some may want more provision for adult education and com- 
munity use; others will want provision for better vocational education. 
There may be demand for provision for special education for the handi- 
capped. Better science laboratories or a better arrangement for the 
school library may be the special interest of certain citizens. Other 
citizens will want facilities for emphasis on the fine arts. Some of these 
interested citizens will have much information and some good ideas 
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with respect to their particular desires. It is the job of the school staff 
to have the people of the local community see all of these desires in 
relationship to each other and in relationship to the best educational 
thinking throughout the country. 

As the local community ponders the question of what educational 
program is to be offered, it will do so in terms of the program already 
being offered. This was discussed in Chapter 10. The situation calls for 
a review of the satisfaction and dissatisfaction felt concerning .the 
present program. It calls for evaluation of the extent to which physical 
facilities prevent the accomplishment of the present objectives, and a 
study of the extent to which improved facilities will make accomplish- 
ment possible. It especially calls for a fresh look at the educational 
program. The professional staff has a responsibility for technically 
evaluating the results of the present program and for interpreting such 
evaluation to the community. This will involve an interpretation of the 
existing goals of the school program. The staff must also make available 
to the community the best thinking reported in professional literature, 
and should call community attention to the educational developments 
accomplished by other school districts. 

Drawing on all the study of what might be offered, a master list of the 
desirable developments should be created from those desires of in- 
dividual citizens and community groups, from the experiences of other 
schools, and from the professional literature. Generally such a list will 
represent more than the community can accomplish all at once. Some 
priority of the order in which various changes in the program are to be 
accomplished is necessary. This order will condition and will be condi- 
tioned by the school housing plan. 

Adoquacy of Facilities 

Sometimes the third question — how adequate are the present facilities 
for the educational program to be offered — is shortened to that of how 
adequate arc the present facilities. This question has frequently been 
answered in local situations by the use of building score cards. 5 Such 

* Building score cards commonly used in the past were those of Strayer and Engel- 
hard'. such as: Standards for High School Buildings, Standards for Junior High 
School Buddings, Standards for Elementary School Buildings: alsoT. C. Holy and 
\V. E. Arnold, Standards for the Evaluation of School Buildings. 

Similar score cards representing developments in school buildings arc those 
by C. W. Odell: Standards for the Evaluation of Elementary School Buddings, 
Standards for the Evaluation of Secondary School Buddings. 



HOW TO HOUSE THE SCHOOL PROGRAM 


361 


score cards list all of the items about the school site and building and 
equipment that are to be scored, and a manual provides directions for 
scoring them. Total possible scores are generally in terms of one 
thousand points. Recommendations for modernization and alteration are 
indicated if the total score is between four hundred and six hundred, and 
recommendations for abandonment as soon as possible, when the total 
score is less than four hundred. Such score cards yield a numerical index 
representing the adequacy of the building in terms of the standards 
established by the maker of the score card. Generally he has established 
these through a study of other score cards, existing school plants, stand- 
ards set by various state departments of education and by associations 
concerned with aspects of building construction, and by tryout in a 
number of school buildings. This gives an indication of whether or not 
the building is good or bad according to current practice and thinking in 
schoolhouse construction; but it is unrelated to the question of how 
adequate the building is for the specific educational program of the 
local community except as that program is identified with the average 
usual program of schools in general or with those used by the author of 
the score card in establishing the standards. 

A score card is valuable in most situations, and the data yielded are 
of importance to the local community as it ponders the development of 
a building program. Score cards provide itemized lists for use in checking 
through existing buildings. Recent score cards will present much in the 
way of developments in school housing which would otherwise be 
missed altogether or would have to be assembled by a wide review of the 
many articles, bulletins, and books on various aspects of school housing. 
The weighting imposed by numerical scoring does force the user to more 
systematic appraisal. The generalized totals provide some over-all 
estimate of the quality of the school housing. This over-alt estimate 
must be accepted or explained. Other standards and guides are available 
which provide information without any basis for numerical scoring . 4 

4 See Guide for Planning School Plants, 1949 edition, published by the National 
Council on Schoolhouse Construction. 

Write to the state department of education and ask for standards or guides. The 
New York State Education Department, Albany, has issued a series of guides, such 
as: Planning the Outdoor Physical Education Facilities for Central Schools, Plan- 
ning' the Elementary Classroom, Planning the School Auditorium, Sanitary Facilities 
in School Buildings. Sec Bibliography for other titles. 

Other guides to standards are to be found in reports of special subject field 
.associations (American Library Association on Planning the School Library, etc.) 
and in such periodicals as The Nations Schools, The American School Board Journal, 
The American School and University, The School Executive. 
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To have a valid opinion on how modem and adequate buildings are, an 
observer must be informed on how modem and adequate they can be. 
On the basis of such information the local community will be better able 
to determine how adequate the present facilities are for the particular 
program contemplated. Instead of using numerical scores, the ratings 
may be reported verbally, as was done in Portland, Oregon, where the 
report was concerned with items to be changed rather than with a report 
on every conceivable portion of each building . 5 

The local community might have a specific set of standards or a score 
card drawn for each building, based upon good building standards and 
upon the program to be offered in the particular building. If a building 
fails to serve adequately the educational purposes to be accomplished in 
it, its value may be questioned regardless of how safe or how structurally 
sound, how oriented on the site, or how sanitary it might be. In preparing 
specific standards an approach to determining the adequacy of a building 
would start with the question of identifying the purposes of the 
particular building and what prevents it from fulfilling these purposes. 
The local community, and especially the staff of each building, might 
consider with respect to each building: What do we need to do here 
that we cannot now do? Is the building safe? Is it sanitary? Is it 
economical in operation? Is it accessible and attractive? Is it enough? 
As these questions are answered the long-range building plan can take 
shape in terms of the construction of additional buildings or of additions 
to existing buildings, alterations to be effected in existing buildings, and 
buildings or portions of buildings to be razed. 

Financial Willingness and Ability 

How able and willing is the community to provide the additional 
facilities needed? No long-range plan is realistic that is not phrased 
within the financial ability and willingness of the local community. The 
measure of ability is expressed in several different ways. It may be 
expressed simply in the amount of difference between the present bonded 
indebtedness and the legal limit permitted. In most states the local 
district may not bond above a legal percentage of its total valuation. 
The difference between its actual bonded indebtedness and the computed 
legal limit is considered to be its bonding leeway. The community may 
wish to give further consideration to the bonded indebtedness of other 
5 Modernizing the School Plant. Portland, Oregon, Public Schools (1945). 
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governmental units taxing the same property in determining actual 
current ability to finance new construction. 

Sometimes ability is expressed in terms of a comparison with the 
financial status of corresponding communities. Such comparisons are 
also used in expressing local willingness. A review of the treatment 
accorded past proposals for increases in school tax levies and for 
approval of school bond issues may give some indication of the 
willingness of the local community to support a building program. 
Another approach to willingness might be a study of the extent to which 
the local community had supported various cultural and charitable 
activities. Another possible approach would be a determination of the 
attitude of organized groups in the community toward supporting further 
development of the school building programs, or even a sampling of 
general public opinion on the issue. 


The Nature of the Long-range Plan 

On the basis of knowledge of the number and location of individuals 
to be schooled, the educational program to be offered, the school 
housing required for such a program beyond existing facilities, and the 
willingness and ability of the local community, it is possible to lay out 
a long-range program of school housing. The plan itself must be 
flexible in terms of population shifts and sudden unexpected develop- 
ments, continuing changes in the educational program, and the shifts 
in economic conditions favoring or hindering the school building 
program. Within limits the timing of the program should be geared to 
the economic advantage of the school district and of society. It is easier 
to vote approval for school buildings when employment is high. It is 
more economical to borrow when money is cheap and interest rates are 
low. It is cheaper to build when employment is low and general con- 
struction activity is sluggish. Building at such a time will help to stimu- 
late business activity and restore employment in general. However, it 
is to be noted that schoolhouse construction is unlike many of the public 
works. The birth rate produces a flow of students who may hit school age 
at a time other than during the most advantageous phase of the 
economic cycle. But they cannot be stored away until we are ready to 
build schoolhouses for them — they must be taken care of as they come 
along, or they will lose out completely. Hence the population forecast 
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is the most compelling influence of the four areas considered in laying 
out the long-range plan. 

The plan must be flexible and subject to change and so must the 
school plant facilities to be provided. Adequate school sites must be 
acquired as early as possible. As direction and amount of growth are 
estimated, the local community should set aside appropriate sites, in- 
cluding more land than is likely to be needed rather than less. Once a 
school is located and the residences and small businesses build up 
around it, the site can be expanded only at excessive cost. If the site is 
too large, it is easier to sell the excess portion. In some places it is 
considered wise to have two or three alternate sites in reserve for each 
possible future building through purchase of an option on each site. If 
the study of direction and amount of growth has been sound, the school 
district will find the sites it owns or has optioned will increase in value. 
The reservation of ample possible school sites makes provision for 
flexibility and expansion. 

When sites are of ample size, it is easier to plan for expansion in build- 
ings. The buildings may be so placed on the site and so planned that 
additions arc possible. With ample grounds available it may be 
desirable to build a campus-style school plant. Such a plan makes 
possible a variety of interior designs adapted to the specific purposes for 
which the buildings are to be used. It will not leave a district in the 
circumstances cited at the beginning of this chapter in the village of 
Anonymity. The interior of the building may be styled for flexibility by 
avoiding service connections and dependence for structural support of 
floors or roof above in the partitions between rooms. Where special 
rooms are not to be used consistently throughout the day for the special 
purpose, such rooms may be planned as multi-purpose rooms with a 
saving in over-all construction costs and with increased flexibility in the 
use of the building. 

In planning an over-all building program the district should consider 
the organization of its attendance units. Where large area is involved, 
the community may find it desirable to have its school plant dispersed 
so that community centers are provided throughout the district. Where 
the population is sparse, the district may be compelled to consider 
centralization of facilities in order to have enough school pupils at one 
attendance center to justify provision of all the facilities desired. Thought 
will need to be given to the type of grade organization within the district 
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and to flexibility of such organization with shifts in number and location 
of school population. It may be possible to plan neighborhood schools 
close to home for small children, upper elementary schools embracing 
larger attendance areas, and secondary schools of still larger geographic 
area. The pattern of internal organization throughout the country is 
of wide variety. In a group of city schools 6 the most common pattern of 
organization was found to be the 6-3-3 grade grouping, which was in 
use in slightly over a third of the schools studied. Other patterns found 
in the study were 8-4, 6-6, 6-2-4, 6-3-3-2,7-5, 5-3-4, 6-2-4-2, 7-2-3, 
6-4-4, 4-4~4-4. Kindergarten or nursery school or both might be added 
in front of any of these patterns but the last. Within given cities the 
pattern of grade groupings in buildings need not be uniform throughout 
the city. The pattern of grade grouping should be based on the provision 
of the best educational opportunities for children with the physical 
facilities available and the assignment of staff possible. 

The community must consider many things in deciding upon 
dispersal or centralization in planning the school plant. Will it provide 
transportation for pupils to a central center, or will it provide transpor- 
tation to special staff members and duplicate special facilities in all of 
the attendance centers? What will be the effect of dispersal or centraliza- 
tion upon heating costs, utility services, janitorial services, building 
maintenance? What arrangement of building space will provide best 
services for community use? What neighborhood groups throughout the 
district will want the use of school property for community purposes? 
What kinds of adult education activities may be planned that would 
call for dispersal of plant? To what extent will community use of plant 
require special facilities possible only when the plant is centralized? 

The long-range plan should be part of the over-all plan of community 
development. (The reader will recall the discussion of the relationships 
to the school of the various aspects of local community life presented in 
Chapter 4.) If there is a local planning commission, school authorities 
must work closely with such a commission. If there is no central local 
planning authority, there are several local groups with whom the school 
plant planners should exchange opinions and information. Schools 
should take advantage of coordination with any local park or recreation 
boards. In cities where property is at premium prices, it is important to 

a “Trends in City-School Organization 1938 to 1948,” N. E. A. Research Bulletin, 
Vol. XXVII (February, 1949), pp. 7-15. 
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build schools and parks so that the school may have use of park facilities 
for playgrounds and the park system may have use of school facilities 
for the recreation program. In planning a dispersed plant the school 
should have information from the road commissioners. In the city,' in- 
formation from the street commissioner is necessary in avoiding the loca- 
tion of a school on highways or arterial routes to be developed. Exchange 
of information on advanced planning will enable the school planners to 
place attendance units so that children will have the fewest number of 
hazardous crossings in terms of contemplated street and highway 
developments. 

To sum it all up: The long-range plan for school housing must be 
flexible and subject to continuous re-study and modification. It must 
provide a school plant that is flexible and expansible. It must provide for 
each specific construction proposal in relationship to an over-all pattern 
of development. It must take into account the developments and plans 
of other community agencies affecting the school. 

Using Specialists 

In planning and developing the school plant the community will use 
a variety of specialists. The most commonly recognized of such experts 
is the architect. Architects may be employed to design and supervise 
the construction of buildings, or they may be employed as consulting 
architects. If a system is large enough, it may have a school architect on 
the central administrative staff. Such an architect furnishes professional 
services in connection with over-all planning of plant development. The 
designing of specific projects may be accomplished in his office or may 
be assigned to independent architects. The architect knows materials 
and their relationships. He is trained to fit space and fixtures to activities. 
He needs a clear statement of those activities if his work is to be truly 
functional. He is used best when there is understanding of his compe- 
tencies on the part of the employing community. Sometimes local 
community agents determine so specifically the kinds of materials and 
the size and shape of the building they wish designed that they eliminate 
that portion of the architect’s service which is most valuable. Though 
they employ an architect, they actually use him as a draftsman under 
such circumstances. 

A consulting architect or a staff architect should be used to help 
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keep the local community open-minded about new developments in 
building materials, fixtures, and design. When no such person is 
employed, the local professional staff will have to serve such a function. 
They should take community groups to see a variety of new buildings. 
Slides or displays of pictures of new developments in school housing 
should be used at community meetings. School board members will keep 
themselves informed by reading professional journals of school 
administration. As the community approaches a time for decision leading 
to specific action, there should be wide circularization of new informa- 
tion. The public library might have available books on buildings. The 
architect employed to design and to supervise construction will be free 
or restricted in terms of the readiness of the community to consider a 
variety of designs and materials. 

The architect employed to design and supervise construction of a 
specific project is expected to participate in necessary conferences with 
those planning the building project. He wilt make preliminary studies 
based on information developed in the conferences and upon the findings 
of surveys, borings, and tests of the site on which the project is to be 
constructed. He will prepare specifications and full-size detail drawings 
for the use of the contractors. He will draft the forms of proposals and 
of contracts. He will issue certificates authorizing payments to con- 
tractors as the work progresses and will keep accounts on the project. 
If the architect is expected to supervise construction closely or to make 
regular inspections of construction in progress, special provision for such 
services should be made in the contract. 

The contractor is in the business of furnishing materials and labor to 
accomplish the constuction ordered according to the specifications and 
working drawings ol the architect. Contractors are generally employed 
on the basis of bids submitted. The architect prepares a statement of 
specifications and working drawings for the new building, the new addi- 
tion, or the alteration to be accomplished, and these arc inspected by 
contractors wishing to bid on the work. Such bids are generally sub- 
mitted under seal so that all may be opened at one meeting of the board 
of education. Some guarantee of performance in the form of a bond or a 
certified check is required of each contractor, and this bond or check is 
not released to the successful contractor until his work has been 
completed and accepted by the board and the architect as having met 
the requirements specified. General contractors assume responsibility 
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for a variety of construction activities. Special contractors may assume 
the responsibility for such separate portions of the construction work 
as painting, plumbing and heating, and electrical work. 

In connection with special problems the architect or the school district 
may seek the services of an engineer. When there is consideration of the 
correction or improvement of a specific aspect of the physical plant or 
when new construction presents unusual problems, a consulting engineer 
may be employed if an architect is in charge. Such problems are those 
of heating and ventilating, safety, acoustics, lighting. 

In recent years more and more use has been made of the educational 
consultant as a specialist. In some situations the local school administra- 
tor is actually the educational consultant. In other situations an 
educational consultant is employed as an outside specialist. The 
educational consultant is familiar with newer developments in education 
as related to newer developments in school buildings. He is able to help 
the local community think through their decisions in terms of educational 
activities for which provision is to be made, so that the architect has a 
clear basis on which to conceive and develop plans for the building 
project. The educational consultant may start work for the community 
when the initial building survey is undertaken. The organization, 
direction, and interpretation of such a survey become his first obligation 
to the local community. 

School districts will employ legal counsel to provide the technical help 
in drawing up the proposals to be submitted to vote of the citizens on the 
selection and purchase of sites, the approval of building projects, and the 
approval of issuance of bonds by which the money is borrowed to pay 
for the construction project. When such work is technically correct, the 
school district will be able to sell its bonds and to proceed with little 
delay and with the prospect of a better bid on the bonds. ■ 

Customarily, the school district will employ a clerk oj the works for 
each project. Such an employee becomes a record keeper of the actual 
steps of construction, sub-contracts authorized, change orders author- 
ized, payments made, approvals of work completed. His records provide 
a basis for reviewing each assignment of responsibility, including the 
fulfillment of the assignment. Such records represent the control of the 
school district over the construction activity. 

Teachers are educational specialists and have much to contribute to 
the development of long-range plans and to the planning of specific 
building projects and alterations. Participation in construction planning 
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stimulates professional study and growth in that it directs the thinking of 
the teacher several years into the future. The teacher knows most 
intimately the specific day-by-day activities undertaken in school rooms 
and on school grounds; he knows most intimately the goals of education. 
The teacher comprehends most completely the educational and psycho- 
logical facts pertinent to deading what procedures are sound and 
possible for the age-group of children with whom he regularly works. 
Teachers need to know enough about new design and new materials to 
be willing to accept new school housing more on the basis of its 
accommodation of desirable program rather than on whether it “looks 
like schoolhouses look,” or not. 

Teachers helping with planning must realize that the rooms they 
contemplate are for children and possibly for several other teachers 
during the life of the building. They have a responsibility in thinking 
beyond their immediate and personal interests and knowledge. They 
can best anticipate the curricular experiences that will help achieve the 
goals of education; therefore, they can list the kinds of activities, the 
equipment, and the space needs that will make such experiences possible. 
The architect will translate their reports into blueprints . 7 


Trends in Schoolhouse Construction 

The Current Need for Schoolhouse Construction 

Schoolhouse construction involves the building of completely new 
units, new additions to existing units, and the alteration and moderniza- 
tion of existing units. The present need in schoolhouse construction is 
great. And for that reason, recently there has been wide-spread con- 
struction activity which may be expected to continue in so far as labor 
and materials are available. The need has accumulated through a lag 
in schoolhouse construction. During the depression years, when local 
schools were paring their budgets, a few buildings were built with the 
help of some federal funds. During World War II materials and labor 
were in short supply, and schoolhouse construction was undertaken 
largely only under emergency circumstances. In some cases, again, help 
from federal funds was provided where there was concentration of 

7 Robert E. Alexander, “The Planning Process Behind the Blueprint,” The American 
School and University, Vol. XX (1948-49), pp. 202-215. 
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population around war plants or military training establishments. 
Following the easing of war shortages, private and business interests 
were in a better position to bid quickly for the materials and labor 
available. This pushed the cost of construction so high that most school 
districts waited two or three more years in the hope that costs would 
decline. Thus for a period of nearly twenty years there has not been 
schoolhouse construction at anything like a normal replacement rate. 

Other pressures have increased the demand for school housing. Most 
urgent of these pressures has been the appearance in the lower school 
grades of increased enrollments resulting from the increased birth rate 
which started with the war years of 1941 and 1942. The birth rate has 
been mounting to an unprecedented high, and school districts can 
contemplate enormous increases in enrollment over a period running at 
least to 1965. Another pressure is the widespread acceptability of extend- 
ing the traditional school program through the kindergarten, nursery 
school, and junior or community-college age groups. Still another 
pressure is the changing nature of the educational program itself. The 
newer developments require more space than has usually been provided 
for actual group and individual work and more storage space for the 
wider variety of materials of instruction used. 

The Present Opportunity 

With so much general construction activity underway and with school 
building activity on a large enough scale to draw particular attention, the 
present years should provide rapid progress in construction methods and 
in schoolhouse design. Knowledge of the materials and methods of 
construction being developed in connection with all new buildings is of 
value to the builder of schools. Such a spurt of school building activity 
draws many new people into it, with an accompanying wider spread of 
ideas and viewpoints and ways of getting things done. It also puts 
unusual demand upon the sources of the conventional building materials 
so that experimentation with new materials is undertaken. With so much 
building to be accomplished, more effort is put into improving construc- 
tion methods through labor-saving procedures. This is aided by the fact 
that demand on available labor is still so great that stress on protecting 
their jobs through continuing traditional procedures is not so urgent for 
the workmen. 
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School districts need to avail themselves of the rapid technical 
development underway. Wherever the long-range plan calls for building 
all new buildings in the style of the existing buildings, so that all parts of 
the city will be treated equally well, the children will eventually lose out. 
Each new building should be treated as such, with as many of the 
newer developments included as are sound and within the financial 
ability of the district. By providing direct local experience with such new 
facilities, every child in the district stands a better chance of eventually 
having modern equipment. Even one good classroom in a community 
shows what is possible; all the deciders should be encouraged to see it. 

Recalling the experience in Anonymity and in similar communities, 
school districts will usually find it advisable to avoid building additions 
to existing units unless the existing units are new and are designed for 
expansion. The difference between what is possible in a new building 
now and what was possible at the time Anonymity created its difficulty 
is much greater because of the rapid development currently taking place. 
Where additional space must be provided on existing sites, it would 
seem better to start the first unit of a new building designed for later 
expansion and to connect it, if necessary, to the old building by a 
temporary corridor. Such procedure will eliminate double labor costs .of 
tearing out part of the old to make way for the addition and will allow 
the use of new design, materials, and procedures in the construction of 
the new building. 

Renovation 

Expenditure of excessive funds in trying to make over an old building 
is inexcusable. Some modernization can be achieved through replace- 
ment of lighting fixtures, plumbing fixtures, and furniture. The replace- 
ment of school furniture will represent an investment that can be 
transferred to a new building. Work involving the moving of existing 
walls is costly and does not generally yield a proportionate gain in build- 
ing improvement. Schools may wisely invest money in resurfacing floors, 
in providing acoustical treatment to ceilings, and in the provision of 
new chalk boards and tack boards. Some improvement to the building 
may be considered little more than actual maintenance — for instance, 
weather-proofing and roof repairing. Attention may also be given to the 
improvement of the school site. A variety of ways of improving existing 
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school plants may be considered . 8 In general, modernization should be 
considered as part of an over-all plan that calls for a substantial share of 
new construction but also utilizes the advantages offered in some of the 
existing buildings that will be in use for a number of years. 

New Developments in Materials, Methods, and Design 

Developments in materials, methods, and designs are numerous and 
varied. They are in such a state of growth at the present time that no 
attempt will be made to report them. Some of the trends 0 that seem to 
be developing are noted by way of illustration. With technical develop- 
ments in heating, lighting, and ventilating it is possible for the building 
to spread out as never before and to experience considerable saving in 
construction through lowering ceiling heights. The development of more 
automatic equipment has made possible the dispersal of school plant 
into neighborhood schools when advisable and without an increased load 
in custodial services. In years gone by emphasis in construction was 
placed on the development of fire-resistant materials, but attention has 
been turned more directly to the safety of the occupants of the building. 
Such attention is concerned with design that will permit occupants to 
evacuate rapidly and safely in case of fire. 

One of the most notable trends is that to one-story buildings. Such 
buildings are cheaper to build than those requiring stronger foundations 
and walls and the additional interior space for stairs. In one-story build- 
ings there is little fire hazard for the occupants. If each room has exterior 
doors, the building can be evacuated in less than twenty seconds. Since 
the construction is lighter, it is easier to rebuild after a fire. Such build- 
ings provide the possibility of flexibility in ceiling heights in terms of the 
purpose and size of the rooms, and also the possibility of better lighting 
and ventilation through use of sloping roofs and clerestory windows. It 
is true that such buildings require more site than the two- and three- 
storied buildings, but there is an accompanying tendency to use much 
larger sites and to design the sites for varied instructional and activity 

8 M. A. Stoneman, K. O. Broady, and A. D. Brainard, Planning and Modernizing 
the School Plant, pp. 174-314. See also American Association of School Admin- 
istrators, 1950 Yearbook, American School Buildings, pp. 262-274. 

9 See “School Plant Trends,” pp. 111-160, The American School and University, 
Volume 21, 1949-50; Lawrence B. Perkins and Walter B. Cocking, Schools: and 
Chapters Nine to Fourteen inclusive in American School Buildings (1950 Year- 
book of the American Association of School Administrators) , pp. 146-241. 
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uses. This means that schools are moving to the outskirts of the popula- 
tion centers where such space is more easily obtainable. 

More attention is focused upon the functional location of rooms and 
arrangement within rooms. School libraries are centrally located in the 
classroom areas. English classrooms may be located near the auditorium 
or near any “little-theater” arrangement that may be included. The print 
shop may be near the English department and the journalism office. The 
typing room is set into appropriate relationship. The art department may 
be located in working relationship with the industrial arts shop, the 
homemaking department, and the school stage. Relationships between 
departments are studied so that mutually advantageous location may be 
planned. Such arrangement of rooms helps break down rigid depart- 
mentalization. Departments requiring frequent and heavy deliveries are 
located with ready access to a service delivery area. Auditorium and 
gymnasium are located at opposite ends of the buildings to avoid any 
noise interference when both facilities are used concurrently. The 
gymnasium is located conveniently to the athletic fields so that dressing 
rooms and showers may be used for both indoor and outdoor activities. 
Movement studies are made for analysis of activities to be accomplished 
within rooms as well, so that the arrangement of equipment and space 
will provide economy of time and ease of motion. 

Design has been directed toward modular construction so that fabri- 
cated parts can be assembled with less field equipment and trade labor. 
This type of construction makes alteration possible with less expense and 
disruption. Construction is taking advantage of the principle of inter- 
changeability, which contributed so much to the development of Ameri- 
can industry, and is extending this principle so that it applies for a 
variety of materials. Such modular construction also provides a plan of 
repetitive structural units which may be extended at will, and makes 
possible the provision of flexible interiors. Some commercial concerns 
have developed movable partitions which are satisfactory for dividing 
classrooms. This necessitates designing the building so that the walls 
dividing classrooms are non-bearing and do not contain trunk service 
connections. 

Modem classroom size provides more floor area per student, and 
room design permits wide variety in the arrangement of furniture. The 
older classroom was designed to keep pupils within the line of vision of 
the teacher; the new is designed to keep all within the line of vision of 
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all others. This plan gives more emphasis to group work and pupil 
responsibility and less to teacher domination and individual competitive 
effort. The furniture in the classroom is movable and can be arranged 
to serve most effectively the particular subject field and activity under 
way. It is designed so that it may be easily stacked to free floor space for 
other use. Furniture is also designed with more attention to the physi- 
ology of the student in terms of size, posture, and analysis of charac- 
teristic movements and uses. A greater amount of storage space is 
provided and is designed to serve a variety of materials. Less chalk- 
board space but more bulletin-board space is provided. Consideration 
is given to the provision of running water in each classroom. Electrical 
outlets are available for projection and reproduction equipment, for 
radio, public address, and television. 

Basements and attics are disappearing. This is a result of technical 
developments in insulation and in forced circulation of heat. Slab 
foundations are used where terrain permits. 

Schools and school sites are designed for community use as well as for 
regular school use. Auditoriums, gymnasiums, cafeterias, libraries, and 
other potential meeting rooms are so located that the public may have 
access to them without disturbing other areas of the building. More at- 
tention is given to provision of appropriate parking areas and of many 
sports areas on the school site, with emphasis on participation rather 
than on the spectator sports arenas. Space is designed for multiple use 
so that the school property can be used more hours of the day. 

In the school shops and laboratories greater flexibility is provided 
through general open areas with adjoining alcoves or work areas with 
specialized equipment. Thus the general shop provides general class- 
room and activity space surrounded by special equipment for wood- 
working, machine work, metal working, craft work, painting and finish- 
ing, printing, electricity, automotive, upholstery, and the like. The 
homemaking unit provides a general area with adjoining space for unit 
kuchens, sewing rooms, fitting rooms, serving rooms, child-care rooms, 
e commercial unit is surrounded by facilities for typing, duplicating, 

usiness machines, bookkeeping, and shorthand. The science areas are 
related so that facilities and equipment in chemistry, biology, physics, 
an general science are mutually accessible. The music department has 
general space and surrounding practice rooms for individuals and 
small groups. Such small rooms may also be used for listening to re- 
cordings and reproductions. 
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More attention is given to providing work space for teachers so that 
they may do more fully the professional work for which they are em- 
ployed. A common teachers’ room provides a meeting place where 
teachers can exchange professional opinions and experiences as they 
relax. Such a room does much indirectly to promote in-service improve- 
ment of the professional staff and represents an important investment 
in improving the school program. The provision of office space for 
teachers may eliminate the current practice of assigning the teacher a 
classroom to be used as office space during free periods. Provision of 
actual office space for teachers makes such classrooms available for 
class use throughout the day. It also encourages the office aspects of the 
teachers work — individual conferences with pupils and parents, com- 
mittee conferences with fellow teachers, and work on long-range projects 
for which materials may be left out on the desk undisturbed until com- 
pletion of the project. 

Considerable attention and experimentation are being given to light- 
ing, heating, and color. The shibboleth of unilateral lighting from ex- 
terior windows, which had become one of the measures of standardi- 
zation for approved school plants, is losing out to bilateral lighting so 
arranged as to avoid glare and to bring diffused natural light into the 
room. However, with the developments in artificial lighting there is 
little need to depend on natural fight. Emphasis has been turned from 
how much light is provided to the more sensible question of how well 
the occupants can see. The lighting fixtures for diffusing light evenly 
throughout the room without glare are increasing in variety. The advisa- 
bility of using incandescent or fluorescent lighting is still under dis- 
cussion, and much information is being obtained in this area. The use 
of a variety of colors throughout the school is also under study, and the 
standard colonial brown of many schools is losing favor in preference to 
various pastel colors which increase the attractiveness of the school as 
well as improving conditions for good vision. Some experimentation with 
radiant heating has been accomplished, and additional innovations in 
school heating systems are to be anticipated. 

Less attention is given to ornate or rigid design, and greater flexi- 
bility in use of materials is being accepted. Interior walls may be painted 
or unpainted cinder block, thus avoiding furring, lathing, and plastering. 
Glass block has been used in a variety of ways. Extended roofs and fins 
extended between windows for different classrooms have reduced glare, 
the need of window shades, and the interference of noise when warm 
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weather encourages open windows. Pre-fabricated materials in larger 
units pulled into place with the aid of heavy equipment bring reductions 
in labor costs on the site and give schools in greater degree some ad- 
vantage of factory mass-production economy. 


Operation and Maintenance 

Construction of new buildings, additions to existing buildings, and 
alterations to existing buildings arc not the whole school housing effort. 

It also involves the continuing operation and maintenance of the school 
plant. The investment in school housing will generally represent the 
largest of the investments in public property by the local community. 
The mechanical service systems, the value of the equipment, and the 
care of the building itself represent an important job calling for faith- 
fulness and technical competency. The custodial staff is more than a 
squad of broom pushers, mop swingers, and coal shovelers. Their work 
involves planning and the scheduling of activities by the day, week, 
month, and year . 10 Their absence may cause more immediate incon- 
venience than that, of any other staff member. Their contribution to the 
effectiveness of the educational program and of the community use of 
the school plant is made through cleanliness, orderliness, proper heating 
and lighting and ventilation, protection of public property, provision of 
safety, the moving in and distribution of needed supplies and equip- 
ment, and the removal of waste materials. 

A plan for the work of the custodians will insure regular attention to 
all of the routine chores of tending the heating system, cleaning the 
building, caring for the school grounds, distributing supplies, locking 
and unlocking rooms and exterior doors. When such routine work is 
well accomplished, the program moves effectively and pleasantly. When 
it goes poorly, it is obvious, and there is awareness of the need for 
better service. The custodians regularly go over virtually every part of 
the physical plant and the equipment. If they are alert to proper condi- 
tions, they can correct minor defects before they grow to major pro- 
portions and they can avoid much of the repair expenditure otherwise 
required. A procedure for laying out such a schedule is to list all of the 

10 See A. D. Brainard, Handbook for School Custodians, and Henry H. Linn, Leslie 
C. Helm, and K. P. Grabartjcwicz, The School Custodian's Housekeeping Hand- 
book. 
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activities anticipated and to classify them as to frequency of repetition 
(daily, weekly, occasionally); to group them with respect to the area of 
the building where they are to be done and by kind; to plan the amount 
of time required and the most appropriate time of day for accomplish- 
ment; and to set up a tentative work schedule. Such a schedule should 
leave open time for minor repairs, for emergency activities, and for 
inspection. 

A good maintenance program provides for the tightening of each 
bolt as it becomes loose. It anticipates maintenance needs rather than 
waiting until deterioration or damage requires urgent replacement or 
repair. Such a program is also planned and scheduled. The initial main- 
tenance plan may be established by a careful inspection of each interior 
space and of the exterior of each building. Survey sheets for the inspec- 
tion may provide space for a report on the condition of the painting, 
walls and ceilings, floors, lighting fixtures and electrical system, plumb- 
ing fixtures, heating fixtures, windows and window shades, chalk boards 
and tack boards, furniture, and other equipment. Attention needed 
should be noted on the survey sheets as immediate, within the near 
future, eventually, or no comment. When such information is collected 
along with information concerning the maintenance needs of exterior 
painting, waterproofing, repointing, roof repairs, gutters and rain-spouts, 
and the like, it is possible to lay out a schedule of maintenance work to 
be accomplished over a period of years. Some authorities have recom- 
mended that the budget for maintenance should be 4 or 5 per cent of 
the total school budget; others have made recommendations based on a 
per cent of the current value of school property. For practical purposes 
the amount involved should be sufficient to meet the requirements of a 
program based on actual inspection and planning Iot treatment and 
replacement. 

Such a program will provide a regular schedule for interior and ex- 
terior painting. It will provide regular service to the various pieces of 
school equipment. Through such planning the costs of maintenance can 
be leveled off from year to year, and the building will be kept in proper 
repair, ever ready for the educational and community service expected 
from it. 

Maintenance work may be done on a contract basis or by main- 
tenance employees of the district. Large school districts frequently 
employ a maintenance staff of various tradesmen and mechanics con- 
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for civic groups, open without discrimination to the particular age level 
involved, as an encouragement to such groups and as an opportunity to 
realize greater use of school property. The school authorities will likely 
avoid permitting use of school property for any activities that compete 
with organized commercial ventures in the local community or for ac- 
tivities considered objectionable by any substantial portion of the com- 
munity. Use of school facilities for private profit, for social affairs for 
private closed groups, or for fund raising other than for the school or for 
the general community welfare, may be denied altogether or restricted 
by high rental fees. The school will require responsibility on the part of 
the user for any damage to property beyond reasonable wear and for 
appropriate supervision of the activity undertaken. 

Services of State Education Department Divisions 
of Buildings and Grounds 

State education departments may maintain a division of buildings 
'and grounds to render services which local school communities cannot 
afford individually. Such services are particularly likely to be found if the 
state laws provide special financial aid for schoolhouse construction. 
Where there is a state division of buildings and grounds, the division 
should know of the building activities under way throughout the state 
and be able to share with any school district the total building experi- 
ence of the state. Such a division will prepare guides to planning and 
building school facilities. It may inspect and advise with respect to the 
proposed plans for school housing developments submitted by local 
communities. (In some states the division has responsibility for approv- 
ing or rejecting such plans.) 

Such a division of the state department should have some responsi- 
bility for discouraging such school construction as will tend to make 
rigid any inefficient school district or school attendance-unit organiza- 
tion . The division ought to be particularly active in providing leadership 
to stimulate good building maintenance and the development of adequate 
school facilities for boys and girls throughout the state. It can discharge 
this function through the bulletins it publishes, through providing con- 
sultant services to local school districts, through presenting the benefit 
of recent building experiences in professional meetings, and through the 
operation of short courses in schoolhouse operation and maintenance. 
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Such short courses can be served by college and university extension 
divisions under the sponsorship of the state education department. A 
particular responsibility would be the provision of short training courses 
for school custodians. 


Suggested Reading 

American Association of School Administrators, American School Build- 
ings. Covers just about every feature of school plant planning. Not at all 
technical. All the discussion is oriented to general, country-wide application 
rather than to any specific locale. The weakness in this book, as in many 
others on this topic, is that the architectural aspects are not discussed by 
architects but by administrators. 

American School and University, Vol. 22, 1950. This annual pub licat ion 
is entirely devoted to papers on physical plants and contains hundreds of 
references and advertisements related to all phases of this general topic. 

A. D. Brainard, and others, Handbook for School Custodians (Revised 
and enlarged edition, 1948). This manual presents many detailed directions 
for school custodians. There are precise specifications of equipment. The 
educational implications of the custodian’s work are treated summarily. 
There is a complete checklist against which the individual custodian can 
measure his improvement. 

W. W. Caudill, Your Schools, an Approach to Long-Range Planning of 
School Buildings. A tightly conceived, simply presented, and brilliantly 
printed job of forty-three pages. The author combines a straight line of 
reasoning, commanding photos and charts, and cartoon work to articulate 
the complexities of planning education’s facilities. It seems especially suited 
to attempts to educate adults. 

D. H. Cooper* Administrative Planning for School Programs and Plants. 
Proceedings of the Sixteenth Annual Conference for Administrative Of- 
ficers of Public and Private Schools, Vol. 10. A series of papers ranging 
from broad proposals for education to specific questions like lighting, land- 
scaping, interior decoration, and architecture. The array is various enough to 
be of use as a reference. 

N. L. Engelhard!, Planning Secondary School Buildings. Probably one of 
the best sources on this topic. Combines a carefully thought out view of 
curriculum construction and a modern view of physical facilities. All the 
curriculum innovations of the last three decades are dealt with in the dis- 
cussion of planning adequate buildings. Floor plans and a long reference 
fist are included. 
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tinuously busy keeping the school property in good condition. Some 
smaller school districts are able to provide diversification on ^ etr 
custodial staff so that some maintenance work may be assigned to them. 
In such cases it is important to reach an understanding with the local 
trade unions. By assigning many minor maintenance jobs to the cus- 
todial staff it is possible for the local school to place the big maintenance 
projects out on contract more readily. In one community, for example, a 
staff of five custodians included individuals who had had previous ex- 
perience as painter, nurseryman, carpenter, mason, and electrician. By 
working together on maintenance projects they were able to train each 
other to some degree in their respective trades. 

Appropriate operation of the school plant involves establishment of 
procedures and regulations for community use of the school buildings- 
'The schools are owned by all the people of the community. They repre- 
sent a sizeable investment. The best return on the investment can be 
realized when they are used as much as possible. School facilities should 
be open to any educational, cultural, or welfare activity that is generally 
acceptable in the community and open without discrimination to the 
peopJe of the community. School districts establish rules for the use of 
school facilities by groups in the community. Such rules should be 
es a is ed on the basis of study of the past use of school facilities in 
e ocal community and in corresponding communities, computation of 
costs of operating the building for additional use, and a review of the 
possi e agencies that might want to use the building and the variety of 
purposes for which such requests might be made. In computing the costs 
operating parts of the school plant, the figures will include lighting and 
• C eC * nCa * P ower > heating, extra custodial care, and water. They may 
also mclude provision of protective supervision. 

. \ CS ! ° UW P rov ‘ c * e a set procedure for requesting use of facilities 
nasnould authorize the school office to approve or disapprove in ac- 
.. 1 anCC > Wl * the regulations — referring requests to the board of educa- 
f> n OI V " Cn arC outs '^ e the provision of existing regulations. 

nera j such use of school facilities must not interfere with the 
regu ar sc ool program. Regularly enrolled pupils in the school may be 
const ere io have first claim on the facilities, even in out-of-school 
ours. Tien non-profit activities are open without charge or discrimina- 
tion to the total community, the school may wish to furnish facilities 
without charge. It may wish to provide facilities for youth groups and 
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for civic groups, open without discrimination to the particular age level 
involved, as an encouragement to such groups and as an opportunity to 
realize greater use of school property. The school authorities will likely 
avoid permitting use of school property for any activities that compete 
with organized commercial ventures in the local community or for ac- 
tivities considered objectionable by any substantial portion of the com- 
munity. Use of school facilities for private profit, for social affairs for 
private closed groups, or for fund raising other than for the school or for 
the general community welfare, may be denied altogether or restricted 
by high rental fees. The school will require responsibility on the part of 
the user for any damage to property beyond reasonable wear and for 
appropriate supervision of the activity undertaken. 

Services of Stale Education Department Divisions 
of Buildings and Grounds 

State education departments may maintain a division of buildings 
'and grounds to render services which local school communities cannot 
afford individually. Such services are particularly likely to be found if the 
state laws provide special financial aid for schoolhouse construction. 
Where there is a state division of buildings and grounds, the division 
should know of the building activities under way throughout the state 
and be able to share with any school district the total building experi- 
ence of the state. Such a division will prepare guides to planning and 
building school facilities. It may inspect and advise with respect to the 
proposed plans for school housing developments submitted by local 
communities. (In some states the division has responsibility for approv- 
ing or rejecting such plans.) 

Such a division of the state department should have some responsi- 
bility for discouraging such school construction as will tend to make 
rigid any inefficient school district or school attendance-unit organiza- 
tion. The division ought to be particularly active in providing leadership 
to stimulate good building maintenance and the development of adequate 
school facilities for boys and girls throughout the state. It can discharge 
this function through the bulletins it publishes, through providing con- 
sultant services to local school districts, through presenting the benefit 
of recent building experiences in professional meetings, and through the 
operation of short courses in schoolhouse operation and maintenance. 
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Such short courses can be served by college and university extension 
divisions under the sponsorship of the state education department, A 
particular responsibility would be the provision of short training courses 
for school custodians. 


Suggested Reading 

American Association of School Administrators, American School Build- 
ings. Covers just about every feature of school plant planning. Not at all 
technical. All the discussion is oriented to general, country-wide application 
rather than to any specific locale. The weakness in this book, as in many 
others on this topic, is that the architectural aspects are not discussed by 
architects but by administrators. 

American School and University, Vol. 22, 1950. This annual pub licat ion 
is entirely devoted to papers on physical plants and contains hundreds of 
references and advertisements related to all phases of this general topic. 

A. D. Brainard, and others, Handbook for School Custodians iRevised 
and enlarged edition, 1948). This manual presents many detailed directions 
tor school custodians. There are precise specifications of equipment. The 
educational implications of the custodian’s work are treated summarily. 
There is a complete checklist against which the individual custodian can 
measure his improvement. 

\V. W. Caudill, Your Schools, an Approach to Long-Range Planning of 
School Buildings. A tightly conceived, simply presented, and brilliantly 
printed job of forty-three pages. The author combines a straight line of 
reasoning, commanding photos and charts, and cartoon work to articulate 
the complexities of planning education’s facilities. It seems especially suited 
to atlempu to educate adults. 

D. II. Cooper, Administrative Planning for School Programs and Plants. 
Proceedings of the Sixteenth Annual Conference for Administrative Of- 
ficers of Public and Private Schools, Vol. 10. A scries of papers ranging 
from broad proposals for education to specific questions like lighting, land- 
scaping, interior decoration, and architecture. The array is various enough to 
be of use as a reference. 

N. L. Engclhardt. Planning Secondary School Buildings. Probably one of 
the best sources on this topic. Combines a carefully thought out view of 
curriculum construction and a modem view of physical facilities. All the 
curriculum innovations of the last three decades are dealt with in the dis- 
cussion of planning adequate buildings. Floor plans and a long reference 
list arc included. 
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R. T. Gregg, Planning Modern School Buildings. This is a verbatim report 
of a dozen papers read at the University of Wisconsin’s institute on School 
Buildings m 1948. The papers arc of widely varying topics (walls and ceil- 
ings, politics in bond issue campaigns) and uneven in quality. 

National Council on Schoolhouse Construction, Guide for Planning 
School Plants. A useful reference in this area because it views school plant 
planning through the lens of objectives and modem trends in education as 
well as in terms of construction, blueprints, cost, and the other conventional 
features of school housing. The first chapter is devoted to the school program 
and chapter five to the community school; these demonstrate the scope of 
the guide. 

New England School Development Council, Guide for Evaluating School 
Buildings. Pamphlet No. 11. Very thorough and complete check-list of the 
'physical facilities of a school building. Probably of great use to someone 
conversant with the standards and regulations upon which the list is based. 

C. W. Odell, Standards for Evaluation of Elementary School Buildings 
and Standards for Evaluation of Secondary School Buildings (75 pages each). 
These standards are helpfut in evaluating both the educational and physical 
adequacy of the school plant. They are usable by committees of laymen as 
well as by professional educators. 

L. B. Perkins and W. D. Cocking, Schools. Probably the most effectively 
presented argument for modern school building planning. Begins with a 
dramatic citizen's meeting discussing the need for a new building, then 
moves to an exposition of the ins and outs of the planning and closes with 
the building completed. Excellent use of print, photos, and cartoons. 

Review of Educational Research (February, 1948). This issue, devoted to 
school housing, is an excellent resource containing many useful bibli- 
ographies. 

School Executive (December, 1947). A section from pages 37 to 51 is 
devoted to school plant planning and provides a good source. The section 
includes papers by many of the foremost names in this field. 

Merle A. Stoneman, K. O. Broady, and A. D. Brainard, Planning and 
Modernizing the School Plant. A study emphasizing the need for examining 
the nature of the community in which school plant planning is to take place. 
Such topics as the “small community ” are explored in the discussion of the 
relationship between school plants and community characteristics. 

Unit 5 Studies Its Buildings Needs: a Survey of the McLean County Com- 
munity Unit, School District No. 5; A Public School Building Program for 
the Geneseo Community Unit District of Henry County ; A Study of Public 
School Building Needs in Springfield, Illinois; A Public School Building 
Program for the Elementary District of Ottawa, Illinois. These are of one 
pattern— the community is “surveyed,” the “philosophy” is articulated, 
finances computed, needs specified, and recommendations made- Seeing any 
one of these is of value, but one will suffice. In every case, the people did the 
major j'ob of thinking, with experts acting as consultants. 
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N. E. Viles, School buildings: Remodeling, Rehabilitation, Moderniza- 
tion, Repair, U.S. Office of Education, Bulletin, 1950, No. 17. Very detailed, 
technical guide; probably useful to especially trained administrative per- 
sonnel. Goes into discussion of walls, ventilation, roofing, termite control, 
plumbing, etc. 

W. A. Whitehead, “Educational-consultant Service in Planning School 
Buildings.’’ Educational Research Bulletin (October, 1947). While this dis- 
cussion by no means docs the entire job, it is useful in that it opens the 
way to inquiry into the consultant’s role in school building planning. 
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Pupil Transportation 


The transportation of pupils to and from school 
is an operation not planned primarily for its educational values It is 
planned, rather, as a means of getting children to a place tvhere they may 
participate in an educational program. The cost of pupil WP°rt*» 
must be considered as one of the overhead costs of — m Fund 
used to provide transportation services are m effect, fund i taken out o 
those available for purchasing education. fm 

avoided by not providing transportation. Without ™P°^° pu- 
nished by the school, the costs are e.ther passed on to the ^"ts 
are compelled to bring their children to school or used up m bnngmg 

school to the children. necessariIy a function of the 

An overhead cost of this n scattered over a wide area, 

sparsity of population. When pupi othenvise , small school at- 

provision for transportation mu ^ op ’ eration of such smaU units 
tendance units must be opei than ^ oe s opera, ion of adequately sized 
represents greater cost per P U P f taff and 0 £ physical facilities 

units because less c ™P leK ““is unavoidable in sparsely settled 
is possible. Since such overhe the local community as 

areas, it is important that the east school attendance units be 

to operating transportation service ^ most effective educational 

made on the basis of which WP be safe _ economical, and 

program.. The transportation facilities 

reasonably convenient. school enrollment is transported. 

Generally, only a fraction of the fa , hc qua i ily 0 f 

When an attempt is made to appr that those receiving such 

service rendered to some pupils, it « 
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service are favored at the expense of the educational program provided 
for all of the children of the district. Frequently parents whose children 
must ride school buses think of the transportation service without re- 
lationship to the total educational enterprise. Decisions about trans- 
portation to be made by a community should be made with a knowledge 
of how much more the tax bill will be under one plan than under 
another and what will be lost to the educational program when funds are 
drawn off for supporting the more expensive proposals with respect to 
school transportation. The daily ride on the bus is that of a commuter. 
Commuters do not go for the ride — they go for what is at the end of the 
ride. Many times they think of the daily ride as something to be en- 
dured rather than keenly anticipated. The transportation service must not 
present a hardship to the pupils, but improvements beyond the point of 
reasonable convenience may represent loss to the educational program 
that can be ill afforded. 

School transportation at public expense is a relatively new aspect of 
school administration. It came into being with district reorganization. 
The early schools drew pupils from homes no farther away than the 
smallest child could walk. (Of course, to hear some of the old-timer’s 
reports, small children could walk great distances in those days.) Conse- 
quently, most of the legal provisions for school transportation were 
initially related to legislation for school district reorganization. As a 
means of avoiding objection to reorganization, the laws providing for 
consolidation included requirements that transportation be furnished 
children in need of it. In some cases this need was determined by stat- 
ing a specified distance, so that all children living more than a mile and 
a half from school, for instance, must be furnished transportation. 
Another type of provision was that transportation must be furnished so 
that no child would be required to walk further to school after reor- 
ganization than he had been required to walk prior to consolidation. Al- 
though such laws applied as a mandate only to the reorganized dis- 
tricts, they became a pattern of permissive legislation for other types of 
school districts. When states began sharing the cost of transportation 
with the local district, the legal qualifications frequently pertained to 
any pupil living beyond a specified distance but within the school 
district. Thus, according to the laws of many states, transportation must 
be furnished in districts organized under certain consolidation pro- 
cedures and may be provided in other districts. 
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A few years ago it was not uncommon in some districts to have a 
parent or a teacher ride the bus in addition to the driver for the purpose 
of "keeping order” among the pupils. This need for an adult monitor has 
been alleviated in several ways. The bus drivers have been given better 
training and more authority over pupils. Better selection of drivers has 
enabled districts to secure individuals who could assume more responsi- 
bility for pupil conduct and safety on the bus. Children themselves have 
learned how to ride the buses through experience and have also had 
training in school bus safety. School bus safety patrols have been or- 
ganized in a number of districts . 2 The patrol members are responsible 
for helping pupils on and off the bus safely and for appropriate conduct 
while en route. The patrol or the driver may function in signaling the 
youngster to cross the highway to board the bus or after leaving the 
bus. This problem of crossing the highway may be otherwise met by 
having the pupil waiting for the bus on the proper side of the highway 
prior to its arrival and by asking the pupil to remain at the side of the 
highway until the bus is five hundred feet up the road and the road is 
clear of oncoming traffic from either direction before crossing. 

Training automobile operators in general to observe safety precau- 
tions in connection with school transportation is another problem. States 
enact laws requiring that the operator shall not pass a school bus stopped 
to load or unload passengers. Through discussing such highway safety 
problems with pupils in school some of this training is carried home to 
the adults. Roadside signs give further direction. The problem involves 
educating motor vehicle operators to be especially alert during the hours 
that school buses are on the roads, to heed the laws with respect to 
stopping or passing, and to give courteous consideration to signals of 
pupil patrol members or of school bus operators. 


Efficiency in Transportation Operation 

The big costs in school transportation are those involved in owning 
the bus and in hiring the driver. Owning the bus, whether or not it ever 
moves a mile or carries a pupil, involves the cost of the bus, the insur- 
ance on the bus, the license for the bus, and storage. The employment 

2 “Pupil Patrols in Elementary and Secondary Schools,” N.E. A. Research Bulletin, 
Vol. XXVIII, No. 1, (February, 1950), pp, 18-20. 
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of a driver for the bus and the cost of insurance on him represent the 
other big items in school transportation. The cost of fuel, oil, grease, 
anti-freeze, tires, and repairs represents but a minor part of the total 
cost. Since this is true, it is obvious that economy is to be achieved by 
carrying the most pupils and covering the most miles of route per bus 
possible. If the same bus can be used for more hours and over greater dis- 
tances, a more economical return is achieved from the investment. 
Since it takes one driver per bus whether it is a five-passenger automobile 
or a fifty-passenger vehicle, the per pupil share of the driver’s salary is 
smaller the larger the bus. 


Capacity of Buses 

There are limits to the desirable size of the bus. One of the limitations 
results from the sparsity of pupil population. The bus should provide 
seats for the number of pupils available, and any extra space represents 
waste. There is a limit to the distance a bus can travel on a trip. This 
distance has generally been expressed in terms of the maximum amount 
of time pupils should be en route to or from school. The limits generally 
accepted are subjective. They might be stated briefly as not picking up 
the first child until he has had breakfast at the traditional American 
hour, getting the last child home before dark, and requiring no young- 
ster to ride more than an hour. For the sake of economy the bus should 
be big enough to carry the largest number of children to whose homes 
it can be routed within these limitations. 

Another limitation is that of the condition of roads and the capacity of 
bridges. A bus may not be heavier than the capacity of bridges it is 
compelled to cross in serving its route. The width of roads will limit 
the size of buses. The condition of roads affects the length of time it 
takes for a bus to cover the same distance and may thus represent a 
limit on the size of the bus. In the routing of buses the effect of such 
limitations is lessened in some instances by the use of feeder and express 
routes so that large buses stay on the main roads and smaller buses 
weave between the main roads to bring pupils out to meet the bigger 
buses. This may prove to be more economical than running the small 
bus and driver all the way into the school center, with the need for 
several such small buses to travel the same road the last part of the way. 
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Routing of Buses 

In the routing of buses it is necessary to have maps of the district 
showing the kinds and locations of roads, the location and capacity of 
bridges, the location of pupils or of houses from which pupils may be 
drawn. (The use of pin maps showing location of pupils was discussed 
in relation to attendance services in Chapter 9 and to planning school 
housing in Chapter 14.) If the area of the district is hilly, it is also help- 
ful to have the grade of the road and the curves indicated. Bus routes 
are usually planned in terms of the location of pupils during the year 
when they are first laid out, and subsequent modifications are made as 
pupil population shifts in location. It might be feasible to lay out bus 
routes in terms of locations of dwellings throughout the district, since 
each dwelling is potentially a home for one or more school pupils. With 
bus routes relatively fixed, as school buildings are definitely located, the 
bus routes represent an extension of school housing. People with school 
children moving into a community will become alert to finding out how 
far they are from the school bus route, just as they usually inquire how 
far they are from the school building. 

For achieving economy and safety in the routing of buses several 
principles have been observed. Some of these are obvious. Reduce as 
much as possible the distances empty buses travel. Avoid in so far as 
possible having more than one bus cover the same miles of road. Avoid 
spurs where the bus goes up a distance, turns around, and returns to the 
route by the same piece of road. The turning around is hazardous and 
time-consuming. The backtracking covers a section of the route a dupli- 
cate time without bringing the bus closer to more pupils. 

One of the most efficient plans of routing has been that of setting 
up circular or looping routes which start from the school and return 
to the school. The bus starts picking up pupils as soon as it has crossed 
the boundary, from the .attendance center, beyond which transportation 
is to be furnished. As it makes its route, it picks up pupils all along 
the route coming back into the school. By making the route in the same 
direction on the return trip, those who rode the longest in the morning 
Will have the shortest ride in the evening. 

In some cases, as in canyon country, the circle or loop is impossible. 
Houses may be clustered along a few main roads, all leading into the 
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center like spokes of a wheel. If the bus starts from the school, it must 
travel empty out to the end of the route before starting to pick up pupils. 
This has been overcome in some instances by providing storage for 
the bus at the end of the line so that it starts there in the morning, is at 
the school during the day, and returns to the end of the line for the 
night. If the driver also lives at the end of the line and has occupation 
at the school center for the hours school is in session, a real economy is 
possible. If drivers do not have such a schedule or place of residence, it 
may be necessary to use a small vehicle before and after each run to 
deliver the drivers to the buses or back to their homes. 

In the elimination of spurs and turning points, districts consider the 
desirability of asking pupils to walk distances up to one-half mile to 
meet the bus. In some areas waiting stations or shelters are provided. 
Where roads are laid out on section lines and where pupils are required 
to walk up to one-half mile to meet the bus, it can be so routed as to 
eliminate completely any spurs except where bridge capacities or road 
conditions make the route impassable. 

In order to extend the time a particular bus is used and the amount 
of time for the driver, a procedure of dual routing has been developed 
in some districts. This is not to be confused with double-tripping, where 
the bus simply makes two routes or more before and after school each 
day. With such double-tripping some of the pupils have to wait for 
school to open or wait for the bus to come back for them after school; 
this represents a real inconvenience to the pupils and a problem of 


supervision for the school. 

In a system of dual routing the bus makes substantially the same 
route twice before school and twice after school. Elementary youngsters 
are picked up on one trip and secondary school youngsters on the other, 
with the school schedule so staggered as to open school or close school for 
each group at a time appropriate to the bus arrivals and departures. For 
example, in one school district the junior and senior high-school classes 
start at 8:30 in the morning and dismiss at 2:45 in the afternoon. The 
elementary school classes start at 9:15 and dismiss at 3:30. The kinder- 
garten and first grade dismiss in time so that bus pupils from those rooms 
can ride home on the 2:45 bus. High-school pupils staying for activities 
may ride home on the elementary bus trip or on a special extra run 
made for that purpose in the late afternoon. During the war years when 
bus equipment was in short supply, many districts re-planned their 
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school transportation systems to use fewer buses. It was not uncommon 
to find that by shifting from single routing to dual routing the number 
of vehicles and drivers could be reduced by 35 to 40 per cent, al- 
though the daily mileage was almost doubled. The doubling of daily 
mileage seems like wastefulness; however, when it is remembered that 
the big costs in transportation are buses and drivers rather than opera- 
tional supplies and maintenance, it is understandable how considerable 
reductions in total transportation costs are achieved by dual routing. 

When varying opening and dismissal hours for school sessions are 
acceptable, it is possible to achieve transportation economies like those 
gained from a system of dual routing. In some situations greater utiliza- 
tion of buses and drivers is achieved by the operation of a transportation 
system serving several attendance units whose opening and dismissal 
hours are appropriately staggered. This may be within a local school 
district of considerable size or within a county area where the county 
buses serve several districts. 

School Bus Drivers 

The employment of school bus drivers represents another area in 
which attention to transportation costs may be profitable. School bus 
driving is a part time job, and it is difficult to conceive of any situation 
in which it could be made a full time job. The schools cannot afford to 
pay full time salaries for part time work. In some cases schools have 
attempted to solve this problem by combining bus driving with janitorial 
and maintenance work to create a full time job. A main difficulty with 
this arrangement lies in the fact that individuals so employed are at the 
school plant only while school is in session; therefore, they cannot do 
much janitorial or maintenance work on the building because it is in 
use during the hours they are available. Other solutions have been the 
use of teachers or pupils as drivers, as an extra duty for extra pay beyond 
their regular connection with the school. Other solutions have been the 
use of semi-retired individuals, of farmers or operators of small businesses 
or crafts who can make their own schedules, or of women. 

Purchase and Maintenance of Buses 

Economy may also be achieved in the purchase and maintenance of 
school buses and supplies. The mass purchasing-power available when 
a state buys the buses, as in North Carolina, is reflected in a much lower 
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unit price per bus. In New York various governmental subdivisions, in- 
cluding the schools, have the right to purchase fuel and equipment on 
state contract prices. Such prices are established by bids accepted for 
actual purchases which the state government will make for its direct 
use. Purchases by governmental subdivisions can be made from the suc- 
cessful bidders at the same prices, or are usually possible from other 
distributors willing to meet the state contract price for the privilege of 
doing business with the governmental subdivision. 

School bus maintenance becomes a real problem for the small school 
district. In the small communities the equipment and mechanics are not 
available for repair work, and the small school district is forced to 
take its bus to the city or to call for help from some concern in the city. 
Where the district operates enough buses, it becomes feasible to own 
and operate a school bus garage with adequate equipment for most re- 
pair jobs and with one or more mechanics employed to do the work. 


District Ownership of Buses versus Private Contract 

The question of district ownership of school buses as opposed to 
private contract for transportation services has been explored as a pos- 
sible area of economy, with varying results. In general, lower per pupil 
costs are claimed for district ownership, but the basis upon which com- 
parisons are made is not always completely equitable. One of the two 
biggest discrepancies is the cost of administrative direction of the trans- 
portation system furnished by the private contractor or by the school 
administrator. When direction is furnished by the school administrator, 
it is not generally charged to the cost of transportation, as it is when 
furnished by the contractor. The other lies in the fact that the buses 
owned by the contractor are taxable property for the school district but 
are not so taxable when owned by the district Even though equitable 
comparisons might show that costs were generally lower under district 
ownership, such comparisons would not always hold for any specific 
community. Near large population centers where street buses arc oper- 
ated, the public service company can frequently provide sehoo! bus un - 
ices at a unit cost as low as or lower than that which could be atta ncd 
by district ownership. Such companies have drivers ^lable, «£> 
own transportation equipment, they purchase in quantity and they 
operate thrir own garages. On the other hand, m ^a!' communities 
where many retired farmers live, it is possible to employ bus dmers 
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rates that may give the school district a considerable advantage in costs. 

It would seem that the question of district ownership versus private 
contract should be settled on grounds in addition to those of cost alone. 
The decision does not have to be either district ownership or private con- 
tract, but may be a combination. A district wanting to move toward 
district ownership might start with owning one bus and arranging for 
the rest through private contracts. The operation of one bus by the 
district might well serve as a basis for determining whether contract 
costs were reasonable or not. The very fact that the district was willing 
to enter the business of bus operation might serve to keep the con- 
tractor in line with respect to service and costs. The biggest advantage 
of district ownership over private contract lies in the area of control. 
When the school owns the buses, it is easier to arrange for any change 
in routes related to shifts in pupil locations. It is easier to change the 
hours of operation when occasion demands an earlier school closing 
or other shift in time schedule. The buses are readily available for field 
trips and for student activities. It is for the sake of such useful flexi- 
bility that the school district should consider owning some or all of the 
buses needed for its transportation service. 

Bus Insurance 

School districts generally carry insurance on their school buses. Such 
insurance commonly provides coverage for public liability and property 
damage, theft, and comprehensive coverages for damage to the vehicle 
other than collision. The training of drivers, children, and other motor- 
ists; the standards of safety prescribed for school buses; and the policy 
of canceling school sessions when travel is extremely hazardous should 
put school buses in a favorable classification with respect to collision 
insurance. Since this has not been common practice with insurance 
companies, few school districts find it sound financially to invest money 
in collision insurance. (Some people also argue that theft of a school bus 
is so improbable that theft insurance should cover only theft of parts or 
of articles from the bus and not the theft of the bus itself.) 

In some states (Illinois, for example) the legal principle of non- 
liability of governmental subdivisions applies to school districts. In such 
a case the district cannot be sued for property damage or public liability; 
hence the district is purchasing nothing when it buys liability insurance. 
Inasmuch as district boards of education have felt a moral obligation, in 
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case of such accidents, the application of the principle has retarded ex- 
tension of district ownership of school buses. Under private contract 
the contractor could be held liable. In some instances insurance com- 
panies have sold liability and property damage insurance written with 
a clause stating that the company would not refuse to pay claims on 
the grounds that the district was not liable under the law. The validity 
of this clause has yet to be tested in court. (A test would involve suit for 
payment against an insurance company which had refused payment on 
the grounds that the district was not liable even though such clause had 
been written into the policy.) 


Accounting 

With the development of school transportation systems, special ac- 
counting procedures are being devised. Accurate accounts for each bus 
would show date of purchase, size, model and make, number of miles 
on regular routes, number of miles on extra trips, number of pupils 
carried; payments for gasoline, oil, grease, chains, anti-freeze, tires, 
repairs (both parts and labor), insurance, license, driver s salary; and 
amortization of costs or a corresponding figure representing depreci- 
ation in the value of the vehicle. From such records the total cost of 
transportation can be computed. Unit costs can be considered in terms 
of per pupil, per mile, per pupil-mile, per seat-mile, and per bus. Such 
records of spending experience can be compared with the experience of 
other school districts, and the operating costs of the various buses owned 
by the local district can be compared. Such analysis may provide the 
basis for seeking more efficient bus drivers. It will also help in decisions 
about scheduling repair and replacement of school buses. 


Extra Trips for School Buses 

School districts operating after-school programs of student activities 
may see fit to schedule late afternoon consolidated bus runs to serve the 
bus pupils who wish to remain at the school for such actmt.es. If the 
school district has enough of a lice, of buses to warrant one or more 
standby buses for emergency use. these buses can be made avadable 
for field trips conducted in connection with the .ns.ruet.onal program. 
The school buses may also be used in transporting pup, Is o fesmaU and 
concerts of various sorts. A few schools have found that a specal bus 
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schedule on the evening of a Parent-Teacher Association meeting has 
been helpful to the attendance. Some school districts have made oc- 
casional use of school buses to take teachers or school patrons to visit 
other school programs or to observe new school buildings. It is obvious 
that more such use of school buses will be made when the district owns 
and has control over the vehicles. In connection with such use, the 
district should be sure that the insurance policies are valid. 


Services of State Education Departments 

In state departments of education various services are provided in 
connection with school transportation. In some states the claims for 
state aid for school transportation involve some inspection of the private 
contracts or of the manner in which the local district renders transporta- 
tion service. The accumulation of figures from these reports makes it 
possible for the state office to give information about common practices 
and experiences helpful to those responsible for local operation. The 
state office may give help in the training of bus drivers and in the prepa- 
ration of material for use in the safety training of pupils and adults. The 
state office will provide a list of the standards of safety and convenience 
to be followed in purchasing school buses, and may provide assistance 
to the local district in more efficient routing of buses. 


Suggested Reading 


National Conference on School Bus Standards, Minimum Standards for 
School Buses. Prepared by educators, safety experts, and bus manufacturers; 
presents detailed specifications for safe school buses. 

W. C. Reusser and A. D. Waterman, “Transportation of Pupils,” Review 
of Educational Research (October, 1949). Too short to be of much use 
itself; but contains a bibliography of some twenty items. 

Door Stack, “School Transportation,” School Executive (February, 1947). 
Included in the “educational planning” feature. The entire feature seems an 
excellent resource, covering the growth of school transportation, training bus 
drivers, laying out routes, selecting buses, maintenance, and cost. 

M. E. Stapley, Suggested Procedures for Securing Economical and Ef- 
ficient Pupil Transportation. Bulletin of the' School of Education, Vol. 23, 
No. 4, Indiana University, 1947. Specifically deals with Indiana problems but 
may have general use as an illustration of various techniques. 
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How fo Supply 
and Equip the School 


An important feature of the national conven- 
tion of the American Association of School Administrators is the ex- 
hibit of school supplies and equipment. It is considered so essential a 
part of the convention that it must be located adjacent to the meeting 
halls for the convention. Consequently, the number of cities that can 
accommodate the convention is limited; few have facilities for providing 
sufficient exhibit space conveniently close to adequate meeting room 
space. 

In the 1950 exhibit at Atlantic City nearly three hundred commercial 
companies and institutional agencies participated. The display of school 
equipment occupied 90,000 square feet of floor space. It included items 
as large as school buses and pre-fabricatcd steel school buildings and 
as small as phonograph needles. The items displayed were classified 
into one hundred different groups. There were instructional equipment 
and supplies for general use and for use in such special areas as art, 
music, science, industrial arts, homemaking, and business education. 
There were exhibits of classroom and office furniture, clock systems, 
public address systems, cafeteria equipment, floor mops, chalk boards. 
Special occasion equipment and supplies such as academic gowns and 
diplomas were on display. Equipment and supplies were shown for 
office, building maintenance, transportation, library, health services, 
testing, instruction of exceptional children. The sire of the exhibit, the 
variety of materials displayed, the different kinds and sires of com- 
panics with plants and offices scattered so widely geographically, were 
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impressive. School needs create a vast amount of business. The exhibit 
gives ready evidence that some of the money taken from private enter- 
prise by way of school taxes is promptly returned to private enterprise as 
school supplies and equipment are purchased. 

This vast array represents tremendous change from the old school 
slate or the days when Abe Lincoln worked his examples on the back of 
a shovel. Many people are responsible for the development of the 
equipment of the modern school. Some ideas were borrowed from 
business, industry, and entertainment and were adapted to school use. 
Many ideas arose as teachers, custodians, office workers, and other 
school employees adapted new material or equipment to school use. 
Other ideas arose as teachers, custodians, office workers or other school 
employees found material or equipment unsatisfactory or altogether 
lacking for accomplishment of specific tasks confronting them. Such 
individuals planned a form or device or formula for tryout. The initial 
production was worked out in the janitor’s work room, the school print 
shop, the duplicating room, the industrial arts shop, the art room, or the 
science laboratory. It was tried and modified and tried again. When such 
ideas were sufficiently developed to show promise, production could be 
turned over to a commercial company for exploitation. In some cases 
originators of ideas were able to organize new commercial companies 
for development and exploitation of the idea. 

School systems have not made a practice of staffing or otherwise 
providing for research and development of equipment and supplies, al- 
though big city school systems might well afford to do so. The develop- 
ment and testing of equipment and supplies have been left largely to 
companies that produce and distribute them. Representatives of such 
companies have been alert to innovations created by school employees 
as well as to needs expressed by employees for which some solution was 
required. Such companies have used teachers and other school employees 
as consultants in working for the best educational adaptation. They use 
materials-tesling laboratories and specialists in design. Frequently supply 
items or pieces of equipment have been tested in actual school situations 
prior to commercial distribution. 

The development of almost any item represents an interesting com- 
bination of many factors. In the change from the old log bench to the 
variety of seating arrangements for the modem school, it is possible to 
trace a change of educational philoiophy, a study of human physiology. 
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an evolution in school organization, the influence of new materials and 
of new methods of fabrication, a new conception of graceful design. In 
addition to all these factors has been the tryout of new classroom furni- 
ture in school situations so that the desires of the user are also con- 
sidered. The salesman of classroom furniture sells more than the 
furniture: he sells new conceptions of education and of child develop- 
ment. Such considerations are reflected in the development of the many 
and diverse items used by schools. Some of the developments represent 
improvements in ways of doing the same jobs. In other cases they repre- 
sent the introduction of changes in teaching or doing office work or 
maintaining the school buildings. As companies have developed and 
distributed improved supplies and equipment, they have changed and 
aided education. 


Deferm/ning the Amount, Kind, and Quality 
of Supplies and Equipment 

In general, supplies are considered to be those items that are used up, 
and equipment is considered to be items used over and over, with re- 
pair as necessary. The classification of specific items is not as simple as 
this. Such classification is more usually the problem of an accountant, 
and the rest of us might do well to consider supplies and equipment 
simply as educational materiel. The accountant’s difficulty arises from 
his classification of expenditures, by which payments for supplies arc 
to be shown as current expenses, payments for equipment arc to be 
shown as capital expenditures, and payments for repair of equipment 
arc to be shown as current expenses. The distinction becomes important 
only as an accounting or reporting problem, but it creates real difficulty 

at that point. . ... 

Two approaches have been commonly used in suggesting guides to 
local school officials: State educational departments have furnished lists 
of specific supply and equipment items. Writers have sueecsted rules by 
which the determination is to be made. An example of such rules is the 
explanation made by the U.S. Office of Education- concern, n E the 
basis on which items listed were so classified. 

>-U,t of Supplies and Equipment.- Federal Securily Ateney. US. OIT.ee of 

Education. 
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1. If the value of the item was less than $10, usually it was classified 
as supply. 

2. If the item was of such a nature that it could be consumed or worn 
out in a period of one year, it was classed as supply. 

3. When an item was a tangible investment— a machine, apparatus, or 
a set of small articles wherein the parts were replaceable or repairable 
retaining its identity as a whole over a period of years, it was classed as 
equipment. 

The same document illustrates the difficulty of applying such guides: 

. . . One example of the difficulty of interpretation was in the matter of 
clothing. Undergarments and shoes were generally considered to be sup- 
plies as they were personal items usually worn out at the end of a year. 
Costumes and uniforms that could be repaired and used again were 
classed as equipment. In general, repair parts and items used in repair or 
replacement as parts of permanent equipment or plant were considered 
supplies. A wrench was determined to be a supply item; however, a set 
of wrenches was classified as equipment. 

The document lists nearly 1400 different supply items and 900 equip- 
ment items. In attempting to achieve accuracy in this listing, the Office 
of Education made such fine distinctions as the classification of “silver- 
ware (tableware, flatware)’’ as a supply since pieces are frequently lost 
or pilfered, whereas “silverware (holloware, cups, plates)” is listed as 
equipment. For this discussion we shall treat equipment and supplies 
in accordance with the general distinction and leave the discussion of 
hairline cases to the accountants. 

Guides in the determination of the amount, kind, and quality of edu- 
cational materiel are as follows: inventories, records of use in the past, 
records of use in other schools, estimates provided by those who will 
use or will supervise the use of the material, recommendations of the 
vendors, data from studies of use, and recommendations of specialists 
and professional organizations. Sheerly on the basis of local records it 
is possible to start with a quantity estimate of supplies. A per-pupil 
expenditure for supplies can be obtained by division. It is also possible 
to determine by division how many sheets of each kind of paper, how 
many pencils, what amount of liquid soap or paper towels, what value 
of chemical supplies, were used per pupil. It is possible to compute how 
much floor wax or how many floor brushes were used per thousand 
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square feet of floor space. Such quantity quotients can be used as a 
basis for estimating future needs providing there is no change in the 
kinds of supplies used or in the quality or in the method of use. Such 
quantity quotients overlook any kind of program change that might 
call for more or less paper or a different kind of paper. They fail to 
raise such a question as the degree to which economy might be achieved 
through using less of a better quality of floor wax, even though it costs 
more per gallon, or more of a poorer quality. Quantity figures for sup- 
plies based upon the record of use are a good starting point but will 
need modification in terms of these other considerations. 

The inventory or purchase record of equipment does not provide as 
sound a basis for determining the need for equipment as it does for 
estimating the quantity of supplies to be ordered. Equipment may be 
purchased and allowed to remain idle. The number of new typewriters 
needed is dependent upon the schedule by which they will be used, the 
number of typing students, and the condition of the typewriters presently 
owned. The amount of new equipment needed is dependent, then, upon 
the equipment presently available, the use being made of it, and the 
failure of the operation because of lack of other equipment. This method 
of judging need for equipment involves reliance upon the user of the 
equipment or upon the person supervising such use. Such reliance may 
depend upon occasional reports and informal comments, but cannot be 
left solely to chance. Staff members should always have opportunity for 
expressing satisfaction or dissatisfaction with equipment and supplies 
used or lacking. They should participate more systematically in requisi- 
tioning supplies and equipment for immediate use or for a coming 
school year, in selecting new items, and in evaluation studies of current 
use of educational materiel. 

Each school employee trained in the field of his assignment should be 
competent to determine what supplies and equipment he needs to ac- 
complish the work for which he is employed. In so far as possible each 
employee should be provided with the quantity, kind, and quality of 
supplies and equipment he deems necessary for his work. But this is not 
to be accomplished by simply instructing each employee to go to the 
stores and get what he needs as he needs it, charging the items to the 
school. Shopping in such fashion takes much of the time needed by the 
employee in accomplishing his work. Paying in such fashion for piece- 
meal purchases increases the cost of supplies and equipment to the 
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extent that insufficient money is left available and activities have to be 
curtailed. Teachers, janitors, stenographers, and other employees would 
soon become frustrated in attempting to carry out this function for which 
they were neither employed nor trained. Such employees expect their 
employer to provide the supplies and equipment. The procurement of 
educational materiel becomes one of the specialized functions of the 
central office. And yet these same employees, who do not want to do the 
purchasing nor the paying, do want to have available the kind and 
amount of equipment and supplies they feel they need. All such em- 
ployees need opportunity to become familiar with stock needed. Some 
regular provision for examining stock should be made. 

When the problem of procurement is one related solely to the number 
of individuals to be served or the amount of space to be cared for, it 
is possible to depend upon the accounting procedures suggested above. 
When procurement is simply a matter of furnishing additional amounts 
of the same kind and quality of supplies to replenish stock used up, or 
of equipment and supplies to extend the program, the purchasing agent 
has simply to compute the amount and re-order. However, the problem 
may involve new materiel for a new program, new materiel to meet 
changes in the existing program, or even the curtailment of supplies 
because of reduction of available funds. The purchasing agent is con- 
cerned with many items generally used throughout the system and with 
a variety of items used only by certain individuals or specific depart- 
ments. With respect to items used generally throughout the system, there 
should be an attempt to standardize as to kind and quality. If each 
elementary teacher insisted upon having a different kind of pencil for 
her pupils, the advantage of mass purchasing would be entirely lost. The 
problem of storing the pencils would be difficult unless each teacher 
were to store her supply in her classroom. As teachers ran out of 
pencils, they would have to borrow from some other teacher a different 
kind of pencil, and the office force would be overworked with issuing 
small orders frequently. If all the teachers can agree upon one or two or 
a few kinds of pencils to be used, quantity purchases can be made. A 
central supply of such pencils can be maintained on which any teacher 
may readily draw and thus have available the particular kind and quality 
of pencil used in her room. 

One of the functions of the central office, then, is to achieve as much 
standardization as possible in supplies and equipment items generally 
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used. If this is done with the help of an advisory committee of em- 
ployees concerned, the purpose of such standardization is understood 
and better accepted. It is also possible, then, to try out deviations from 
the standard in some segment of the school as a means of determining 
what improvements could be made in kind, quality, and cost. Under an 
advisory committee arrangement such a deviation is then seen as bene- 
ficial to the whole system rather than as favoritism or imposition on the 
' particular employees trying out the different items. Such experimentation 
is valuable not only because of improvement in furnishing supplies and 
equipment but probably more because it directs attention of all em- 
ployees to the most appropriate use of supplies and equipment. It 
may thus improve instructional service, maintenance and operation of 


the building, food service, office work. 

In a similar manner it is possible to establish use stud.es of supp .es 
and equipment. Such studies, while related to determ.nat.on of the 
amount, kind, and quality of supplies, go beyond the scope of such de- 
termination. They involve questions of the serv.ce .tself and should 
therefore become studies in which the employees themselves “ 
volvcd rather than the studies of an "efficiency expert Smce the supply 
item is so small a part of the total budget, such stud.es should no be 
undertaken solely on a basis of cutting costs. Tffie 
such studies may create a bigger loss through "ducmg teacbng eto 
tiveness because of irritation and extra . ’ ... j ad to 

should be undertaken only when there is likelihood that they 


improvement of morale and effectiveness. . . t dies 

If such an advisory committee is established or .f such pec ml ud, s 
are made from time to time with respect to .terns g»emUy used^t uto 
be expected that individuals or depwhiKn ^s u ng P^ a] o|Tlcc 

also ;r B eneml suppiies and equipment 

w.U be forced to know the are 6 ^ d!rec[|y on spccific cm . 
thoroughly, but .s m a pos.t.on to d P Qnd equipmcnt . 

ployees mvolved m sdccfon of spe PP ^ bccom!; thc “wish 
Just as the large mail-order h ^ S ^ and spccia , 

book" for countless Amcncan ■ ^ bccomc onc sourcc of ncw 

catalogues of school *“PP JJ, ofIkc is stimulated by the sales- 
ideas for Amcncan schools. ™ ls in professional journals, and by 
men, the catalogues the advert ^ ^ maimain a ccntra i file 

reports of use in other schools. 
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of catalogues available to any staff member. Such file ought to be classi- 
fied under “general” and under such special fields as office, science, li- 
brary, athletic, music, speech and dramatics, art, industrial aits, and the 
like. It should be easily available so that staff members may browse if 
they wish or may come in at any time to hunt information about items 
to meet a specific need . 2 

When sales representatives have new items, articles, or listings of 
supplies or equipment to show, or when they are seriously seeking 
evaluation of items in use or needs for which items may be developed, 
they should have opportunity to talk to school employees who will be 
using the items. In so far as possible school employees using such items 
should have opportunity to meet the sales representatives when they 
wish to see what is new in the field, discuss utilization and modification 
of items currently used, or suggest need for development of new items. 
In the case of general school supplies such experience should be the lot 
of an advisory committee which may be established, or of regular 
teachers selected at random. Frequently, items purchased by central 
offices have not met the needs of teachers or other employees and have 
therefore been wasted. Salesmen of special supplies and equipment 
should be received by the user of the special supplies so that the central 
office will have the best guidance as to kind, quality, and amount of 
janitor supplies, office supplies, science supplies, cafeteria supplies, 
industrial arts supplies, art supplies, and the like. All salesmen, how- 
ever, should clear through the central office of each school building in 
which they call. In this way the central office can provide protection for 
employees against intrusion at inappropriate times and against sales 
representatives who seek interviews primarily to maintain good will or 
special influence. 

The formal procedure for determining amount, quality, and kind of 
supplies and equipment is the use of requisitions. Some school systems 
make use of an annual requisition from users or supervisors. In simplest 
form the employee is asked to list what and how much is needed for 
next year’s operation. Such procedure is likely to result in inadequate 
listing of needs by many of the individuals, and those listed will be in 
such a variety of forms that it will be difficult to consolidate the lists for 

2 The American School and University, published annually by the American School 
Publishing Corporation, New York, is a valuable, reference m this aosnectKni. Much, 
of the volume is devoted to advertisements of school supplies and equipment. The 
company offers help to any individual seeking information about any product 
whether advertised or not. 
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effective purchasing. A more usual system is that of supplying each 
individual with an appropriate form on which a list of standard items 
and a statement of specifications 3 for each are included, with space pro- 
vided for the employee to indicate the quantity of each he will need. 
Sufficient space is allowed for listing of additional items not included. 
Another procedure more generally used in larger schools is for the 
central office to maintain a supply of standard items and to call for no 
complete annual requisition from employees. Changes are accomplished 
as use studies, advisory committee opinions, immediate requisition 
forms, failure to use items stocked, and other indications of need for 
change arise. 

In most schools it is good practice to have employees fill out requisi- 
tions for supplies drawn for immediate use from central storage or to be 
ordered for i mm ediate use if they are not available from central storage. 
The accumulation of such immediate use requisitions will provide a 
record of use by employees to which either the employee or the central 
office may refer in considering future needs or in evaluating past use. 


Purchasing Procedures 


In the purchase of supplies and equipment economic advantage is 
sought through quantity purchases. In smaller school systems as many 
supplies as possible are purchased for a year at a time in order to achieve 
such savings. During the 1930’s, when schools were hard-pressed for 
funds, school systems in some sections of the country pooled t eir 
supply orders through cooperative purchasing agreements. Quantity 
purchasing will represent no saving if the amount purchased is so great 
that it wiU not all be used before it starts to deteriorate^ Nor u. II it 
represent economy if more supplies are pure asc a . ‘ 

accommodated in storage rooms so that the excess fills school space 
intended for other use, or requires provision of extra f 
for extra handling. Quantity purchases of items not 
which storage space is available are frequently based on the standard 

3 Professional associations, state 

writers in the field have drawn up riS 2£ZZ laboratories. school office?, 

school shops, kindergarten rooms, i » . ,. m serve ai a b a «i 

health service rooms, school cafeterias. t ' aml for determining additional 

for checking the adequacy of present ch 
equipment needed. 
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items of the annual composite requisition. When a central store of 
supplies is maintained, such quantity purchases may be made at any time 
quantity amounts of stored supplies are needed to replenish the stock of 
particular supplies. 

To profit most from the practice of quantity purchasing, it is custom- 
ary to seek competitive bids from appropriate vendors. The bid request 
should require a guarantee that the vendor can and will deliver at the 
price quoted. It should also include the provision that the school district 
may accept or reject any part or all parts of any or all bids. When the list 
of supplies on which competitive bids are requested is stated in terms of 
brand names, the field of competition is restricted to distributors selling 
the brands specified. If the list of specifications can be phrased in 
descriptive terms other than brand names, a wider field of competition 
may be invited. Such accurate descriptions as specifications may be 
derived from statements of state or federal purchasing authorities or 
from the U.S. Bureau of Standards. Frequently, samples are requested 
along with the bids, although the samples furnished are generally 
sufficient only for inspection and not for real testing. 

Purchasing on the basis of competitive bidding is especially advan- 
tageous when the market is a buyer’s market. When it is a seller’s 
market, the purchaser may frequently do as well through buying on the 
basis of catalogue or advertised prices, saving the time and expense of 
requesting bids, examining them, and acting on them. When quantity 
purchases are made for the purpose of maintaining the central store of 
supplies, it is customary to advertise for competitive bids if a contract is 
to be issued for supply of the item or items for a year. If such a contract 
is not to be negotiated, it may be more desirable to purchase at the 
current market price whenever the market is advantageous to the pur- 
chaser on the particular item on which stock needs to be replenished. 
Where laws require competitive bidding on purchases in excess of 
stated amounts, this decision may not be available to the purchasing 
agent. 

Orders are issued for smaller amounts in the case of perishable items, 
items for which there is critical immediate need, or items used in small 
quantity and only occasionally. The home economics department will 
likely require groceries from day to day when food preparation units are 
being undertaken by pupils. Such items are purchased day by day. 
Industrial arts shops with limited storage racks for lumber, paints. 
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screws, nails, and the like will order for immediate delivery as the supply 
runs low and there is need for it Departments or individual staff 
members using supplies of such a nature may be given authorization to 
order for the school from designated vendors and will report orders 
issued to the central office- Usually a standard purchase order form used 
uniformly throughout the school is recommended, so that the central 
office has an accounting procedure to determine that it does have knowl- 
edge of all orders issued and, hence, of all obligations upon the school s 
funds. 

In a like manner bids may be sought on equipment purchases when 
either a large quantity or a large sum of money is involved. When there 
is immediate and urgent need for equipment, time is not allowed for 
inviting, receiving, examining, and awarding bids. In the purchases of 
either supplies or equipment when other factors are favorable, the 
vendor awarded the order should be one who can give assurance of 
service in case supplies are unsatisfactory or equipment needs adjust- 
ment or repair. Expediency of delivery also becomes a consideration 
when items are ordered to meet immediate need. For such reasons, and 
only for such reasons, consideration may be given to placing the order 
with a local distributor in preference to placing it at a lower price with 
a non-local distributor. The procedure for issuing purchase orders is 
discussed in the following chapter. 


Inventory and Storage of Supplies and Equipment 

All permanent and replaceable items of equipment should be listed 
in an inventory of school equipment. In some schools such 
continuous, with various kinds of items recorded on separ^c card 
Elsewhere, the inventory may be taken penodteally. In the latter rate t 
is generally taken according to the rooms m which the cqu pment r 
located. Some publishing houses provide an annua! 
which, at the end of each year, each school employee lists all cqu pmem 
in rooms under his charge. The continuous ■nvcntory kept n a card nie 
„ x- .u ond description of each piece or equipment, 

generally shows the dumber of each piece, the date of 

the quantity owmed Ae modd location ot thc equipment, 

purchase, Ihc time of purenase, onu 
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Inventory cards may also show dates and costs of repairs to equipment. 

The information contained in the accurate inventory provides a basis 
for knowing the amount and status of present equipment. This informa- 
tion is useful in determining equipment to be purchased, and is 
necessary in determining the amount of insurance to be carried on 
school equipment. It is valuable in any study of use of equipment, and 
represents prudent custodianship of public property. Equipment not in 
use should not be kept in dead storage for long periods of time. It is 
better to dispose of it than to load up attics and basement space with 
material never again to be used. The inventory will show the status of 
such equipment. 

Teachers should be expected to store in or near their classrooms only 
the supplies needed for relatively immediate use. General supplied can 
then be kept in a central storeroom or warehouse from which with- 
drawals may be made as individuals have need for them. Special supplies 
should be stored under the charge of the individual or department mak- 
ing use of them. Shelving and space provisions in the central storeroom 
should be designed for the supplies to be kept. As supplies are received, 
they should be placed with labels right-side-up and visible to save time in 
later handling. A floor plan of the warehouse or a shelf chart of the 
storeroom should be available as a ready index to the location of any 
supply item. 

It is customary to take an inventory of supplies each year before the 
annual supply order is prepared. It is even more desirable to maintain a 
continuous inventory of supplies. This may be done on a card file or on 
a set of wall charts. For each item provision should be made for showing 
the quantity received or withdrawn and the quantity on hand. As ship- 
ments are received and placed on the shelves, the quantity received can 
be noted and added to the quantity on hand. As supplies are withdrawn, 
the quantity withdrawn can be noted and subtracted from the quantity 
on hand. Such a record makes possible a quick check of the status of 
stock on hand so that advantage may be taken of any price break that 
happens to occur. The purchasing agent can readily determine whether 
stock is low enough to warrant issuing an order or whether such an order 
would simply glut the central supply. Such running inventory can be 
established for all the special supplies. For example, a form can be pasted 
to the drum of floor wax showing the total number of gallons contained, 
with space to record in order the quantity of each withdrawal. 
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Where there is a central warehouse for supplies, it is customary to 
make regular deliveries by truck to each building in the system. Items to 
be delivered are those requisitioned by employees in each building. Such 
requisitions are generally cleared through the building principal’s office, 
and that office makes provision for distribution within the building of 
the items delivered. Where teachers and other employees are drawing 
supplies from a central storeroom within the building, student help may 
frequently be responsible for delivery of the supplies. The frequency of 
delivery or the hours the central storeroom is open are dependent upon 
the convenience of the employees and the amount of help that can be 
made available to staff such services. The more frequent the deliveries 
or the opportunities to call at the storeroom, the less need there is for 
storage space in each room. 

If the work of the school is to be accomplished, every employee must 
have the equipment and tools he feels he needs in the accomplishment of 
his assignment. These must be available without too much inconvenience 
to the employee, and the provision of them should be carried out with his 
cooperation but without draining his time and energy from his major 
assignment and interests. 


Suggested Reading 


American School and University. This annual publication, which presents 
information about recent developments in school housing and equipment, 

a most valuable reference. . _ . . „ . c „ „ 

Association for Childhood Education. Committee on Equipment and Sup- 
plies, Recommended Equipment and Supphes tor Nursery AMvm 
Primary, and Intermediate Schools. An eseellent rcsouree. It 
meat distribution for certain age levels and for varying size 
to physiological, psychological, and financial eons, derations. In each case, 
the company or firm that makes the artic c is is e • . f > 

A C. Rutrh'ich “School Board Concern with School Equipment, Ameri 
A. G. Butzbach, senoo 1948 ). This usable reference attempts 

can School Board Journal (Nosemncr, i 

vision, etc. 
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R. L. Hopper, “Who Selects Products Used by Schools?” American 
School and University, 1950. A useful reference which reveals the propor- 
tionate weight of decision allowed various school personnel in equipping the 
school. 

School Executive (November, 1949). Another in the series on “Educa- 
tional Planning” presented in this periodical. The treatment of equipment is 
quite good and should be of profit for anyone faced with the problem. 



CHAPTER 


17 


Supporting the Schools 


Almost everything a school does requires an 
expenditure of money. The provision and expenditure of funds thus 
become the focal point through which educational planning becomes 
action. Accurate records of school expenditures provide a complete 
review of the total school program, showing which activities are given 
greatest emphasis. Concern for the financing of education is, therefore, 
concern for the total educational program and for each specific part of 
it. Providing and managing funds for the school program constitute an 
activity that serves the whole school. Many of the separate processes 
related to the collection and disbursement of school funds are clerical 
in nature, but the total process is one of utmost significance. 

The financing of the school program affects every employee, every 
Pupil, and every taxpayer. Virtually every member of the local com- 
munity has responsibility at some point in the process of supporting Ibc 
school operation. A comprehension of general school finance and an 
understanding of the financial procedures peculiar to the particular 
school district will provide an effective basis for participation in the local 
educational enterprise. School finance and business procedures for local 
school districts include the making and management of the school 
budget, the provision and care of school funds, the accounting of school 
expenditures and the execution of authority for spending funds, and the 
management of school property. 
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The Poinf of Emphasis in Schoo/ Finance 

School districts do business on the basis of a fiscal year. This is the 
business year of the school, most commonly running from July 1st 
through June 30th. A financial plan for income and expenditures is 
made for each year. When the spending plan for the year has been 
approved and the income fixed through setting the tax rates, the school 
district budget represents educational policy in operation for the year. 
The school budget is the plan of allocating funds for a fixed period of 
time. Through following such a plan the achievement of the educational 
program accepted is possible within the income that can be made avail- 
able during that period of time. Two questions present themselves: What 
education shall we buy? How much shall we spend? 

Conditions When Primary Emphasis Is on How Much Is Spent 

When primary emphasis is on the question of the amount to be spent, 
attention is directed to keeping expenditures in line with those of 
previous years and in relationship to other expenditures for local services 
financed through taxation. If this is done, the value of the educational 
outcomes is not given the serious consideration it deserves. Such 
emphasis generally results in smaller expenditures, but it may also result 
in a more wasteful expenditure for education. When the local community 
finds that its major concern is to keep the total school expenditure within 
limits, it is possible that the expenditures for some services will be so 
small that they arc actually futile. 

The family with a limit on expenditures finds that it costs too much to 
own an automobile just one degree this side of the scrap heap, even 
though the price for such an automobile may be within their limits. The 
service such an automobile gives is hardly worth buying. Such an ex- 
penditure becomes a wasteful expenditure. It is not economical to limit 
medical expenditures to getting only half cured. It is not economical nor 
practical to limit expenditures for clothing to purchasing only one shoe 
or only half a pair of trousers. The same principle holds for schools. 
When the stress is on the amount of money to be expended, school dis- 
tricts may try to stay within limits by patching up old, inefficient school 
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buildings, by employing teachers so ineffective that little education is 
actually purchased, by leaving out certain aspects of the school program 
with the result that many children leave school as soon as they may do 
so legally. Even though a district may have a solvent financial status and 
a low tax rate, it is a poor business proposition if it fails to achieve 
effectively the very purpose for which it exists. 

Some practices tend to fix attention on the control of the amount of 
expenditures as a matter of primary importance. Maximum legal tax 
rates exist in most states. Such laws draw attention to how much can be 
spent legally. Inasmuch as local people have a real voice in the operation 
of the local school, these laws might seem to be set up to protect people 
from themselves. They may exist for the specific protection of the big 
property holder who can be out-voted, or the specific protection of the 
absentee property owner who has no vote locally. Such limits may also 
operate to impose greater prudence on administrators and boards of 
education in their use of public funds, since the funds are thus limited. 
However, there is always a local economic and social limit on taxes 
which operates more directly to emphasize prudence. When the funds for 
operation of local schools must be granted by some local municipal 
authority as a part of the total cost of operating all local governmental 
services, more emphasis is likely to be placed upon keeping the amount 
expended within limits than upon the outcomes being purchased When 
a board of education sets up a business manager or comptroller for the 
district who deals directly through the board rather than as an assistant 
to the general superintendent of schools, it is likely that attention is more 
pointed toward controlling expenditures than toward achieving educa- 
tional objectives. . . . . j 

A negative approach to educational adm.mshat.on .s repr semed 
when the major budget question is “How much can we 
controls established function to say no w en reac hed' 

without too much attention to what happens before he hm. t « reached, 
the emphasis is then on present and past opera ion rather han on , pre ent 
and future possibilities. In such a system little i"J^ 
for additional requests which correspond 10 >“* 
siderable justification is required for changes from 

, . . , oiintment for an existing service Tor wmen me 

result in an inadequate , adequate funds the service is no 

need has grown trcmend0US 'f wa * fuI . It „ay result in continuation of 
longer effective and therefore wa 
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an allotment for a service no longer necessary or for which the need has 
diminished tremendously. Such a continued expenditure is obviously 
wasteful, but it escapes examination because it is within the established 
limits. Under such controls there is always a tendency to use up balances 
toward the close of the budget period, since the money is available to be 
spent and since the subsequent allocation is likely to be dependent upon 
past spending experience. Such expenditures may not always be prudent. 
When money is tight, or when it is easy, the reductions or increases are not 
as likely to be made on a selective basis; they may simply represent a 
restriction or a freeing of the limits within which the various educational 
sendees may be operated. 

Conditions When Primary Emphasis Is on Whal Shall Be Purchased 

When primary emphasis is placed upon the question, “What shall we 
buy?” the total expenditures are likely to be larger but all of the ex- 
penditures are likely to be more effective. This question directs attention 
to the attainment of outcomes; thus budget considerations are related 
from the start to the purpose for which the school exists. In peoples’ 
minds such an approach places school expenditures in the investment 
category instead of in the donation classification. 

In considering the question, “What shall we buy?” it is necessary to 
look first at what can be purchased. Where there is real educational 
vision, the array of possibilities is always beyond the financial means of 
acquisition. This forces choice in terms of what is most needed and most 
wanted. With attention on outcomes there is more of a tendency to 
select services that can be financed adequately rather than to go in- 
effectively through the motions of doing a little of everything without 
accomplishing much of anything. This approach always brings up for 
review all of the existing program because it turns the financial question 
from Are we staying within the limits?” to “Are we getting the most 
for our money? ’ This latter question becomes applicable at all times with- 
out regard to whatever limits may be established. It is the real test of 
economy. 
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Making the Budget 

As noted above, the school, like other governmental agencies, 
operates on the basis of a fiscal year. This is fixed by law. Involved in 
the fiscal year are a tax year and a spending year. The legal rates set by 
state law, or the amount of money for schools voted by electors of the 
local district, represent the authorization for collecting local school taxes 
for the year. The school budget, legally adopted, represents authorization 
for spending school funds during the year. In all states laws govern the 
manner in which the local school tax rate is established. In most states 
budgets are required for schools either through laws specifically 
applicable to school districts or through making municipal budget laws 
applicable to school districts. It is desirable to relate the two P rocc urcs 
so that the budget, which represents a complete plan of operation, °™ s 
the basis for expenditures and also for the tax levy. Tins will keep 
emphasis on outcomes and on the educational program. 

The manner in which the budget is adopted vanes from state to state 
and may vary within a state according to the kin or size 
district. Depending on the law, the budget may be finally adopted by th 
board of education, by a local school election, by an annual meeting 
of the voters of the district, by an annual town meeting j by .some 
municipal or county or state budget authority, t s ou e 
to fixing the tax levy in order to relate income to nee^ It should be 
adopted prior to the start of the fiscal year for w lC 1 1S - anc j 

The administrator should schedule ^ tuning of the fiscal year 
adoption to meet all legal steps prior t & deadline 

or the date for fixing the tax levy, whichever is Th^deadhne 

date for budget approval then w hen faxes are approved 

fiscal year (July 1st in most cases) o Nebraska school districts or 

(that is, the first Monday of June m £ ^ districts) . Prelimi- 

the first Monday in May in some ^ ordcr from , hat in 

nary legal steps in budget adoption, 
which they are taken, may include. 

6. The meeting at which the ’^'^S’oftoeprior to the meeting, 
5. Posting legal notices a specifieu penou 
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4. One or more public hearings or a period of time during which the 
budget is available for inspection, 

3. Posting legal notices a specified period of time prior to the budget 
hearings or budget inspection period, 

2. Tentative approval of the budget proposal by the board of educa- 
tion prior to public hearings, 

1. Preparation of the budget document for presentation to the board 
of education. 

For most school districts this would mean that the budget proposal 
should be ready for presentation by the first of April or first of May. 

Identifying Needs 

Deriving the estimates and setting up the actual budget document is 
a technical job for the central administration. Everyone concerned with 
the operation of the local school should have a share in formulating 
estimates. The cumulative effect of suggestions, requests, and complaints 
of students, staff members, community groups, and individual citizens of 
the local community, state law and suggestions from the state depart- 
ment of education, and other recommendations provide the basis of 
estimates. Such participation may be spontaneous and casual. For 
example, if during a period of time a considerable number of separate 
individuals urged the provision of nursery school services permitted by 
state law, such urging might have some effect on the school budget. If 
pupils showed no interest in high-school debating even though the school 
provided a debate coach, such lack of interest might have some effect 
on the school budget. Comments criticizing a band without uniforms and 
comparing it unfavorably with uniformed bands of neighboring schools 
might affect the school budget. Distress over the number of automobile 
accidents involving teen-age youngsters, editorial criticism of the number 
of post-high-school youth loafing on street comers, teacher concern 
about the number of youngsters needing psychological services, the 
findings of the school nurse with respect to dental hygiene, the public 
reaction to unfavorable standardized achievement test results, and many 
other statements of fact or sentiment will influence the school budget. 

When participation is organized through specific provision, there is 
more likelihood that all those interested in the schools will be effective 
in budget planning. All teachers participate through submitting annual 
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requisitions for supplies and equipment and through making recommen- 
dations pertinent to budget preparation. A representative advisory 
committee of staff or school patrons may participate through considering 
issues currently involved in budget preparation. Those individuals 
appearing to express opinions at the open hearing provided in the 
budget-making process take a definite part. Open hearings relative to 
budget planning can be held prior to setting up the budget proposal on 
which the formal hearings are to be held. In such hearings all staff 
members and other interested individuals can propose the education to 


be bought and indicate the priorities they prefer. 

General participation in budget making is more likely to arise in the 
making and operation of long-range plans or in connection with 
specific surveys relative to current problems. The development and 
continuous revision of a long-range educational plan were describe in 
Chapter 10, and the procedure for installing the program was treated in 
Chapter 11. As described, these procedures involved general participa- 
tion. Illustrations of the manner in which long-range plans affec 
the budget include the following: Increased funds for additional 
personnel (supervisors or consultants or specialists) w o wi 
required as science, music, art, or physical education are being intro- 
duced into the curriculum. Funds for such personnel wiU be requned as 
remedial and corrective techniques, guidance proce ures, an e u ^ e 
visual instructional aids are being emphasized. As regu ar eac lcr. 
come competent and willing to take charge of t ese program ■ 
services, the need for specialists declines. The ehminat.on of certa 
subjects and activities and the addition of other -“V “ 
changes in personnel and equipment which affect the budge. The distnc, 
may be in the process of improving the educational offering .through 
reorganization of attendance centers. The plan of — w 11 

can for the elimination of specific school cen ers in certu. 

• as well as in requirements ior 

corresponding changes in staff nee long . range plans affect 

plant and equipment and tr:1 “P° 1 ^ ’ ™ Ie of ,' he community- 

each annual budget. The £ l reorgani za,ion plan 

should have had a P art “ *= * -j^y shou ld also have opportunity 
or the long-range educaHonal pian J ^ lheir influence 

to react to the long-range plans eaci y 

on the current budget proposal partic ipated in the development 

Members of the community will ha p v 
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of the long-range program of school housing, as described in Chapter 
14. The way this plan affects the annual budget may also be illustrated. 
The bond issues voted create an obligation for principal and interest 
payments which varies from year to year. The plan of development will 
call for specific alterations to existing buildings, for the acquisition of new 
school sites, for the construction of new additions or new school buildings 
in a priority order. Each of these actions will require the provision and 
expenditure of funds according to plan. The school staff should also 
participate in developing a scheduled maintenance program for school 
buildings, service systems, and equipment, and in this way they will be 
participating in the school budget-making process. 

Participation of local citizens and staff members in developing a person- 
nel policy covering the items discussed in Chapters 12 and 13 represents 
another way in which these individuals and groups influence school budg- 
ets. The salary plan adopted to attract and retain with high morale desir- 
able staff members will call for differing amounts of salary payments each 
year. 

In Chapter 18 the evaluation of the local school by the community is 
discussed. This represents another procedure by which everyone involved 
in the local school operation may participate in budget making. Such 
evaluation provides the basis for changing the various long-range plans 
which the district has accepted and for modifying the operational pro- 
cedures by which such plans are carried out. Such evaluation represents 
the start of budget making when the district is concerned with “Are we 
getting the most for our money?” Through such evaluation it becomes 
possible to develop recommendations with respect to all that is presently 
being done in operating the school. These recommendations will be re- 
flected in budget changes. Illustrative of the questions raised in evaluation 
which will influence the budget are the following: What services shall be 
eliminated, expanded, initiated, or modified? What will be the influence 
exerted through following the next steps scheduled on the various long- 
range programs? What bearing have current suggestions and complaints 
upon the existing program and that planned for the ensuing year? What 
parts of the existing program shall continue relatively unchanged? 

In relating needs to budget planning, consideration must also be given 
to changes in the number of individuals to be served by any particular de- 
partment and to changes in the length of time for which the service is to be 
offered. This can be demonstrated by several illustrations. For example. 
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if half-day kindergartens are in order, it may be possible to get along on 
about half as many rooms and teachers as when whole-day kindergartens 
are maintained. The maintenance of whole-day kindergartens will also 
add suddenly the need for lunch provision for the kindergarteners and 
will make more urgent the provision of rest facilities. An increase in the 
number of first- or fifth-grade youngsters in a given attendance unit may 
imply only additional instructional supplies and classroom furniture. How- 
ever, when the number reaches a critical point, a new classroom is re- 
quired, with a new teacher. Or some arrangement for shifting the addi- 
tional pupils to another attendance unit and possibly involving additional 
school transportation may be required. The amount of time during which 
the school building is to be open for community use has a direct bearing 
on the number of school custodians, the amount of fuel and electrical 
power, and the maintenance costs for the building and equipment. 

In short, needs maybe stated in terms of the quality and kinds of serv- 
ices to be offered, the number to be given each service, the time for which 
the service is to be given, the quality and the number of staff personnel re- 
quired, and the building and equipment involved. 


Translating Needs into Cost Figures 

In order to fulfill these needs they must be translated into cost estimates 
so that the funds can be provided to pay for the services and materials. 
These cost estimates are classified in order to provide a form which assures 
that all pertinent items are considered nnd permits compar.sonswh.ch 
utilize the benefit of past spending experience. The most generally used 
division consists of eight categories with appropriate : sub-headings ' Ihese 
categories are: Administration or General Controi lnstmCona Se^ce 

Operation of Plant. Maintenance of Plan. Anxihary Semce . F xed 

Charges, Deb, Service, and Capital Outlay.’ An **^'*'™g 

form that uses these eight headings is P^'sheehs'for each division of 
needs identified should be arranged on 
the budget. 

.... exDressed by Van Miller in “The Re- 

1 Note the criticism of the f ® Acc o U nting,” American School Board 

classification of School Expenditures 

Journal, Vol. 108, (March, 1944), PP- ^ heduIes B an d C from the Annual 
On pages 418-421 there f the w cw York State Education Department, 

School Budget report form, I951-5Z, New York. 

Bureau of Field Financial Services, Albany, New Tom. 
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Budget work-sheets should show past budget estimates and correspond- 
ing expenditures for one or more preceding years, should indicate the 
legal and contractual obligations which are continuing, and should show 
the changes in needs differing from the preceding year or years for which 
past planning and spending experience is reported. Cost estimates can be 
computed for the contractual and scheduled obligations of the district 
since these are firm commitments. These commitments are generally 
indicated in dollar costs. A review of the unit cost represented in past 
spending experience provides a basis for computing the other estimates. 

Contractual and Scheduled Obligations. Certain items may be rather 
readily computed for the budget. Teachers’ salaries will represent the 
largest item in the local school budget. The quality and number of staff 
required are indicated in the statement of program needs. The salary 
schedule of the local school can be applied to present staff members in 
computing the budget item required for this purpose. This amount will 
be adjusted, in accordance with the salary schedule, by adding and sub- 
tracting estimates based on changes to be made in the teaching staff. Such 
salary obligations may be already under contract by the time the budget 
is in preparation, and the amounts of the contracts can be totaled to pro- 
vide the budget estimate. This is especially true in states where the con- 
tinuing contract law effects the renewal of contracts by the first of February 
or March. 

Financial obligations arising from bonded indebtedness are also fixed 
and can be written into the budget estimate. Other contractual relations 
definitely fix amounts of money required in the budget proposal, and these 
amounts can be obtained from the contracts. Such contractual relations 
may include contracts for transportation, insurance policies involving fixed 
premiums, rentals for building and for equipment. Such firm commitments 
represent a dollar cost to which the district is already obligated and for 
which budget provision must be made. 1 

Estimating Costs front Spending Experience. When needs are stated in 
terms of quantity and specified quality, a unit cost for the specified qual- 
ity must be determined and multiplied by the number of units required 
to derive the budget estimate for each item. Unit costs may be derived from 
current prices, from the spending experience of the district, or from the 
spending experience of other districts. It is common practice to approach 
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the estimate for each item on the basis of the amount budgeted and ex 
pended for that item during the previous year. A few illustrations will 
help to exp lain this procedure. The budget-maker may consider whether 
the amount expended on school elections or substitute teachers the last 
year was adequate and whether the need for funds for such purposes wi 
be greater or less during the year under consideration. The average num er 
of tons of coal per year used will furnish a basis for estimating the need 
for coal for the coming year, and an estimate can be reached by mu tip > ing 
the need by the unit cost for a ton of coal. If school supplies have been 
adequate in the past, a unit cost per pupil may be derived by dividing the 
expenditures for school supplies by the number of pupi s using c ™- 
new estimate for school supplies can then be derive y mu ip yin 
per pupil cost by the number of pupils to be served. , , 

Changes in program or method, which will require more or less school 
supplies, will affect the need and must be taken into accoun . 
maker must be alert to all changes expressed in the statement ° n f ™ 
the work-sheets and reflect them in the development of cos ^estima, i 
must also give consideration to price changes actua y rca izc ^ 

prices indicating changes that will affect the tota cos . 
must be made for cost changes. 

Provision for PossW'e Error. Because of the nuctna.ionofprteand 
because of uncertainties with respect to program and |*rsonn , ^ 

cult to develop an exactly accurate set to ' a||owoncc must be 

budget should be as sound as possible, b • control This 

made for fluctuations over which the admimstn. tor ha no ™ 

may be done cither through the inclusion o a con 1 
allowing for possible error in budget tcnd , 10 

The possibility of covering error y V- Wc jhc size of any 
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contingency item in the total budget may Js An appropriation 

uncertainty and crudity in the bu f o r n otlii n p- If it is not required 
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imprudently at the end of the budge • justification for 
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required for contingcncj* the prccc 1 P - 
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accomplished when a scheduled program of maintenance of school prop- 
erty is developed. The cost incurred in one year by a schoolhouse construc- 
tion project is spread over the years by bonding the district or by acquiring 
the money in advance through a sinking fund to which annual payments 
are made. It is accomplished by scheduling the development of the pro- 
gram so that it is gradual. It is accomplished by buying insurance on the 
basis of five five-year policies with one coming due each year. Such leveling 
of costs is a reasonable procedure for a school district, just as it is for a 
private individual. However, since the school district can demand its in- 
' come, the district should face up each year to the question of what educa- 
tion shall be purchased. The leveling procedure should not be used simply 
to keep within the controls evoked by emphasis on how much money is to 
be spent. 


Balancing Expenditures with Income 

In determining the amount of money to be requested, the difference 
between public business and private business should be noted. In private 
business the basic purpose is to make a profit for the proprietor or the 
stockholders. Hence the private business takes as much money as It can 
take in terms of the economics of its particular field, and it spends as little 
of it as it must. In public business the basic purpose is not to make a profit, 
but to render a service. Whatever money it avoids spending may actua y 
impair the service it is rendering. If it takes more money than is actually 
needed for its expenditures, it may injure private enterprise by holding 
funds out of productive investment. If it takes money before it is needed, 
it has idle money on its hands taken from the producers of the oommundy 
and thereby limiting their production. If it does no. take money by the time 
it is needed, it must borrow at interest and thus increase the cost ofgm ern- 
mental service without improving it. The school budget should seek to ha c 
funds available to meet all costs of the program as they arise mthout 

borrowing, and should seek only the funds required. 

When the financial statement of need has been d-clopcd .hc budget- 
maker must next develop an estimate of income according to »uroe. Smcc 
focal school authorities have most direct control over income from Woca 
taxes, income from all other sources will be computed first. In terms of 
state laws, enrollment and attendance figures, and tecord of pa t expend 
hums, he will be able to compute an estimate of suite and federal aid for 
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the use of a contingency item as allowance for errors in estimation will 
generally result in a lower total budget than the use of an allowance for 
possible error in computing each budget item estimate. * 

The other procedure is to provide for error by computing or assigning 
a per cent of possible error for each item estimate and including as part 
of that item the amount required to cover the probable error. This money 
is then made available if needed, but it is specifically budgeted for some- 
thing. If it is not required for such a purpose, it is less likely to be used 
imprudently and more likely to be preserved in the operating balance 
available as an income item for the following fiscal year. 

Another provision for flexibility is the inclusion of an item for research, 
planning, and development This should not be considered an item to be 
used to meet deficiencies in other budget allocations. It should be used for 
the purposes for which it is allocated, but the nature of those purposes adds 
flexibility to the school budget. Such an item is a regular part of the budget 
of most big industrial concerns. It is rightfully an item in the school budget 
if we do not wish to consider the school program as completely static. 

Political Considerations. Occasionally an official pads the budget by 
overestimating needs on various items or by incorporating appropriations 
headed "miscellaneous” or "contingency.” In some cases the padding is 
done with the knowledge that those who approve the budget are likely to 
reduce it, and the attempt is made to provide sufficient leeway in the pad- 
ding so that when the reduction has been made the amount actually needed 
still remains. This is most likely to take place when the budget must be 
approved by some other municipal or county authority. It cannot be 
considered good general practice. If a school official justifies a padded 
budget and then always yields to reductions, how can those who adopt the 
budget know at what point the padding ends and the teal need exists? It 
is wiser to budget as accurately as possible, including provision for com- 
puted probable error, and to build up continuing confidence in the integ- 
rity with which the budget has been prepared. 

Another political decision is the amount of change in the total budget 
request that will be acceptable to the community. Radical changes in 
school costs from year to year are upsetting to the community economy, 
since individuals and local concerns also set up their own budgets in terms 
of their anticipation of what the taxes will be. There are some procedures 
by which costs can be leveled off from year to year. For example, this is 
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which the district is eligible. This will include estimates of state and fed- 
eral aid for vocational education, of state aid to the general school pro- 
gram, and of special state or federal aid for such things as school lunches, 
schoolhouse planning and construction, pupil transportation, education of 
handicapped children, supervisory services, and the like. In terms of past 
experience he may also compute an estimate of income from rents, fees, 
tuition, book rentals or sales, cafeteria receipts, receipts from student 
activities, and other sources of revenue. An examination of the financial 
records for the current year will provide a basis for estimating the balance 
on hand for the start of the new fiscal year. 

All such sources of income for the budget year are either fixed beyond 
local control or are not of sufficient magnitude to have much influence on 
the budget. As indicated above, this leaves the local tax income as the 
factor to be adjusted in accordance with needs. The budget-maker can 
total his estimated income from all sources other than local taxes and sub- 
tract it from the total estimate of expenditures. The remainder represents 
the amount to be raised from local tax sources. If the amount is within 
the legal tax limits and is economically acceptable in the local community, 
the budget-making can be rather readily completed. If it is in excess of 
either limit, some reconciling must be done in terms of paring expenditure 
estimates. 

In actual practice the balancing of income and expenditures is not quite 
as simple as indicated in the preceding statements. If the tax year coincided 
with the fiscal year, tax funds would become available as they were re- 
quired under the plan of expenditures. In some states the date taxes are 
due may be ten months later than the start of the fiscal year for which they 
are levied. To some extent this lag in income may be relieved through 
payment of state-aid claims early in the fiscal year if state aid represents 
a substantial portion of local school income. Because of this lag in re- 
ceipts it is necessary for the district to maintain an operating balance or to 
borrow funds in anticipation of tax receipts. When it is necessary to borrow 
funds, budget provision in the estimate of expenditures should be made for 
the interest charges to be incurred. 

Other factors complicating the balancing of income and expenditures 
are those produced by the shifting base on which taxes are levied. For 
example, there may be changes in the value of property assessed in the 
district. In good times such changes will generally be in the direction of 
increasing the valuation and hence the amount of money to be raised by 
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a given tax rate. However, even in good times property may be purchased 
by religious or educational organizations or by government agencies which 
have tax exemption; thus the property is lost from the tax rolls. In some 
cases veterans are given a homestead tax exemption; so, as veterans ac- 
quire property a portion of its value is lost to the tax rolls. Changes in 
district boundary lines will influence the amount of property available for 
taxation. Where the state attempts to equalize assessment through use of 
a corrective multiplier, the change in the value of this multiplier may rep- 
resent an actual change in property valuations on which taxes are ex- 
tended. These various complications and the lag of the tax year behind the 
fiscal year encourage districts to levy as high a tax as law and public 
sentiment will allow at all times and again focus attention on what money 
is available for spending rather than on the outcomes to be purchased. 

The budget document should contain a statement of the educational 
program to be accomplished. It should display an estimate of expenditures 
allocated in sufficient detail to show how the funds appropriated will make 
the proposed educational program possible. When allocations for specific 
items differ from the amount so allocated for the previous year, an ex- 
planation should be given. Increases in budget estimates should be accom- 
panied by statements of justification for the increase. The document should 
include an estimate of receipts which will show that funds will bo available 
to meet the expenditures proposed. Check lists have been suggeste wit 1 
respect to the budget form 2 and the budget-making procc ure. 


Budget Management 


When the budget has been approved, it represents a governor for sehool 
operation. I, is the working plan for providing. hcfundsrequ.redome 
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, . , , , . ron *cnt h provided by C. A. DeYoung. Budgeting 

* A check list of budget format and coniem p 

to Public Schools, p. 474. . I, prD vided by N. L. Fngclhardt and I'm! 

3 A check list on budgetary procedu ? Administration in Pubtk School 
Engelhard t. Survey Manual for the vun 
Systems, pp. 3 1 -II. 
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The Running-Budget Check-Sheet 

In using the budget as the plan of control it is necessary to relate each 
activity to it. Where operating balance is limited, some units of govern- 
ment establish a quota system for expenditures, allocatingdefinite amounts 
quarterly or monthly as limits not to be exceeded. Where there is an ap- 
propriate operating balance, there is no need for such periodic limits, but 
the limits are rather those of the amounts appropriated for the various 
purposes listed as budget items. All orders for goods or services should be 
coded to correspond to the budget heading from which payment is to be 
made. The bills presented for payment should also be coded to accord with 
the budget. By means of such coding it is possible to maintain a monthly 
running-budget check-sheet. Such a sheet will show the amount appro- 
priated for each budget item, the amount expended to date for each item, 
and the remaining appropriation to be spent. This device will help in the 
process of approving bills and determining whether funds will be available 
for payment of orders under consideration. The school district treasurer 
will also have on hand at any time a statement which indicates the current 
availability of funds to meet the appropriations originally allocated. 

In some districts such a record is further refined by keeping an account 
of encumbrances and of funds receivable. An encumbrance is an obliga- 
tion to pay funds when goods have been delivered or services have been 
rendered but for which the bill has not been received for actual payment. A 
running-budget check-sheet including such information might show for 
each budget item the original allocation, the amount expended to date, the 
amount remaining to be spent, the amount encumbered, and the unencum- 
bered balance. The working of this plan may be illustrated by examples. 
For any given month a budget item for instructional salaries would show 
in order: the total budget allocation made for this purpose, the amount 
paid to date to regular and substitute teachers, the unexpended remainder 
of the appropriation, the amount obligated by the terms of teachers’ con- 
tracts for the balance of the year (as the amount encumbered), and the 
remaining unencumbered balance — -in this instance the amount actually 
available for substitute teachers. For instructional supplies the amounts 
shown would be the original allocation, the amount expended to date, 
the remainder, the total amount of orders for supplies not yet received, 
and the unencumbered balance which may be pledged by future orders. 
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Budget Transfers 

When planning has not been done well or when some unforeseen cir- 
cumstance throws the plan out of line, it is necessary to make budget 
transfers. Such transfers should be voted by the board of education and 
officially recorded as authorization of a change in the budget plan. In 
various states there are some laws or some state education department rul- 
ings concerning transfers. In general these rules permit transfers between 
budget items for current expenses (exclusive of capital outlay) but restrict 
or prohibit transfers between capital outlay and current expense items. 
Budget laws that permit transfers do not usually permit transfer of funds 
allocated to some purpose not originally included in the budget. This 
general ruling makes the inclusion of an item for research, planning, and 
development all the more desirable for the provision of flexibility of opera- 
tion. When budget transfers are voted, the nmning-budget check-sheet 
should be changed to show the original allocation as amended. 

When budget-making has been well done, it is difficult to suggest any 
emergency that could not be met through readjustment of the budget y 
transfers. For example, damage to property or personnel will genera y 
be covered by insurance. In most cases the cost o goingto cou 
covered by liability insurance. Sudden price changes o cn ica ,m 
are unlikely and would have been partially anticipated through an analysis 
of price trends at the time the budget was under construction An em - 
gency demand for services because of population influx M a bo have 
been partially contemplated in keeping check on die Mf-rid P ans 
of the community as indicated ^ " ed °"^m is devel- 
tractors, and public utility company * and P commu „ity-wide 
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come an item in the subsequent budget. In rare instances a special election 
may be called to approve a special school levy to provide funds to meet 
the emergency. 


Provision of School Funds and Tfieir Care 

An operational plan is of little value without available funds. The pat- 
tern of school support is constantly undergoing change. It is well to note 
the nature of such change before considering the various sources of school 
income. 

Before the principle of school support through taxation was established 
generally, many schools were dependent upon tuition, donations and en- 
dowment, lotteries, and the like, for operating funds. The nature of such 
sources gave schools characteristics either of a public charity or of a busi- 
ness charging the recipient of education for services rendered. Educational 
historians report the establishment of school support through taxation 
starting early in our history with local tax support for elementary schools. 
They cite specifically the Kalamazoo case, in 1874, as establishing the 
legality of tax support for high schools. But the development of tax sup- 
port for education is still under way. Through the years it has unfolded 
in the extension of services to older and younger age groups, of additional 
services to age groups already served, and with greater claims on more 
kinds of tax revenues collected beyond the local district boundaries. Some 
of the shifts in understanding and public sentiment comprising this de- 
velopment are to be noted. 

Shifts in Attitudes toward School Support 

One of the most important of these shifts in understanding and public 
sentiment is away from the school as a public charity or social service 
toward the notion that education is an economically sound investment. 
This attitude is supported and encouraged through studies 4 comparing 

• See such reports as; Chamber of Commerce of the United States, Committee on 
Education. Education — an Investment in People; Harold F. Clark, Education Steps 
Up Li\ ing Standards; Raymond M. Hughes and William H. Lancelot, Education, 
America's Mack; American Association of School Administrators, “The Power of 
Education," in Twenty-fifth Yearbook, Schools for a New World, pp, 24-38; Clara 
M. Olson and Norman D. Fletcher, Learn and Live. 
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various American communities and various countries of the world, and by 
experimentation in marginal communities. The evidence from these 
studies is used to support such statements as the following: 


It is becoming increasingly clear that the degree of education and 
technical competence determines the economic welfare of the various 
countries of the world. 

A study of the facts will show that natural resources do not determine 
the income of a country. The facts will demonstrate that the degree of 
education and technical skill is the factor that does determine the level 
of income in any country. 

There is increasing evidence that education can profoundly affect the 
level of living even in the low-income sections of this country. 6 


Accompanying the development of the concept of public education as a 
sound investment has come a broadened concept of who benefits from 
education. From tuition days or days when householders provided co ec- 
tively for the education of their children, it was thought that almost the 
sole benefit was to those receiving education. Several factors in t e s 1 
from this opinion may be suggested. When the vote of eac i person a “ ® 
the quality of personnel in government and that govemmen a ec 
and more directly the lives of each of us, the civic compe ence o 
voter, wherever he may reside, is important to all of us. When migra i iy 
workers move about the country, their econom.c productivity _and then 
social behavior, dependent in great part on them educanon make al who 
cross paths with them concerned with d aft Quotas 

some states and communities supply more than t Elr s 

because able-bodied individuals in other commum. es have so 1, 
education that they must be rejected for military semce , we fi nd mb 
tension of the notion of who benefits from publ e educa.iom This 

broadening concept has little more than a service 

means of providing support. (A be . , • ) 

charge imposed upon those direcdy receiving scparatIon of 

Another development of for fund raising . mere such 

responsibility for services from re p ^ ^ whenevcr a new or ex- 
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5 American Association of School A mm World (National Education Associ- 
in Twenty-fifth Yearbook, Schools fora 
ation, 1947), p. 24. Used by permission. 
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asked to tell where the money will come from to pay for it. When groups 
ask legislators to favor greater state responsibility for the provision of 
education, the proponents are asked to tell the legislators where to get the 
money. In general this means the earmarking of special taxes for special 
services. The effectiveness of the service may thus be dependent not upon 
how much it is needed but upon the economic fortune of the special tax 
earmarked for it. More and more in general government are we coming to 
look at services in terms of need for them, and to look at fund raising to 
meet the total cost of government as a specialized and distinct activity. (In 
other affairs a similar trend is to be noted; for example, Community Chest 
organizations are becoming common as special organizations for fund- 
raising purposes, but they leave to the various other organized community 
agencies the responsibility of rendering the services that require the ex- 
penditure of the funds raised.) 

This separation of services from earmarked funds has tended to free 
the school gradually from its bondage to a limited share of local property 
taxes and has given it access through state and federal aid to a wider 
variety of taxes. In some instances it has been urged that additional forms 
of taxation should be made available to local governments so that 
responsibility for fund raising is still left attached to responsibility for 
rendering the various services. In many instances the additional forms are 
not especially useful to the local government because of their economic 
effect or because of the difficulty of administering them. A local sales tax, 
for example, tends to drive business to neighboring communities and 
thus may even reduce the value of property also being taxed for support 
of local government. Our society seems to be in the process of working 
out a system to allocate responsibility for fund raising to whatever level 
of government can most effectively administer the particular tax involved 
and to allocate the service responsibility to whatever level of government 
can most effectively render the services. The money collected is directed to 
the spending agency through a system of grants-in-aid. 

The separation of fund-raising responsibility from service-rendering 
responsibility obtains only for support of commonly accepted activities. 
Service activities over and above those commonly accepted must be 
funded by earmarked aids or by additional local tax. In this way such 
experimentation is critically evaluated because of its visible connection 
with fund raising and is eventually developed soundly before becoming 
commonly accepted as a charge against general funds. By paying a 
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partnership share of the commonly accepted program from funds raised 
by the state or federal government, the local community is allowed more 
freedom for experimentation and development through the leeway thus 
allowed in its local taxing ability. 

In the state-local partnership an effort is made to assure the financing 
of an acceptable educational program in all school systems regardless of 
their respective taxpaying abilities. In such an arrangement enough of the 
fund-raising responsibility for the regular program is left to the local 
community to assure the maintenance of local interest and participation 
in planning and controlling the educational system. However, leeway in 
the local ability must be left to permit initiative and variation over and 
above the commonly accepted educational program. If the local com- 
munity is required to use all of its tax potential to buy its share in the 
commonly accepted program, there is little incentive left for local citizens 
other than to accept the program designated by the state. 

At the state level there must be definition in broad terms of the 
commonly accepted program. Such a statement would include items sue 
as number of days of school, ages of children who must be served an o 
those who may be served, acceptable professional competence of the staff, 
standards of health and safety to be observed, services and subjects to be 
generally provided. At the state level there should also be a determina .on 
' of the appropriate share of effort which the local unit must make m order 
to qualify for participation in fund distribution from state sources, 
•assure the possibility of accomplishing the commonly accepted progra 
without undue extravagance, a decision may also be reached at the state 
level relative to the size and pattern of local distnet organ, zation wh.ch 
must be met to qualify for state aid. 


Federal and State Aid 
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overhead costs might differentiate in the amount of money actually avail- 
able for educational service. The basis of flat grants was also the easiest 
for distributing aid. Once in the pattern of distribution, the flat-grant basis 
has tended to remain as a procedure for distributing part of the state aid. 

It has also been proposed as a procedure for distributing a part of any 
general federal aid to education. If some flat-grant distribution is always 
included, so that some state aid goes to every district in the state, it is 
more likely that all will feel themselves to be a part of the state educational 
system. 

The idea of equalizing educational opportunity for all children has long 
been recognized and has received unusual emphasis during the twentieth 
century . 6 Inequalities in educational opportunity arise from at least two 
factors: tax-producing resources are not equally spread over the country, 
nor are the people to be served equally distributed over the country. To 
the extent to which support for education is dependent upon local 
property tax, the kind of educational opportunity that can be provided for 
each child is determined by the amount of assessed property per child. It is 
also affected by the amount of necessary overhead related to school 
operation. 

The disparities in assessed valuation per child create inequalities of the 
first order, and differences in the sparsity of pupil population create in- 
equalities in the overhead. In a recent study of Illinois 7 it was shown that 
the wealthiest county at a uniform tax rate could raise fourteen times as 
much revenue per pupil as the poorest county. Disparities between the - 
wealthiest school district and the poorest would be several times this 
ratio. These inequalities arise generally through chance. For example, 
when railroad tracks are laid through school districts, they add consider- 
ably to the assessed valuation. Or when highway right of way is purchased, 
property is removed from that assessed for taxation. In some cases the 
inequalities among districts are intentional. For instance, district organiza- 
tion or reorganization may be planned so as to keep a gravel pit or rich 
farm land out of a district with a heavy load of pupils to be served. In- 
dustrial plants may be purposely located just outside the urban district 
in which the children of most of the workers attend school and from which 
the workers commute. Costlier homes are built just outside the city and 
urban school district limits in order to avoid the heavier tax rates. 
c Sec Paul R. Mort and Walter C. Rcusser, Public School Finance, pp. 98-100. 

7 Francis G. Cornell, William P. McLure, Van Miller, and Raymond E. Wochner, 
Financing Education in Efficient School Districts, p. 24. 
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Two methods are followed in attempting to correct inequalities of this 
sort. One is the method of school district reorganization through which 
larger areas are brought under single administration so that there is less 
opportunity to fence valuable property off from responsibility for 
educating children. The second is the distribution of state funds by a 
formula to equalize educational opportunity. Such distribution is based on 
a minimum, or “foundation,” amount per pupil or per classroom, agreed 
upon as the level at which the state will share in the partnership arrange- 
ment with local communities. In general, when local taxes at a uniform 
rate on the basis of equalized assessment of property and the flat grants 
fall short of providing the level of support agreed upon, the difference is 
made up through distribution of state funds. In some states t e oca 
district must actually levy the uniform rate in order to quali y or sta e 
aid. In others the rate is used simply as the basis for computing t e 
of state aid to be distributed. In a few other states the relative ability of he 
local district is determined from a combination of economic in ices 
as total retail sales, postal receipts, motor vehicle reg.stratmns and 
like. Through this procedure a statistical basis for com P“' tn S 
established. These economic indices correspond in a hig g 
assessed valuation of the respective districts and are not subject 

same local manipulation as is the assessment of property. - f 

The other kind of inequaii.y arises from d.lle rences n ^Jegree of 

density or sparsity of population. ^ P Jh“gh the necessity of 

overhead costs of education are m J tra S nsporla , io n to bring 
operating small attendance units or ° P size . Either cost 
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represents additional overhead beyon e pe^ spcnd m0 re money 
tional services to the child. Such y of lheir educational 

per pupil or must reduce the qtn ‘ J made thr0 ugh develop- 

offerings. Some attempts at correc i ^ educational offerings of 

ment of special devices for improve use of super vi sc d corn- 

small schools: ahemaUon of “ mentioncd chapter other and 
spondence courses, and the UKe, through modifications in the 

more promising attempts have ee ^ ^ for sma u school operation, 
distribution of state aid. These incre * statistica iiy the effect of popula- 

share in transportation costs, or equ at(ent j on j s given the small school 

tion sparsity. In many states specia a j. $tr j cl or through a special 
through a guaranteed minimum pa>m 
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favorable weighting for small schools in computing the number of pupil 
units or of classroom units on which state aid shall be paid. Many states 
also make special payments to assist local districts in meeting the costs 
of pupil transportation. A more recent development is a sparsity cor- 
rection 8 in which a favorable statistical weighting proportionate to the 
inequality arising from degree of sparsity is introduced into the formula 
for computing state aid. Such correction leaves to the local district the 
decision as to how it may best meet the problem of additional overhead 
created because of its sparse population. It relieves the state of establish- 
ing additional regulations and administering them. 

Special Aid. Special grants of aid are established for the stimulation of 
particular developments or for meeting emergencies. Several illustrations 
may be given. Transportation aid (included in the above discussion as a 
form of equalization aid contributing to improvement of general educa- 
tion) is sometimes considered a special form of aid created for the purpose 
of encouraging district reorganization and provision of transportation. In 
some states reorganized districts are favored in the state aid formula in 
order to encourage more efficient school organization. Most school build- 
ing aid to date has been special aid granted either to encourage district 
organization, to get school building activity started, or to provide 
employment through public works (as in the days of PWA). Such aid 
has been provided for planning purposes or for building in reorganized 
school districts as encouragement for reorganization. Building aid has 
also been provided in limited amounts on a matching basis to the first- 
comers in order to generate a lot of planning. This generally results in 
more schoolhouse construction than would have resulted without such 
initial stimulation. 

In further illustrating, the nature of special aid it should be noted that 
the federal aid for schoolhouse construction during the thirties and early 
forties, although it resulted in aid to education, was actually designed as 
part of an economic recovery program. The educational programs 
provided under NYA and WPA should be considered public relief 
programs in part, even though they also resulted in some aid to education 
through payments to individuals rather than to schools. The funds under 
the Lanham Act, which helped provide additional facilities where war 

8 See Van Miller and Raymond E. Wochncr, “Correction for Sparsity in State Aid 
Formulas," The American School Board Journal, November, 1948, pp. 29-30, 77-78. 
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industries created an overwhelming influx of pupil population, also repre- 
sented special aid to education though their basic purpose was to get more 
workers into war industries. 

In this same connection the question may be raised as to whether or not 
federal aid to vocational education, which has stimulated the operation of 
vocational education programs through matching local funds, is also a 
form of subsidy to industry and agriculture. To what extent is school lunch 
aid, at least from the federal level, one element in the program of price 
support for the farmers? (Where states have contributed additional funds 
for school lunch program reimbursements, we may be more assured that it 
is a program of stimulating this development as a contribution to e 
health of youngsters.) The aid tor the special education of exceptional 
children is another illustration of special aid in that financial assistance 
is provided for stimulating the development of educational programs for 
physically and mentally handicapped and for gifted children. 

Whatever funds are distributed as special aid may be looked upon as 
money coming to the school either as incidental to or as an jmportan pa 
of the achievement of some goal other than public education, or as money 
coming to entice the local community to adopt new program o 
new forms of organization deemed desirable by t ose w o ma 
at the state level. Such aid may greatly influence decision at the local level, 
but it does not mandate such derision. 


Revenue from Local Taxation 

The genera, and special 

from state and federal sources cante P^ ^ ^ from , ocal 

funds needed for the fiscal year of J not uke an individual 

taxation or from borrowing. * “ ity 50 that he may spend beyond 

who may expect a peak in earning pi ^ ^ ^ (<J , ive upon 

income while he is reaching such f« has passed The schoo l 

savings or retirement P“ S10 " S , a , d meEt currc nt expenses from current 
district goes on indefinitely uation w hich more and more 
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It is conceivable that a newly formed district, with no operating balance 
nor source of income acquired from preceding districts, might' be forced 
to incur indebtedness to obtain funds for initial operation. The develop- 
ment of the educational program in such a district will have to be 
retarded while the district is catching up financially and establishing a 
reasonable operating balance. It has already been pointed out that school 
districts borrow to spread large costs, such as schoolhouse construction, 
over a period of years. It would be desirable to have not only those costs 
called “current expenses” met from current income; a fair share of the 
capital outlay costs should also be a part of “current expenses.” The 
amount to be derived from local funds should then be sufficient to bring 
total income up to meet all current expenses, debt service, and capital 
outlay each year. If the tax leeway available does not permit this to be 
accomplished, some modification in the spending program will have to be 
made. 

The Collection o} Taxes. Technically the levy finally determined by the 
board or the school district or the municipal authority is not stated as a tax 
rate but as the total amount of funds needed. Such an amount must be 
within the legal tax rate available in the specific district; so it is always 
compared with an estimate of the funds that will be produced by the legal 
tax rate. Once fixed, it is certified to the proper collecting agent. In a 
great portion of our country such taxes are collected by the county 
treasurer or by a county tax collector. Elsewhere, as in New England, they 
are collected by the town tax collector, or, as in New York, by a special 
tax collector for the school district. 

The tax collector has the report of assessments of real and personal 
property in his district certified to him by the appropriate assessors and 
boards of equalization. This record includes the assignment of such 
assessments to the various geographic areas of governmental subdivisions 
for which the particular tax collector is responsible. He computes the tax 
rate by dividing the amount of money to be produced by the total valuation 
of the property to be taxed and then makes out the tax bills for each 
property owner on the basis of the rate established. In general practice he 
is bonded for an amount equal to or greater than the maximum amount of 
tax funds he will have under his care at any given time. He turns in funds 
collected to the appropriate treasurers or depositories and makes his 
report at the date when unpaid taxes become delinquent. 
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The various state laws provide penalties when taxes become delin- 
quent — generally consisting of interest to be paid, which increases the later 
the payment is made. They also provide procedures for tax sales whereby 
the property on which taxes have not been paid may be sold by a desig- 
nated official as a means for collecting the amount of unpaid taxes. Such 
tax sales represent a lien against the property. 


Custody of Tax Funds. The treasurer is the custodian of the funds. He 
should be an officer of the school district if the district is fiscally 
independent. When the district is fiscally dependent, the treasurer may be 
the town treasurer or the treasurer of some other subdivision of govern 
ment. Such treasurer is usually bonded for an amount equal to or greater 
than the maximum amount of funds for which he will have responsibili y 
at any one time. He receives the funds from the tax collector or y tans er 
from the depository where the tax collector has place t e un s. e a 
receives directly or through officers designated by law t a 
from the state and federal governments. He maintains a sys em 
for all money received, and his record of receipts he has '“ued must be 
reconcilable with his record of income. He also makes payment of money 
upon order of the local board of education and keeps a re received 

ments so that his books may be balanced to accoun for all 

and expended. The actual orders ° fc ” ofTcadon and will be 

ally drawn by the secretary or clerk of tn 
discussed below as part of the business proce ure. 


Non-Revenue Income from Borrowing 

not represent school revenue, sin ° f borr 0 wing. School district 

borrowed is created concurrently .^^"g^Jj^ation warrants, short-term 
borrowing may take the form of ° and bon ds. Many states set 
notes or installment P urcha ^ , . dcbtedness a district may have at any 
legal limits on the total amount ^ ^ (q wMch dislricts may 

given time. Such setting oflega b03rd cduca(ion generally has 

bond themselves is general prac ^ ^ borrow on short-term notes, 

authority to issue anticipation wa ^ ^ votcre 0 f the district authoriz- 
cither on the basis of a resol “‘ 10 ^ e necessary for current operation, 
ing the board to borrow such tunus a 
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or in the form of specific authorization by state law. Most school bonds 
can be issued only after a special election in which the proposal to issue 
bonds is approved. 

Tax Anticipation Warrants. Tax anticipation warrants represent a first 
claim upon tax receipts of the district. They must be redeemable as tax 
payments are received, in the order in which they are issued. State laws 
generally fix the maximum rate of interest that may be paid on tax antici- 
pation warrants. School districts may either issue them as payments for 
bills or may sell tax anticipation warrants to get funds with which to pay 
bills. Where any sizeable amount of money is involved and where the 
credit of the district is good, the latter procedure is used. A more favorable 
interest rate can thus be obtained, and the repayment procedure is 
simplified since there are fewer holders of anticipation warrants. During 
the depression of the thirties many school districts became so hard-pressed 
for funds that they made most of their payments in tax anticipation 
warrants. The recipients who could not afford to hold the warrants until 
payment with interest could be made were forced to sell them, usually at 
substantial discounts. 

Short-Term Notes. Short-term notes do not represent a lien on taxes as 
they are collected. They may be issued to acquire funds for current 
operation and may be written for any period of less than a year or on 
demand. The installment-purchase contract used most frequently in the 
purchase of school buses actually represents another form of short-term 
note in which the district incurs an obligation for a short period of time 
to avoid a greater immediate demand than can be met with available 
funds. From statements made earlier in the chapter the reader will know 
that the wnters believe districts should avoid borrowing of any sort 
through the maintenance of some sort of operating balance. When tax 
anticipation warrants or short-term notes are necessary, the school 
support program should be so arranged that they are never carried over 
from one fiscal year to the next. It was pointed out that mounting indebted- 
ness for current operation creates a situation destructive to the operation 
of an effective educational program as increasing amounts of money are 
drawn off for interest payments. 
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Bonds. The issuance of school bonds is almost always for the purpose 
of extending or improving the physical property of the district. The 
issuance of bonds almost universally requires a specific vote of the citizens 
of the district. Such a vote approves a proposition stating the amount of 
the bonds, a limit on the interest rate, and the purposes for which the 
money is to be expended. Sometimes the vote is included in an election at 
which approval for purchasing a designated school site, altering or adding 
to specifically named existing buildings, or constructing a new school 
building is also determined. It has already been pointed out that most 
states set a limit on the extent to which a district may bond itself. This 
limit is usually stated as a percentage of the total assessed valuation of 


the district. 

For bonding purposes the most commonly used type is an issuance of 
serial bonds. Under this plan the interest is paid annually or semiannually, 
and a designated amount of the principal is regularly retired. This 
regularizes the spreading of costs, which was discussed above. School 
bond issues are generally sold on the basis of bids receive rom nance 
companies. The most favorable bids are determined on the basis of the 
lowest interest rate required and/or the premium which the com- 

pany is willing to pay for the privilege of buying the bon s^ e ’ 

also have an optional feature permitting them to be ca e in y ic 

before maturity, it may be possible in times of cheap money ‘0 «fund the 
bond issue at a lower rate of interest by calling in all outstanding bond 
and issuing new refunding bonds. In common practice the issuance of 
refunding bonds which do not exceed the amount of bonds °“ tst *" din S 
can be accomplished by the board of education without a vote of 

the people. v4en bonds are outstanding it is common p “““ 

debt obligation of the district nas oeen 
officer collecting taxes, once the debt o g ■ ^ ^ amomlt sufficient 

certified to him, regularly adds tote ^ lhrough , he salc 

to meet the annual payments on bod • t ^ ^ 

of bonds must be used for thfPurpo ^ ^ ^ ^ s0 ^ 
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payments, sale of school property, donations, receipts from student 
activities, student fees. Such receipts as those from rents, sale of property, 
tuition, and donations to the school district are generally shown as part of 
the total receipts of the district and handled by the treasurer in a manner 
similar to the handling of tax income and of grants-in-aid. Such funds as 
are received from the operation of a school cafeteria may be accounted in- 
ternally as a revolving fund. The cafeteria books are kept by a special clerk 
or staff member or by the cafeteria manager. These books are subject to 
audit by the same procedure as are the books of the district treasurer. 
They are related to the books of the treasurer through payments from 
district funds to the cafeteria account to make up any deficit, or payments 
of any profit from a cafeteria fund to the district treasurer. School lunch 
programs operated by schools are not operated for profit, however; so the 
relationship, if any, is generally one of deficit payments by the district 
treasurer. 

Student Activity Accounts. Income from student activities, such as ath- 
letic events, plays, music, concerts, parties, class dues, and the like, 
are sometimes handled as regular receipts of the district, with the accom- 
panying implication that the district budget provide for meeting the ex- 
penses of all such activities. More generally the funds are handled as inter- 
nal accounts by a school stall treasurer. He receives all such income and 
maintains books to show source and amount of funds received and the 
manner in which disbursements are made. Such payments are made upon 
order of the appropriate staff member or student officers in charge of each 
activity. Such school staff treasurer should be bonded for the amount of 
maximum funds on hand at any one time 

A valuable training activity is available for students in planning and 
managing a budget for school activities. Receipts frequently are derived 
from the separate sources listed above. Many activities may be included 
in a well balanced plan. These may be financed through the sale of student 
activity tickets. Purchase of such tickets represents voluntary support of 
all activities for the right to participate or benefit in any of them. Although 
separate accounts may be kept for each individual activity, it is well to 
handle all of them through one centralized fund under one treasurer. Such 
centralization facilitates prudent control through a common bank account, 
a regular audit, and a bonded treasurer. 
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Accounting and Management of School Expenditures 

The business office of the school will execute the authority for making 
school expenditures and will keep accounts as an important part of this 
process of execution. Accurate school accounts serve several purposes. 
( 1 ) They represent a prudential control upon public funds. Such accounts, 
accurately audited periodically, give assurance that public servants han- 
dling the funds have done so honestly in accordance with the will of the 
people and the laws of the state. (2) They also serve as a protection to the 
custodian of the funds, for he has objective proof of his faithful perform- 
ance whenever he may be challenged. (3) Such accounts provide the basis 
for reporting to the public on the condition of the schools and their nee s. 
(4) Accurate accounts provide the basis for good management proce 
dures, some of which were mentioned above in the discussion 0 u S e 
management. They give information for cost analysis whic may e use 
in planning future operation. 


Spending School Funds 
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Continuing Contractual Obligations. Contractual obligations of the 
board represent specific obligations to pay funds regularly. These obliga- 
tions are not usually reviewed for payment each month, but payment is 
made according to terms of the contract by the secretary and treasurer of 
the board. Such contractual obligations include teachers’ contracts and 
the employment agreements with all other regular employees of the school 
district. The payments due under such contracts and agreements are reg- 
ularly listed on a payroll sheet, which generally shows for each individual: 
the amount of money due for the pay period, the amount of federal with- 
holding tax deduction, the amount of retirement system deduction, and 
other authorized deductions — as for hospitalization insurance — and the 
net amount due. Such a payroll sheet is the written authorization on which 
the secretary or clerk of the board proceeds to draw orders for payment on 
the treasurer. Other contractual obligations may include transportation 
service and rental of property. The contract itself represents the order for 
the services to be rendered. 

Other services are rendered regularly without specific monthly order — 
such as electric light and power, gas, telephone, water. These utility bills 
are submitted monthly and should be inspected by a designated school 
official to ascertain that they have been properly computed in terms of the 
rate agreement between the company and the school and that the rate 
agreement is in line with the state and federal regulation of such utility 
rates. Contracts for insurance represent orders for another sort of service 
for which there is some regulation of premium rates. 

Purchase Orders. Regularly, other services and goods are ordered on a 
written order form. It is good practice to issue such orders on a pre- 
numbered standard form so that a serial record of all orders is readily 
available from the final copy left in the order book. The top copy should be 
issued to the vendor or the individual who is to furnish the service. Some- 
times a second and third copy are transmitted to the member of the school 
staff who will receive the order or will have direction over the services. One 
of these copies can be retained by the staff member as a record of his req- 
uisitions; the other can be used as a form for certifying that the goods as 
ordered have been received or that the services have been appropriately 
rendered. This certificate is frequently attached to the bill to indicate that 
payment is proper. 



SUPPORTING THE SCHOOIS 


445 


Bids. In most districts purchases involving substantial amounts or con- 
tractual services for sizeable jobs are ordered on the basis of bids. Com- 
panies are asked to submit bids on such items as supplying audio-visual 
projection equipment, office equipment, or school furniture, and for work 
in painting exterior woodwork, and repairing and replacing stage scenery 
and curtains. This procedure involves the submission to prospective 
vendors or contractors of requests for bids. Such request orms may 
contain a statement of the rules and regulations of the board of education 
which govern receiving and approving such bids. They s ou a ways 
contain a rather specific description of the extent an qua ity o 
desired or of the specifications for the equipment or materia o e 
The board awards the contract so as to secure adequate goo s o 
at the lowest cost possible from a bidder on whom reliance may be ptac d 
for delivery of goods specified or for rendering the services " When 
such bids are received, they are usually sealed; they are 
time at a meeting of the board. Board action a PP rov.ng a pec.fic b d forms 
the basis for ordering the materials, equipment, or servrees mvolved. 
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the order for payment is a statement of the bill for which payment is being 
made, and it may include the words that the order represents payment in 
full for the account shown. In other instances the payee is requested to 
receipt the bill and return it or to return a receipt showing that the account 
is paid in full. In other districts the canceled order which serves as a check 
upon the bank depository of the treasurer’s account is used as evidence 
that payment has been received. 

Accounting Records 

There are generally three sources of accounting records of school busi- 
ness transactions. The basic record is one generally kept by the clerk or 
secretary of the board of education. This record shows all income, classi- 
fied by sources, and all expenditures, classified by purposes. This set of 
books is supported by all of the original documents of financial transac- 
tions, such as receipts issued, orders given, warrants or checks, bills from 
vendors, and any voucher jacket in which all such primary documents for 
each transaction may be kept. A second source of accounting records is 
those records kept by the several other officials such as the tax collector, 
the treasurer, the cafeteria manager, and others. Since most districts use 
banking services in depositing and disbursing funds, the bank statements 
form a third source of records. 

Auditing Accounts 

The process of audit by an independent agency represents protection 
to the citizens from any mismanagement of school funds. It also represents 
protection to the school business officials from any unjust accusation of 
, In some states audits are required by law. 

Auditors reconcile accounts from the three sources indicated above. 
In their examination of the basic records a specific transaction would be 
checked by inspecting to see whether or not the expenditure had been 
properly authorized, whether the goods or services had been properly 
ordered, whether they had been received or rendered, whether a correct 
and appropriate statement had been submitted, whether payment had 
been approved, whether payment had been made, and whether payment 
had been received. 

The audit may be a complete audit or a spot audit. A complete audit 
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involves the careful examination of all sources of records. It includes ex- 
amination of each voucher jacket and the enclosed order form, certifica- 
tion of delivery or performance, and canceled check or receipted bill. 
A spot audit involves a reconciliation of the basic records and an exami- 
nation of voucher jackets and contents for a particular month selected at 
random or every tenth or twentieth voucher jacket. Auditors examine the 
minute books of the board of education to verify proper authorization of 
all contracts and of the payment for all bills. They examine the minute 
books to determine whether or not the budget has been properly approved 
and whether or not aU transfers of budget allocations have been officially 
approved. 


Property Management 

School property represents value equivalent to funds. The proper 
custodianship of school property represents one other aspect of su PP or " 
ing the schools. Aside from the acquisition and maintenance of ! school 
property discussed in Chapters 14, 15, and 16, this usiness F 
involves accounting for the property of the district and the management 

the insurance carried on that property. . . 

Some inventory system should be maintained which 
all property of the district. An inventory system 

discussed in Chapter 16. Inventory records g^rally show the da.e o 
. .... * tt,;.. initial cost is of interest but is not ol 
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In most school districts, however, insurance policies on property are 
carried against loss by fire, by explosion, and by theft. A register of 
insurance policies carried by the district should be maintained. 

To sum up this chapter: In supporting the schools emphasis should be 
placed on what education shall be purchased. The demand for public funds 
should produce enough to pay for the accepted program. Funds should be 
available when needed, but only those funds actually needed. The budget 
represents a plan for obtaining funds and for spending them to accomplish 
the educational program. Through the operation of the budget, educa- 
tional planning results in action. 


Suggested Reading 

American Association of School Administrators, Twenty-fourth Yearbook, 
School Boards in Action. Pages 142-167 give an easily read presentation of 
good procedures and principles of financial practices in school systems. 

American Association of School Administrators, Seventeenth Yearbook, 
Schools in Small Communities, pages 334-450. This reference indicates the 
general direction in which school support should be modified in order to im- 
prove education in small communities. 

A. J. Burke, Financing Public Schools in the United States. This com- 
prehensive and up-to-date volume is the best current material. It gives the 
facts, problems, principles and techniques involved in policy formation and 
financial practice. 

Council of State Governments, The Forty-eight State School Systems. 
Directed primarily to a description of the patterns of state support of public 
education. Reasonably comprehensive. 

Educational Conference Board of New York State, Committee on State 
Aid. What Education Our Money Buys. This thirty-two page monograph 
shows the direct relation between the quality and the cost of education. It 
is readily understandable by laymen. Its techniques are widely usable. 

“Finance and Business Administration,” Review of Educational Research, 
(April, 1947). The entire issue reviews the literature in this field for the three 
years since this periodical last covered it in 1944. Various established re- 
searchers in the area present papers on different aspects, including budget- 
ing, accounting, cost analysis, reorganization of districts, and business 
administration. 

Financing Education in Efficient School Districts, a Study of School Fi- 
nance in Illinois. A good, usable reference covering such areas of financing as 
transportation, pupil distribution, reorganization of districts, and a “hypo- 
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thetical plan” which incorporates the better procedures. An abundance of 
easy to read graphs, cartoons, and other kinds of visually presented data 
makes the reference all the more useful for a wide variety of persons. 

P. R. Mort, and W. C. Reusser, Public School Finance. One of the stand- 
ard textbooks in the field. Probably more widely used in teacher-training 
institutions than any other source. Covers the entire field. . , 

National Association of Public School Business Officials, Classification of 
School Expenditures. This bulletin states the principles involved in uniform 
school accounting for expenditure and revenue. It presents a p an or e 
classification of expenditures and costs. It also includes the tex o • • 
of Education Circular 204 relating to the classification of expenditures and 

revenue. . . D . 

National Conference of Professors of Educational Admuttstmuon, P, -ob- 
lems and Issues in Public School Finance. A distinguished comm '=e pre 
sents a collection of papers by individual Current 'ssues^ar 

explored fully, and the best modem thinking is brought latta 

Although the volume lacks consistency, it contains muc 

'‘SiirSfAssociation, Committee on ^Education £ 
School Finance, Guides to the Development of (0 , he j mproV e- 

gmms (twenty-four pages). The guiding prinop ^ ^ stalcd ^ muJ . 
ment of education through programs of St (twenty-three 

.rated, New Sources of Local Revenues forPubhc ^ * 

pages). This pamphlet presents a geal 'J. Pre5e nt sources and antici- 

argue for more adequate financing proc - mnt is sues in each 

pated sources for support are discussed along with cu 
proposal. A list of references is i include . ,. Hscal Aulhori ty of 

National Education Association, K National Education Assoct- 

-City School Boards," Research Butleun o ^ basic categorie s: 

ation (April, 1950). City schoo boards 5 1 dependen t upon some non- 

those independent in fiscal matters Budgetary procedures, taxation, 

board agency for authority in fisca • has j ng — all these are pre- 

financial record-keeping, the nation, 

sented in an overview with data 8 fiscal Policy for Public Education 

New York State Teachers’ Associate . as a model for others 

in the State of New York. A good reference 

interested in making a financial stu y- j or g c b 00 l Costs: Community 
V. M. Rogers, “Leadership Respon, Lca dership (February, 


Cooperation in Financing Education, , 

1949). The author outlines four Da sUpport of education through in- 
persuading the community to expa ^ community and school groups 
creased financing. He proposes ® . pj ann |ng Committees,” and a * Citi- 

as “Advisory Councils,” E “ ca a brief treatment but of use for a 

aens Committee on School Finance- 
person beginning to explore 
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United States Office of Education, Financing Public Education. Leaflet 
No. 78 reviews the steps that have led to developing state plans of finance 
now in existence and describes two approaches for equalizing costs of state 
“foundational” education programs. In Leaflet No. 79, sources, reasons, and 
procedures for federal fund allotment to education are discussed by the 
author. Since this latter discussion depends so much upon current congres- 
sional legislation, it is somewhat out of date. 

Lome H. Woollatt, Cost-Quality Relationship on the Growing Edge. This 
monograph provides part of the evidence that good education costs more 
than poor education. It is a careful examination of the results of educational 
programs in selected public school systems which operate at cost levels con- 
siderably beyond the average. 



How to Get a Community 
to Evaluate Its Schools 


CHAPTER 1 8 


Public Schools are public business. They touch 
niany homes daily when the children attend school They touch taxpayers 
when tax bills are paid. They touch people who see the school children and 
the teachers going to and from school. People talk about schools. Pupils 
report at home their own versions of what happened at school. Parents 
determine whether school is good or bad in terms of these reports. People 
determine whether school is good or bad as they observe the conduct of 
pupils on the streets. Local people whose major relationship with the 
school is that of paying taxes may question its value. People watch the 
various public spectacles of the school — its athletic contests, musical and 
dramatic events, demonstrations and exhibits. Through myriad frag- 
mentary impressions people continuously evaluate the schools. What is 
good or bad about the fragment under immediate observation tends to 
make the whole school seem good or bad. The cumulative effect of such 
fragmentary experiences fixes the individual’s attitude toward the school 
and toward school support. The cumulative effect of the attitudes of in- 
dividuals determines the degree of community indifference to or support 


for the schools. , , . . . 

The problem of getting a community to evaluate .ts schools involves 
U ) the setting of any evaluation made in relationship to the total program 
of the local school, (2) organising the evaluation so that .t ts based upon 
facts systematically collected and analyzed rather than upon me, dental 
subjective impressions, and (3) involving the commum.y, or n group 
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representative o! the community, in the process so that the results of 
evaluation are accepted by the community and do not become occasion 
for conflict between community groups or individuals. When the school 
tax and school operation become routine to the citizens, indifference and 
lack of information and understanding result. Only as some unusual 
change takes place in the school program or school tax rate does the 
community bestir itself with concern over its schools. The stirrings of 
individuals experiencing fragmentary influences of the school do not 
accumulate community-wide in any real sense. Any strong devotion or 
urgent criticism evoked by a particular incident is somewhat dissipated 
before it gets related to enough other support or criticism to make much 
difference. 

As the field of public relations for schools was developing, much of the 
emphasis was initially put on building support for schools in the sense of 
building support for the existing program and for the currently employed 
staff. Publicity emanating from the schools reported accomplishments 
and recognitions. Criticisms were kept out of the news and were dependent 
for distribution upon unreliable and many times contrary-to-fact gossip 
channels. When the need became urgent, the publicity may have taken a 
defensive turn, but the total effect was one of making the American people 
feel that our schools were very good. (Almost every individual school 
could find some one aspect in which it was best or unique). Such 
propaganda created a mind-set which made difficult the gaining of in- 
creased financial support for and change in the educational program. 
During the forties commercial advertisers and radio, screen, and stage 
personalities had to come to the rescue of underpaid school teachers with 
an effective “pity the poor teacher” campaign. This campaign evoked 
support on the basis of sympathy and put the schools on a charity basis, 
with money given to meet the demands of those for whom the begging was 
done rather than as an investment in the maintenance and improvement of 
American democracy. 

Evaluation that involves the total community in concern for and under- 
standing of its own conduct of its own schools is the key to support and 
improvement of the schools. Sound support in the local community results 
only as people know what they are buying and why. Such understanding 
improves education beyond the increased financial support it provides. As 
attention is focused upon the relationship of each aspect of local school 
operation to the total program, each teacher and pupil gains a greater 



HOW TO GET A. COMMUNITY TO EVALUATE ITS SCHOOLS 


453 


sense of the importance of all he is doing, with a resultant gain in diligence 
and in satisfaction. With a community-wide understanding of the goals 
accepted, the out-of-school activities provided will more likely be in line 
with such goals. As general understanding of the school program exists, 
there will be more direct help in cooperation on field trips, on voluntary 
services to the school, on loaning items for exhibit, on receiving students 
for interview, in revising community expectations in the varsity teams and 
with respect to other spectator activities of the school. As was noted in 
the first chapter, where there is widespread community understanding of 
the local school and of education, schools are better and are better sup- 


ported. # . . 

One of the early developments in the use of organized investigation was 
the school survey carried on by a staff of outside experts reporting to the 
local schools and the local communities. Such reports tended to relate var- 
ious aspects of the school program to the whole. The sc oo survey 
visiting experts has had a play of several years. During this pen 
we may have seen the day when some school systems a _ 
just to keep up with the schools of Jonesville. Let us now, m a flight of 
fancy, observe a few cities and their school surveys. school 

In System City, where Robert Ruel was chief ^m.mstm.^^school 
survey was scheduled for each five-year pcn0 ' ' th .!i rce , .. car intelligence 

as the annual audit of the financial account„nd^ Ioca||y> 

testing program. Many copies were prm amazed by the 

but those citizens who did acquire copi o[ educators 

forbidding sets of tables and by 5 thc scho oh in System City. The 
rather than by the sound condihon . o ^ odminislrator5 . Survey* 
survey reports were used as control / ordcr on d that System City 

were conducted to see that everything hicvcmcnt (on the average) 
was in line with program and , ■ b wcre (he kind who could 

elsewhere. The survey experts selected fori dtejem, 

be depended upon to produce such an en fcy ejpcrts in 

In Drivcrsvillc, Superintend™ COTductcd surveys with the use of 
Place of effective personnel P°' ,c r- for |hc stimulation provided to 

experts, not for the sake of the Tin . » ^ in the direction of finding 

the staff. The trend of the survc> 7™ wxrc generally active during the 
what was wrong, and staff mem ^ cv ^ j i cnrnc c! that it was safest 

period of the survey. Through the ' uhi! e a survey was being 
to have some program of chang 
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made. A program in flux is hard to measure, and the mere fact that it is 
in flux is usually, in educational circles, taken to mean that something 
desirable is happening to it. Some of the teachers, wise in ways of getting 
along, had developed good program-change schemes which could be 
reactivated with minor additions each time a survey was under way and 
then suspended until the next big push was on. When, on occasion, some- 
thing wrong was found, Superintendent Schalk sometimes made changes 
in personnel, but he generally used the finding as a club for lining up the 
teacher in question. 

Wrangle was a community of a different sort, however. There had been 
disagreement over the schools in Wrangle. Some of the newly rich felt that 
the schools were not getting pupils ready for college — judging from their 
experiences with their own children. Some of the old-timers wanted 
harsher discipline and said that the schools had been getting soft. These 
criticisms led to all kinds of rumors and questions about the teaching of 
subtraction, the use of phonics in reading, the amount of patriotism taught 
as measured by the quantity of history dispensed daily. Even the local but 
silent majority had begun to wonder which of the louder articulate voices 
were right or wrong. So an umpire had been called in to settle the issue. 
His staff had made a survey and a report which indicated that each was 
partially right. The argument continued, with each faction bolstered anew 
by the partial support of the expert and bothered not in the least by any 
implication of the inadequacy of their respective positions. 

The people of Purplex City had several problems related to the local 
schools. Some people raised some tough questions. Many parents over the 
city wanted kindergarten experiences for all children like those organized 
by the parent-teacher association in one of the better elementary-school 
attendance units. Some children in a new development had no school 
within walking distance, and there was a real question of providing a 
school or satisfactory transportation. The development of war industries 
had brought in new workers upsetting the old ratio of various local racial 
and socio-economic groups. The new ratios had not settled into balance as 
yet. The old school program did not seem to fit the new community. The 
administrator of the Purplex City schools did not need an umpire — he 
needed answers to special problems. The survey in Purplex City was con- 
ducted to find those answers. 

The high school at Honorsdale was one of that royal clan of accredited 
schools. They had joined the accrediting association because of the joining 
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organization of such specific projects will relate each to the total school 
program and thereby convey sufficient information to create community 
demand for the occasional comprehensive study. 


The Evaluation Process 

Professional influence in making decisions and in executing them was 
discussed in Chapter 8. As citizens of the local community, the members of 
the professional staff participate in raising questions for study and 
appraisal. As the professionals of the local school system, they have a 
further obligation. They must provide the technical service and direction 
to all participating in the evaluation process. They have a responsibility 
for seeing that the procedure is well organized and for providing those 
technical tools of data collection and analysis that may be needed. The 
steps in the process may be listed as: first, the selection and definition of 
the area to be evaluated; second, consensus on the basic assumptions on 
which judgment is to be founded; third, the collection of pertinent data; 
fourth, the process of analysis by which conclusions are drawn from the 
data collected; fifth, the framing of recommendations and their trans- 
mittal; and sixth, securing action on the recommendations. The last two 
steps may not be commonly accepted as part of the evaluative process. 
However, if evaluation is to be more than a post-mortem examination, it 
must point to action. The action must be effected if the evaluation itself 
is to have value. 


Defining the Area to Be Evaluated 

Initially the local community must determine just what is to be 
evaluated. If it is the whole school program, what is meant by “the whole 
school program”? To have a realistic look at the whole school program a 
synthesis must be achieved of the thorough looks taken at the respective 
parts of the whole. What are those respective parts? If the evaluation is 
to be a consideration of how adequately the tool subjects are being taught, 
those subjects that are to be considered the tool subjects must be 
specifically labeled. If the health services of the school are to be evaluated, 
some definition of such services as distinguished from instruction and 
recreation and related fields must be determined. Is evaluation of the 
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business practices of the school to be one of accounting and purchasing, or 
will it include also the assignment of personnel and the management of 
school buildings and transportation and lunch rooms? What children are 
meant when evaluation is to be made of services to young children or to 
adolescents? What adults are meant when adult education is to be evalu- 
ated? 


Establishing the Basis of Judgment 

When an area has been identified and defined and has been limited so 
that evaluation can be accomplished with sharp focus in a reasona e 
period of time, consensus must be attained on the basis of judgment. The 
local community must develop a clear mental picture of what the good 
school or procedure or service is like as the scale against w «c t e 
situation is to be evaluated. Many surveys and investigations ai e 
produce usable findings and results because the investigators la 
lished no basis of judgment. They did not know what they we« looking 
lor. They simply reported what they found without fa>owmg whether^ 
was good or bad. When such an investigation is un er . , what was 
pleted, those resisting change can use the findings to arg 
found is good; and those who favor change can use the i «an» ^'"gs 
argue that wh t was foundis bad. If a clear decs, or . can Reached on >h 
basic assumptions prior to the collection of ^ta. the mmunn w l b 
able to use such data to arrive at judgments on the basis of a meetmg 

““ ds - ,h, basic assumptions leadership must 

In establishing consensus on th ^ schoo , ^ (he 

be provided by the professional W. h^ P of fun(famentals they must 

bad health services or the good has becn 

determine: What have the specials “ " ' “ lhc lite rature or as 
accepted by practice in other sc Iionnaire? what does th e local 

investigated through observation ^ c3 , com munity think is good? In 
Staff think is good? What does _ may ^ Iocate d by reference to the 



Fuuutauons OI UlCII umw"- ^ 

Association said about the charac ‘ e "* ' , “educational associations said 
library? What have the vanous Through a review of yearbooks, 
about the good school P' 0 ^ , ial commissions, and other 

bulletins listing standards, reports ot spe 
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documentary material these recorded opinions may be synthesized so 
that common agreement of the experts as well as recognized disagreement 
can be set up for consideration by the local community. The results of 
research studies based upon empirical data should be differentiated from 
those reports of opinion based on chance or unorganized experiences. The 
professionals can report such agreements to the local community, or they 
can help the people of the community to undertake such documentary 
analysis. 

The professionals can also help the local community review the reports 
of practice in the literature and select comparable school situations for 
current observation or investigation. They can examine for the local com- 
munity existing evidence indicative of the position already held by the 
local community. They can review the policy statements of the board 
of education, of community committees, of officials of the schools, and 
seek out the agreements voiced pertaining to the area considered for 
evaluation. When were new services established locally? For what pur- 
poses were they established? As changes were made in those services, 
for what reasons were such alterations effected? The current vocal opinion 
may not represent the consistent basic assumptions acceptable in the com- 
munity, and such an examination of documents and actions or records will 
help identify what assumptions have motivated the local staff and the local 
community. Against the informational background of what is generally 
held acceptable in the field of education, in comparable schools, and from 
the records of action and opinion of the local school, the agreement or 
disagreement of the teaching staff, the student body, and the community 
can be investigated. This may be done by questionnaire or interview. By 
use of appropriate sampling techniques 1 an accurate reflection of agree- 
ment or disagreement may be ascertained. The agreement or disagree- 
ment of all those concerned with the area to be evaluated should be deter- 
mined. If there is great divergence of acceptance of basic assumptions, no 
evaluation should be undertaken until consensus can be achieved through 
group study and group discussion. Otherwise agreement on the evaluation 
will not result, since each will be applying such a different basis of judg- 
ment to the data collected . 2 


V 1 M r c U k St ? ti0n of , such sampling, see Illini Survey Associates, A Look at Spring- 
pf la Schools, pp, 47-50. • 

how Ena 5 f lilt bases ol judgment, see Melvin C. 

?9«)' pmSmsi PU,PO “ ° f lh ' Schookr C '™™S Horn'. Vol. 23 (November, 



HOW TO GET A COMMUNITY TO EVALUATE ITS SCHOOLS 


459 


Collecting Pertinent Data 

The kind of data to be collected is dependent upon what the eva | u 
are trying to measure or discover. When agreement on the asis ® 
ment is not reached prior to the collection of data, no unctiona 
possible for the collection of data. Many times the eva ua °* s 
tigators start to find out as much as they can and accept w a e 
tion is most readily available. Having gathered a wi e vane y 
.ion they proceed to see what they can make of ,t. It may shapejhe 
questions they are able to raise. It may S lve "’ e ” l0 app raise. 

entirely different from that which they origin y P livelihood of 
There is real economy in time and effort as wen as more ***£** 
accomplishing purpose if, having defined ' ““ eded and in the most 

collection of data is designed to get the mfori 

usable form. A.t*rmined, the professional 

When the data to be collected have bee organizing the 

stall can provide technical services in gat £ hasis on evaluation 

procedures by which they are to be asse • jt P js possibl£! t0 collect 
should always be in the area of end resu , ^ of the sc hooI. The 

data that can be interpreted with respec for eva iuation purposes 

scale of information and opinions to 5tarting with the mate- 

may be thought of as being placed ^ the en d results in the out- 

rials and plan of instruction and exten in 0 f this con tinuum 

of-schoollife of the community and nation. Illus.ra.tons 
' might include the one shown on page 4 ■ school program can be 

The most valid data, if the items at the right of the 

reasonably well identified, are the • unavailable or not usable, the 
continuum. To the extent that such da a rcslllts — to observation and 

choice moves to the left to measura e s ^ organization and materials, 
appraisal of processes and to con s‘ t ion and opinion. The profes- 

Such data involve both factual i ^ available for examination 
sional staff will know what materia \ on individual pupils, individual 
in the form of existing school rec ^ ^ health, class organization, 
teachers, school attendance, stu e w jjj vnow how to assemble for 

time schedules, financial accoun 1 • ^ wor v. They will know the various 

evaluation samples of student an of data, such as tests of mental 

measuring tools available in e 
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ability, achievement tests, aptitude tests, personal adjustment inventories, 
social maturity scales, attitude tests. They will know the procedures of test 
construction so that they can develop needed instruments where no stand- 
ardized tests are available. They should guide the community in the use of 
questionnaire and interview procedures. They may encourage the use o 
sociograms and projective techniques. 


Interpreting the Data 

What do the data collected mean with respect to the basic assumption 
initially accepted? When standardized tests are used, the pro ess j°” 
will need to help the local community determine whether or n0 
were standardized on a basis like or unlike that of the oca c0 j 

and will need to give help in the understanding of norms and range and 
percentiles. When material collected lends itself to statistical treatmen t ,^fre 
professionals will have to use the tests of significance 
information and opinions collected are not the ans-er to the quest on 
of eva, nation raised by the initial assumptions, but, 
on which answers are based. Such — it" an- 

arranged; The professional staff shouid h p ^ analysis of data 

swers it has and how valid the answers a . completed, 

has produced conclusions, the evaluation proper has P 


Recommendations 

a ’ne what it wants to do about 
The local community must still etem ” . s that the evaluated 
ihe results of the evaluation. If the appr aiun j ly wa nts it to be or as the 
area is not good, is it as good as t e co ^ community wan t to accom- 
community can afford it to be. Wh accomplished as disclosed by 

Plish through its program that is no achieve such accomplishment? 

the evaluation? What needs to be ^ p roc edures, in support must 

What changes in organization, in ma er eadat j ons t h c professional should 
be made? In the making of recomm mcn ded, and thc general citizenry 
suggest the various means to be rcco 
should suggest the goals to be serve 

,h, , calc or information and opinion that might 
The table on the facing page sh “”. h , public school system. Sec pace 
he gathered for purposes of evaluating P 
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Securing Action 

If action is to be secured on the recommendations growing out of the 
evaluation, it is most likely achieved when those directly concerned with 
the area under consideration are involved in the evaluation. In effect such 
individuals are making recommendations to themselves — recommenda- 
tions which they personally accept if they are willing to make them. The 
effect of participation in the evaluation is involvement developing personal 
commitment to action. Where action is dependent upon approval of indi- 
viduals not involved, the group making recommendations is obliged to 
prepare the presentation of such recommendations in convincing form 
and communicate it to those whose acceptance is to be gained. 

The following illustration of an evaluation procedure may be helpful. 
In Kingsway schools at marking period time as the teachers were working 
through the rush of test papers to be graded, a few of them questioned the 
value of such procedure. This turned to a question of the value of the 
current system of reporting to parents with respect to pupil progress. This 
concern led to further questioning in staff meetings, with the student 
council, with the parent- teacher association, and with the board of edu- 
cation. It was agreed to establish a group who would evaluate the current 
system of reporting pupil progress to parents. This area was clearly defined 
as covering the periodic reports submitted by the school to the homes. 
The committee on evaluation of the procedure consisted largely of teachers 
since the original interest had been expressed by them, but it also included 
representative students and parents. 

The committee undertook first an exploration of the purposes of school 
reports to parents. They examined pamphlets, books, and magazine ar- 
ticles dealing with this subject as well as those reporting forms and proce- 
dures used elsewhere. They questioned students and parents as to what 
they thought such reports should achieve. They reached consensus on 
some basic assumptions with respect to the purposes of reports and then 
began to collect evidence from which they could appraise the degree to 
which the present system served or failed to serve the purposes. They 
determined the number of marks made out by each teacher and the amount 
of time consumed. In an effort to determine whether or not students were 
early categorized and pretty well kept within such categories throughout 
the year, they counted the number of times the letter mark in a given sub- 
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ject was changed for a given pupil during the period of the year. They got 
data upon what it meant to pupils to have an “A or a C or a D , an 
what students did differently as a result of having read their reports. They 
collected similar data from parents. 

On the basis of these and other data collected, the committee egan 
examine the data to determine whether or not the present reporting proce 
dure was serving adequately the purposes of school reports to t e par 
on student progress. They found general dissatisfaction with the present 
system: It brought little additional understanding or coopcra 
insignificant amount of motivation was actually operative once ® s 
had reached the level at which any given teacher was wdhng to categor.ze 
them. Teachers were busy with bookkeeping during time 
used in teaching pupils or in gaining morn undenting : o f .he ijl -d 
his home background. Parents were signing repor ca marks 

ment as long as there was no significant change m the lev 1 o to m h 
reported. Since there were few changes from the m-t ^sct of marks 
throughout the year, the committee had to c0 " c “ of ^ amoun , of t j mc 
high percentage of forceful and rccord i„g the marks, 

teachers expended averaging and compu B . . an a reporting 

The committee was able to conclude that *£££££„£ J 
procedure was as good as that generally used. An ^ fw school 

that of most schools. But in terms o c P um . nt jyjlen|j having been 

reporting to parents, they determine ‘ As j n al j evaluation, the 
weighed in the balance, was foun ''an thal thc units 0 f weight 

“weighing in the balance” is sigmnea • of bas i c assumptions— 

to place on one side of thc balance * weighing what is to be 

have been determined. Such evaluation^^ values. It docs not mean 
measured in counterbalance with pre c c^ ^ tbc conclusions 

just holding it up to have a look at ^ f orm ulatc recommendations 
drawn, thc people of Kingsway " crc 0 f t hcsc were restatements of 

for changes in thc reporting system. ^ Others were statements of 

what reporting procedures shoul aoc ^ SJStcm to bring it into 

improvements to be achieved in a ^ sum p t j ons about what such reports 

balance in consideration of thc aMC ,j cwc( j unusual practices in other 

should accomplish. Thc committee in their own procedure, 

schools in their search for p<* M c | C3( j s the clear statement of thc 
but they had guidance in 5cckin ^- wrrc able to design a procedure that 
Purposes they wished to serve. 
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they were willing to recommend for tryout. By participation, represent- 
ative teachers, pupils, and parents were already committed to experiment 
with the proposed forms and procedures. The expense in time and money 
required by the new procedures would not exceed that required by the 
current system. The committee got action on its recommendations. 

The process of evaluation may be comprehensive and formal and time- 
consuming. It may be specific and informal. If it is good, it will always 
embody the aspects of selection and definition of area, agreement upon 
basic assumptions, having pertinent information and opinions available, 
and analyzing data as the basis for conclusions. If it is to produce desirable 
change, it will also include the making of recommendations and the secur- 
ing of action on the recommendations. 


Mechanisms by Which Evaluation Is Accomplished 

Community evaluation of schools in whole or in part is accomplished 
through several mechanisms. One of the most important of these is the 
local board of education. The board is representative of the entire com- 
munity and responsible to it. Board meetings are primary opportunities 
for the consideration of educational effectiveness. Through policy-making 
and the setting of the organizational framework in which the policies are 
to be implemented, the board establishes the official agreement on basic 
assumptions. Regular and special reports with respect to school operation 
provide readily accessible data to the board. Special committees of the 
board may be established to undertake more detailed investigation and 
study when occasion warrants it. The activities of the board in hearing 
reports should involve drawing conclusions from what is presented and 
using such conclusions as the basis for recommendations for action to be 
implemented through the professional staff employed by the school. The 
open meetings of the board of education provide an opportunity for any 
citizen or group of citizens to raise questions about procedures and to 
stimulate special evaluation of any phase of the program where the basis 
of sound judgment is not already available. 

Another mechanism of evaluation is the issuance of reports by the pro- 
fessional staff of the school. When such reports are drawn for public 
presentation or for presentation to the board of education, they will 
embody identification of the basic assumptions, appropriate information 
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properly analyzed, and may include recommendations for further action. 
Annual reports represent evaluations by the staff presented for com 
munity information and acceptance. In the 1949-50 annual report o t e 
superintendent of schools in Chicago, for example, a statement o t e 
philosophy and aims of the Chicago schools is followed by a mate ing o 
the specific objectives for 1949-50 with the accomplishments of th< ^ar 
and a proposal of specific objectives for accomplishment uring t e 
51 school year. 3 The printed report is one of conclusions an 
dations and includes supporting illustrative information an . 

based upon a wide variety of information and opinion avadab rough 
all of the regular channels of the school system and through spectal study 

on the part of the staff members. ..norts are 

Within the institutional structure of the school many 
provided. The report of any stall member on any p ^ on or 
represents evaluation of an area of the sc °^^ hcre is more general 
persons most directly concerned with i • ^ ^ partic ipa,io„ in 

interest in the area, provision can be lacking, the report of 

evaluation. When general interest or me ^ considered 10 

die individual most concerned with t c a c uc h professional 

represent evaluation accomplished for ' p nn( , j gdgmcn t acceptable 
Start reports may or may not represen , 0 ,i, c community the 

<0 the community. They should a, " a)S hcd w |,cn opinions about the 
order in which thinking should be accomp tca ch sound procedures 

schools are being formulated. Such repor * dlc evaluations by start 

for community use in evaluation an in a 

members or specialists. ehieving evaluation is the use of the 

Another available mechanism or a ^ - n school survey procedures 
Outside expert. The specialist in , circumstances, as suggested 

may be called in under a number o 1 ^ [jc cfTective, there must be 

earlier in this chapter. If such esa . n ond t i IC agency must work 

eommunity confidence in the agency ^ |(lc community as dis- 
first to establish bench marks apr ' f0od scliool which actually 

tinguished from the standards os rcn | community. Tiie prestige 

Mists nowhere and particularly ' ^ |(x3 , acceptability of evaluation 

value of the expert has some bean of expert rrestige is 

reports. We arc likely to think 

, Rf „n cl .he Ocrer.1 Sureri-lcvtcrl. Cl,exr> 

* aieore Con to School. 

Public School*. 1930. 
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undemocratic because of our belief that what is said should be accepted or 
rejected for its own worth rather than because of who said it. The visiting 
expert does bring to the community a specialization in evaluation pro- 
cedures, a broader experience in evaluation under a variety of circum- 
stances, and a working knowledge of available tools and instruments 
useful in collecting and treating data. Any report of the outside expert is 
like that of the professional staff and that of the board of education. To be 
of value it must still be accepted locally. The local board and local pro- 
fessional staff have some advantage in that respect in that they have 
established their place in the local community. 

Two dangers are inherent in the practice of having evaluations accom- 
plished by visiting experts. The first lies in the fact that the evaluator is 
not a regular member of the community, nor does he continue in the 
community to be concerned with the securing of action on any recommen- 
dations growing out of his conclusions. Hence he is more likely to be 
concerned with the quality of the evaluation report and the soundness of 
the techniques used than with the degree to which it is effective in produc- 
ing increased educational effectiveness. An attractively presented, tech- 
nically correct report becomes a major goal, as it is the basis on which 
employment in additional communities is most likely to be determined. 
This leads to the second danger. Since the evaluator works in many com- 
munities, he may routinize his techniques, in terms of the salability of 
his services, to the point of becoming static. Evaluations may come to fit 
the techniques and procedures he has available rather than the problems 
and objectives of the local situation. 

Provision for Community Participation 

Four somewhat related mechanisms are emerging which provide wide- 
spread community participation in school study and evaluation. They 
may be listed as the participatory survey, the work-study conference, the 
advisory council or councils, and the school study council. 

The Participatory Survey. The participatory survey is one in which local 
staff and citizens assume primary responsibility and make use of outside 
help only for such guidance and technical assistance as the situation may 
require. The conclusions and recommendations of such a survey are those 
of the local community rather than those of the outsiders. Of late, such 
surveys have most frequently been concerned with school building pro- 
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grams because the school housing problem has been one of pressing ur- 
gency. Some surveys have been comprehensive in nature. Some have 
looked at particular aspects of the school services. In a participatory 
survey the board of education customarily appoints a central committee 
of representative local citizens. This committee is then authorized to set 
up sub-committees as needed and to draw upon the financial support o 
school funds allocated for purposes of the survey. 4 The central commi 
should be large enough to be representative but not so large a 
is unwieldy. A committee of five to twelve is suggeste . 1 10na 

ticipation and representation can be provrded through t e rs 

committees formed for carrying out the work o t e surv j 

especially of the central committee, should be chosen because of what 

they are willing and able to do rather than because 0 w “ j com . 

However, an effort should be made to estabhsh on such a cemraUom 
mittee a fair representation of the mdivrduals an grc ’ P in th( , 

by the area under consideration. If “ ”", ed in the committee 

community, it would be weU to have eac P baIanc ,, or in . 

structure at some appropriate point, along : whh su nen^ ^ 
terested neutrals so that the differences schools, 

through study techniques to the advanlo f ' ° tbority for designing the 
The centra, committee should ^ professional staff 

survey with whatever assistance is nee ^ detailed planning may be 
or from appropriate outside consu tan • ^ ut t he central committee 
shared by participants on the sub ' c °" 1 ™ an j tim i n g of the work of all 
will retain responsibility for coor must ^ccive, edit, synthesize, 

other committees. The central commit ^ ma y use a n open-meeting 
and release all of the reports of sub-gro • ^ participants and others 

technique to make the total proce ure a ^ and to help with it. The 
in the community who want to un e( j ucat j 0 n (the official agency of 
committee is appointed by the boar j ; s responsible for reporting 
school operation in the commum vcver> t h e involving nature of 
directly to the board of education- ^ people into positions of 
participatory survey work wil ” w j, a t is under way and how it is 
sufficient contact so that they ' V1 as thc nu mbcr of participants in- 
m charg , task of cont i nu0 us!y 


Proceeding. The committee incj* an increasing 


volved becomes larger, 

'See Van Miller, “Conunumues Sur^'V 
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releasing information obtained so that the work of all participants may be 

related and intelligent. . . 

Reports of participatory surveys in other communities and guides to 
self-survey procedures 8 will be helpful to the central committee. The local 
professional staff should bear responsibility for seeing that such illustra- 
tions and guides are used as sources for useful techniques rather than as 
blueprints for procedure; otherwise, the local community will find itself 
in the business of gathering a lot of available information before it knows 
what it needs to gather. The survey findings may be reported in composite 
form, but this is not so important in the local community. If participation 
is widespread, the community will know the story of the survey as it 
proceeds. As they become available, findings can be released through the 
newspapers and over local radio stations. Recommendations can be 
presented in brochures, in election campaign materials, in presentations to 
the board of education, or in other forms used as action is taken. It is 
the evaluation and the future action based upon it which are important, 
rather than the report. 

At the present time most participatory surveys have been of a 
comprehensive nature related to the entire school situation 6 or oriented to 
the planning of long-range building programs; thus program needs and the 
nature of the community itself have been included in the study. The 
importance of such work has been one source of motivation for citizen 
participation. The final formal report has likely also produced a sense of 
satisfaction on the part of those cooperating. There is some real stimu- 
lation arising from being one of the first communities to carry out a 
participatory survey and to have the report in such form that this can be 
proven to other communities. It may be that widespread calls for copies of 
local survey reports keep the local staff so busy and make them feel so 
important that their pride is satisfied with the extent of distribution 
attained, and they forget all about using survey findings as a guide to 
changes in the local system. The participatory survey movement will be 
just another educational fad unless the results of Such participatory 
evaluation result in real improvement in local school operation. The 
stimulation of being first or of developing an outstanding report will be 
lacking when many communities are engaged in self-evaluation pro- 

6 See We Study Our Schools, Connecticut State Department of Education. 

* See Lincoln, Nebraska, Board of Education, Report of the Cooperative Study of 
the Lincoln Schools, 1945-46. 
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cedures. As participation in school evaluation brings results in school 
improvement, it will be possible to spread community participation in 
survey activities where motivation is not dependent upon the prestige of 
uniqueness and comprehensive importance. 


The Work-Study Conference. A second pattern of providing widespread 
community participation in school evaluation may be called the wor 
study conference. Such conferences may be planned to last a day or more, 
but they are accomplished in a short period of time. The conferences are 
organized by the local professional staff and may be open to a citizens o 
the community; however, a representative group of citizens are especially 
invited to assure adequate attendance and contact with the various 8 r ° u ps 
and areas of the school community. The conference is organize m o s u 
and discussion groups with local individuals serving as leaders and 
recorders and with local professional staff mem ers serving 
people to the various groups. The theme of the co"ferenc s e, t d m 
advance, provides the area to be considered. An ou.sule speaker may be 
brought in to keynote the conference, or iocal nd.vtduah may b used 
The initiation of the conference involves either the 

from professional literature suggesting idea c uca ' or the use of 
indicating educational goals or stating educational proems, 
local reports or the tabulation of a lora ^ Kd for acce p, an ce. 
quickly at the outset the baste assl ™P mu$t ha ® e readily available a 
nie local staff serving as resource the local school situation, which 
great deal of pertinent informaM may require it A t the end of 

can be furnished as the discussi gr ^ WQrk of the separate 

the conference a general meeting is ^ conclusion s and recommen- 
groups is brought together to to s are of more va i ue in gaining 

dations of the conference. Sue c. ^ stage f or more formal and 

widespread participation and. in se ^ lerms 0 f the evaluation 

comprehensive evaluation than 
accomplished. 

A third mechanism providing for com- 
Citizen Advisory Councils- is the use of citizen advisory 

munity participation m sc °° momentum through the encourage- 
councils. This movement is Commission f or the Public Schools. The 
ment of the National Citizens ^ on educat j 0 n to serve as advisory 

establishment of a citizens co 
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to the board of education— or of citizens’ committees serving as advisory 
to specific departments of the schools — provides another channel of re- 
lationship through which the local community may gain information about 
schools and effectively use the evaluation process in considering such in- 
formation. In an investigation of sixty-two such committees in towns and 
cities of 1,000 to 600,000 population it was found that 71 per cent had 
been organized in 1946, 1947 and 1948,' which is indicative of the recent 
spurt in the movement. 

Advisory committees are generally appointed by the board of edu- 
cation. They should be widely representative of the geographic area and 
of the fields of interest concerned with the particular aspect of the school 
program for which they are established. Nominations for membership 
may be sought from the various organized groups of the community, thus 
providing a broad list of acceptable individuals from which the board of 
education may draw a committee that has balance and is representative. 7 8 
The committee may serve as a continuing community committee for 
survey work or evaluation in the area or areas for which it is established. 
It has an advantage over board of education study and evaluation in that 
it is not officially pressed for action and is in a better position to take an 
impersonal and objective view of the school procedure or outcome to be 
evaluated. 

It should be recognized that such councils have no legal basis. When 
they are organized as advisory to some specific activity of the school, an 
attempt should be made to enlist the help of those with special interest and 
competence. When a general advisory council is established, its operation 
tends to duplicate that of the board of education. To the extent that this 
is so, the assumption is that the council is unnecessary, or that the board of 
education needs to be expanded to be representative, or that the board has 
become so professionalized that a new “board of education” is needed to 
give the people a voice in the action of the official board of education. 

The School Study Council. The local school study council or school com- 
munity council is another variant of the mechanisms providing for wider 
community participation in school evaluation. Such councils have taken a 

7 Heinrich J. Hull, “Lay Advisory Committees to Boards of Education in the United 
States,” doctoral dissertation. University of Southern California, 1949. 

8 See H. M. Hamlin, Advisory Councils and Committees for Agricultural Education; 
or Hamlin, Advisory Councils and Committees,” Agricultural Education in Com- 
munity Schools, pp. 1 1 1-135. 
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variety of forms. They are actually something of a continuous work-study 
conference. The council membership may be representative, but will more 
generally take the form of free and open participation. Successful ex- 
perience with councils will be achieved when the stress is on clear-cut 
goals rather than on the machinery of organization . 9 The council needs 
provision for some continuity of leadership and should make effective use 
of sub-committees to collect and analyze data pertinent to aspects of 


the school program under consideration. 

The most flexible organization with the least stress on structure o any to 
come to the writers’ attention grew out of a situation in which nevvcomers 
to a community were voicing a series of criticisms of the oca sc oo 
program. In one or two instances their charges were presente in orrT ™ 
speeches to local service clubs. Much of the criticism ha een express 

in informal conversation on the streets and in the shops an a e 

Clubs. Expression of such criticism became a commun.ty pastune and 
sounded sincere and genuine to the hearers. In fact, it s irre 
individuals old resentments, never adequacy «P«*ed whmh had 
grown out of unsatisfactory or unpleasant e*penen«s * * 

jsyrs 

general confusion among the ‘ na f“ ,, kno wing whether or not 

believed their schools to be good with™ «y aI 0 f the board 

they were. The parent-teacher assoc, a«on "Jlch such charges 
of education decided to sponsor an pe B . n desirable evaluation 

could be expressed and answered. P ^ defin£ . (he 

procedure they planned to use “““fluation. 

areas under criticism for J ugh the initiators of the critical 

The first meeting was well atte • ^ howeve r, were parents of 

attitude were not present. Among th( . boun dary beyond which 

children who lived in the houses ) of cb n dr e„ who had not 

the school furnished transport® °“’ owners without children who 
adjusted to the first year at colleS d aL^ing as they passed by in going to 
found the school pupils noisy an _ chi|dren on lbe playgrounds who 

and from school, parents of the s ^ n Un)id or in jury- 

thought there was too much s P enough playground 

susceptible children who thought there 

t Vrars of Community Councils in Michigan," 

• See Howard V. McClusfcy, Bull',*. Vol. 30 (May, 1949), 

The University of Michigan 
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supervision, parents of the gifted who thought school was not hard enough, 
parents of the slow learners who thought the marking systems were unfair, 
and many others. At this first meeting a steering committee of five was 
elected from the floor. 

There were no constitution, no dues, no minutes, no formal organization 
beyond the committee of five. Necessary expenses were met from board of 
education, parent-teacher association, and private sources. Members of 
the steering committee took turns by the month presiding at meetings of 
the school study council and at planning meetings of the steering com- 
mittee. They had no term of office. As any one of them might become 
tired of serving or might move from the community, he was replaced 
at the next meeting by the election of a new member from the floor. 

The areas of concern were designated at the first meeting, and any new 
areas might be added at subsequent meetings. Investigation was under- 
taken on areas in accordance with interest expressed. There were as 
many sub-groups established for special study as there were areas of 
concern represented. For each area of concern, the sub-group established 
consisted of those who represented the critical individuals, those who had 
information or desired to answer the charges, and one or more representa- 
tive citizens without strong feeling who would be able to moderate the 
work of the sub-group. Sub-groups proceeded to investigate and evaluate 
the method of teaching subtraction in the elementary school, the effect 
of the entrance-age policy of the board of education, the recruitment of 
additional students for advanced mathematics classes, the appetizing and 
nutritional values of the school lunch menus, the thoroughness of the work 
in English, the supervision of playground activities, and countless other 
areas of school operation. They had the help of the local staff in devel- 
oping basic assumptions, in assembling pertinent data, in analyzing it, 
and in drawing conclusions. They determined what recommendations 
were to be made and to whom they should be made. Such groups generally 
reported back to meetings of the whole council. Sometimes their work 
proved to be disappointing or insignificant; sometimes a group would 
fail to report. Nevertheless, such a school study council provided open 
authority for broad and free participation in school evaluation. 
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H. R. Bottrell, “Opportunities for Community Service,” “Patterns of Or- 
ganization in Community Service,” “Techniques in Community e ™ce. 
Junior College Journal (1947). These three articles by a professor of toc- 
ology are excellent for an understanding of basic problems an opp ° r ‘ 
The first article deals with need and opportunities, the secon wi 
of communal organization, and the final one with techniques. 

Connecticut State Department of Education, We Study On Sch tools. Tits 
Publication of the State Board of Education in Connecticut g Pf 
for the study of local schools by committees with substantia y 
in addition to the professional members. Q _ hn _i?» Illinois 

procedure for discovering the amount of ' . h direction , 

faction with the schools. Includes samples of the mveniorie 

for their use. Problems for Study,” Journal 

c. W. Harris, “The Appraisal of a Sc o of basic problems 

of Educational Research (November, 1 y )• ' . study jjje author deals 

confronting anyone entering into an eva “ a . jon of various kinds of 
fat with an appraisal and then goes in rerJ]ent pro blems. 

a Ppraisal. He closes with a discussion Conduct the Follow-up 

K. B. Henderson and J. E. ^oerwi z « cont j ar y School Curriculum 
Stl *dy, Circular Series A, No. 51, <* lin ^ aim of the bulletin is to 
Program Bulletin No. 11- As the a “ th ^ rS ’ ts in a step-by-step manner 
become a “practical handbook" w /" c 5 evaluation conceived by the 
how a local school can undertake the IO It describes instruments, 

Illinois Secondary School Curricu of sum marizing findings, 
their nature and use, and explains y Spr i ng field Schools; a Report of 
lllini Survey Associates, A Loo a „K e id, Missouri. A large staff of 
the Survey of the Public Schools of w bat the public likes and dislikes 
experts gather and present data con **" lyses Q f curriculum offerings, school 
about its schools. Along with that • u j um> an d the careers of graduates 
Plant, ideological questions m the ^ u mcs a se t of premises that go by the 
of these schools. The entire program 

name of “Real-Life Education. . ti onal Policies Commission, Citizens 
National Education Association, h , ct tc n s w hy the interest of citizens 

and Educational Policies. Tins sma p a ; ns rec0 mmendations for individual 
is essential to public education. ^ educa tion, superintendents of schools, 
citizens, citizen groups, boar s ao j za tions. 
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The School Executive, January 1952. This issue contains a variety of articles 
dealing with the relationships of citizens in schools. It describes how citizens 
arc helping schools in many communities. The keynote of the issue is given in 
an editiorial entitled “Schools Belong to the People.” 

Wilbur A. Yauch, How Good Is Your School? This book is designed to 
help parents understand what is going on in school. It describes good build- 
ings and good educational practice. It is a useful but not unusually insightful 
volume. 



PART THREE 


The Professional Job of 
Educational Administration 


The specialization of administrative leadership in Ameri- 
can education cannot be traced from the available records. Many 
students begin with an examination of the earliest school superintendencies 
* the country. (Buffalo. New York, as a leader inth.s deve lopmen , 
established the position of superintendent of schools m ■ ) act 
writers trace the influences of developments in management and leader- 
ship in such fields as business, politics, and military affairs upon the 
Practice of school administration ^ comprehension would 
Were there ade q ua,e records ^’Js7fthesc hool superintendent, 
be derived from considering the ante ^ gf mr 

On the basis of who, is known ab ^ „, f famHy , rce D , „, c 

one can reason that there, nay veil or 

school superintendency. One s ‘ (/ie . Kacl ,er. maintaining the 

director who was responsible for JJ md hmdUng sclw0 , He 

budding, buying the fuel end s, PP Qr ai , po!nl ed by an 

a lay individual elected by 

. turn of American Public Schools, PP- 34-38. 
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appropriate civil authority. He may have visited the school and made sug- 
gestions about the program and the teaching methods. He may have 
received the complaints and suggestions of fellow citizens, including the 
parents of pupils. As the school grew larger and more complex, it required 
more time than he could give to it without relinquishing whatever other 
vocation he may have followed. As he did devote full time to his school 
duties, he became a prototype of the school superintendent. His training 
was achieved through experience and through the exchange of experiences 
with neighboring school trustees or directors. 

In many early schools the teacher planned the educational program, 
disciplined the students, instructed them, and evaluated their work. As the 
school grew larger, more than one teacher was required. The teacher with 
seniority or some other mark of prestige came to be designated the head 
teacher. Work as the head teacher or headmaster involved responsibility 
for the students, the other teachers, the instructional program, the teaching 
materials and textbooks. The work of educational administration for such 
a head teacher came to consume all of his working time so that he quit 
teaching in order to administer and supervise. As he did so, he became a 
prototype of the school superintendent. 

Educational administration has continued to specialize. There are 
many more kinds of educational administrative positions now than that of 
school superintendent. Some of their functions are not readily distin- 
guished from those of other personnel serving the community through its 
school system. The early administrators got their training on the job. 
Through sharing experiences they helped to train those who followed 
them. Early programs in the pre-service training of school administrators 
were based in large part upon a study of the current superintendents and 
the duties they performed. On the basis of such studies, programs were 
planned to help the individual ready himself to discharge similar duties. 

The positions in educational administration developed as local com- 
munities and other agencies needed chore boys to take over the functions 
others had carried on a part-time basis. The duties of such positions 
accumulated without plan. At the present time there is wide national 
interest in carefully studying the school superintendent and ail aspects of 
school administration. Studies under way include the examination of the 
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status and duties of present educational administrators, but these and other 
studies will go further . Consideration will be given to such things as the 
pertinence of principles established in related social sciences, interaction 
of school and community in the development of educational programs, the 
relationship of leadership to learning theory and to the democratic process. 

In recent years sociologists, social psychologists, social welfare wor 
ers, and students of the administrative process have increased their inter 
in and investigation of the human group. Enough has been learne to 
able scholars in this field to state many challenging hypotheses, ew o 
these hypotheses have been tested empirically. Until this testing as een 
done, the observer must choose among them on the basis o 
hunches. Some of the hunches of the authors about human groups n 
school systems as well as about employed leaders of these group s are 

included in Part Three. We make no apology f° r ^J ^t^p^oriticMesis 
urge the reader to keep always in mind that the o y o es ^ 

indeed small. He should be in, f gen ff^“ porlance 0 f both using 
should not lead him to be also skeptical of the P (We 

and increasing man’s understanding of the hmmn reco „ sm ,c- 

that research here may lead to fundamen a 

Hon at, he administrative process. ^ adminis , ration of American 

This book has been conc ‘ r ’' Empha sis has been given 

schools as a responsibility of the t . ... f pilb Uc education 

. ~ - -«■ - “ 

provides a direct instrumentality ‘hr S preceding parts of this 

part in our total concern for all aulin ““ j. scligrgtd have been discussed 
book this responsibility and the way tta ^ educa , tonal administrator, 
without emphasis on the specialize ro ad „, inis „ator is im- 

There has been no implication t a . Qrtance as public responsibility 
important nor that he is declining in im positions of educational 

IS appropriately discharged, un descr i pt ; on s of school organization, 
administration have been inclu e t ^ been discussed as a related 

The duties and work of the administ ^^ Q{ . Qn 0 j American schools. 
Portion of the whole account o pu^ wf - ters invite your consideration of 

In this final section of the ^°° distinctive role in American educa- 
te educational administrator and Ins 
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tion. In the process of professionalizing school administration it was 
natural that the administrators would come first to take over the manage- 
ment of the schools in testing and demonstrating their effectiveness. The 
current resurgence of widespread public interest in education has been 
noted. Attention is given to the problem of further transition as local 
communities take on their full responsibility for school administration 
cooperating with, rather than abdicating to, the professional staff. At the 
same time, the continuing need for status leaders in the execution of the 
responsibility is discussed. This, along with a description of the functions 
and positions of administrative service, will bring into focus the special 
work of the administrator in its relationship to the common responsibility 
for the schools. 

And in this section a theory of school administration is formulated. 
This theory has grown out of the experience of both authors in positions 
of local school administration. It has grown out of professional reading 
and study. But this theory has not been validated empirically. Nor can it 
be considered full-blown as yet. We hope this is a developing theory. We 
invite local school administrators and local communities to test it in 
practice. We invite social scientists, psychologists, and others skilled in the 
human sciences to test and add to this theory within the regimen of their 
fields. We invite all to participate in its further development or to use 
whatever portion of it is helpful in their own theorizing and practice of the 
public administration of American schools. 
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CHAPTER 1 9 


Potting Democratic 
Principles of Administration 
into Practice 


On an examination paper a student once stated, 
“In a democracy there are two places where there shoul e 
racy — the army and the schools.” In the same paper e P roce be 

plain that he wanted to be sure democracy was we taug a - ed 

sure of this the school program must be definite y p anne teac h_ 

through. We are all inclined to this error— to be so msisten n . 

•ng of democracy that we deny the pupils and t e P 1 ^ iC . trough 
to learn it in the only way in which it will ever be learned, through 

practical experience in democratic action. . f! w jde- 

The acceptance of democratic theories of a “““ textbooks 

spread. It is difficult to find any treatment of adml ” s procedures. In 
or magazine articles that does not P 0,nt t0 ^professional meetings 
professional courses for administrators and “democratic 

the discussion is almost altogether within the ran ^ and the board 
administration.” In local school systems the a mini ^ ocedures with 
members will frequently preface any explana I0 " m0St f reqU ent criti- 
. e state ment, “We try to be democratic here. of hav ing behaved 

cism voiced of administration by teachers is ^ havc arr ived at an 

undemocratically. At the verbal level we seem ^ oro bIem is one 

acceptance of democratic theories of administra i 

of translating words into deeds. school administrators. 

This problem is more ttan 0ne °L?rrn' n be democratic only In * 
Democracy is a group process. A iea admi „istrator ready to 

democratic group. The reconverted seno ^ [m a , 0 , 0 f 

inaugurate the full-scale practice of democra y 
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trouble unless there has been a corresponding reconversion of the teach- 
ing staff. Both will find trouble unless there has been some reconversion 
on the part of the community. The same staff presently criticizing the 
arbitrariness of the school administrator may run into trouble in staff 
meetings and committee work as a result of the installation of “democratic 
procedures.” Staff members may find it difficult to accept responsibility for 
knowing as much about school organization and operation as they will 
need to know in order to participate in making sound decisions. Without 
such knowledge they will find it hard to sense any importance in many of 
the meetings of the staff or of staff committees. When they fail to sense 
such importance, they may be expected to accuse the reconverted 
administrator, who is insisting on democratic operation, of sloughing off 
on them the responsibilities and work for which he has been employed. 
He will find himself putting in more time to get participation than would be 
required for an arbitrary decision on his part. Under such circumstances 
committee work and the discussions in staff meetings are likely to be 
undertaken with a feeling of compulsion rather than of interested partici- 
pation. For this reason the goal of participants in such meetings becomes 
one of getting them over with. Such work tends to be poorly done and done 
with less satisfaction and with greater expenditure of staff time than would 
be the case had the administrator made the decision in the first place. 

It is obvious that we cannot move overnight from autocratic to 
democratic school operation no matter how widespread the acceptance of 
our articles of faith. To those who have achieved a considerable practice 
of democracy in school operation it also seems obvious that a school 
system never finally arrives at but is rather always working toward more 
democratic procedures. In the preparation and in-service training of 
teachers and administrators we have moved from a situation of little or no 
professional training to increasingly higher levels of training. Such a 
development moves us farther and farther away from the time when the 
artisan-teacher needs the direction and control of the master-teacher or 
administrator. Professional staff members have moved from artisan to 
master largely through specialization, so that each has become master of 
an educational specialty: an age level, a subject field, an auxiliary service. 
At such a point of development the administrative specialty becomes one 
of coordinating the work of specialists rather than of directing and con- 
trolling the work of the inadequately trained. In implementing the 
democratic theories of administration the coordination pattern must be 
shifted from one of control to one of communication. Specialists must 
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improve from mere expertness in their chosen specialties to sensitivity to 
the problems of the whole school and of education, so that the organi- 
zation of the system becomes meaningful to them. Such sensitivity on the 
part of each staff member will make the coordinating work of the 
administrator more effective. 


The Problem of Catching up on Developments 
in Educational Administration 

Teachers and citizens must first catch up on the backlog of develop- 
ments in school organization and operation. We have been through a 
period when it was assumed that, if the school were running smoothly, 
there would be little news other than favorable publicity. When problems 
and complaints came into the open, such publicity was thought to 
represent poor handling on the part of the administration. This pattern o 
avoiding open consideration of school problems fits the days of autocratic 
school administration. Inasmuch as we have been through such a period, 
staff members and local citizens have not had the chance to fohow care- 
fully developments in school organization and operation. For t is reason 
there is a tremendous backlog of information to be acquire y t em ‘ 
Many procedures discussed in preceding chapters an curren 
w ay are part of the transition movement. Citizens are ear ™ n ? 
citizens’ committees on education, school study counci s, pa 1CJ 
cooperative or community self-surveys of educationa sys ems. 
are learning through newly organized orientation courses on ^ 

can public schools, educational administration cours Admin- 

teachers, local school workshops, and regional wor con e ^ en f ] 
istrators themselves are learning as a result of reorganizations of Jorm^ 
course work, group discussions, work conferences on 6 , 0 »herways 

committees, workshops for teachers, participatory su ^ y ’ school 

°f working with citizens and teachers so they wx 
organization and operation. 

rhe Increase in Communication and Participatio 

The change from coordination through control and^dirCT way . 

“ehon through communication and participa i ant | operation 

Through the variety of ways of studying schoo °rga . the 

being utilized by citizens and teachers, the first step 



2 THE PROFESSIONAL JOE OF ADMINISTRATION 

activation of effective communication is undertaken. The democratic 
way around the bottleneck of having everything finally go over one ma 
desk is the effective use of multidirectional channels o comm* neat, 
to establish system-wide relationships among a staff of able and tr 
worthy workers. These people should have freedom to develop and to fit 
procedures and materials to the problems at hand. 

P Under such a plan of operation the responsibility for coordinatio 
not rest solely upon the chief administrator. Each individual ” e 
ber assumes, over and above that of his specialty, a responsibility 
fitting his specialty into the total operation. The function of the adm 
istrator becomes more and more one of communicating information about 
the whole system and about significant parts of it to individual staff mem- 
bers. In fact, his job becomes one of putting the various parts of the system 
and the interested individuals and groups in the community into communi- 
cation with each other. Such a plan of operation is more productive in that 
it does not restrict growth to the amount that can be checked and approve 
and put in place by one man. It expands development to the point where 
there will probably always be more good things going on than one indi- 


vidual can keep track of. 

In opening up channels of communication and in developing greater 
interested participation, a wide variety of means are utilized. More atten- 
tion is given to informal occasions where staff members and others talk 
freely and easily about things that are not immediately pressing and may 
not be of great consequence. This experience makes it possible for them to 
talk more freely and easily in situations where significant items are under 
consideration. Individuals are associated in informal groups, committees, 


discussion groups, and workshop groups on a variety of bases. Provision 
is made that those who are insecure will have opportunity in a favorable 
sociometric group to gain security by trying out their ideas in a friendly 
setting; otherwise, such individuals may never communicate. Provision 
is made for heterogeneous groups of various sizes in which the variety of 
ideas and approaches stimulates self-evaluation of presently-held ideas 
and the development of new ideas. In some cases provision is made for 
advocates of opposing points of view, along with an interested but neutral 
participant, to work through as a small group some resolution of differ- 
ences. This avoids imposing such a disruptive and time-consuming chore 
on a full-scale staff or community meeting. Participation is encouraged on 
the basis of what is important to the participants and not imposed on the 
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basis of what seems urgent only to the administrator. Participation is 
geared both to tackling some tough and persisting problems which 
represent real challenge and to working out some developments in which 
the answer is fairly immediate so that the group experiences success. 


Democratic Process Alone Is Not Enough 

As democratic theories of educational administration are being imple- 
mented, it is important that we not insist on democratic procedures just 
because we think we must be democratic. Participation arising only from 
a sense of compulsion is participation from which individuals may be 
continuously expected to seek a rational escape. The extension of partici 
pation will occur only as participation is effective in making educationa 
Progress in the direction the participants understand and want. When 
things have turned out badly, when much time has been waste , w en 
people have worked on things in which they had little or no interest, 
there is little solace in the observation that “at least, we acte ern0 
«%.” The attraction to democratic procedures must be one of involve- 
ment in something in which the participant has a personal sta e. m 
result from the stimulation of widening support for a key 1 ca or o 
°pbig a new concept and plan out of many pertinent ^ ons * . 
suggested from a variety of sources. Those seeking to exten pa 
must be willing to start on areas of concern to the staff mem ers, ’ 

Pupils. They must help to break down difficult P^lems into studies 
that can be handled one by one with some success as eac is ac 
Th e y must see the encouragement that grows from group w ° r caine( j 
fems from which satisfaction of ready accomplishment may g 


The Use of Advisory Councils 


— — — 

2very part of the process of school operation sh °““ f b j n 5 chapter 18 
Illation, even including the administratis proce^ suc h councils repre- 
use of advisory councils was discussed. TTi democratic cduca- 

•s another means of implementing the theo commun i C ation 

iaI administration. One of the difficult pro even (hc mos t 

always been the opening up of channels t roug jon about the 

! «ire individual may feel it possible to transmi P 



HE PROFESSIONAL JOB 


OF ADMINISTRATION 


administration to the administration. Advisory councils provWe -ah an 


, „i,v In Chapter 18 it was pointed out that such councils can be 

sa;.su ~ *» study ° f pr ,t 

lcms They may also be established to advise on problems of any P 
the school or on specific continuing functions. For example, an a ry 




salary schedule, recodification of admin, strattve code, review staffing 
of central office, laying out school transportation routes, COMitoW 
building needs. Councils might be established as adv,sory for ^hool 
health, vocational agriculture, adult education, homemaking, mus e 
and other continuing functions. Members for advisory councils can 
be drawn from the professional staff, the student body, the paren 
teacher association, and from citizens in general. 

The advisory council represents an important development in a 
sets up a group whose primary function is not responsibility for action 
nor for policy making. In its study it is in a position to consider the process 
by which policies are made and action is taken. Policy-making groups an 
the executive agents may undertake self-appraisal of their activities, u 
they are personally involved. What they do already represents their es 
judgment of what they should do under the circumstances. They may e 
able to use hindsight as a basis for foresight when they are thinking about 
reconstruction of procedures or policy. An advisory committee can be 
even more objective as it considers the process of policy-making an 
action, for it can consider not only the other circumstances and facts 
pertaining to policy-making and action but can even consider objectively 
the performance of the action agents or the policy-makers themselves. 

Advisory councils are to be avoided unless there is some advice neeae 
and wanted and likely to be used. People do not want to waste time 
meeting with an advisory committee just for the sake of having an advisory 
committee — at least those whose service is worth much do not wish to do 
so. People are willing to give such service when it is utilized for the im- 
provement of education. In the use of advisory committees it is therefore 
desirable for the school to raise questions on which it wishes guidance an 
to suggest a procedure by which appraisal may be made on the respective 
functions of the school. Such questions and evaluation procedures shoul 
not preclude the inclusion of questions, suggestions, and items for judg 
ment which advisory committee members may wish to bring into consider 
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The Development of Administrative Codes 

The transition from rules and regulations to administrative codes repre- 
sents another facet of the implementation of democratic theories of edu- 
cational administration. In the development of local sets of rules and 
regulations many of the decisions were reached only when a specific in- 
stance required a decision. In the interests of consistency, subsequent 
decisions followed those previously made which had to do with corre 
sponding or similar situations. This represented an attempt to generalize 
from a single situation. Eventually such rules and regulations were rawn 
out of the minutes and formulated into a separate document. W cn y 
became a separate document, further amendments, additions, an e e- 
tions were made in an attempt to establish a consistent system o ru 
regulations Since such rules and regulations grew out of spec c situa 10 , 
they tended to grow into a set of “Thou shalt’ and ou s a 
statements, with an occasional statement on “Who sha . uc a 
likely to be directive and restrictive. It directs the growt o a pr 
the idea of a sound education as seen by the rule-ma 'ers. 
restrict growth to such an idea. If these initial rule-ma 'ers a 
butes of divine foresight so that they could see clear y ey°n dure 

without the benefit of experience beyond their times, sue 
might be good enough, although it would still be : aothorrtana . _ 

Since we want to provide not only for the continuing gro ^ 

tion but for the continuing growth of ideas about e uca ion 
Pattern of r'— - ‘ —■> ™o„l„tinns to administrative cones na 


non but for the continuing growth of ideas abou c odes has 

Pattern of change from rules and regulations to a mini ^ ^ (q s(ating 
^Presented a shift from stating what we shal . ; • trative co de 

OW we may decide what we shall or shall not do. « of inlJiv jduals 
_«cnbes a system of operation. It may state qua i ^ lhe various 
lr various positions. It establishes the relationship bul nnher 

ositions within the system. It is not directive nor r , . „ wbicll dcvcl- 
larts the ways by which new ideas may be presen e b a dly by lack 

Pments mav be aennmnlished. Progress can be t wa A -»milnfinns. 


resenteaanuu^ 

~ ” tt * a "I Wiil “ l TOW ‘ he thwarted as badly by lack 

may be accomplished. Progress can . and rcgulat j ons . 

organization as it can by directive and restnc 1 citizen, or 


’Pments 
5f organs 
from the 


ation as it can by directive and resin citizen, 

om the newly developing administrative co es w ;,b any new 

lf f member should be able to determine how to p 
'lion or change he might like to propose. 



486 


THE PROFESSIONAL JOB OF ADMINISTRATION 


Using Sfandards as Floors 

Another step in the implementation of democratic theories of educa- 
tional administration lies in the recognition that state requirements and t e 
standards of accrediting agencies are not goals to be attained but represent 
floors to be maintained. With such recognition there is no boasting that 
the school meets state requirements or accreditation association stan - 
ards — that is to be taken for granted. The mere meeting of such require- 
ments does not represent local initiative but rather the dependency upon 
outside authority. The local school where there is participation and the 
interaction of independently thinking individuals will get up from the floor 
of requirements and standards and go some place on its own. The only 
restriction and confinement resulting from such requirements, when they 
are so considered, is confinement to the open heights above the foundation 
level and restriction from sinking below the foundational requirements. 

In the implementation of the theories of administration we cannot 
successfully answer the questions: Are we democratic or not? Are we 
professional or not? Are we mature or not? The question must always be 
framed in terms of progress: Are we becoming more democratic? Are we 
becoming more professionally adequate? Are we maturing? 


Suggested Reading 

American Association of School Administrators, Twenty-sixth Yearbook, 
The Expanding Role of Education. Chapter 13 deals with “Schools and 
Social Pressures.” Controversial issues in curriculum, propagandistic 
agencies, sources and types of pressures, are discussed with special reference 
to public education. None of the items is very carefully or thoroughly ex- 
plored, but for initiatory thinking this may be of use. 

Franklyn S. Haiman, Group Leadership and Democratic Action . Presents 
a definite system of procedures for the management of small groups. Easy to 
read. The problems described are not as easily solved as the book seems to 
indicate. 

Wilbur A. Yauch, Improving Human Relations in School Administration. 
The author has a sound comprehension of certain important aspects of ad- 
ministering a school program that are often overlooked. He attempts to specify 
his point of view within this generally sound perception of the content and 
method of administration. 




Throughout the preceding chapters of this book. 
tfle Public administration of American schools has been presen e 
responsibility of the whole citizenry. In this discussion the following p 
°f view have been among those reflected: 

>• In a democratic society there should be wide participation on the basis 
°f personal involvement. 

2 - Leadership belongs to the group rather than to any ™ e d 

Poup. I, emerges a s people expre ss ideas and utilize stalls forming and 

serving group purposes. 

3 - As groups (or cultures) mature, there is a specialization of functio , 
distribution of labor, and coordination of action. 

nnrl tt 


and maintaining group orgamzaUon,andJt 


• nis involves improving and maintaining g f out t j, c pU r- 

Jnvolves accomplishing the specific acts required rry 
poses for which the group exists. 

rt nf it there is broad 

' Bolh in Planning and in the evaluation that pa tion 0 f decisions 
°PPortunity for genera! participation. In the ® 

^ere are specific opportunities for directed pa P 
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Throughout the preceding chapters oi ' this boot 
public administration of American schools has been pre 
responsibility of the whole citizenry. In this discussion the following points 
view have been among those reflected: 

* n a democratic society there should be wide participation on the 
°f personal involvement. 

2. Leadership belongs to the group rather than to any 0I )^ - anl j 

group. It emerges as people express ideas and utilize skills forming and 
serving group purposes. 
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involves accomplishing the specific acts require 

Poses for which the group exists. 

r. . . „fit tWe is broad 


• Both in planning and in the evaluation that ' “ ‘ p3 -^ft/on of decisions 
°Pportunity for general participation. In th 
rhere are specific opportunities for directed p P 


487 




488 


THE PROFESSIONAL JOB OF ADMINISTRATION 


W by Sfafus Leaders Are Necessary 

In any society many tasks must be done if everyone is to benefit. Goods 
must be produced, transported, sold, and consumed if people are to live 
well. Roads, machines, buildings — in short, the whole complex structure 
of modern industrial technology — are required to do this. People must be 
healthy, safe, educated, governed, fed, housed, clothed, and protected. 
Making, carrying, and selling goods call for many different kinds of 
specialized workers and skilled technicians, such as engineers, mainten- 
ance men, mechanics. These activities also require the services of many 
with little or no technical skill. The needs of the people, as these are met by 
government, call for many other kinds of specialized services. 

Everyone who works is, to some extent, a servant of all of the people. 
What he does will, in greater or less degree, affect the total amount of 
goods available for consumption or the total amount of services people will 
receive. It is not always easy for the man on the machine in a large factory 
to see the relation between what he does and the purposes of the company 
that employs him. It may be equally difficult for a teacher to see the rela- 
tionship between what he does and the purposes of the whole school 
system. If every worker went his own way, without clear understanding 
either of the needs of everyone or of the purposes of his employers, some 
would work at cross-purposes with others. It would be almost impossible 
to get large tasks done. This is so obvious that stating it might seem un- 
necessary, and yet many sincere people are confused about the necessity 
or desirability of having any individuals direct and guide the work of 
others. Clarification is necessary. 

The Role of Authority in Democracy 

Much of the confusion regarding the function of the status leader stems 
from a misunderstanding of the role of authority in a democratic society. 
“Democracy" has been made to mean many things by many different 
people. The iron-fisted dictatorship of the communists in the Soviet Union 
calls itself a democracy. This use of the word is almost directly opposed 
to the use in the United States of America. Even within this country there 
are many organizations that claim to be interested in democratic values. 
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often with great sincerity, whose ideas differ from those possessed by 
other equally sincere organizations. 

Within the field of educational administration there is general accept- 
ance of the tenet that those who are to be affected by policy should share 
in the establishing of the policy. Democratic school administration, or 
democratic educational leadership, is judged largely by the degree to 
which it has been successful in getting many persons to have a part in 
deciding what ought to be done in a school system. This principle seems 
to underly many ideas about democracy in other areas of living. It is 
probably safe to say that a basic principle of American democracy is that 
those who might be affected by policy should have some voice in establish- 
ing the policy. We see the principle applied in the election of represent- 
atives to legislative assemblies. There the laws that govern all of us are 
made by the few whom we elect and can influence. It is applied in the 
election of members of school boards by the people of a local district. It 
is applied in the setting up of employee councils in schools and school 
systems. It is found everywhere that men are free to participate in deciding 
what is to happen to them. 


Enforce Group Decisions. But purposes and programs, 
democratically they may have been established, are not enoug • y 
must be put into operation if they are to have any real va ue. is 
point of execution that authority is needed. In most instances a 
is arrived at through a process of compromise. Usual y t ere T 
within the group who do not agree fully with the decision tha has been 
made. Frequently, if they were free to do exactly as t e y P ’ I(J 
actions would not be in accord with the agreement reache ^ “ 

=PP=ar that not enough people have developed a . keen i without 

responsibility to act in accordance with aims of the enti * P 
resting authority in one person who can compel ac ion. .. . d b . the 
* 'earned that his own action must fit into pohcy 
'»8er group, authority will be needed in order io control md.vidual 
An d it is doubful that everyone will ever learn this. 

To to the Specifics. Other reasons for the °“' ob j J. 

«em out Of the nature of execution of plans. Statemen ' • ng of ob . 


rent out of the nature of execution of plans, mien™ of ob . 

Ves > Of policy tend to be broad and general, ans While it is 

stives, for executing policy, must be detailed and speem . 
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true that the contributions of many will improve the development of broad 
generalities, it is also true that the thinking of many leads to confusion ,, 
about specifics. The reason for this is not hard to find. There are often 
several different good ways of executing any policy. For example, it may . 
have been decided by democratic group action involving all interested , 
parties, that it is best to do away with semiannual promotion in a school . 
system. How is this to be done? What is involved in the doing? Someone , 
must survey the enrollment by grades, the birth dates of children not in 
school, the sizes of rooms, the number of teachers at each grade level, 
the distribution of children within the district, the number and sizes of 
seating units, the supply of tests, and many other items before making a 
decision as to which procedure for eliminating semiannual promotions 
is to be used. Decisions must be made about when the program will be 
put into effect, whether it will involve all grades at one time or will involve 
them progressively, and other similar matters. Materials must be pre- 
pared for the information of teachers, children, parents, principals, and 
the general public. Methods for distributing the information must be 
developed. And there are a host of other problems of varying degrees of 
importance that must be solved. Experience to date indicates that plans 
for the execution of policy are developed and carried out best when one 
person has this responsibility and authority to get other persons to work 
with him. 

Jo Bear Responsibility. A third set of reasons for the use of authority 
arises out of the continuous necessity for the group to check up and see 
that its policies have been executed to its satisfaction, and to fix responsi- 
bility if it is not satisfied. Evaluation of the outcomes of the efforts of the 
group takes place almost universally. It is formalized in some situations, 
it is almost accidental in others, but it is rarely absent. Every group which 
decides that something should be done, eventually tries to discover if 
something was done, how it was done, and whether or not it was done 
successfully. As it does this, it fixes responsibilities for failure or success. 
Through rewards and punishments of responsible persons it is able to get 
improvement. Here, again, it is doubtful that men will ever learn to carry 
through the difficult task of evaluation by looking to the group as the 
source of success or failure. It will continue to be important to know who 
had authority for getting action, and the degree of success he had as he 
used his authority, so that he may be rewarded or punished for the results 
of his efforts. 
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Execution of Policy as Distinct from Policy Making 

In the above discussion of the role of authority in democracy it was 
pointed out that authority is needed to compel unwilling persons to follow 
policy established by the group; to develop and carry out plans for getting 
policy into action; and to fix responsibility for success or failure. Running 
through these ideas is the central theme that execution of policy is differ- 
ent from making policy. Some elaboration of this is indicated. 

A policy is a broad general aim, purpose, or objective which an organi- 
zation intends to reach. Usually it arises out of some kind of conflict, either 
real or anticipated, which must be resolved. A good policy is broad enough 
to include all the issues out of which it arises. This does not mean that it 
is always a compromise or that it is always inclusive of every point of 
view. While it may at times be either of these, it is frequently a definite, 
clear-cut, unequivocal statement that can be used as a criterion to te 
which of two or more ways of acting should be followed. For examp e, 
a school system adopts the policy that all instructional materials used by 
students shall be provided without cost to the student. This is not a com- 
promise. it does not state that some materials shall be free and that some 
shall be provided by students. It does not state that materials shal be 
Provided free only to students who cannot afford to buy them. It B a clear 
statement that all instructional materials shall be provided to all students 
srithout cost to them. It means the same to everyone and is a criterion y 
which the future action of the school system can be judged. 

How is this policy to be put into effect? The customary procedure is t 
'“Pest the superintendent of schools, a status leader, to “ecu 
P°hcy. In order to do this he must get other people to wor 
en d. Requisitions for the purchase of materials and supp ies . . . . h 

available to each teacher There must be channels throng 
Inquisitions P ass to be approved for purchasing. P urc ^ SCS ™ I c *. ers mus t 
^applies must be delivered. Funds must be accounted for. Tea " < 
!* ,ra inod to use the procedure and to anticipate their «* ■ 
m advance to insure delivery when things are needed. B 
Ways possible; so some provision must be made or t e i ( 

of supplies and for the prudent control of the funds ^ 
“purpose. In executing the policy the slalu * bootteepers and 
avc Principals do some things, teachers o > ^ with 

Purchasing agents do still others, and so on. He will be «”Olve 
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secretaries, storeroom clerks, deliverymen, sellers, and a host of people. 
Unless he has authority, he may not be able to get all of them to help put 
the policy of free materials for pupils into effect. As he executes policy, he 
carries on many specific acts, each one of which is necessary if the general 
policy is to become effective. A major difference between the development 
of policy and the execution of it lies in the difference between general 
principles and specific acts. 

Status leaders, then, are needed to effect the execution of the agreements 
reached by the groups they serve. They are needed to maintain and im- 
prove the organization of each group. 


Characteristics of a Status Leader 

The task of the leader of a group may be as simple as that of making 
sure that the crew of an outrigger canoe can operate efficiently. It may be 
as complicated as being the President of the United States. Or it may be 
anywhere between these two extremes. The man in charge of the canoe 
might have risen to leadership because he had great skill in operating one 
of the vessels. Primitive societies often choose people to take charge of 
others because they are skilled in the specific task to be done. The head of 
the hunters or of the fishermen or of the war party is frequently a great 
hunter or warrior or fisherman. But even in these relatively simple cul- 
tures, some leaders are chosen because they have great skill in getting 
people to work together. They have become leaders because the group 
found that it accomplished more under their direction. This experience 
encouraged the group to continue to have leaders because it learned 
that more was accomplished with organization and direction than with- 
out it. Often the good leader was also a good fighter or hunter and, in 
reflecting upon why he was chosen, it is likely that his prowess as a fighter 
or hunter was confused with his ability to get people to work together. In 
other activities that were complicated and required some length of time 
for accomplishment, like building a large lodge for religious rites, skill in 
leadership was more frequently the reason for selecting than skill in build- 
. ing. Of course, no one would be selected to direct building who did not 
know how to build. 

The President of the United States is chosen for a vast variety of reasons. 
For example, some people vote for him because they are members of the 
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same political party and always vote for its candidate. Some vote for him 
because they like the platform of the party; some because they like his 
stand on an issue important to them; some because they do not like the 
candidate of the other party; some because they like his voice on the 
radio; and the rest for any of a very long list of other reasons. A candidate 
for the presidency may be chosen by the party because of the number of 
electoral votes alloted to the state in which he lives, because of his ability 


to get support from men with money who will contribute toward the cost 
of the campaign, because of his popular appeal or support, because of his 
stand on issues, or for a variety of other reasons. It would be hard indeed 
to say that any president had been chosen by either the party or the 
people solely because he seemed to be the most capable of doing the work 
of president, or because he would be most capable in getting people to 


work together. Politics have always been far too complicated for anyone 
to say that a single reason, or even a small number of reasons, were the 
only ones that counted. On the other hand, most of the men who have 
keen candidates of the major parties, whether elected or not, have had 
capability of doing the work and of getting people to work together. 

In between the high position of the presidency of the United States 
and the low position of captain of an outrigger canoe are thousands of 
ol hers. In each of these is a leader who has been selected, for a variety of 
masons, to direct or guide the work of others. Some of these are chosen by 
the people whom they lead. Others inherit the position of leadership, ti 
others are placed over people who have had little direct voice in selecting 
them. This third group is common in industry and in an Jndustnahaa 
s °ciety. Managers, superintendents, supervisors, foremen, and the like : are 
employed in business to direct others so that more goods wi c P r 
°r transported or sold. They are important members of socic y, 

% succeed, the whole people have more to consume and a be 

standard of living. , ■ 

Leaders are also employed by governmental bodies. In a 

« any size Jre are boards of health, of ^^5 
' fare, and of education with employees who are un wor |c 

echnically trained persons. These leaders arc rcspons.b 6 Jj 
do "=. Doth the states and the federal government hate m y F > 

"La direct the work of others. Many of them arc selected through 

Pracedures designed to get competent people m „ch time and 
tt wdustiy as well as in government empl°} I*" 
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secretaries, storeroom clerks, deliverymen, sellers, and a host of people. 
Unless he has authority, he may not be able to get all of them to help put 
the policy of free materials for pupils into effect. As he executes policy, he 
carries on many specific acts, each one of which is necessary if the general 
policy is to become effective. A major difference between the development 
of policy and the execution of it lies in the difference between general 
principles and specific acts. 

Status leaders, then, are needed to effect the execution of the agreements 
reached by the groups they serve. They are needed to maintain and im- 
prove the organization of each group. 


Characteristics of a Status Leader 

The task of the leader of a group may be as simple as that of making 
sure that the crew of an outrigger canoe can operate efficiently. It may be 
as complicated as being the President of the United States. Or it may be 
anywhere between these two extremes. The man in charge of the canoe 
might have risen to leadership because he had great skill in operating one 
of the vessels. Primitive societies often choose people to take charge of 
others because they are skilled in the specific task to be done. The head of 
the hunters or of the fishermen or of the war party is frequently a great 
hunter or warrior or fisherman. But even in these relatively simple cul- 
tures, some leaders are chosen because they have great skill in getting 
people to work together. They have become leaders because the group 
found that it accomplished more under their direction. This experience 
encouraged the group to continue to have leaders because it learned 
that more was accomplished with organization and direction than with- 
out it. Often the good leader was also a good fighter or hunter and, in 
reflecting upon why he vyas chosen, it is likely that his prowess as a fighter 
or hunter was confused with his ability to get people to work together. In 
other activities that were complicated and required some length of time 
for accomplishment, like building a large lodge for religious rites, skill in 
leadership was more frequently the reason for selecting than skill in buitd- 
* ing. Of course, no one would be selected to direct building who did not 
know how to build. 

The President of the United States is chosen for a vast variety of reasons. 
For example, some people vote for him because they are members of the 
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any school system can become excellent. And this coupling involves the 
merger of several processes. 

In any school system there are" four main groups of employees. First 
are the doers. They are the teachers, truck drivers, custodians, social 
workers, purchasing agents, and the like. Their work requires skill in 
varying degrees. They work directly with children, adults, or things. The 
second group is composed of the recorders of what is done. They are 
stenographers, bookkeepers, teachers, social workers, and others. They 
keep the records of business transactions, educational programs, student 
growth, and group action. The third group is made up of those who seek to 
improve the ways in which others do things. They are the supervisors and 
consultants whose services are available to the doers and recorders as 
they seek to improve their skill. The fourth group comprises the adminis- 
trators. They bring the skills and abilities of the other three groups to 
hear directly on the operation and improvement of the educational 
Program. They are head custodians, principals, assistant superinten ents, 


and others in similar positions. . „ . 

As was pointed out in Chapter 8, decisions must be made which a ec 
some or all of these four groups. In general, these decisions will be ot two 
kinds: those about what should be done (the purposes of the school 
s ^m), and those about how things should be done (the V™*™ 5 or 
th * school system). Policies must be established through both kinds or 
decisions. These policies will form the administrative code menti 

Chapter 19 . 

Such administrative policies will be established best '^ e ^. ^ when 
"ill be affected by them share, wherever possible, in making * • 

ftis rule is applied, it will be found that in the first area ( c UCa . cs 
P°«S) most decisions will be participated in widely JP ’ 
‘•“fcnts, and citizens. In the second area (educational ***£>££ 
jfecistons will be professional or technical and will be P P 
ar Eely by trained persons. Such a distinction does no s about 

"Wipartmentalization of decision-making. There arc h . rc arc decisions 
K *" Should be done, which are highly technical, just as the 

things should be done, which involve the total — ^ 
““'•he general division will hold. Professionals will wj|| malc 

visions about methods and techniques; the total c 

of the decisions about ends and goals. . _m employees) 

** professionals in the school system (this tncludcs all emp 
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effort in getting well qualified people to fill positions. Occasionally, but not 
often, the people whose activities will be directed by the new employee 
share in selecting him. Even when this is done, the one finally chosen is 
placed in a position where he is responsible to others than those whose 
work he will direct for getting work done. Whether or not he remains in 
his job is usually determined by his success, as measured by those to whom 
he is responsible. It is rather uncommon for the group in his charge to 
have much to say directly about his continuing as a leader. 

Leaders of this kind are called status leaders. A status leader usually 
shows most of the following eight characteristics: 

1 . He is employed by an individual, a board, or a company. 

2. He is responsible to his employer for getting defined work done. 

3. This work is done by other persons responsible to him. 

4. He is usually chosen by an employer who places him over other 
workers. 

5. His continued employment rests upon the judgment of the employer. 

6. His authority comes from his employer. 

7. His authority, selection, and continuance are wholly or in major part 
beyond the control of the group responsible to him. 

8. He has a large measure of authority in selecting those who work for 
him, in determining how their work shall be done, and in determining 
whether or not they shall remain at work. 


Kinc/s of Professional Status Leaders 
in a School District 

In Chapter 2 the school system was presented as it arose from and 
interacted with the life of the community. Its contribution to the enrich- 
ment of the lives of children and adults, parents and nonparents, tax- 
payers and citizens, was depicted. But such a system of education does not 
develop by accident, nor does it continue to improve by chance. Skilled 
professional performance must be coupled with intense lay purpose before 
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Administrators (the getters-of-things-done): superintendent of schools, 
associate or assistant superintendents in charge of business, personnel, 
instruction, special services or the like; principals; assistant principals, 
business manager. 


An examination of the above list shows that some positions appear in 
more than one category. This is caused by the complex character of a 
school system of adequate size, which calls for some people to do more 
than one type of work. The teacher, for example, is both a doer and a 
recorder. While the recording function should be kept at a minimum, 
nevertheless the teacher must keep enough records about students to e p 
him in deciding what records are most necessary. So it is in other instances. 
A business manager is concerned largely with improving techniques use 
in the many activities of purchasing, maintaining, cleaning, an °P e ™ ’ 
things. But he is also an administrator as he deals with principais; teacher , 
and custodians, bringing his contributions to focus on t e ac ivi 

Which of the types of persons in the above lists are statu * * e j ect 
applying the eight criteria developed earlier in the c ap er » busincss 
the following: the superintendent and his staff, the principa , Qr d5rcc _ 
manager, the supervisor or director of instruction, t e supc . j t j, c 
** of special services, the custodian, the teacher. If he t each«and the 
custodian view the student as a worker, it will be seen h an d 

•he las. two items of criterion 8 (page 494) wilt W * •^ h " 
custodian. However, the teacher and the custo ian are , Q j e 

"ith respect to the over-all operation of the schoo s>s c . , 

To sum it ail up: The accomplishment . ^f common ^ 
effectively realized when there is organization . .. so l j iat plans 
responsibility for maintaining and improving orgam ] cac |crship. 
"ill be made and carried out necessitates status p 
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have very complicated roles to play. As members of the total community 
with unusual interest in education they will have considerable influence on 
decisions about what the school system should do. As employees of the 
school system they will then be expected to assist in the doing. As profes- 
sionals they will be expected to play a large role in deciding how things 
should be done in their own area of competence. As employees they will 
be expected to perform in the new ways. 

It is impossible for people to change as rapidly as is indicated by the 
four roles just mentioned. A man cannot be a policy maker in respect to 
ends one moment, an executor of policy the next, a participant in decision 
making about procedure the next moment and, finally, a user of the pro- 
cedures. As schools operate, the four roles are rarely separate. All four are 
expected of nearly every person every day. On many occasions this has 
produced confusion. One of the causes of confusion is failure to recognize 
the need for a system of organization for establishing and evaluating 
policy and another system of organization for executing policy. In the 
preceding chapters of this book attention has been given most frequently 
to organization for planning and for the evaluation of policy. In the re- 
maining chapters emphasis will be placed on organization for the execu- 
tion of policy. 

Four categories — doers, recorders, improvers of techniques, and 
administrators — were listed above. It is desirable to see how the people 
usually employed in a school system fit these categories. This can be done 
by examining the following lists: 

Doers: teachers, custodians, maintenance workers, purchasers of supplies 
and equipment, deliverers of supplies and equipment, bus drivers, cooks, 
social workers, counselors. 

Recorders: bookkeepers, clerks, secretaries, teachers, social workers, 
counselors. 

Improvers of techniques: supervisors of guidance, visual aids and other 
instructional materials, tests and measurement, health, and other special 
services where there must be continual oversight of the processes used; 
chief custodian, business manager; chief clerk; supervisors of instruction 
in the various fields. 



CHAPTER 21 


Functions and Positions 
of Administrative Service 


E very professional person has continuous respon- 
sibility for two kinds of improvement. Each has, first, the responsibility 
improving his own professional performance on the imme late 
bs ks at hand. He learns what has been discovered by the students wit nn 
profession. He practices to acquire and maintain the technical skills o 
Profession. He reads and thinks and discusses to improve his protes- 
s i°nal attitude and ethics. He works to become a better professional for the 
take of rendering more effective service. At the same time, as a if'™ 
a Profession, he has a responsibility for improving the pro ession i 
"orks to improve the ideals, the understandings, and the procc 
Profession. The employee serving in a local school system a j,j s 

bl| ily to make it the best possible local school system; ye 
*°tk not only in its immediate and local setting but a s0 ' 1 t 

Pducation. He has the responsibility of so applying himself >.**** 
contr ibuting to the improvement of education 
^professional has a responsibility to do « sc-^his profession, 
hieh he is employed and a pervading commitmen presented, 

" 'he preceding chapter the need for s,a, “ s ” wort: of suc h status 
1 h special reference to the local school distnc . , Jcr the writers 

” dcrs wiU hu discussed in Chapter 22. In ,hc , administrative 

Propose to take a broad view of vanous education ^ ^ 

Positions. The point of view consistently held t to n5 jj,;)j,y of the 

^ ^ministration of America’s schools is not on > 


499 




49 B 


THE PROFESSIONAL JOB OF ADMINISTRATION 


Suggesfed Reading 


John E. Baker, “Leadership — A Modem Concept for the School Ad- 
ministrator,” School Executive (October, 1949). An argument for improved 
understanding of leadership by the educational profession. 

L. A. Hanna, “Processes in Education,” in Democracy in the Administra- 
tion of Higher Education, Harold Benjamin, Editor. This chapter formulates 
six responsibilities of the status leader and shows how they help the organi- 
zation he leads. 

Alice Miel, Changing the Curriculum: A Social Process. Deals with a 
specific problem of educational leadership. Also shows the need for status 
leaders if the task of improving schools is to be accomplished. 



POSITIONS OF ADMINISTRATIVE SERVICE 


501 


of the process of social change. This might be accomplished by testing 
hypotheses in experimental situations. It might be carried on through the 
establishment of posts of observation at several points where careful 
records over long periods of time could be kept for analysis. It might be 
carried on through investigation of changes which have taken place and 
the manner in which they occurred. This latter type of investigation might 
be made through interview and questionnaire, through analysis of existing 
primary records, or through recorded reports of journalists and other 
observers who wrote about the change as it was in process. Investigations 
might include studies of the economic value of education, the interpersonal 


relations of individuals working in groups, the intergroup relationships of 
various organizations in our culture, the basis of interest of citizens in 
school operation. Investigations may also be undertaken to consider the 
development of principles and basic understandings for educational 
administration through studying the findings and their relationships from 
the basic disciplines or from the various fields of administration . 1 

Work at this fundamental level is important if school administration is 
to be more than an assortment of expedient procedures available for mal 
°nd adaptation until a fit procedure is found for the immediate situation. 
Through the consideration and study of composite experience in sc ^ 
^ministration, progress beyond such a point has been ma c. 
profession needs continuous basic study as a foundation for improvement. 
U is of value to know what procedures seemed to ^ ^ C * 
situations, bin it is more essential to know why they worked. When me 
basic understandings of why procedures work arc cstablis c , an 
specific procedures from various situations arc offcrc 
rilustrations of the basic understandings, the profession wt 
•U way to the provision of knowledge by which the procc urcs ^ 

situations may be developed as they arc needed. This migh av 
• rcpertory of procedures .hat have seemed to fit in f ^ 

rom which the administrator may pick courses o ac ion 


Development of Engineering Applied 005 

The development of engineering applications of £ roc thinp 
• baste understandings lies at the point of - ‘ ' lhjt a new 

| >ch works docs work. It is on the basis o , vvvor t ox which 

r °cedurc or form or material may be developed * uc 
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whole citizenry but that participation of the whole citizenry in such 
administration is essential to the effective improvement and maintenance 
of the democratic way of life. Throughout the second part of the booh, 
when decision-making and action-taking for the schools were discussed a 
many points, the obligations of professionals were distinguished from 
those of lay citizens. This chapter will consider broadly what kinds ot 
things are to be done and from what kinds of positions they are accom- 
plished as the professionals improve school administration and also the 
administration of specific schools. 


Tfie Functions of Administrative Service 

In considering the functions of workers in educational administration, 
six broad categories are proposed: 

1 . The development of basic principles and understandings, 

2. The development of engineering applications, 

3. The communication of information about developments, 

4. Service as action agent, 

5. The coordination of educational activities, and 

6. The appraisal of educational activities. 


The Development of Basic Principles and Understandings 

The development of basic principles and understandings represents the 
fundamental research contributing to a consistent theory of educational 
administration. At this level the field of educational administration must 
reach out to all administration and to all the basic disciplines in its search. 
For that reason much of the basic research of possible pertinence to 
educational administration may not properly be considered as strictly 
within the field of educational administration; it may more properly be 
classified as philosophy, psychology, sociology, economics, anthropology, 
or some other area. The identification it might have with educational 
administration rests with the kinds of individuals conducting the in- 
vestigations. 

For example, such investigations might include careful consideration 
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sufficient fluidity of district organization so that the organization can be 
geared to educational need rather than having the educational service 
geared to the size and form of district organization? 

In a world where cooperation is so desperately needed and in a country 
where democratic respect for every individual is held as an ideal, there is 
need for considerable design and tryout of activities and of teaching 
procedures in keeping with world needs and our own values. To what 
extent can team-teaching be organized? To what extent can pupil-teacher 
planning and evaluating be made effective? On what basis is class size to 
be determined? How can channels of communication be establishe 
among pupils throughout the world? How can cooperative study ant 
action be provided between different classes within the same schoo an 
between classes of different schools? . 

In an economy that is changing from independent-agncu tura o 

interdependent-industrial-agricultural-commercial, what changes in e 

structure of school finance must be accomplished? What is t e e ® 
school support of concentration of means of production m sma 
'•Vhat i s the implication for school financial structure o 1 e m 
°"f population? What procedures can be designed to assure 
support for all pupils throughout the country from fun q 
collected? . , 

There are problems of implementation to be solved 1 or ^ fof 
schools in general, and there are many specific problems 
each of America’s schools. 

The Communication of Information about Deveiopm 

' . that of communicating 

Another function of administrative service _ n[n „ : n et iuca- 

information about what is happening and should e app only 

“on. The value of diversity in American education * 0 « eisewhem 

a s workers in education know what is being 0 8 ^ information 

aiJ d with what success or difficulties. This exc 3 through 

re Pre$ents an important administrative service, i books, bulletins, 

Professional and lay periodicals, and through pro ess * or( , an izations and 

monographs. It is accomplished through P™ „ five committees, 

“’tough a wide variety of conventions, , p ., lsfrom state and 
■ conferences, workshops. It is accomplished as in _ up va i u ablc 
national offices visit the variety of school situatio , P 
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may work better. We know so much more than we are able to use that there 
is great need for implementation of research findings. There should always 
be a great deal more that we know than that we are using. We need this 
store of basic knowledge on which to draw to meet the problems of the 
immediate situation. However, as we continuously draw upon our 
accumulation of principles and basic understandings, we must have work 
going on in the discovery of new basic truths concurrently with the 
implementation of those findings in action situations. The development of 
engineering applications of basic knowledge depends as much upon 
sensitivity to educational need in specific current and future situations as it 
does upon familiarity with the findings of fundamental research. The 
worker engaged in the application of basic knowledge to school problems 
approaches the problem from the viewpoint of the practical situation that 
confronts him. That is, he is motivated by a felt need. He goes to the find- 
ings of basic research for his solution. He does not study basic research to 
pick out a new truth which he then seeks to apply. He studies basic 
research in seeking clues for truths which may provide the basis for meet- 
ing current and future needs. 

Several illustrations of the need of engineering applications will help. 
In the development of curriculum change during the past twenty years, a 
vast amount of new curriculum material has been prepared. New courses, 
new resource units, and supplementary materials have been provided, 
only to lie dust-gathering on many shelves. Their assimilation into the 
educational program is dependent upon a lot of engineering development 
with respect to the scheduling of classes, the evaluation procedures to be 
used, the report forms to parents, the cumulative record system, the basis 
for graduation, the certification of teachers, the pre-service training of 
teachers, the provision and storing for accessibility of materials of instruc- 
tion, the interpretation of changes to parents, the in-service training of 
teachers. 

The changed conception of the nature of education and the breadth of 
the general education program may represent new truth still to be 
implemented in school operation. Development of new forms of communi- 
cation and widespread participation are essential. The fulfillment of needs 
requires a reorganization of school districts. What forms shall such 
reorganization take? How shall it be accomplished? Is there some 
desirable form and size for school district organization, or should those 
working on engineering principles develop a procedure that will insure 
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district office, in each state office, there is need for action agents who will 
carry responsibility for operating the educational program. 

Education also needs action agents at the various legislative groups in 
our civic life. Who takes responsibility for nursing into a. law the enabling 
legislation that will make it possible for local school programs to operate 
effectively? Such action agents may be representatives of professional 
groups or of citizen groups interested in schools. They may be members of 
state boards of education or state departments of education. They may be 
members of committees of the legislature. With all the study and research 
leading up to the proposal that “there ought to be a law,” there never will 
be a law unless someone assumes the responsibility for drafting, it and 
driving through on its enactment. With respect to educational legislation 
we usually think of this action at the state level. We should not overlook 
the fact that the local board of education is a legislative body and that the 
national Congress also considers legislation affecting education. 

Another need for service as action agent is in securing the adoption o 
ideas and procedures by educators and by the public. Such action is a 
responsibility of those in positions of administrative leadership but may 
a ssumed by any professional or interested lay individual. The consi 
3tion and adoption of ideas and procedures involves more t lan mere 
bringing information about them. It is teaching. It is the deve opmen o 
in-service improvement programs. It involves the use of action resea c 
methods not for the research findings but for the production of action. 


Ibe Coordination of Educational Activities 

A fifth function of administrative services is the coordinati n ^ ^ 
national activities. In any situation there is some limit on babnce 
^oney, time, staff, space, and physical facilities aval a ■ ^ of this 

all educational activities must be achieved wit in s 0 f 

This involves having .he vanous ind,v,duaU and 

^dividuals engaged in educational activity un “ . er in the most 

°rk of each other. It involves fitting such ac ivi of each w jH 

appropriate sequence and in relationships by w ic ^ QtherS- 

reinforced rather than duplicated or interfere Attention must 

Other examples of coordination include the o o scboo i building 
given to coordinating the amount and loca coordination is 

facilities with the number of pupils to be served. This 
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procedures and encountering perplexing problems and reporting them 
wherever they will be useful or challenging. At each post from which in- 
formation is communicated there is the reciprocal need for receiving 
information. Visiting school situations is but one means of gathering 
information. Receiving information involves hearing all the suggestions 
and complaints about the schools. It involves keeping up to date through 
reading both the professional and the lay press. 


Service as Action Agent 

The research discovery of principles and basic understandings, the 
development of engineering applications useful in school situations, the 
dissemination of information about what is happening in American educa- 
tion are most important, but they would be of little avail if there were no 
doing of what seems best to do. The function of administrative service as 
action agent is the function most readily identified with the usual notion 
of school administration. As indicated in the preceding chapter, in order 
to get things done our society assigns responsibility, which may be dele- 
gated but which is never abandoned. For each formal educational 
program in operation there must be assigned responsibility. Some agent 
must see that the staff is assembled, that pupils are registered, that 
accounts are kept, that buildings and equipment are provided, that teach- 
ing materials are available, that there is a workable schedule, that doors 
will be unlocked on time, that buses will meet their schedule, that the 
school cafeteria will have lunches ready at the right time for a sufficient 
number, that space is available for community groups which want to 
meet, that committees interested in salary schedules or curriculum prob- 
lems or health service may get together. 

The list would seem to be virtually endless. Who sees that orders for 
supplies are issued, that pay checks are available for distribution at the 
end of each month, that the time signals are set for the right times, that 
the shrubbery in front of the building is trimmed, that various civic 
groups have the information they would like about the school program and 
that their comments and suggestions are given consideration by school 
people? Who plans the agenda for the board of education, investigates 
the qualifications of prospective employees, answers the calls for informa- 
tion and for reaction to complaints from school patrons? In each class- 
room, in each building, in each local school system, at each intermediate 
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1. Positions in local school systems, 

2. Positions in state departments of education, 

3. Positions in the United States Office of Education, 

4. Positions in higher education, 

5. Positions in education programs in business and industry, 

6. Positions in private schools, 

7. Executive positions with a variety of organizations interested in edu- 
cation. 


Administrative Positions in Local School Systems 

Those considering careers in local school administration will 1 ' 

toward either the superintendency or some position on the centra 
administrative staff of a school district, or toward the pnncipa s «P 

anattendance unit. The work of such individuals will be iscussc in 

dttail in the following chapter. At least 95 per cent of t e caree t 
school administration are to be found in positions wit 0 ^ a . 

districts. Local school administration is one of the starting p 
“My Of the other possible careers in educational ndmintstranom 
What kind of individual is needed in positions of local 
•ration? An idealistic answer is phrased in the following 
3 statement of the country’s professors of educationa a mi 


Cultural and Occupational Preparation 
He must have a broad general education which touches upon 
facets of human experience. current social opinion. 

He must be widely informed in current even 
wd in historical perspective. , . PO v<rnnient, poli • 

. He mm, know the facts aod t'chniquc* ol tocology, gou 
tics, and economics. . , f » . major philosophies. 

He must know the educational implications °} 
an d he must know the trends of educationa u ‘ in biology and 
He must be well grounded in educationa nl aior outcomes of <du- 
ant hropoIogy, in the tools of research, an in 

rational research. , . tth : c h have been de'Hed 

^hc school relics on professional icchniqu curriculum deselop- 

t0 implement its function. These techniques lion# art and muuc 

m fnt. guidance, special education. -..ion. library technique, 

education, industrial arts and vocations 
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important on a state and national basis as well as within a local school 
district. There must be attention to coordinating the preparation of various 
kinds of teachers with the demand that will exist for their services. Coordi- 
nation of program is essential between various schools in a state or region 
to avoid extreme difficulty when pupils transfer from one community to 
another. Agencies of coordination must operate in setting up schedules 
and procedures for activities involving interscholastic participation. 

The Appraisal of Educational Activities 

The sixth function of administrative services is that of appraisal. 
Appraisal of what is going on in education is important. It may take the 
form of accreditation for the protection of the public and for supervisory 
review as a basis for improving the program and services. As accreditation 
it involves the establishment of standards and appropriate investigation 
to determine that standards have been met. This is a protection to the 
public against purchasing inferior education. In this respect it corresponds 
somewhat to protective practices involved in the federal pure food and 
drug administration and in checks on the factual basis of advertising of 
commercial concerns, the inspection of scales, the examination of banks, 
and the like. It is appraisal in the form of supervisory review that provides 
the basis for educational leadership. As supervisory review, appraisal 
has little in common with inspection. Appraisal that provides a basis for 
educational leadership should be a group undertaking. (In this connection 
the reader is referred to Chapter 18.) Such appraisal can be planned to 
fit the situation at hand, and its implications for development are 
dependent upon the degree to which it is understood and accepted by 
pupils, citizens, and staff members involved. 


Positions of Administrative Service 

The functions of administrative service cannot be translated into job 
descriptions fitting positions available in educational administration. They 
are present in a variety of combinations in various positions, and their 
presence may depend as much upon the person as upon the position. 
When individuals contemplate careers in school administration, there are 
a variety of positions in which they may serve. These are considered in 
the following categories: 
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group consideration of the problem, group decisions on what seems best; 
and he shows that he really believes the group can reach a better de- 
cision on this point than he can. 

An administrator sets the example of evaluating results in terms of 
total achievement toward democratic ideals, rather than solely in terms of 
some immediate objective. 

An administrator consistently demonstrates his conviction that emoc- 
racy leads to efficiency. . 

An administrator seeks to achieve— not exercise— leadership through 
the contributions he makes to the success of the group’s efforts. 

An administrator is a talent scout and a coach. He is in a etter posi ion 
than his colleagues to discover persons with ideas, persons wit S P^* 
skills, persons with talents. He provides enterprises in whic m “ ny 
can learn the techniques of good leadership relations, e see 's 
forward to the time when the leadership of his colleagues wi 
good things going on than any one person can keep his gers on. 

An administrator is responsible but not overburdene * * ... for 

bility. He is working with responsible people, and t e leaders hip 

each person is not his alone. He has rather the responsi i concern 

service in the group, and although he works m this cap y { 

for all and for the attainment of group goals, his burden ‘s the qua ty ot 
group leadership, not control of or blame for every thought and S 
and action of every member of the group.- 

One of the significant concerns of our times is the present seno y 
of the selection^ preparation, and on-the-job 0 00^0“ 

administrators. It took a mechanized and techn ‘” .™ e 5 S of education, 
the American people with the necessity for an ^ ^ dirocnsio „5 to 
1 has taken a rigorous idealogical conflict of mcn an d that 

make us realize that final decisions will be in position of the 

^ill-training alone is not enough. In such a set ‘"S ^ the surv ival 

local school administrator is seen in its actua imp t t jj C selection 

democracy. We have been stirred to a real c0 ^ c itions . With 

a ” d tra *ming of the individuals who will serve i administra- 

te development of a clear notion of the job 01 in ^ initial selection. 
to f» with the identification of qualities to be req . crStan( jj n gs to be 
^th the determination of the competencies a m ay look for 

thieved through pre-service and in-service training. ^ ^ 

from Chapter 3. el* 

Improving Administrative Leoderthtp I . 5Jrninhtrrl' orl . * ‘ - 1 . 10 . 

S"»> Conference of ProfMOB of Edoot.on»l ^ ,951). rP - 

fhureau of Publication,. Teacher, Coll«c. Colombia 
by permission. (Italics in original.] 



THE PROFESSIONAL 


JOB OF ADMINISTRATION 


reading techniques, remedial methods, and many others. To odgc the c 
feetivenes, of programs involving these techniques, the ichool kader m* 
have a broad preparation which includes the pr maples and scientific has 
upon which these professional educational techniques hove been developed. 

He needs to know the tools of supervision, of public relations, of p P 

personnel relations. . . .. . 

He must have exceptional competence in speaking, in writing, m listen 
ing, in interview techniques, in the techniques of conference participa- 
tion — in all communication media. 

He needs to understand the interlocking pattern of local and state con- 
trol, the law which governs education, the most effective patterns of sc too 
board operation, and the financial pattern by which taxation is—m the best 
instances— oriented to the support of public services. _ . 

Management of the school is facilitated by the tools of administration.^ 
accounting, budgeting, building maintenance, supply management, in- 
surance, personnel administration, office management, and many o ers. 
Therefore, the school leader needs a high degree of skill and know-how n 
the ministerial tasks related to his office. 


Personal Qualifications 

An administrator is a person with vision. Vision results from knowledge, 
from experience, from imagination. It can be cultivated. The administrator 
can, and does, develop his power to rise above details and routine, to 
transcend local tradition, and to formulate and examine hypotheses an 
possibilities. 

An administrator is increasingly competent in employing democratic 
and democratic-tending techniques of group action. The repertoire o 
techniques includes building group morale, developing group expertness 
in problem solving, guiding group meetings, and bringing discussants bac 
to the point. 

An administrator assumes the responsibility for providing organizationa 
machinery to facilitate the operation of democratic leadership. He wu 
have to find the time for meetings, provide for channels of communication, 
concentrate the handling of burdensome details, simplify the channels be- 
tween decision and action. 

An administrator fosters a psychological atmosphere in which demo- 
cratic leadership can flourish. For good or ill, an administrator affects 
most critically the psychological-emotional “tone” of a school system. 
Much of the atmosphere he creates comes about automatically because o 
his beliefs, but he cannot trust to accident in fostering a favorab e 
climate. 

An administrator, in the execution of his own legal responsibilities, 
exemplifies belief in democratic leadership relations. Even though he 
could gain acceptance of his order by employing personal charm or by 
virtue of the legal power of his office he does not take that route. He gets 
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group consideration of the problem, group decisions on what seems best; 
and he shows that he really believes the group can reach a better de- 
cision on this point than he can. 

An administrator sets the example of evaluating results in terms of 
total achievement toward democratic ideals, rather than solely in terms of 
some immediate objective. 

An administrator consistently demonstrates his conviction that democ- 
racy leads to efficiency. . . 

An administrator seeks to achieve — not exercise— leaders up t iroug i 
the contributions he makes to the success of the group’s efforts. 

An administrator is a talent scout and a coach. He is in a etter posi 1 
than his colleagues to discover persons with ideas, persons wit spccia 
• skills, persons with talents. He provides enterprises in which many pe^on 
can learn the techniques of good leadership relations, e see s 
forward to the time when the leadership of his colleagues w 
good things going on than any one person can keep his ngers on. 

An administrator is responsible but not overburdene y fof 

bility. He is working with responsible people, an t e re lcadcrsh j p 
each person is not his alone. He has rather the responsi y concern 
service in the group, and although he works in this capacity with concern 
for all and for the attainment of group goals, his ur d feeling 

group leadership, not control of or blame for every thought and S 
and action of every member of the group.- 

One of the significant concerns of our times is the P rcsenl , cI)(xd 
of the selection, preparation, and on-the-job ^provement of^sefioo, 
administrators. It took a mechanized and technics wa^ ^ cduc -,tj on . 
ihe American people with the necessity for and eiTec tv dirocns ions to 
11 has taken a rigorous ideological conflict of ' vor of mcn and that 
us realize that final decisions will be in the m ^ of lhc 

skill-training alone is not enough In such a «.fing.^pos^ ^ 
local school administrator is seen in its act P . dlc selection 

of democracy. We have been stirred to a real conce positions. With 
“ nd Gaining of the individuals who school administra- 
te development of a dear notion of the job 01 in # jniljaI 5 clcciion. 

Sot. With the identification of qualities to be req . cnt;mdinf! to he 

sshh the determination of the competencies an ma y look for 

achieved through pre-service and in-service tra.mng, ^ ^ ^ ^ 

[_k«etru from Chapter 3, “Qualification for $ 
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a sharpening of the administrative leadership provided and for an ex- 
tension of the practice of democracy. 3 

In the past a number of factors have attracted individuals to local 
school administration. In some instances local school systems drafted 
individual staff members to positions of leadership because of their out- 
standing ability or popularity. Among the obvious appeals drawing 
individuals into training programs and into candidacy for such positions 
have been the larger gross salary as compared with that of teaching posi- 
tions, the apparent prestige position of the administrators in the com- 
munity and with the staff, and the flexible time schedule for administrative 
work. Many times the flexible time schedule is seen as an easier load. It 
seems to observers that the administrator has time to talk to almost 
everyone, but they are unaware of the extent to which he has provided 
time to talk to almost everyone by shifting other duties to early morning 
and late evening hours. The power of the position is sometimes expressed 
as his “right to hire and fire school personnel,” without full realization 
of the difficulties involved in doing either. (The reader is referred to the 
discussion presented in Chapter 12.) As a democratic leader he must 
impose much self-restriction on himself. His position of prestige and 
power is dependent upon his ability to respond to people and to serve them 
effectively. The larger gross salary has not always meant more money in 
the bank because of the greatly increased professional and social obliga- 
tions. In fact, recent research shows that teachers’ salaries have increased 
in purchasing power since 1939, whereas those of administrators have 
decreased in purchasing power. The salary advantage is becoming less and 
may result in a lowering of the quality of leadership in education. 

To a large extent advancement in local school administration has been 

3 At the present time cooperative efforts are under way with participation of the 
American Association of School Administrators, the Council of Chief State School 
Officers, the National Conference of Professors of Educational Administration, and 
the National Conference of County and Rural Area Superintendents. The 1952 Year- 
book of the American Association of School Administrators is to report on a study 
of the school superintendent. The 1950 Yearbook of the Department of Rural Edu- 
cation, National Education Association, is entitled The County Superintendent of 
Schools. Area study clubs, such as the Chicago Area Superintendents Study Club, 
are devoting time to a study of the superintendent of schools. 

With funds from the Kellogg Foundation, developmental centers for pre-service 
and in-service training in school administration have been established at Harvard 
University, Columbia University, the University of Chicago, George Peabody Col- 
lege for Teachers, the University of Texas, Ohio State University, and the University 
of Oregon. The developmental work at these centers is planned to involve coopera- 
tion from other institutions with training programs in school administration. 
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a game of working up. In a few school systems the chief administrator has 
worked his way up from a position as a classroom teacher by serving as an 
assistant principal, a principal, a supervisor, an assistant to the super- 
intendent, an associate superintendent. The more frequent practice has 
been that of bringing in the chief administrator from outside the system. 
The advantage of this procedure is that he may come in and establish 
interpersonal relations from such a position without having to go through 
the process of wearing off any hampering residual relationships from 
former association. As individuals sought to get ahead in school admin- 
istration, it was common practice to seek a top job in a system, no matter 
how small the system might be, as a toehold from which to climb. Such 
a tradition has tended to make the school superintendents of the many 
small communities of our country a somewhat migratory group and may 
have prevented the development of long-range programs of growth for 


many such school systems. 

It is possible that this “work-up” procedure has represented a rea 
disadvantage in the development of school administration. In many of the 
ver y small schools which were starting points for administrators, t ic 
udministrator had to carry a full teaching load in addition to his admin- 
istrative responsibilities. As a result he administered only as muc i as 
had to. This meant that he did the ordering of supplies when needed, 
filled out report forms as required, sought teachers when nee e 
had little time to follow through on supervision after they were emp 
aid settled complaints and troubles as they arose. Such a pattern ca 
administrative function in somewhat the same pattern as , “ tnbe 
Policeman or fireman who is waiting for trouble to happen an P 
on hand to settle it. If this same pattern of behavior is em'ti t]lan 

job to the next, the change in assignment may represen I 
^.er release from the routine of teaching and greater effort, mthed.rec 

don of avoiding trouble, since that makes the job o r 

easier. . . . 

The reorganization of school districts into administrative ™“^ bb]e 
? Uate size will eliminate these top-job starling pom s individuals 

,n ^11 school districts in the past and from which wcaUh y 

"'“'ted their way from small country towns to the J 

suburban community. The elimination of such startm P , on | y if wc 

Provc 'he development of school administrators. “ improvc- 

"alixe the need for providing alternative routes. To attain such 
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ment the central staff administrative positions in large systems should not 
be posts for patronage or seniority but should become the area of tryout 
and of internship for young school administrators. The operation of any 
local school system must also be organized to provide part-time admin- 
istrative assignments for young teachers who show promise of becoming 
able school administrators. It must be recognized, however, that the 
reorganization of school districts is producing very desirable local admin- 
istrative positions in rural areas, thus reducing the need to move to the 
city or to the wealthy suburban community in order to get ahead. This 
reorganization, making possible the retention of able leadership in rural 
regions, represents a frontier area of development in school administration 
in contrast to the positions in city schools where administrative patterns 
are already fairly well established. 

Administrative positions in the attendance unit are those of teaching- 
principal and supervising-principal. In large secondary schools additional 
administrative positions are found in those of deans of boys and girls, 
athletic directors, and heads of departments. Responsibility of building 
principals is most directly related to the teaching staff of the school, the 
administration of pupil personnel, and work with individual parents and 
with building-unit organizations of parents. It is also concerned with 
reports to the central office, with custody of the building, with the requisi- 
tion of supplies and repairs and services, and with participation in budget 
preparation. 

The functions of the central administrative staff may be embodied in 
one superintendent or may be spread over a large number of people — 
depending mostly on the size of the school system. For example, the 
Chicago Public Schools, with one general superintendent of schools, have a 
central staff including the following administrative staff positions: 

Assistant to the General Superintendent 
Bureau of research and statistics — Director 
Division of statistics — Director 
Division of building surveys — Director 
Bureau of public relations — Director 
Bureau of office services — Manager 

Department of Instruction and Guidance — Assistant Superintendent 
Bureau of instruction materials — Director 
Division of curriculum development — Director 
Division of textbook selection — Director 



POSITIONS OF ADMINISTRATIVE SERVICE 


513 


Division of libraries — Director 
Division of visual education — Director 
Division of radio— Director 
Bureau of subject supervision — Director 
Division of music — -Director 
Division of art — Director 
Division of industrial arts — Director 
Division of home economics — Director 
Division of health and physical education — Director 
Division of ROTC 

Division of commercial subjects — Director 
Bureau of education extension — Director 
Division of recreation — Director 
Playground section — Director and assistant director 
Social centers section — Director 
Division of Americanization — -Director 
Division of evening and summer schools Director 

Department of Elementary Education— Assistant Superintendent 
and nine elementary school district superintendents. 

Department of Secondary Education— Assistant Superintendent 
and five high school district superintendents 

Department of Vocational Education 
Bureau of technical subjects — -Director 
Bureau of special services — Director 
Bureau of veterans’ training — Director 
Bureau of distributive education — Director 


Department of Special Education— Assistant Superintendent 
Bureau of exceptional children — Director 
Bureau of special classes — 

Bureau of child study— Director . rWrtor 

Division of guidance and counseling — Assistan 
Employment certificates section — Coordinator 


Department of Personnel— Assistant Superintendent 
Bureau of teacher personnel — Director director 

Division of substitute teacher assignmen {or 

Bureau of administrative and office personne 

Division of school clerks — Director personnel— Director 

Bureau of operation, maintenance, and lunchroom p=rs 
Division of lunchroom personnel Direc 
Bureau of civil service records — Director 
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Department of Purchases — Director 
Four buyers, one in charge of printing plant 
Assistant purchasing agent 
Division of clerical services 
Book requisition section 
Invoice checking section 
Testing laboratory 

Division of supplies — Superintendent 
Division of purchase specifications 
Division of property control 

Department of Architecture and Building Repair — Architect 
Bureau of architecture — assistant architect 
Division of architecture office service 
Division of drafting 
Division of construction 
Division of specifications 
Division of fire prevention and safety 
Division of special assignments 
Bureau of general maintenance and repair 
Bureau of electrical and mechanical repair 

Department of Plant Engineering and Lunchrooms — Director 
Bureau of plant engineering — Chief Engineer 
District supervising engineer 
District inspector of school property 
Division of mechanical equipment 
Bureau of lunchrooms — Director . 

Division of lunchroom office service 
Division of lunchroom statistics 
Division of test kitchens 
Division of lunchroom equipment 
District supervisor of lunchrooms 

Department of Finance — Controller 
Bureau of the budget — Director 
Bureau of accounting — Chief accountant 
Division of accounts 
Employees’ payroll deduction section 
Division of depository and redemption 
Division of lunchroom and school activity accounts 
Division of real estate 
Bureau of audits — Assistant Auditor 
Division of invoice and tax warrant audit 
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Division of teacher payroll audit 
Division of civil service payroll audit 
Division of school field audit 
Division of reconciliation 
Division of machine tabulation 
Bureau of payrolls — Paymaster 
Division of teacher payroll 
Division of civil service payroll 4 


In reviewing the above list, it should be noted that in a rural area there 
would be staff positions related to school transportation. Where adequate 
health services are not available from some municipal or county health 
agency, there would also be personnel required for school health services. 

It is obvious that there are few school systems in the country requiring 
toe degree of specialization necessary in Chicago. It is also obvious that 
the routes into some of the special positions indicated are through initial 
positions and training other than classroom teaching. The extreme spread 
represented by the central staff organization of the Chicago schools will 
heI P emphasize the need on the central staff for some one or more individ- 
uals to be concerned with instructional supervision, curriculum develop- 
ment, reasearch and planning, audio-visual aids to education, guidance 
and Pupil personnel, health services, business management, transporta- 
tlo n, buildings and grounds. The central office needs to make definite 
provision for supervising instruction; curriculum development; evaluation 
°I the effectiveness of instruction; selection, assignment, and a justmen 
ot Professional and non-professional personnel; admission, assignment, 
and transfer of pupil personnel; health services; psychologica s » 
guidance; pupil accounting; selection, purchase, storage, an is n 
0 applies and equipment; budget-making; financial recor s an 
Preparation of payroll and of warrants for salaries an ot er 1 f 
Peuditure; school plant development; housekeeping an mai 

transportation, , . . . n9 

How does a man or woman get a start in local school ^ 

** W exceptions the start will still be made as a classroom teachen 
Options may be in fields of specialization where studer ipp ^ 
emselyes specifically in school finance and business | n scho oI cafeteria 
°unting, i n school housing, in school transportation, jndivid- 

operation, or in statistics and research. With such preparation the 

lll ‘no (S School Directory, 1949-50, pp. 37-40. 
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ual will need to be able to go directly into a large enough school system 
to justify a staff position corresponding to his area of specialization. The 
more traditional route may be described as follows: The individual pre- 
pares for a teaching position in elementary education, teaches and carries 
additional graduate work in preparing to supervise elementary education 
or to accept a position as an elementary-school building principal. In such 
a position he carries additional work or gains a variety of experiences on 
special assignments in preparation for a central staff position or eventually 
for a school superintendency. Or the individual prepares for a secondary- 
school teaching position, teaches and takes additional course work includ- 
ing courses preparatory to serving in administrative positions, seeks a 
high-school principalship or a school superintendency. 

In the past a large number of school superintendents have been men who 
formerly did some coaching of school athletics. Many times such an indi- 
vidual got into coaching simply because he was the only man teacher in a 
small high school. Coaching experience brings these individuals to public 
attention, gives them a trial run on their ability to stand up under public 
pressure, acquaints them with the wide variety of high-school teachers 
through their concern over eligibility requirements, and gives them some 
experience in public speaking. It also involves many administrative func- 
tions, including selection, purchase, maintenance, and management of 
equipment, assignment of personnel, provision of transportation, financial 
management. School superintendents have also been drawn from com- 
mercial-subject teachers with their interest in management, forms, and 
salesmanship and from social-studies teachers with their interest in gov- 
ernment. Superintendents have also been drawn from those whose initial 
professional work was in other subject fields. In the past, entrance into 
these teaching fields and success in them has been one of the selective 
factors with respect to a considerable number of school administrators. 
As the job is more clearly defined and the training program more directly 
developed, recruitment can be made from any of the teaching staff and 
adequate tryout opportunity provided to give a basis for decision. 

Positions In State Departments of Education 

Positions in state departments of education offer one of the best areas 
for specialization in administrative service to schools. 

The 48 State departments of education in January, 1949, employed 

3,548 full-time professional staff members. The number of members 

ranged from 8 in North Dakota to 537 in New York; the average was 74. 
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Each of 9 States had a total of 20 or fewer; 21 had 50 or fewer; only 9 
had over 100. Each of 13 departments employed from 51 to 75 profes- 
sional staff members. 5 

The areas of specialization possible may be represented in the kinds of 
divisions found in state departments of education. Such areas most com- 
monly found are vocational education, vocational rehabilitation, instruc- 
tion, school lunch, administration, secondary education, elementary 
education, Negro education, special education, certification, finance, 
transportation, health education, school buildings and grounds. It is to be 
noted also that in many states the county superintendent or the district 
superintendent is paid by the state and is, in effect, an arm of the state 
education department working in the field close to the local school districts. 
The ways in which state departments and county superintendencies serve 
education were described in Chapter 5. 

Individuals acquire positions in state departments of education and m 
offices of county or district school superintendents in a variety of ways. 
Thirty-one of the forty-eight chief state school officers are elected y 
people at popular elections. In some states this is done on a n0 ^P a 
ballot, but in many states the candidate for position of state superin 
runs as a member of one of the political parties. In these states 
legal qualifications, just as there are stated legal quali cations 
Political offices. In eleven states the chief state school officer is app 
by a state board of education. In other states appointment is ma y 
Berner. In similar fashion county superintendents are frequerU^ed 
by popular vote or selected by county boards o e uca i school 

the approval of the chief state school o cer. e i ec tion, have 
officers, especially when their position is game » al or coun ty school 

generally had previous experience within the state as ^ loca l and 

administrators. Where the chief state school officer i PP j wit h 

eounty administrators may be considered for appoi ot jj er s tate 

career people within the state department of e uca school admin- 

departments of education, professors of education, a 
Orators from outside the state. ^..cation 0 r as assistants 

. Positions on the staff in state departments o • e d by appoint- 

115 the office of the county superintendent are “ sua suc h appoint- 

ment b y ffie chief officer or a personnel officer, n s c0tnm ission, so 

^nts must be made from a fist furnished by a civil service c 

• . , ngportmenn ol 

?■ Beach and Andrew H. Gibba, The ,949). p. »■ 

(Federal Security Agency, U.S. Office of Edu ““° 
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that examinations serve as part of the basis for considering the individual. 
In state departments like that in New York, professional stall members 
may achieve tenure and hold a relatively secure position from which to 
render a lifetime of effective service. In many of the county offices and in 
many of the state departments, the assistant’s tenure in office is dependent 
upon continuance in office of the county superintendent or the chief state 
school officer. Much professional opinion favors — and there is some evi- 
dence of movement toward— establishment of boards of education at state 
and county levels with the selection of state and county superintendents 
accomplished on a professional basis by the board. As such organization is 
achieved, it will be more directly possible to train for service as a generalist 
or specialist in education to work at these various levels. 


Positions in the United States Office of Education 

In Chapter 5 the work and organization of the United States Office of 
Education were described. This Office represents opportunities for admin- 
istrative service to a relatively few people in terms of all of the kinds of 
positions in educational administration. The functions of workers in the 
federal Office are primarily those of collecting and disseminating informa- 
tion about what is happening in education for the purpose of stimulating 
and achieving coordination of educational enterprises throughout the 
country. Positions in the Office offer some opportunity for action research. 
They also offer opportunity for specialization in administrative service. 
The positions carry civil service classification and relatively secure tenure 
and are filled by appointment on the basis of civil service classification. 


Administrative Positions in Higher Education 

There are several kinds of educational administrative positions in higher 
education. To date there are few, if any, training programs offered for such 
service other than for those seeking to serve as deans or directors of student 
personnel. Among the kinds of positions in higher education that may be 
considered posts of administrative service, the following are included: 
presidents, comptrollers, directors of admissions, registrars, bursars, 
deans, assistant deans, provosts, executive assistants, directors of profes- 
sional personnel, directors of non-academic personnel, directors of student 
affairs. Presidents of teachers’ colleges and deans of colleges of education 
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maybe drawn from those trained and experienced in public school admin- 
istration. College and university presidents are drawn from a variety of 
sources. It is likely that most of them did not set out at the beginning of 
their undergraduate college work or professional career to become college 
presidents. Individuals to serve in the other positions listed are drawn 
from a variety of previous experience. 

Those administering institutions of higher learning are in positions of 
great influence with respect to public education. Throughout the past half 
century the educational offerings, particularly of secondary schools, have 
been greatly influenced by the admissions requirements of higher institu- 
tions of learning. These institutions also select and train the teachers for our 
public schools. Our schools are mostly good or bad in terms of the kind of 
professional personnel the colleges are able to provide for us. 

In the colleges and universities a related position of service to educa- 
tional administration is that of the teacher of courses in educational admin- 
istration, the research professor working on administration problems, t 
field workers of college staffs helping local communities on surveys, wor - 
shops, consultation, and the like. To a large extent people in these Positions 
Can look at American education with some detachment and think about 
Policy and plans for its future. They can do so because they are n0 
involved in local school programs directly, because they o 
acquaintance and experience with a wide number 0 
Programs, because they have opportunities through wor wi as 
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: People knew the machine operations, the matena , 



520 


THE PROFESSIONAL JOB OF ADMINISTRATION 


of their manufacturing or distributing enterprises. Through experience they 
found great value in drawing, from the field of education, individuals who 
could administer programs of training these employees to teach effectively 
and who could organize and administer the educational program in which 
training was carried on. Some companies had used educational directors 
for many years before the war of the forties, but the pressure of war 
production demands gave occasion to many more companies to experience 
the value of services of educators. 

Such positions probably represent a new development which will 
present competition for the services of those able in educational adminis- 
tration and which may thereby increase the status of administrators of 
local school programs as well. During the war years school administrators 
from local systems were called upon to direct training programs in bomb- 
loading plants, plants manufacturing airplanes, and plants manufacturing 
other war materials. Some of them stayed on with the companies after the 
war. The armed services also made use of trained and experienced edu- 
cators in the improvement and operation of their own training programs. 
Such opportunities represent a still proportionately uncommon field of 
careers in educational administration but one which individuals and train- 
ing institutions should not overlook. 


Administrative Positions in Private Schools 

Most of the private schools in our country are church-related in some 
way, and in many of these the individuals attaining positions of school 
administration are members of the religious faith supporting the school. 
Motivation for service in such positions must generally be much stronger 
than any contingent motivation for financial reward. Individuals, coming 
into positions of administration in church-related schools might do well 
to seek sufficient support from the sponsoring church organization for 
additional training in administration. Many of them are able to do so. 
Another type of private school is that set up as a commercial venture. In 
such a school the degree to which it is possible to select students and to 
experiment with programs'and procedures represents an unusual oppor- 
tunity as long as the program is salable to a large enough number of 
people with money. 

In general, there is something of a cleavage between public and private 
schools, so that people in educational administration do not move readily 
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from one to the other. Moreover, those trained and experienced in ad- 
ministration of public schools are likely to have a strong personal commit- 
ment to the American public schools, which would prevent their 
effectively filling administrative positions in private schools. 

Executive Positions with Organizations Interested in Education 

A rather miscellaneous but nevertheless highly important kind of 
position in which educational administrative service is rendered is that of 
executive positions with various kinds of organizations. The acquisition of 
many of these positions depends both on ability and on being well 
acquainted and well known in the profession. In big organizations con- 
sideration for executive positions may be dependent not only upon having 
ability but also on being known by the present staff or executive com- 
mittee or someone well known to them. No attempt is made here to list 
and describe all of the possibilities, but an attempt is made to give some 
indication of the kinds of positions. 

The National Education Association has nearly four hundred employees 
in its headquarters building in Washington. Willard E. Givens, the 
Executive Secretary, is administrative head of the staff of the Association 
and is spokesman for the Association. There are an Associate Secretary, 
an Assistant Secretary for Business, and Assistant Secretary for Pro- 
fessional Relations, and fifteen headquarters divisions each headed by a 
director: Accounts, Administrative Service, Adult Education Service, 
Audio-Visual Instructional Service, Business, Field Service, Legislative 
and Federal Relations, Membership, Publications, Press and Radio 
Relations, Records, Research, Rural Service, Secretary’s Office, and 
Travel Service. c There are also twenty-nine departments of the Associa- 
tion, and most of these departments have executive secretaries. The 
American Association of School Administrators, which is one of these de- 
partments, has an executive secretary and an assistant executive secretary. 
All these positions on the regular staff represent career opportunities in 
posts of administrative service. Whenever a national professional organi- 
zation is strong enough to maintain a regular headquarters office, it is 
likely that a career position as executive secretary is available. This is 
also true for state educational associations. They provide opportunities for 

6 Lyle W. Ashby, “The National Education Association,” Phi Della Kappan, Vol. 
XXVI, No. 3 (November, 1949), pp. 99-120. 
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professional staff members in the administration of the work of the 
organization and in the research and service opportunities represented. 
Corresponding positions are available in many states in the executive 
offices of state high-school activity or athletic associations. 

Philanthropic foundations employ educational directors who receive 
requests for allocations for research and development, who work out the 
administrative details governing the use of such allocations, and who help 
appraise, at least for the board of directors of the foundation, the results 
of the projects to which financial support is given. One foundation, the 
General Education Board, is primarily concerned with educational 
development. Many others, including the Commonwealth Fund, the 
Sloane Foundation, the Carnegie Foundation, the Kellogg Foundation, 
and the Ford Foundation, have participated in projects concerned with 
education. 

Another possible area of service is that of professional staff positions 
with school-related organizations and with other groups who have some 
concern for education from time to time. The National Association of 
School Boards has recently established a headquarters office with an 
executive secretary. In some of the states, associations of school boards 
maintain executive staffs. In Illinois, for example, the association of 
school boards maintains an executive secretary and two field secretaries — 
all of whom may be considered to hold positions of professional adminis- 
trative service. The National Citizens’ Commission for the Public Schools 
has also set up a headquarters staff for the time being and has drawn as a 
professional worker an executive from industry. In some major cities 
voluntary organizations friendly to school support have been formed and 
have employed executive staffs to manage and promote their programs of 
school support. Public Education Association, New York City, is such 
an organization. 

In addition to these school-related groups educational directors are 
sometimes employed by special-interest groups seeking to influence school 
programs and school legislation. Thus an educator might find a career of 
administrative service with a state chamber of commerce, with a state 
agricultural association, with a large labor organization, with an associa- 
tion of manufacturers. 

This chapter has sketched seven categories of positions in educational 
administration. When a person reports his intention to enter a career in 
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educational administration, it is entirely appropriate to ask: What kind of 
career? What kind of educational administration? Even in the area of 
local school administration, which to most people represents the whole 
field, there are many possibilities and many routes to change and develop- 
ment. Because all of the kinds of positions indicated in the above dis- 
cussion do have a very real effect on American education, we must see 
them all related in the service of the schools. We must be concerned about 
the kind of people who choose to enter such careers, and the kind who are 
selected for the various positions of service. We must be concerned about 
their qualifications and their training. We must understand the way in 
which the work in any educational administrative position affects educa- 
tional administration in our country, and we must see that those occupying 
such positions are also aware of and concerned with their relationship to 
one another. 


Suggested Reading 


J. B. Edmondson, The Administration of the Modern Secondary School. 
A revised and enlarged edition of a 1941 issue entitled Secondary School 
Administration. The book is now divided into six major parts: the changing 
nature of the secondary school; organizing and administering the secondary 
school; guidance of pupils; instructional questions; school relationships; and 
a final section on practices and trends. Selected references at the end of each 
chapter. 

P. B. Jacobson and others. Duties of School Principals. An exhaustive 
treatment of the field of principalship, citing nearly one thousand sources 
throughout its 790 pages. The authors seem to have covered every possible 
feature. Reading lists are supplied at the close of each chapter. 

J. Lund, “Emerging Programs for Improving Educational Leadership in 
American Education,*' School Life (November, 1949). A brief account of the 
third annual work conference for professors of educational administration, 
held in August, 1949, in Michigan. 

National Conference of Professors of Educational Administration, Educa- 
tional Leaders, Their Function and Preparation,” School Executive (March, 
1949). The regular “Education Planning” feature Is. in this issue, devoted to a 
summary of and commentary on the second annua! work conference for pro- 
fessors of educational administration from forty-five graduate institutions. The 
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conference was held in early autumn of 1948 at the University of Wisconsin. 

National Conference of Professors of Educational Administration, Pro- 
viding and Improving Administrative Leadership for America’s Schools, Van 
Miller, Editor. Synthesizes and modernizes the preceeding bulletins of this 
organization. Contains the best current thought. 
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The Status Leader at Work 


Public schools are related directly and indirectly 
to so many aspects of American life that the status leaders of the schools 
must work in a wide variety of relationships with individuals and organized 
groups. Many of these were discussed in Chapter 4. Portions of that 
chapter dealt with the ways in which community groups can be of good 
influence if the status leader works with them in a desirable manner. In 
order to get a complete picture of the status leader at work, it is suggested 
that Chapter 4 be re-read at this point. Such a review of the chapter should 
be undertaken with special attention to the work of the status leader with 
the agencies of municipal government and with the parent-teacher 
associations. Particular attention should be given to the working organiza- 
tion of the board of education, which is presented in that chapter. 

This chapter will be devoted largely to a discussion of the work of the 
status leader with the school staff, the students, the organized profession, 
and the community as a whole. Before turning to those topics, it may be 
helpful to present in more detail a specific illustration of the work of the 
status leader with the board of education in policy-making. 

In Chapter 20, in discussing the execution of policy, the provision of 
instructional materials without cost to students was given as an illustra- 
tion. How does a school system establish a policy such as this? Frequently, 
such a policy is made because the superintendent convinces the board that 
it is necessary. He is aware of the injustice of requiring students who can- 
not afford to purchase material to choose between doing poorly in school, 
confessing their financial plight in order to get assistance, or dropping out 
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of school. He will have read studies of the hidden cost of attending the 
supposedly free public schools. He will investigate the situation in his 
district, making studies of the amounts spent by students and by teachers, 
of procedures for providing materials in other places, of the provisions of 
the laws of the state, of the amount of materials that would be needed 
annually with an estimate of the cost, and of what other districts in the 
state are doing. He will then bring the results of his studies to the attention 
of the board in support of a recommendation that it adopt the policy of 
providing materials without cost to students. 

Another superintendent will handle the same problem in a different 
manner. He will summarize the existing studies of what it costs to attend 
school in many places. He will get competent legal opinion about the 
possibility of spending tax money for materials. Then he will bring the 
summary to the attention of the board of education, asking them if they 
might be interested in looking into the situation in the local schools. Being 
aware of the educational implications of the cost of materials, he will press 
them to examine all the facts. Through discussion he will seek to draw 
from them the major problems on which they would like further informa- 
tion. He will make suggestions of problems, if such are needed, but only 
after it is clear that no one on the board will do so. 

After all problems and questions are drawn out, he will offer to secure 
needed information in areas where professional competence is necessary 
and to assist the board in getting information in areas where professional 
competence is not necessary. It might be that all the questions raised by 
the board would require professional skill in answering. If this were so, 
the superintendent would do all the work. It might be that the answers to 
some questions could be found readily by members of the board, in which 
case each board member might have some work to do. Usually both types 
of questions are raised. All individuals involved will present their find- 
ings at meetings of the board, where they will be discussed until they are 
understood thoroughly. At the appropriate time, if no member of the 
board had already done so, the superintendent will state that a policy is 
needed in respect to the provision of materials. The board and the super- 
intendent together will draw up a statement, which will be adopted. 

In some school systems policy is made by the board of education with- 
out consulting the superintendent of schools. Some member of the board 
suggests that there be a new policy about materials in the schools. He 
suggests a policy, or suggests that there be a sub-committee to draw up a 
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policy. The board listens to him and to the report of its sub-committee and 
decides what to do. The status leader, the superintendent of schools, plays 
no part in making the decision about free materials for students. 

These three examples illustrate three ways in which the board and the 
superintendent are related in making policy. In the first instance the 
superintendent initiates the policy, recommends it, supports it with data, 
and expects the board to adopt it. In the second case he takes part in the 
study of the problem along with the members of the board. He adds some- 
thing that no one else can add, because he is a professionally trained 
person. Each board member adds what he can. The final policy comes 
from interaction of the professional status leader with the board over a 
period of time. In the third case the board acts by itself. In all three cases 
the final statement of policy might well be the same. The difference is in 
the procedure by which the result is achieved. In the first case the status 
leader does nearly all the thinking, outlines the major aspects of the 
problem, investigates them, reports his findings with a recommendation, 
and requests the board to approve the policy he recommends. In the 
second case the status leader is a genuine participant with the members 
of the board, and the decision is arrived at jointly, each person contribut- 
ing out of his own store of competence. In the third case the status leader 
has no share in policy-making. 

Nearly every student of school administration agrees that a board of 
education should not make decisions without first securing the recommen- 
dations, with substantiating data, of the professional educator directly 
responsible to it. Many experts in school administration believe that the 
superintendent should initiate policy and that the board, after becoming 
familiar with his recommendations and his reasons for making them, 
should either approve or disapprove them. A small, though growing, body 
of scholars in the field is pointing out that there are great values in the 
competencies of members of boards of education, that these competencies 
are as important as the professional competence of the status leader, and 
'that the best policy results when board members and superintendent 
alike participate fully in all stages of the formulation of policy. This is 
the point of view of the authors of this volume. They believe that the 
results achieved in those school systems where board and superintendent 
share in all steps in making policy demonstrate fully that this way produces 
the best education for children. And if it does this, it is the best way for 
any school system. 
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The Status Leader at Work with the Staff 

The work of any status leader is directed mainly toward the continuous 
improvement of the educational program. Leadership, if it is to be effec- 
tive in enriching the lives of all who come in contact with the school 
system, must have a keen sense of the direction of the good, the true, the 
just, the beautiful, the right, and must be able to encourage the develop- 
ment of this same sense of direction in others. This is particularly true as 
the leader works with the staff of the schools^Unless leader and staff can 
come to general agreement about the ends of education, there is little 
hope for their working together to improve the schools. 

Any systems of organization must be established within a prior under- 
standing of the ends of education or must facilitate such an understanding. 
But people understand best those ideas, principles, and policies they have 
helped establish. And the purposes of education mean little unless they 
are expressed in terms of action and result in action. So, if a system of 
organization is to help promote the improvement of education, it must 
be one that enables the largest number of persons to share in the deter- 
mination of purposes and, more particularly, in the determination of 
policies out of which will come the action by which the purposes are 
reached. Participation is the key to getting better understanding and so to 
getting better schools^ 

Principles for Organizing a School System to Ensure 
Maximum Staff Participation in Making Policy 

1. Whenever policy of any type is under consideration, those who 
might be affected by the policy should share in the determination of its 
nature. This principle is easy to state but difficult to interpret in action. 
If, for example, the question of providing free materials for students 
arises, who arc the persons within the staff who might be affected by 
policy decisions? Every teacher will be affected, for his teaching will be 
influenced by the extent to which there is an abundant supply of free 
material. Every principal will be affected, for he will be required to adopt 
new procedures for storing, issuing, and requisitioning supplies. Every 
supervisor will be affected as he attempts to get better methods of using a 
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larger supply of needed material. The business department will be affected 
as it sets up procedures for the purchase of more varied material in larger 
quantities, stores it, and delivers it to the schools. Custodians will be 
affected as larger amounts of consumable materials go into the classrooms 
to be dropped on the floors or put into waste containers. New kinds of 
records must be kept and more entries made in former records. In short, 
it would be difficult to find any employee of the schools from whom there 
could not be drawn a thread of involvement, even though some of the 


relationships would be much more tenuous than others. Who, then, should 
be the participants in the consideration of any policy? 

The answer is found in the purposes of the school system, and in the 
relation of various employees to it. Whether or not to provide material 
without cost to all students is, first of all, an educational question. If 
such a policy would not improve education, then it should not be advo- 
cated. If it does improve education, and it is felt by the total community 
to be worth the cost, then the problems of purchasing, storing, delivery, 
requisitioning, record keeping, and custodial care must be solved. Those 
who will be involved in the clearly educational aspects of the problem 
should participate in establishing policy in respect to it. Those concerned 
with the execution of policy will participate in setting up the procedures by 
which it is put into action. This leads to the second principle. 

2. Those changes in policy that affect the education program directly 
should arise out of the participation of professional educators. Those pro- 
cedures necessary to execute these policies should arise out of participation 
by those who must use them. This principle leads to two systems of 
organization: one for establishing policy and the other for executing it. 
Further principles will deal only with the first system of organization. 

Participation is a time-consuming process. Men do not develop new 
ideas without considerable effort. When they meet together in groups to 
deliberate, time is used in becoming acquainted, in understanding each 
other’s points of view, in evaluating the worth of each other’s suggestions, 
and in other aspects of the group process. The ultimate results of participa- 
tion are well worth the time spent on it, but not if this time is added to 


that demanded by other work of the employee. _ 

Far too frequently, participation is viewed as a privilege extended to 
teachers and others on the staff, with the result that they arc expected o 
carry it on over and above their other duties, men this happens, not only 
does the overworked teacher find it necessary to slight some part of his 
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work in order to get everything done within a reasonable time, but he also 
develops attitudes of dislike toward participating. Participation becomes 
an extra burden handed down by the administration. Instead of helping 
to build good morale, as it should, it becomes a factor in lowering morale. 
This consideration leads to the third principle. 

3 Participation by employees in establishing policy or in setting up 
procedures for executing policy should be considered part of the work load 
and should be carried on during regular working hours. Even when ade- 
quate time, as part of working hours, is allowed for participation, there 
will not be much increase in morale nor great improvement in the educa- 
tional program or the procedures for implementing policy if all suggestions 
of problems to be studied come from a status leader. The personnel of any 
school system is rich in training and experience. In it are many persons 
aware of unsolved problems that have not yet come to the attention of the 
status leader. Many of these problems are important, and their solution 
will improve the system markedly. In addition, because of the nature of 
their work, the impact of particular problems on the staff is different from 
the impact of the same problems on the leader. Some problems that appear 
urgent to the leader may appear unimportant to the staff, and vice versa. 
The stall must feel free to suggest changes in priority — changes important 
to the staff because of the way in which the staff is affected by what 
remains undone. Unless the organization allows each member of the group 
to present his own ideas about what problems should be studied or what 
policies arc needed, there will be little genuine participation, on the one 
hand, and little utilization of the human resources of the school system, 
on the other. 

4. The fourth principle underlying a good organization to insure maxi- 
mum participation of the staff in policy-making can be stated in the follow- 
ing way; Participation must always include the initiation by any member of 
the group of problems to be studied and of policies to be made. After the 
above principle is recognized and put into use, further questions remain 
to be answered. The status leader has power and authority. He is 
responsible to the board that employs him, or, 'if he is not the superin- 
tendent of schools, to some higher officer in the school system. He is given 
authority to get things done. He is expected to produce a better school 
system. What shall he do if he is working with a group of the staff and in- 
dividual members suggest problems on policies which he thinks are value- 
less? Or, in an even more difficult situation, what shall he do if the 
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suggestions seem to him to be harmful to the schools? Or perhaps the 
suggested problems are good, but the solutions proposed for them may 
appear bad to him, or he may know of better solutions. Shall he allow the 
group to use solutions that are bad or that are not the best? 

On the other hand, the problem of the group in relation to the authority 
of the leader must be considered. What will be the effect on them if he 
tells them that there are some ideas they cannot explore, some problems 
they must not touch, some solutions they must not propose? It is clear 
to anyone who has worked with groups that arbitrary use of power to 
direct or restrict the action of the group is undesirable. It reduces the ex- 
tent of participation, lowers morale, and prevents the effective use of the 
staff. The dilemma can be resolved by the fifth principle. 

5. The scope of the area in which the staff is to participate should be 
established by policy statements that have arisen from unlimited partici- 
pation by the staff. Limits will usually include those set by laws of the state. 
Additional ones will develop slowly, and to a very limited maximum ex- 
tent. As the staff has experience in working together, it comes to realize 
what limits are appropriate for the particular school system in which it 
functions. In general, the wise leader is little concerned about when and 
where to use his authority. He seeks to expand the area of group action, 
rather than to restrict it. 

As a group studies problems and proposes solutions to them, as it 
examines and proposes policy for the schools, it will find that authority 
is needed if new solutions and new policies are to be put into effect. Usually 
it secures the authority by channeling its proposals through the superin- 
tendent of schools to the board of education. When new policies are 
enacted, the superintendent is charged with responsibility for putting them 
into operation. This is the most desirable procedure. It is official. It is 
a matter of public record. It provides an opportunity for all to be heard 
when the proposal is before the board. It uses existing lines of authority 
and channels of communication. 

There is one danger in it, which must be taken into account. When- 
ever a group uses the authority of another agency to get action, it tends to 
place responsibility for the success or failure of the action upon the agency 
with power. The policy in respect to providing free materials to students 
may have arisen out of careful consideration by the staff and have been 
recommended by them to the board of education. It may have been 
adopted by the board and put into use. But because of lack of funds. 
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shortage of supplies, or some other reason, it may not have worked well 
in practice. Far too frequently in this situation the staff will blame the 
board of education or the status leader. The staff is reluctant to accept 
responsibility for the success or failure of its own ideas. 

This reluctance can be overcome if the organization for participation 
in establishing policy is such that there is continuous review and evalua- 
tion of the results of proposals that have been put into action. Under 
these conditions the group will tend to accept responsibility for its actions. 
Taking the blame for a mistake is not pleasant, and people learn to do it 
only after much practice. No system of organization will make this activity 
completely enjoyable; this is too much to expect. But it is possible to 
have an organization that will make it necessary for the staff to practice 
accepting responsibility for its own errors. Thus we arrive at principle 
six. 

6. The staff should participate in reviewing and evaluating the results 
of policy it has proposed so that it may learn to accept responsibility for 
its mistakes. 

The status leader should recommend that the board which employs him 
establish a system of organization based on these six principles. This 
organization will be intended to produce recommendations of policy and 
solutions of problems. These recommendations will have arisen through 
participation of those who will be affected most by the new proposals. 
The organization will also be intended to develop the best procedures for 
getting policies into action in such ways that the schools are improved. A 
simple chart showing a plan of organization for the execution of policy is 
given here. 


The 

The educational 
staff 

The 


The people 

The school board 

superintendent of schools 
N 
The 

The principals 

I S 

teachers The custodians 
The students 


business 

staff 
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A simple chart showing a system of organization for establishing policy 
within a school system is given here. 


Students 

^ t N 

Custodians Teachers 

* 1 . t t 

Representative Superintendent . 

Cou , ncl1 \ 1 

Educational Business 


■Board 


staff 


\ 1 ^ 

Principals 


staff 


There are at least two general types of problems existing in any school 
system. First are those that fall in the general category of improving the 
educational programs or the operating procedures of the school. Here will 
be found attempts to get answers to questions of scope and sequence in 
the curriculum, of problem-centered versus child-centered versus subject- 
centered methods of teaching, of the selection of materials of instruction, 
of the choice among systems of machine accounting, and the like. These 
have a very real effect upon the work of employees; they also have 
sufficient professional connotations to bring them clearly within the joint 
province of the status leaders and those for whose work the leaders are 
responsible. These individuals will find a large area of common agreement 
about the ways in which these problems should be solved. 

Second are those problems that directly affect the economic condition 
of the working conditions of employees. Questions about rates of pay, 
hours of work, and the like, are ones in which the attitudes and interests 
of status leaders and of those who work under their direction are frequently 
different. The superintendent of schools, for example, is expected by 
most boards of education to represent their point of view m negotiating 
with teachers. Teachers, on the other hand, may look to him for support 
in their demands. He, as a professional student of salary scheduling and 
finance, may have a set of ideas of his own about the problem. _ . 

Frequently, systems of organization set up to insure the participation 
of the staff of the schools in developing educational or operational policies 
and procedures are used to settle disputes about wages and hours and 
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working conditions. This is extremely unwise. The organization most 
effective in creating participation in the solution of problems in the 
category of improving educational programs is not always a usable pattern 
of organization for the solution of those problems directly affecting the 
economic condition or working conditions of employees. The first part of 
this chapter deals with theory that underlies participation in policy- 
making. Policies may affect the solution of problems in both categories. 
The procedures just recommended should lead to the establishment of 
wise policies about methods of solving problems of both types. Through- 
out Part Two of this book attention was given to patterns of procedure 
suitable to participation in the solution of problems of the first category. 
The discussion to follow suggests organized procedure for dealing with 
problems of the second category. 

The Use of Collective Bargaining in Improving the Pay 
and Working Conditions of the Staff 

For years there has been growing recognition that the worker has the 
right to propose what he believes to be an adequate rate of pay for his 
services and to bargain collectively in order to secure what he thinks is 
his due. Not only are rates of pay subject to collective bargaining, but so 
are hours of work, pensions, grievance procedures, procedures for pro- 
motion, and nearly every other factor which might affect income or the . 
lot of the worker while earning his income. Public education has been 
unduly tardy in admitting that the people who work in the schools have 
the same right to bargain collectively as do the people in any other line 
of work. The value of participation in areas of professional concern has 
been recognized. There should also be participation in areas of common 
personal problems of the professional personnel. Tardiness in this second 
kind of participation has done much to hinder progress in both areas. 

The manner in which school systems may organize for more effective 
participation in the area of common personal problems is described by 
one of the authors of this book in the following extract from Changing 
Conceptions in Educational Administration . 1 

1 The discussion from this point to the end of page 546 is quoted from Willard B. 
Spalding, “Organizing the Personnel of a Democratic School System,” in National 
Society for the Study of Education, Forty-fifth Yearbook, Part II, Changing Con- 
ceptions in Educational Administration (University of Chicago Press, 1946), pp- 
67-77. Quoted by Permission of the Society. 
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Organizing the Personnel toward Better Relationship 
with the Administrative Staff 


a) The Principle of Collective Bargaining. School systems throughout 
the country have not kept abreast of the progress which has been made in 
methods of collective bargaining in business and industry. A revolution of 
major proportions is taking place in this field, the implications of which 
are of great importance in any area where employee-management rela- 
tionships exist. 

" The relationships between employees and management are best when 
each group understands its duties, its rights, and its responsibilities and 
is conscientiously endeavoring to act in accordance with them. In many 
areas there appear to be conflicting interests between workers and those 
who oversee their work. In industry these conflicts are usually resolved 
by continuous effort to seek agreement. This can happen because the 
employees are organized strongly and can bargain collectively. When 
joint efforts to reach agreement fail, some provision is made to settle the 
dispute by arbitration. 

In school systems the personnel who correspond to the worker group 
in industry are not as a rule well organized. They do not usually bargain 
collectively because they do not feel themselves strong enough to demand 
that right. The administrative staffs of some school systems oppose the 
establishment of any stronger, more universal type of organization, or, if 
they do encourage it, develop plans of organization which resemble 
closely the company union in the industrial field. Such organizations do 
not help their members to learn how to accept responsibility democrati- 
cally. The administration deals continually with individuals rather than 
with organizations, which tends to prevent the organizations from becom- 
ing strong. When areas of conflict are generated, we find that teachers 
have no sense of unity; and, when agreements are made, it frequently 
appears that they have not learned to accept the responsibility of utilizing 


them to the fullest extent. 

Much of the weakness found in organizations of employees, and par- 
ticularly in those which are made up of teachers, centers around the curi- 
ously unrelated ideas which are called “professional.” Because teaching is 
so labeled, teachers are expected to accept extra duues without extra pay, 
such as coaching, serving on curriculum committees, attending faculty 
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meetings, acting as sponsors of extra-curriculum activities, and the many 
tasks which are over and above the duties of the classroom. Because 
teachers are members of a profession, they are supposed to seek better 
pay and better working conditions only by making polite representations 
to the admistrative staff and through them to the board, rather than by 
simple and direct request to the employing group for these betterments 
because they have a basic and demonstrable right to them. Because schools 
are operated to help boys and girls for the public good, the teachers who 
work in these schools are continually reminded of the fact that children 
come first and that it is unprofessional to do anything which might be 
interpreted as meaning anything else. These ideas are hokum of the 
rankest kind. Teachers are skilled employees working in the public interest. 
So are the electricians and engineers on the public payroll. What is true of 
one is just as true of the other. 

The persistence of this moralizing has been one of the greatest factors 
in the continuance of low-level standards of pay and tenure imposed upon 
teachers by the employing public. The issue needs to be clarified. Even 
from the standpoint of the moralizers, the argument of subordinating the 
teacher’s welfare to the asserted interests of the child is none too valid. 
Overworked and underpaid persons cannot render the type of service 
which the youth of this country need. The public interest is not served best 
by teachers or other school workers who are discouraged whenever they 
make feeble attempts to better their lot by organized effort. The extra 
duties which fall continually on teachers are not carried out efficiently 
when they result in no other reward to the teachers than increased fatigue 
and frustration. Schools will become better, boys and girls will be served 
better, when the label of “unprofessional” is removed from organized or 
individual attempts to improve the teacher’s living and working conditions. 

Many of the arguments which are presented to defend the many inequi- 
ties and injustices which exist are similar to those which industrialists 
used in the last century in order to justify low pay, long hours, and bad 
working conditions. Their contention that any change would be harmful 
to the public interest has been refuted by the results of better pay, better 
working conditions, and shorter hours. Production has been increased 
and the prosperity of the country has grown until now the same industri- 
alists boast of America as a country with the highest standards of living 
in the world. These gains have resulted from decades of effort by organized 
employees. The same gains could be made in education by the same forces. 
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It is true that in many ways education is a profession and, as such, has 
its professional problems. These can be solved only as all members of the 
profession work together to solve them. Organizations whose activities 
are directed toward these ends should be open to all persons who work in 
school systems or in schools. But not all problems confronting the teacher 
are on the plane of educational science. Some of them affect the teacher 
as a worker and an employee. Organizations which are created by teachers 
as working employees seeking to better the pay, the hours, and the working 
conditions of their members should be open only to teachers. Management, 
the administrative staff of the schools, has no place in such groups. 

The existence of strongly organized, vigorously active organizations of 


teachers, of custodians, of clerical employees, and the like, is a funda- 
mental prerequisite of any sound program for the improvement of morale, 
for the redress of grievances, or for the bettering of any other aspect of 
employee-management relations. For that reason the administrative staff 
should encourage their growth not only for the sake of the individuals but 
also as an essential part of the improvement of the school system. 

In setting up the modus operandi of collective bargaining, the teachers, 
custodians, secretaries, and other similar groups should each be expected 
to select one organization, if they belong to several, to represent them in 
collective bargaining. The selection of a single organization is necessary 
because the administrative staff cannot expect all the employees of any 
one type to be bound by several agencies. If there is any question as to 
the proper bargaining agent for any group, all the workers in a given 
category may petition for an election to determine the agency they wish 
to represent them. If none receives a majority of the votes, then a run-off 
election between the two receiving the largest number of votes should be 
held. The organization finally receiving the majority of votes is the recog- 
nized agent in bargaining until the next election is held. This is done only 
after a specified period of time when another petition is received. If no 
request is made for a new agent, the original choice continues indefinitely. 

After the bargaining agent has been selected, its first duty is to negotiate 
an agreement with the employing board. Both parties should seek to reach 
a common understanding. In the event the attempt fails, a procedure for 
arbitration should be agreed upon. This should occur on ) on rare oc 
casions. The board should then appoint a representative from the admin- 
istrative staff as its arbiter. The employees’ organization should appoint 
a similar representative from its membership. The two persons should 
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then select a third arbiter. These three make the final decisions and 
all parties must agree beforehand to abide by their decisions. In those cases 
where a larger arbitration board seems advisable, and these are few, two or 
three arbiters may be chosen from each of the three sources. This is usually 
unwise as the group becomess too large for efficient work. 


b) The Nature of the Basic Agreement. The basic agreement between 
school employees and employer should cover at least the following main 
items as they apply to particular groups: 


Activity of the employees’ organization during working hours 

Arbitration of disputes 

Assignments 

Discharge 

Duration and renewal of agreement 
Enforcement of agreement 
Examinations of other types 
Hours of work 

Improvement of efficiency in the school 

Insurance and benefit plans 

Lay-offs and re-employment 

Leaves of absence of all kinds 

Meetings called by employer 

Modification during life of agreement 

Pay for extra duties 

Pay for overtime 

Pensions and retirement 

Physical examinations 

Procedures for handling grievances 

Promotion 

Rates of base pay 

Rest periods 

Resignations or quits 

Seniority 

Substitutes 

Sunday and holiday work 
Temporary employees 
Transfers 
Travel pay 

Uniforms and equipment 
Use of bulletin boards 
Vacations 
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When items such as these are mutually agreed upon, the basis of much 
misunderstanding and consequent friction disappears. Both the admin- 
istrative staff and the employees have had a part in arriving at the final 
agreement. Each understands the problems of the other. Each has a care- 
fully prepared document to which he can refer for the definition of his 
rights, his duties, and his responsibilities when he is in doubt. In the ab- 
sence of such an agreement, staff and employees’ relations are char- 
acterized by uncertainty, lack of uniformity, arbitrary action, and much 
unnecessary ill-will. 

A strong organization of employees will make it necessary for the admin- 
istrative staff to face the difficult problem of negotiating the many items 
which enter into an agreement. This is an activity which few persons who 
are on the administrative staffs of city schools systems have faced. Many 
may be reluctant to face it. When it is done, finally accepted by both sides, 
and carried out in good faith, it offers respite from the petty troubles and 
complaints which otherwise arise continually. In the end it will mean less 
total work and effort than if separate and protracted conferences and 
struggles were necessary over each new controversy. An agreement is in 
operation over a period of time, and during that time the road is clear for 
other constructive tasks. 


c) The Redress of Grievances. Those grievances which arise wherever 
large numbers of persons are employed can be dealt with best under the 
provisions of an agreement arrived at through collective bargaining. If this 
does not exist, and it usually does not, then some plan of organization 
should be set up for the redress of just grievances. This is absotajely 


necessary if relationships are to improve 


and harmony is to be restored. A 


study of the nature and type of the special grievances which affect school 
personnel is necessary before any plan is evolved. . 

“A grievance may arise from any number of causes adversely affecting 
the mental attitude of the worker toward his job. The cause may be real 


or imaginary. But even an imaginary cause 


may point to some real source 


ill even a 11 J ' , - . . • 

of dissatisfaction. For example, complicated rules and regulations wh ch 
are not sufficiently explained may lead a worker to think he is being treated 
unfairly. Getting at the underlying conditions which give nse to the gnev- 
ances is essential to good grievance procedure. 

* Collective Bargaining. United 


* “Settling Plant Grievances,” w .~-— - - - 

ot Labor, Division of Labor Standards, Bulletin 
Office, 1943.) 


No. 60. (Government Printing 
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Typical Examples of the Grievances of Employees in City School Systems 

Type of Grievance Usual Cause 

A. The activities of principals and The employee feels that: 
supervisors 

1. Complaints about enforce- Principal or supervisor does not like 

ments of rules him and picks on him. 

Principal or supervisor did not explain 
clearly what was expected. 

Principal or supervisor will not listen to 
any point of view but his own. 

2. Objection to a particular The principal or supervisor favors some 
principal or supervisor person above others. 

The principal or supervisor is rude and 
arbitrary and discourteous. 

The principal or supervisor ignores 
complaints. 

3. Objections to methods of The principal or supervisor has filed a 

supervisors or of rating rating sheet on the basis of no or few 
employees observations of the employee at work. 

The principal attempts to judge the work 
from the comments of pupils and par- 
ents. 

He never gets but one side of the story. 
The principal or supervisor is always 
finding fault and never says a word of 
praise. 

B. Salaries and salary schedules 

1. Demand for change in rate Other people with the same experience 
of pay for an individual and training are getting more money, 
employee 

The method which is used in placing 
him on scale is improper. 

New employees get better salaries than 
he did when he began. 

2. Complaints about the Too much emphasis is placed on de- 
schedule grees and too little on good work. 

A teacher is so busy getting more train- 
ing that he does not have time to teach 
well and to relax. 
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C. General working conditions 
1. Faculty meetings 


2. Sanitary conditions 


3. Duties outside of the class- 
room 


4. Pressure to join organiza- 
tions 
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The principal talks too much. 

The material which is presented could 
be mimeographed and read. There is no 
need for the meeting. 

The meetings are too long. 

Teachers are compelled to pay for food 
at these meetings. 

There are insufficient toilets for the em- 
ployees. 

There is not time enough for attention 
to personal needs. 

Extra duties are distributed unfairly. 

Coaches are paid extra sums while per- 
sons who carry on as difficult tasks are 
not. 

There are too many meetings. 

The principal insists on 100 per cent 
membership in the N.E.A. 

Everyone is made to join the local 
building association and to pay dues. 


Grievances are not confined to complaints against the decisions or 
practices of the employer. The administrative staff and the principals may 
also have grievances about the practices and competences of the employ- 
ees. A good procedure for handling grievances works in both directions. 
Whenever there are conditions which tend to create conflicts between those 
who administer schools and subordinate members of the staff, there is need 
for a definite plan of organization by which these can be remedied. 


Typical Examples of the Grievances of the Administrative Staff 


Type of Grievance 

A. Dissatisfaction with an indi- 
vidual employee 


Common Cause 
The administrator thinks that: 

The employee is continually breaking 

rules. . 

The employee will not do as he is told. 
The employee is absent from work too 
frequently. 

The employee arrives late and leaves 
early. 
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The employee does not seek to improve 
continuously. 

The employee resists changes in methods 
of work. 

The employee will not carry on extra 
duties. 

The employee is a troublemaker in the 
group. 

The employee is harsh and unreason- 
able with pupils. 

The employee is discourteous to parents. 


B. Dissatisfaction with organiza- The organization never seeks to im- 
tion of employees prove the schools. 

The organization has poor leadership. 
The organization is always bringing 
faults to the attention of the staff. It 
never makes constructive proposals. 

The organization misrepresents the atti- 
tude of the staff toward its members. 

The organization does not stick to an 
agreement and does not attempt to keep 
its members in line. 

The organization encourages complaints 
by presenting them without prior in- 
vestigation. 

Irresponsible statements are made in 
publications of the organization. 

If consistent decisions about grievances such as have been presented 
in the two lists above are to be made, then there must be a continuing 
group to make them. Such a group should work systematically and with 
business efficiency. To this end, written records of previous decisions are 
essential. A formal and standard procedure is desirable because: 

1. It insures the use of established precedents and so reduces the number 
of conflicting decisions. 

2. It makes certain that decisions are made by those who have the author- 
ity to make them. 

3. It reduces the number of petty and unnecessary complaints. 

4. It insures the use of the same facts by both parties involved in any 
grievance. 
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5. It is impartial and impersonal. 

6. It is readily understood by all parties. 


A good formal grievance procedure will meet all of these objectives. 
It will, in the long run, produce a high level of morale and better relations 
between employees and administrators. It would be wise to have such a 
procedure evolve out of cooperative planning by the interested parties. 
In the absence of a strong organization of employees, the administrative 
staff will need to find some way in which to select or to guide the selection 
of the persons who are to do this planning. Care must be taken that those 
chosen, whatever method is used, are actually representative of the em- 
ployees. This is not easy where employees are knit together loosely. School 
systems, when there is no collective bargaining, will encourage the setting 
up of councils, conferences, assemblies, and the like, which are recognized 
as the official voice of the employees. Some of these groups are made up of 
representatives of existing agencies or organizations. Some are made up of 
persons who are selected by secret ballot of all employees for the purpose 
of representation. Some are constituted of persons selected by the admin- 
istrative staff. Once organized, the group usually selects its own leadership 
or, if relations are cordial enough, the superintendent acts as chairman. 
The closer the leadership and the membership of this representative coun- 
cil are to the employees, the better. 

The council should not by itself settle grievances.' It should merely de- 
velop a plan for handling them which both sides will accept. Such a plan 
should be orderly in form. It should be operated smoothly. It should be 
administered wisely. Here is an example of such a plan which appears to 


be both practical and just. 

Grievances arise on every job. If it is a school job, the responsi 1 1 y or 
handling “gripes” as they arise naturally falls on the shoulders of the 
immediate supervisor of the employee, usually the principal of the school. 
The efficient principal will encourage his subordinates to take their griev- 
ances directly to him, and as quickly as possible. Most of them can be 
handled very easily, if they are not allowed to grow and fester. It may also 

be desirable that the employee have the support an assistance o a c 

worker. Many people are too introverted to reveal their complaint and 
argue it through. The central council should request each group of employ-, 
ees at a school to select someone to act with the aggne\e P ers • ,. 

are but few employees of a single type at the school such as custodians 
or secretaries, the system-wide organization of such employees should 
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designate some one person to act with the aggrieved employee. The use 
of this other person is at the discretion of the one who is making the com- 
plaint. If he does not wish assistance, he acts alone. 

The first step in the handling of a grievance, then, is that of presenting it 
to the principal. This presentation should be an oral one. The principal 
should be expected to handle most of these complaints fairly and to give 
redress when such is needed. 

No one in the school system is more important to good relations be- 
tween the administration and the corps than the principal. He interprets 
the policies of the system to his co-workers in his building. He is, in effect, 
the school system in his relations with those who work in his school. He 
must have authority to settle grievances, if the first step toward that result 
is to carry weight. His decisions, of course, should be subject to appeal and 
the machinery of appeal should be uncomplicated and rapid in action, but, 
on the spot, he should be able to act as an executive. 

The representative of the employees within the school or in the entire 
organization of employees should have authority from them similar to that 
which the principal has from the board. He should make sure that all of the 
facts are presented in each case. He should, in the case of an existing agree- 
ment, live up to it in all his acts. When he confers with the principal, he is 
firm, courteous, and businesslike. He is not merely an advocate; he is also 
a co-operator. He strives to make sure that each grievance is settled on 
its merits. He folloWs grievances through the appeal machinery if they 
have arisen within his jurisdiction. He keeps himself informed about prin- 
ciples and established precedents so that he may guide those he represents 
whenever grievances arise in the future. 

All grievances and complaints which are not settled by mutual agree- 
ment between principal and employee should be placed in writing. For 
this, a suitable printed form should be used which both sides have helped 
to construct. The written grievance should be filed with the administrative 
staff within a specified period of time, dating from the occurrence which 
caused the employee to be aggrieved. A copy of this should also go to the 
central grievance committee or a sub-committee of the central council of 
employees if collective bargaining has not taken place. If there is an 
organization of employees which has been selected for collective 
bargaining, a copy goes to their grievance committee, which takes the place 
of any subcommittee of a council. 



THE STATUS LEADER AT WORK 


545 


The grievance committee and the administrative staff investigate the 
grievance and seek additional facts independently of each other. The com- 
mittee gets its facts from the report, the school representative, and the 
aggrieved employee. The staff gets its facts from the principal. If the griev- 
ance committee, after its investigation of the matter, is convinced that the 
original decision of the principal was correct, it should so state, notifying 
both the staff and the employee that it will not seek to further the appeal. 
If the administrative staff is convinced that the principal was in error and 
that the employee was right, then it should so state and give relief without 
further delay. If neither of these conditions prevails, then the staff and the 
grievance committee should confer and attempt to adjust the matter. Each 
should seek to dispose of the matter at this conference if it is at all possible 
to do so. 

Where this is not possible, the appeal should go to a final board of arbi- 
tration. This board should be made up of the head of the organization of 
employees, the superintendent, and a third party chosen by them. The 
decision of this board should be final. When the appeal is sent to this 
board it should be accompanied by all records of previous discussions 
and action. The aggrieved employee should have the right to present his 
case if he wishes to do so, either to the conference of the grievance com- 
mittee and the staff or to the final board of arbitration. 

Settling grievances is a normal part of the activity of any school system. 
The costs of doing so are a legitimate charge against any budget. Employ 
ees and representatives of employees should be able to carry out their 
responsibilities in this respect on time for which they are paid. They should 
not be expected to present or consider appeals at odd and inconvenient 
hours. 

The administrative staff also has grievances. When it has a grievance 
against the employees as a whole, the procedure begins a * st JP tw0 ’ ® 
conference between the grievance committee and the sta . e appea 


procedure goes on from there. , 

When the grievance is against an individual employee two procedure 
can be followed. The principal or some member of the staff may 

the subordinate, correct his error, and seek to guide ™ in ° e 

If the employee feels that this action is unjust, he proceeds as he w°ufdw,,h 
any other grievance. A second procedure is that of a conference ; between 
the staff, or a member of the staff, and the grievance comm.ttee. Tbe 
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reasons for the grievance are presented, the committee then investigates 
them, confers with the employee, and, if it is convinced that the complaint 
against him is sound, reprimands, corrects, and helps him to avoid similar 
errors in the future. If it is convinced that the complaint is unwarranted, it 
so reports to the administrative staff. If the latter disapproves of the verdict, 
it may appeal to the board of arbitration. 


Outline of a Grievance Procedure 

Step 1 : Aggrieved employee and representative attempt to settle with the 
principal. If this fails, the grievance is written and submitted to 

Step 2: Grievance committee, which attempts to settle with the adminis- 
trative staff. If this fails, the grievance and accompanying records 
are sent to 

Step 3: Arbitration committee (head of employees, superintendent of 
schools, and third arbiter) for final settlement. 

Such a procedure in handling grievances is democratic. It places re- 
sponsibility for adjustment on employees as well as on the administrative 
staff. It is simple in structure and speedy in operation. It will work well 
where a central council sponsors and develops it. It will work better when 
it is incorporated into an agreement between an organizaton and the em- 
ploying board which covers grievances, working conditions, and collective 
bargaining. 2 

2 The extract from National Society for the Study of Education, Forty-fifth Year- 
book, Part II, Changing Conceptions in Educational Administration (which began 
on page 535 ) ends here. 
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77ie Sfafus Leader at Work with Students 

The principal is the status leader closest to the students. He meets them 
daily in the corridors, classrooms, playgrounds, and offices of the school. 
He knows their strengths and their weaknesses. He can see them grow in 
wisdom and understanding as they grow in stature and strength. In the 
high school he can see them begin to grapple seriously with some of the 
problems of adults and with additional problems that arise from the process 
of becoming an adult. He, more than anyone else, should be endeavoring 
constantly to bring the policies and procedures of the school system into 
line with the best interests of students in their total living. As he does this 
he brings proposals to the superintendent, to the central committee on 
curriculum improvement, or to any other appropriate place. 

The superintendent must usually rely on others for information about 
the actual needs of students, but he can encourage the establishment of 
procedures which will get these needs out into the open where they can be 
examined and plans made to meet them. One of the best ways to o t is 
is to have some of the information come directly from students. 


Student Participation in Determination of Policy 

The central committee which guides the development of the curriculum 
of the schools should have student membership. It is not necessary o go 
into all the reasons for this; suffice it to state that it is the surest and bes 
way to get due consideration for the opinions of students. 

The selection of the students for such a committee is a very difficult an 
complicated procedure in any large school system. Not many 

know as many as a quarter of all other students. It is d, ® cu '‘ for ,h ™ 

, • -i One device is to divide the school 

choose wisely among schoolmates, une , f 

district into sub-districts and h ^j ^ ^cMdren in school within each 
and by the students in each sub-di ™ “ nomina tion and election 

sub-district should vote. In a smaller dis schools 

procedures used in elections in the community can be used in the scho d, 
all children voting for a specified number of students P 
the central committee. . . - . Ua nf prfu- 

Students should be encouraged to attend meetings present 

cation. Special occasions should be provided when students may present 



548 


THE PROFESSIONAL JOB OF ADMINISTRATION 


ideas to the board or acquaint the board with their activities and needs. 

If, for example, there is a budget for the underwriting of student activities, 
there should be an open channel of communication so that requests for 
funds can originate in part from students. They should have the opportu- 
nity of discussing their needs with the authorities who have the power to 
provide for such needs. In general, the six principles that apply to the 
participation of the staff should be used to determine the participation of 
students. 

The Special Problem of High-School Fraternities and Sororities 

Secret fraternities and sororities have been outlawed in many states. In 
others they have been prohibited by the rules and regulations of school 
boards. Yet they persist. Many of them have initiation rites degrading to 
the neophyte and frequently very dangerous. Yet parents continue to allow 
their children to become initiated, often because they believe that it is 
socially desirable. There is a curious mixture of aristocratic ambition, 
desire to be like the others of one’s socio-economic level, and pride in 
the achievement of children which leads parents to allow them to enter 
an illegal organization. 

But these organizations also serve some of the needs of young people. 
Meeting with a group of friends of your own choosing, selecting who shall 
become a member of an organization, planning ceremonies of initiation, 
holding dances, and the like, are all respectable adult activities. No one 
criticizes them when they are carried on by such organizations as the 
Masons, Knights of Columbus, and Daughters of the American Revolu- 
tion. In fact, they are not criticized when they are carried on by organiza- 
tions like the Hi-Y, Junior Optimist Clubs, or DeMolay. Activities of 
these youth organizations are recognized as desirable parts of growing up 
in the United States. 

What, then, is the difference? In the first place, high-school fraternities 
and sororities were established to ape those in colleges. They tended to 
copy the worst activities of these collegiate organizations and have retained 
them long after they were abandoned in college. The paddling of high- 
school students by their fellows is often ferocious and uncontrolled. Initi- 
ates arc subjected to other physical indignities which are not now and may 
never have been part of initiation in college. In the second place, these 
organizations in high school have no adult sponsorship and little adult 
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supervision. It is quite common for a member of a sorority to inform her 
parents that there will be a meeting in the house that evening and that they 
are not to be present. In the third place, these organizations have no 
worthwhile purpose generally recognized by the members. They have 
nothing to work for. The absence of accepted purposes leads rather gen- 
erally to the deterioration of any group. This deterioration takes place 
more rapidly with immature students than with adults. Fourth, the illegal 
or disapproved character of the organizations makes them attractive to the 
type of personality that enjoys the feeling of danger that goes with mem- 
bership. This tends to draw into the organization a relatively larger per- 
centage of people who will participate in unattractive initiations than 
would be found in the high-school population as a whole. 

The wise administrator will recognize that abolishing these organiza- 
tions by law or fiat will not eliminate them. The needs they fill, and which 
ought to be filled, must be met, or new organizations will arise to take the 
place of those that have been ferreted out. There is need for invention to 
develop enough of the right kinds of organizations for young people. And 
in this inventing the high-school student can play a very real part. If the 
organization for securing the participation of students operates on an 
effective basis, it can be expected to study the problem and find good 
solutions to it. Elimination of the obnoxious and creation of the good 
organizations should go hand in hand. 


The Special Problem of Interscholastic Athletics and Other Contests 

People like to watch competition on an organized basis. The almost 
astronomical attendance at athletic events is clear evidence that observing 
trained persons compete is firmly fixed in the mores of the United States. 
And competition is part of playing the game. Winning is part of the reason 
for the game. No one who plays golf, cards, bowling, or any other of the 
common games of adults does so without trying to win most of the time. 
High schools should do what they can to help all students acquire enough 
skill in enough games for them to be able to take part in the competitive 

games that are part of adult recreation. . 

The difficulty with intcrscholastic athletics is not that there is too much 
of this activity in secondary education, but that there is too little. Where 
there is great emphasis on football, high-school teams drew large crou ds 
high-school bands play and march; high-school students cheer and lead 
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cheers; and all enjoy a fine spectacle. True, there is occasional gambling 
among some people, but this is not due to interscholastic competition. 
Gambling has continued through the whole history of man, having started 
long before there were high schools. What is wrong is that the money 
spent for coaches, equipment, and transportation affects those students 
who least need to be affected. It is necessary to be in excellent physical 
condition, to be well coordinated, and to be a good athlete in order to be 
coached in football in most schools. This is not a prudent expenditure of 
limited funds. If there is a small amount of money available for teaching 
football, it had best be spent on those who need most to develop. But this 
would be absurd in view of the mores about competitive sports. The better 
answer, and one which a small number of schools are beginning to use, 
is to provide equipment, coaches, and interscholastic competition for any 
student who wishes to play. True, the crowds will follow the first team. It 
will have much of the glamor, but there can be bands and cheering sections 
at other games. 

Such a procedure can be followed only where the school board recog- 
nizes that athletics is part of the educational program. Such recognition 
means the elimination of so-called high-school athletic associations 
which pocket the funds from games and use them to purchase equipment. 
It means that the income from games becomes part of the income of the 
school district. Appropriations are made for the salaries of coaches and 
for equipment as they are made for the salaries and equipment of other 
teachers. The board adopts the policy of providing enough coaches for 
every student to take part in a sport each season of the year. 

There are many opportunities for students to take part in worth-while 
activities which can be developed as part of a program of universal inter- 
scholastic athletics. Schedules of games must be made. Arrangements for 
getting equipment to and from the athletic field or gymnasium are neces- 
sary. Cheer leaders must be selected. The student body must be informed 
of impending contests. These and many other functions like them can be 
performed by students. Setting up a student organization which can study, 
manage, and improve student participation in athletics is an excellent 
forward step. Occasionally, using existing student government for this 
purpose is desirable. In any event, the six principles of participation 
mentioned earlier (pages 528-534) should be followed here. 

Contests in dramatics, oral interpretation, band playing, singing, and 
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the like, are subject to the same basic criticism as athletics. The funds of 
the school system are spent in training those who least need training. It 
is not that competition is bad, but that it is not extended, with some chance 
of winning, to every pupil who wishes to have the opportunity to compete. 
There should be more rather than fewer of these activities. 

In. athletics, as in other contests, the administrator should work toward 
a prudent expenditure of money. If there is but little available, and there 
appears to be slight chance of getting more, then he should plan ways of 
spending what there is in order to help the largest number of students. 
Plans of this nature will be difficult to develop without the full under- 
standing and cooperation of the staff, the students, and the board. It will 
be essential that the community be informed at every step and have an 
opportunity to express itself. The idea that there is value to the school in 
a team of experts who can be cheered and watched should not be discarded 
lightly. The feeling of being part of a worth-while group is an important 
one to an adolescent. If his band, his team, his glee club, his debating team 
is there in competition with another, he can identify himself with it and 
with the group that supports it. 


The Status Leader at Work as a Member 
of the Organized Profession 

The number of professional education organizations is great, and the 
individual incomes of members of the profession are small. It is necessary 
for each status leader to consider carefully the organ, rations through 
which, on the one hand, he can contribute most to the profession and, on 
the other hand, gain most to help himself improve. Usually the same organ- 
ization will serve both functions well if it serves either well. He can then 

pay dues where they will do the most good. . 

Professional education organizations fall into three d^erent tegone 
First, the organizations that seek to improve education as a whole and that 
are open to persons who work in any kind of educational 

the organizations interested in ’Concerned with a 

curriculum in general, or of a subject ma .... to versons 

particular group of children. Third, tbeorgan.zatmns open _ to persons 
employed in a particular kind of educationa vvor 
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not mutually exclusive. Any one type of organization may deal with the 
same problems dealt with by the others, particularly when these are related 
to what appears to be for the good of education as a whole. The degree of 
overlapping is large, for there are over five hundred organizations of 
regional or national scope listed in the Educational Directory published 
by the United States Office of Education. Obviously many of them must 
serve some of the same purposes. 

The status leader should select from among this large number those 
that will be most helpful to him. He should be a member of at least one 
national organization of each of the three types. He should be a member 
of state organizations of these three types. He should be a member of a 
a local professional organization, provided such organization is not con- 
cerned with bettering the pay and working conditions of the classroom 
teacher through collective bargaining. Typically, a superintendent of 
schools is a member of the National Education Association, the Ameri- 
can Association of School Administrators, an organization like the Associ- 
ation for Supervision and Curriculum Development or the American 
Education Fellowship, the state education association, the state associa- 
tion of school administrators, and such others as fit his particular needs, 
training, experience, and desire. 

These organizations hold meetings and conventions from time to time 
at which important matters are discussed and decisions made which affect 
the development of education generally. The community cannot afford to 
have its administrator absent from meetings when these activities are tak- 
ing place. But national conventions are held in large cities, and the ex- 
pense of traveling to and attending them is great. Many communities have 
school boards which believe that it is to the best interests of the schools for 
the administrator to attend such meetings; therefore, they provide funds 
for his expenses in doing so. Some communities pay a salary larger than 
customary in order that the administrator may be able to attend at his own 
expense. This is really another way for the community to pay expenses. A 
few communities do not pay expenses in either of the two ways mentioned, 
while even fewer refuse to allow the administrator to be away from his 
work in the local community in order to attend at his own expense. 

In general, the problem of who should attend conventions with expenses 
paid should be a matter of policy discussed widely with the staff and the 
board, and about which people in the community have had an opportunity 
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to be beard. Frequently, teachers wish to attend conventions of organiza- 
tions of which they are members, and they do not understand why their 
expenses should not be paid if it is customary to pay the expenses of ad- 
ministrators. It is difficult to establish a policy fair to all within the avail- 
able funds of most school districts. If money is available, it would be 
desirable to pay the expenses of each employee to one national meeting a 
year. The value in such attendance would be felt soon in the schools as 
each employee brought back and used the new ideas he had discovered. 
Other possible plans are to pay the first $100 or $50 of the expenses, to 
pay all expenses for meetings more than a given number of miles away, to 
pay only railway fare to all meetings, and various combinations of these. 
In general, wise policy does not treat the status leader any differently than 
it does a teacher, except where the needs of the schools must be served. If, 
for example, there is a building program under way, the administrator 
ought to be sent to meetings dealing with this problem in order that he may 
find out what the latest developments are. In the absence of pressing 
needs, such as the one just described, he should have expenses paid to 
conventions on exactly the same basis as other employees. 


Serving as an Officer of a Professional Organization 

Educational organizations must have among their members persons 
able and willing to lead, or they soon become ineffective. Status leaders 
have been trained as leaders and are employed by school districts to lead 
the developments of educational programs. They have broad vision of the 
power and possibilities of the public schools. They arc among the group 
of persons who can and should be willing to serve as officers of professional 
organizations. And the record shows that they are called upon to do this 
out of proportion to their numbers in the profession. This is an evidence 
of the way in which the trained leader usually rises to positions of leader- 
ship, even when he has not been employed for that purpose. 

When an administrator has been chosen for an office in a profess, ona 
organization, he should remember that his attendance at meetings and 
conventions is for the benefit of the organization more t an it i 
benefit of the school system that employs him. The organization should pay 
die traveling expenses or its officers to meetings at which they serve. If the 
organizations do not do this, the officers should pay then own expenses 
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rather than expect the school to pay. It is not an appropriate use of public 
funds to underwrite the operations of a professional organization by 
paying the traveling expenses of officers. 

Service as an officer may call for much time. If this is so, the status 
leader should secure the permission of the board of education that em- 
ploys him before he accepts the office. It is wise for the board to antici- 
pate that some of its personnel will be selected from time to time to serve 
as officers of professional organizations and to establish rules and regula- 
tions covering this eventuality. Such regulations should arise through the 
usual channels for employee participation in the establshment of policy. 
In general, such a statement of policy should encourage persons to be- 
come officers of professional organizations but should discourage their 
doing so for very many consecutive years if the duties of the office require 
them to be absent from their work for many days each year. 

Keeping the Community Informed about What the Organized 
Profession is Thinking 

If the ideas developed at conventions or in the publications of pro- 
fessional organizations are to have real effect upon the development of 
education at the local level, they must be widely understood and accepted 
in each community. Disseminating these ideas, encouraging discussion 
of them, and securing action in respect to them is part of the task of educa- 
tional leadership. 

There are no quick and simple answers to the question, “How can we 
get people to think about educational problems?” But there are many 
partial answers which should be used. The attendance of a member of the 
staff at a convention can be a news item with which there may be coupled 
a pertinent idea from the meeting. Press and radio interviews with persons 
who return from meetings are effective. Discussion with the program chair- 
men of the PTA or of civic organizations may lead to invitations to dis- 
cuss the idea. Circulation of the idea in the monthly bulletin to parents will 
help. Each and all of these devices, plus such others as the administrator 
can invent, should be used. There is need for creative imagination in 
solving the problem of getting people to think about education. 
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The Status Leader at Work 
with the Community as a Whole 

The problems of the schools become the problems of the people only 
when the people are involved in them and know that they are involved in 
them. The problem of the status leader in working with the whole com- 
munity is therefore twofold. First, he must help the citizens become aware 
of the fact that they are already involved in some problems of the schools. 
Second, he must seek to get them involved in other problems of the schools 
and at the same time make them aware of this further involvement. 


Speeches 

One of the most used and often the most abused means of accomplish- 
ing these ends is through speeches. Many organizations in the community 
are glad to have someone from the schools give a speech at one of their 
meetings. The membership then sits in sleepy silence until it is time to have 
refreshments. What has been said may have been of great importance to 
the public schools, but it was not of importance to people who were just 
looking for something to fill in a program. The listeners did not become 
involved in the problems presented. . 

This does not mean that speeches should be eschewed by *he admin- 
istrator. It does mean that there needs to be a careful plan behind the 
speaking. There should be a few major speeches each year, and these 
should be given by persons who can give them well. Frequently these will 
be teachers. Finding the accomplished speakers in the school system and 
arranging for them to appear at strategic times before important audiences 
when there is something important to be said is part of the task The o her 
part is to arrange for full coverage by newspaper, radio, and tclev s,on 
so that the message brought out at the meeting "i spr 

must give some Relies, sue,, is 

what he says. 
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Reports 

Another means of getting the public informed and involved is through 
reports. Each year the school board should render a report of its steward- 
ship of the schools to the people who elected it. This should give a com- 
plete accounting of the funds and a complete accounting of the educational 
program. To do both jobs the report does not need to be technical. It can 
and should make use of modern techniques of communication through the 
printed page. Charts, graphs, pictures, and similar devices will tell as 
much on one page as will several pages of type, and more people will read 
them. The distribution of the annual report is a proper charge against 
public funds. It should be mailed to each voter. It is usually helpful to 
make sure that there are two or three copies where people customarily 
gather. Barbershops, beauty parlors, and the reception rooms of doctors 
and dentists make especially good places for leaving copies of the report. 
Thus some people will read it who would not otherwise see it. 

Individual schools should make frequent reports to parents of what the 
school is doing. If the school uses report cards, a letter to parents can be 
sent home at the time these go out, and oftener if there is something to be 
said. If these letters are to be worth-while, they should tell what is impor- 
tant, whether or not it reflects to the credit of the school. The day of think- 
ing of publicity as a program of “selling the schools” is gone. Its purpose 
is to get intelligent people to think clearly about the problems of public 
education and to stimulate them to reach the conclusions they believe to 
be right and for which they will work. 


Working with Newspapers 

This is a good key to working with the newspapers. Reporters should be 
encouraged to visit schools at any time and to write about what they see. If 
they ask for information, they should get it, but no attempt should be 
made to color their story in favor of the schools. In the long run, many 
more good stories than poor ones will be in the paper, unless the schools 
arc actually getting poorer. If they are, then the public should know about 
it. In this respect it is unwise for any speaker from the school to say, at a 
public meeting, that anything he says is off the record. This may be a device 
to impress an audience, but it only irritates a reporter. If there is something 
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about the schools that should be said and not read (and it is difficult to 
to imagine what this might be), then it is best not to say it at all. If it can be 
said to a hundred people, it can probably be read by a thousand. 

Feature stories about children are usually sought by newspapers. If 
there are programs in schools where attractive pictures can be taken of 
such activities as making busts in an art class, modeling dresses, con- 
structing intricate laboratory equipment, or dramatizing historical events, 
the papers should be informed well in advance and encouraged to get full 
information about the educational program for the story to accompany the 
picture. 

In Chapter 18 many suggestions were made with respect to involvement 
of the community in study and understanding of the school. In general, 
the status leader should always remember that it is the public schools that 
the public must understand and be willing to improve. He must make sure 
that all publicity is toward this end. It should not be directed toward mak- 
ing any person well known. It should not favor one school over another. 
It should not favor teachers of one subject over those in other fields. Its 
emphasis should always be on getting the public to become involved in the 
problems of the public schools and to be aware of the fact that these prob- 
lems are their problems. 


Suggested Reading 
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J. K. Hemphill, “The Leader and His Group,” Educational Research Bul- 
letin (December, 1949). A useful, basic article for the reader interested 
especially in the procedures of leadership. 

V. J. Rogers, “Developing Democratic School Leadership,” School 
Executive (December, 1949). No. 61 of the “Our Schools” features included 
regularly in this magazine. May be useful supplementary material for a 
group to work over in discussion. Brief, but to the point. Most of the 
points, however, are left under-done. 
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Learning and Leadership 


For many generations man has speculated about 
how he becomes different as he grows older. The problem puzzled early 
philosophers as much as it does present day scientists. No one has, as yet, 
discovered a completely suitable answer, or even evolved a completely 
satisfactory theory to explain what happens. Both education and leader- 
ship are concerned with having man behave differently, which he can do 
only after he has learned the different acts he is expected to perform. If it 
is to be effective, any theory of education or of democratic leadership 
must be based upon an understanding of the process by which man learns. 
One of the major reasons why education is only partly effective and why 
leadership goes awry is the absence of a complete and inclusive theory of 
learning on which the techniques of education and of leadership can be 
based. And yet man does learn, and is taught. 


The Learning Process 

There has been continual progress in exploring what is not known 
about learning. Each year sees new discoveries and new hypotheses. Each 
year sees some formerly proposed hypotheses proven wrong and some 
older discoveries eligible for major modification. But there is an 
residue of knowledge about the process by which man "sditleren.. 
This residue should be understood thoroughly byeverya ^ 

it is an important element in the structure of truths within which he must 
develop the techniques he will use in working with people. 
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Learning, as process (rather than as product), is whatever the individ- 
ual does as he is acquiring a new pattern of behavior, or modifying an old 
one. This process is not an easy one to describe, largely because it is not 
completely understood. It is often confused with growth or maturation. 

It is obvious that some of the ways in which man becomes different are 
tied up very closely with his physical growth. For example, learning con- 
trol of the sphincter muscles must wait upon the completion of the growth 
of those neural connections involved in the voluntary act if the training is 
to be successful. Similarly, walking, talking, moving the eyes in the way 
required by reading, must wait upon the maturation of essential elements. 

In general, those changes that cannot be caused to take place through . 
practice below a certain age level are dependent on maturation. This 
distinction between growth and learning is not simple, for there are acts 
observed to occur without practice that cannot be attributed clearly to 
maturation. And many acts can be learned only after some maturation 
has occurred. Maturation and learning are inter-twined: the former sets 
the stage, provides a groundwork of possibilities, while the latter com- 
pletes the specific patterns. In man, the central nervous system permits the 
environment to work its effect upon the organism, even as it grows; and 
adaptation is the more precise, and variable. Thus growth becomes a 
pacemaker, the source of capabilities, while learning completes the 
specific adjustments. 

The process of learning may be as simple as conditioning or as complex 
as problem solving. In conditioning, most, if not all, of the factors are 
immediate and environmental; in problem solving many of the factors 
may be remote and symbolic. In the first instance, the repetition of environ- 
mental factors is of great inportance; in the second instance, repetition of 
the attempt to solve is of great importance. In most cases of conditioning, 
the behavior of the learner is almost entirely overt and can be observed 
readily; in many cases of problem solving much of the behavior of the 
learner is covert and cannot be observed readily. Conditioning may be 
considered as the process by which the individual interprets and accepts 
or has imposed upon him conditions external to himself. In the process of 
problem solving he interacts with factors external to himself to produce a 
change in the situation. It is obvious that in the problem-solving situation 
the individual learner exerts his greatest influence. 

Problem solving is the basis of the democratic process, both in its use 
in governing and as part of a way of life. As people learn to work together 
to solve the problems which bother them, they create a more satisfying en- 
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vironment in which to live — one in which there is a significant decrease in 
the extent to which man is annoyed. So, in a democratic culture, although ' 
all learning processes are important, improving the ability of the people 
to solve problems becomes an especially important goal of education. To 
say that in a democratic culture the goal of education is to produce greater 
ability to solve problems , is the same as saying that in a good educational 
institution students learn to learn. And this applies to good leadership as 
much as to education. Democratic leadership seeks to develop people who 
will become increasingly better skilled in solving their problems. The 
democratic leader always seeks to help people become skilled enough to 
carry on without his leadership. If he is successful, he must help those 
with whom he works learn to learn. 

The Encyclopedia of Educational Research (drawing on Dashiell’s 
Fundamentals of General Psychology ) has an excellent diagram and 
explanation of the process of learning to solve problems. It states: 

Following Dashiell, we may schematize the problem situation and the 
process of adjustment to it (See figure below) as one in which the moti- 
vated organism (1) upon encountering an obstacle or difficulty (2) shows 
excess and varied activity (3) until one of the variant ways of acting 
(4) resolves the difficulty and results in the attainment of the goal (5). 



Upon again encountering lhe .'‘‘"“S’ “aTl'nll teterant^ctivity. 
response (4) recurs in less time, ^ , ead morc adequate 

or with some one of the other character! learning process is 

satisfaction of the motivating conditions. response to a problem 

Primarily a matter of the discovery ofthe “ t ^ tion response relationship. 1 

situation and the fixation of the satisfy! g 

Copyright 1950 by The Moc- 
'From Encyclopedia <>! Educational Research. o/ c ,„ m / rsycholoey. 

nulian Company. Based on John F. Dashie . f-ompany. Used by permission. 

PP. 35-36. Copyright 1937 by Houghton Mifflin Company. 
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Problems for the Educational Leader 

Presumably, if a leader followed the steps indicated in the diagram, he 
would motivate those with whom he works, see that they were confronted 
by a problem situation, and encourage them to try out solutions until one 
was found which enabled them to reach their goal. In fact, many practices 
in administration have been based on such a conception of the process of 
learning. But the following points should be noted as problems in the 
administrative use of knowledge about learning. 

First, ambivalent feelings toward the administrator will be created. The 
intervention of a problem situation between the learner and his goal is, by 
definition, frustrating. This is both good and bad. If there were no frus- 
tration, there would be no increase in tension. No excess and varied be- 
havior would occur. There would be no learning. On the other hand, 
frustration produces aggression which may not be wholly or even partially 
directed toward solution of the problem situation. It may be directed 
against scapegoats, the leader, or some other object or person or idea. It 
is most likely to be directed against the leader if he is perceived as respon- 
sible for the frustrating circumstances. He will be so perceived if he has 
motivated the group and confronted them with a problem situation. When 
this occurs, they will tend not to like him. On the other hand, if he is the 
person who helps them reach their goal by assisting them in the solution 
of a problem situation, then they will tend to like him. Whenever the leader 
motivates a group toward a goal, confronts them with a problem situation 
which must be solved before the goal can be reached, and then assists 
them in solving it, he creates feelings toward him which are a mixture of 
liking and disliking. 

Second, there are differences between learning outcomes in individual 
and group situations. The diagram and description are intended to describe 
the process by which an individual learns to solve a problem. They are 
not intended to describe the way in which a group learns to do this. It is 
true that there is no such thing as group learning apart from that of the 
individuals who make up the group. But what the individuals do, and so 
learn, when they work as members of a group solving a problem, is 
different in kind and degree from what they leam as individuals in solving 
the same problem without the aid of others. In the group situation it is 
important to the members to leam to work as a group in addition to leam- 
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ing to solve the problem at hand. The difficulty in a group learning situa- 
tion, arising through the conflict between solution of the problem at hand 
and maintenance and improvement of the group process, should be con- 
sidered. 

It may well happen that the leader of such a group ranks higher than 
the other members in the quality of his intelligence, in his ability to project 
possible ways of acting toward the goal of the group, and in his ability to 
select the way that shows greatest promise of success. What he suggests 
works most of the time. The group will then rely on him more and more. 
Under these conditions, what is learned is autocracy, probably benevolent 
in character at the start, and not democracy. This situation does not de- 
velop a sense of the equality of man, but a sense of the superiority of the 
leader and the inferiority of those led. If carried on for long periods of time, 
it may lead to a complete cessation of excess and varied behavior on the 
part of the members of the group. They will then have learned thoroughly 
that the leader will tell them the right act to perform. And not only is this 
antipathetic to a democratic value system; it also retards and often prevents 
the learning of learning so essential in a culture that cherishes those values. 

Adaptive behavior is increasingly necessary in a society continuously 
improving, for each improvement is a change. Learning to ma e a apta 
tions, to seek to find better adjustments to existing situations, to discover 
better solutions to problems— this is what is meant by learning to learn. 
These behaviors do not occur when there is too great re lance on t e 
leader. This unfortunate degree of reliance is learned by members of groups 
as they attempt to solve problems under the condemns of even benevolent 
autocracy. It is not learned by individuals who solve problems by them- 
selves. The group must learn not only to solve the problem at hand but to 

utilize to the fullest extent the resources available m the ™embe-lnp of the 

group, to select individuals for specific tasks of i to i the group to 

accord prestige and status to individuals who contribute to the solutmn of 
the problem by the group without solving the problem for the group. These 

"‘'rhiri! 4^ma/be b differeMcs iofte gral^fthe deader and ° * 

goals of the group because ^^11. fte esuMW^nt 

learning. The leader is more *** ^ members or may 

of desirable ways of behaving, w or penalties avoided through such 

be concerned with the rewards P concern [m 

behavior. The leader continuously seeks to oe P b* V 
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improvement in the democratic process, but this improvement is realized 
as the process achieves for group members other desirable ends. Group 
members may have such specific goals as the improvement of the salary 
schedule, a change in the school calendar, a modification of the school 
curriculum, a knowledge of what goes on at board meetings, a reduction of 
current public criticism of the school program. As a member of the group 
the leader may also desire these same specific ends, but he has the further 
goals of improving the group process and of better coordination of the 
activities of this group with those activities and interests of all other groups 
concerned with the schools. The leader should recognize that these addi- 
tional goals which he seeks, in terms of the behavior patterns of those with 
whom he works, are acquired most rapidly when they become the means 
by which people reach ends important to them. 

Fourth, no adequate theory of the influence of the teacher on the learner 
nor of the leader on the group process has been developed. The theory of 
learning presented above has been derived largely from the observation of 
individuals in situations where they were neither under instruction nor 
under leadership. It is a theory of the way in which individuals learn when 
they confront problem situations on their own. It is unwise to assume that 
persons either do or do not learn in the same way without instruction or 
leadership that they learn with them. There have been few investigations of 
the effect of instruction or leadership in the process of learning. It may be 
that the process remains the same. It may be that it is markedly altered. 
We do not yet know. 

Fifth, there is need for more adequate explanation of the difference 
between excess and random behavior on the part of the individual and 
that of a group. There is marked disagreement among psychologists about 
the nature of the excess and varied behavior carried on by the individual 
while attempting to solve the problem situation. One school, perhaps the 
largest, holds that it is trial and error. The other group holds that each 
response comes from insight into the whole situation and is an attempt to 
solve it. The reason for failure is incomplete insight. The writers hold the 
second point of view, not only because they believe that better evidence 
supports it, but also because they have seen hundreds of- children solve 
problems quickly, and with practically no trial and error, when they 
understood what the problem was and how it might be solved. The idea 
of insight is the only one that seems to make sense in such situations. 

Insight, if it does exist, is a characteristic of individuals and not of 
groups. But a group will frequently solve a problem quicker than will an 
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individual. This appears to result from the combination of partial insights 
of several members. This combination is possible when the members of 
the group communicate their ideas about what might be done, and some 
among them fit the suggestions together to produce the complete insight 
needed to find the solution. 

The educational leader seeks most eagerly to develop the insight that 
some goals can be achieved only by continued learning. Individuals with 
such insight discover that continued learning is one of the best means of 
adjusting to the culture. The ones who have become able to do this have 
not only learned, but have been aware that learning was itself a response 
which could achieve goals they could not reach in any other way. They 
have perceived the relationship between improving their ability to learn 
and becoming mobile in the Culture, becoming leaders in a group, securing 
promotions in a career, and successfully carrying on many other important 
activities of life. The educational leader needs to perform his functions in 
such a way that the groups with which he works also acquire these abilities 
to learn. 


What Is to Be Learned? 

The public school system is a democratic institution, usually controlled 
by a freely elected board to which an executive is responsible. It is estab- 
lished primarily to induct the young into adulthood in such a manner that 
the way of life based upon the fundamental assumptions of the Declaration 
of Independence and the Constitution will be preserved and improved. 
Throughout this book it has been held that administration of American 
schools is a responsibility and function of the whole citizenry. As tins 
responsibility is borne through concern and participation, both fait in 

and practice of democratic principles are strengthened. e e uca a 

leader is more than a technically trained professional operating a sc oo 
Program under public direction— he must also be conceme wi e 
strengthening and improvement of democratic behavior through inc«as.n S 
both the quality and quantity of participation in sc oo a min 

There are many definitions of democracy. Each rs based on a set of 
assumptions that is, in some respects, distinct from t ose 
Ibe others. Except for the intentional perversion of the ' e ™ ^ 
communists and occasional fascists, the differences m i defim> on am 
usually subtle and peripheral. It is beyond the purpose of th,s volume 
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attempt to refine the definition of democracy. The one used in the 
Encyclopaedia BritannicamW suffice: 

Democracy is a form of government based upon self rule of the people 
and in modern times upon freely elected representative institutions and 
an executive responsible to the people; and a way of life based upon t e 
fundamental assumption of the equality of all individuals and of their 
equal right to life, liberty (including the liberty of thought and expres- 
sion), and the pursuit of happiness . 2 


Democracy is more than a form of government. It is a way of life. The 
process by which people can work together in order to solve problems and 
accomplish goals has been labeled distinctively by Alfred Simpson of the 
Graduate School of Education at Harvard University. He was the first to 
use the term “Participatory Process.” Those behaviors of persons that are 
most conducive to the participatory process can be listed. The following 
list was prepared by a group of teachers after careful study and research: 


1. They respect the individual personality. 

2. They consider the rights of others. 

3. They cooperate with others. 

4. They use their talents both for individual and social profit. 

5. They discover and accept their own inadequacies and improve upon 
them if possible. 

6. They lead or follow according to their abilities for the benefit of the 
group. 

7. They assume responsibilities inherent in the freedom of a democracy. 

8. They solve their problems by thinking them through rather than by 
resorting to force and emotions. 

9. They govern themselves for the common good. 

10. They accept the rule of the majority while respecting the rights of 
the minority. 

11. They are tolerant. 

12. They speak, think, and act freely, with due regard for the rights of 
others. 

13. They adapt themselves to changing conditions in a democracy for 
individual and common good. 

14. They arc constantly seeking to achieve the most effective democratic 
way of living. 

15 They seek by their own example to lead other persons to live 
democratically. 2 

2 Encyclopaedia Britannica (1947), Vol. 7, p. 182. Used by permission of Encyclo- 
paedia Britannica. Inc. 

* " l " 2r d B- Spalding and William C. Kvaraceus, “What Do We Mean by Democ- 
racy?" American School Board Journal, Vol. 108 (February, 1944), p. 50. Used by 
permission. 
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If each new generation is to acquire these modes of behavior in a 
democracy, they must be learned. They are not an American birthright 
which comes to fruition merely by breathing American air. They must be 
acquired by the individual precisely as arithmetic, reading, ability to play 
football, or any other useful behavior is acquired. The best way to leam a 
process is to use it with success in important activities. In the long run, 
those individuals and those groups will become most skilled in the demo- 
cratic process who have the greatest opportunity to practice this behavior 
in many situations. In the improvement of the democratic process all are 
learners — teachers, pupils, board members, parents, non-parents, status 
leaders. In Chapter 8 the democratic pattern of school organization by 
which decisions are made and executed was described. People must under- 
stand such a pattern if they are to practice the skills involved. Of course, 
practice, of itself, is not enough. The doer should understand and believe 
in the principles he uses as he acts. He should have faith in the philosophi- 
cal and ethical principles consistent with the ideal of democracy. 


The Participatory Process 4 

Whenever the personnel of a school system have been organized in 
accordance with the criteria of democracy and the laws of learning, t ere 
have been certain common procedures. Individuals have ecn given 
responsibilities along with opportunities to act freely. Hmpojces me 
been encouraged to work together to improve their lot and to work will 
other persons to improve the schools. They have had a voice in settingup 
the procedures by which policy in the school system is to execu c 

have, in short, participated in the many activities that affect them. 

This participation is made possible by specific planning based I on . the 
dictates of humanitariamsm and justice as well as on the pnne, £ by 
which learning takes place. I. is this latter consider*. on ha, ,s neghC d 
by those who solve their problems by formulas of expedtency raUter Jhan 
Of basic science. If the members of a schoo, system are to " “ 
behave as responsible members of a group, ooliev 

democratic interaction, how to dcvc! °P pr ^ 0 “ r “ , ctI , c dilTcrcnccs ami- 

bow to share in the development of pohcy.h foiiow . ng ihc n)cthwJs 

cably, then such learning is possible o > > 

psychology has found effective. ^ ^ 

i^ C t Spa,d5np ‘ "Organizing thc P^onncl of a P^ocni ^ of Education. 

IV, Forty-fifth Yearbook of the National Soc«et> ior 
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The participatory process can be defined as the aggregate of those 
activities carried on by persons who seek to solve problems by cooperative 
methods, according to principles in line with the way in which man learns 
and including the specific behaviors of a democratic people. This process, 
as its use is encouraged by the administrator, develops more resourceful 
persons than do other procedures. Each person who participates with 
others in the solution of problems — problems that bother the group as a 
whole — acquires skill in the use of methods of solution which can be 
employed on other occasions with profit to himself and to the schools. He 
also develops a sensitivity to the existence of problems previously beyond 
the scope of his experience and will seek to solve them through cooperative 
interaction with others similarly aware of them. As present problems are 
cleared up, as new problems are discovered and solved, and as the practice 
employees have in solving problems continues to increase their compe- 
tence in this work, the school system improves rapidly and becomes 
dynamic. 

Steps in Group Action to Solve Problems 

1. The group discusses whatever is bothering the individual members. 
These problems may be as small as the concern of a citizen because his 
sidewalk is not properly cleared of snow. They may be as great as the 
deprivation of citizens of their rights because of their race, color, or creed. 
They may be problems of any sort. A problem is distinguished by its 
primary characteristic — that some one is bothered by it. Unless this 
condition exists, there is no problem. The process begins when an indi- 
vidual is bothered by something and wishes to improve the situation so 
that he will no longer be bothered. The discussion may be desultory, if 
there are no burning issues. It will become vigorous if there are some 
members who are seriously concerned and able to convince others that 
they should become concerned. 

In a democracy, a person who is bothered has the right to talk about 
what bothers him to anyone whom he can get to listen. He has the right to 
wnte about it to anyone. He has the right to publish it and distribute his 
publications to the people. He is restrained only by the laws against slander, 
libel, distribution of obscene literature, and inciting people to disturb the 
peace. All these laws have usually been interpreted broadly by the courts 
in order to preserve the fundamental rights of freedom of expression. 
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Within the various groups available to him, the person bothered by a 
problem tries to get others concerned about the same problem. 

There arc four common techniques by which this has been accom- 
plished: propaganda, pressure, fear, and information. Sometimes combi- 
nations of all or part of these have been successful. By propaganda is 
meant the continuous reiteration of the facts (if there are any) , or of what 
can be made to seem like facts, in such manner that people are led to make 
decisions without being fully acquainted with the situation. They become 
concerned about a problem only because it is constantly thrust before 
them, often in very subtle ways. Pressure is produced only rarely by an 
individual. It consists of getting persons in positions of power or influence 
to urge or compel others to become concerned about situations. Fear 
comes when people are led to believe that failure to become concerne 
about an issue will lead to dire consequences for them. The procedure most 
nearly in accord with the philosophical principles of democracy is t at o 

providing full information to as many persons as possible, a o 

warrant it, then people who know them will become concerned. 

2. The discussion eventually centers around a problem orasmal 
cluster of related problems. This takes place as members of the group find 
areas of common concern or of pressing importance. 

3. The group selects a problem it wishes to solve. 

4. The problem is dehned as precisely as possible with presen know - 
edge. In the process of definition, the group seeks to examme all the facts 
pertinent to the problem available to any of the meni e 

5. Possible solutions are suggested, and examine cntica y. 

6. Questions are raised about these solutions. 

- 7. Committees or individuals are chosen to get answers to the questi . 

8. Reports are made to the group that look best 

9. The proposed solutions are examined, and 

are proposed more strongly. ....wished through such 

10. The criteria for a good solution are established 

discussion and examination. f ^ crile ria. 

1 1. The proposed solutions are »— - not have the 

12. One proposal is selected for u . action. This power is 

power nor the authority to put the so u i oort j ons of it to officers, 
vested in the whole people, who delegate specific porUons 

boards, legislative bodies, and executives. 
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13. The next step is to bring the proposed solution before the appro- 
priate agency in order that it may be put into practice. This should be done 
in such a way that all people are informed about the proposed solution and 
understand why it seems to be a good one. The four techniques of 
propaganda, pressure, fear, and information have all been used in order to 
get those with power to make decisions favorable to the proponents of a 
particular point of view. Usually, it is the last of these that is used by people 
who have full faith in the wisdom of informed people. The other pro- 
cedures are used most often by people who lack this faith or who seek ends 
which they know would not be acceptable to an informed people. 

14. The agency with power to decide and act holds widely advertised 
hearings at which the people may appear and present the facts, ideas, and 
arguments for or against the proposed solution. If the problem is 
thoroughly understood, better solutions may be proposed at the hearing. 
In any event, the whole people to whom the agency is responsible should 
have the opportunity to express themselves fully. 

15. The agency with authority then makes a decision in respect to the 
proposed solution to the problem. It may reject it, in which case the right 
of appeal to a higher agency should exist. It may modify it if there have 
been better solutions suggested at the hearing. It may adopt the proposal. 
In either of the last two instances it refers its decision to its executive 
officer. 

16. The executive has the authority to put the proposed solution into 
action. In doing this he will need to lead others, to direct others, and 
occasionally to order others. He must understand fully the will of the 
people as expressed by the agency to which he is responsible and seek to 
realize this will in a plan for action. If he believes fully in the democratic 
process, he will encourage those who work under his leadership to partici- 
pate in planning ways of implementing the proposed solution. But they do 
not change the nature of the solution. Decisions about its nature should be 
made only by those in whom the people have vested authority. 

Participation in making decisions about the procedures for executing 
policy should not become participation in establishing policy. This does 
not mean that employees should not take part in the latter process. If they 
are good citizens, they will do so often, but only by appearing before 
appropriate agencies with argument and information which may convince 
hMfc neW P0Ucy iS needed - Em ployees of democratic institutions 
should have too much faith in democracy to change policy by the way in 
which they execute it. 



LEARNING AND LEADERSHIP 


571 


17. After the proposed solution has been put into effect by democratic 
executive action, the people will wish to know the quality of the results. 
There must be continuous evaluation of results if there is to be continuous 
wise action. The findings about the degree of success or failure should be 
reported fully to the agency which made the decisions and, by it, to the 
people. Again, the employees should be encouraged to participate in 
planning the procedures for evaluation. Such procedures should always 
consider such questions as: What did the people expect the policy to 
accomplish? To what extent did it do or fail to do this? What reasons 
underlie success or failure? What improvements can be made? 

18. Any proposal for improvement, or for elimination of policy as the 
result of careful evaluation, should be subjected to the same careful 
scrutiny and the same public analysis at a widely advertised hearing as 
was the original policy decision. Within the democratic process there 
should be no changes in poUcy through administrative fiat or arbitrary 


action by a power agency. . . 

Any particular group may shortcut these procedures. s . 0 

cut is that of moving directly from step five to step twelve. H the decisi n 
is one that concerns only the deciding group, the solution will be imple- 
mented by that group without referral to other constitute aut on y. 

Democratic attitudes and the use of the participatory process Reiving 
the problems of the group are to be learned. As t ey are u * . . 

school and as they are used by the community in the public admin ™ 
of the school, the practice of democracy throughout other aspects of life 
will be improved and extended. 


How the Leader Encourages Learning 

In the process of learning the participatory process £ educational 
leader has a role distinct from that ' he educatio nal leader 

which he works. In the discussion ° £ Naming process, it was pointed 
related to the use of knowledge about *e lea g P ^ some what 

out that the goal of the leader and ^ £ increasi „g the 

different. The leader always has the g . . nrocess. But this skill 

skill of the group in carrying on the P .. C ' s P ucccssfu l i„ reaching goals 
will be learned only as it 1 *! epea J ls is one of the factors that 
important to the group. This differenc S he j s chosen 

set the leader apart from those responsible to him. 
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13. The next step is to bring the proposed solution before the appro- 
priate agency in order that it may be put into practice. This should be done 
in such a way that all people are informed about the proposed solution and 
understand why it seems to be a good one. The four techniques of 
propaganda, pressure, fear, and information have all been used in order to 
get those with power to make decisions favorable to the proponents of a 
particular point of view. Usually, it is the last of these that is used by people 
who have full faith in the wisdom of informed people. The other pro- 
cedures are used most often by people who lack this faith or who seek ends 
which they know would not be acceptable to an informed people. 

14. The agency with power to decide and act holds widely advertised 
hearings at which the people may appear and present the facts, ideas, and 
arguments for or against the proposed solution. If the problem is 
thoroughly understood, better solutions may be proposed at the hearing. 
In any event, the whole people to whom the agency is responsible should 
have the opportunity to express themselves fully. 

15. The agency with authority then makes a decision in respect to the 
proposed solution to the problem. It may reject it, in which case the right 
of appeal to a higher agency should exist. It may modify it if there have 
been better solutions suggested at the hearing. It may adopt the proposal. 
In either of the last two instances it refers its decision to its executive 
officer. 

16. The executive has the authority to put the proposed solution into 
action. In doing this he will need to lead others, to direct others, and 
occasionally to order others. He must understand fully the will of the 
people as expressed by the agency to which he is responsible and seek to 
realize this will in a plan for action. If he believes fully in the democratic 
process, he will encourage those who work under his leadership to partici- 
pate in planning ways of implementing the proposed solution. But they do 
not change the nature of the solution. Decisions about its nature should be 
made only by those in whom the people have vested authority. 

Participation in making decisions about the procedures for executing 
policy should not become participation in establishing policy. This does 
not mean that employees should not take part in the latter process. If they 
are good citizens, they will do so often, but only by appearing before 
appropriate agencies with argument and information which may convince 
t em at new policy is needed. Employees of democratic institutions 
should have too much faith in democracy to change policy by the way in 

which they execute it. 
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.never the problem is of critical importance, it is the unusual leader 
"can refrain from telling what to do at essential steps in the search for 
,ution. As one who has a larger share of responsibility for the success 
’ie educational program than most others, he will be motivated very 
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'iber of the group than on other occasions. He can do this, not because 
'ie urgency of the problem, but because, to a large extent, his goal has 
: ime modified by the existence of a second important goal. While he 
-still wish to lead others in such a way that they learn more skills in 
icipating, he will also be seeking, with them, to find an answer to a 

Mem that bothers all. . 

n this situation he is usually as ignorant of good solutions as anyone 
His suggestions will not be any better than others. In fact, they may 
1 be worse if others have been dealing more than he with proMenrts 
ilar to the one under consideration. If he has established the land of 
nudes toward him as leader that will enable the others to ^reject ^ny and 
ideas or to accept them solely on their ment, no matter what their 
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13. The next step is to bring the proposed solution before the appro- 
priate agency in order that it may be put into practice. This should be done 
in such a way that all people are informed about the proposed solution and 
understand why it seems to be a good one. The four techniques of 
propaganda, pressure, fear, and information have all been used in order to 
get those with power to make decisions favorable to the proponents of a 
particular point of view. Usually, it is the last of these that is used by people 
who have full faith in the wisdom of informed people. The other pro- 
cedures are used most often by people who lack this faith or who seek ends 
which they know would not be acceptable to an informed people. 

14. The agency with power to decide and act holds widely advertised 
hearings at which the people may appear and present the facts, ideas, and 
arguments for or against the proposed solution. If the problem is 
thoroughly understood, better solutions may be proposed at the hearing. 
In any event, the whole people to whom the agency is responsible should 
have the opportunity to express themselves fully. 

15. The agency with authority then makes a decision in respect to the 
proposed solution to the problem. It may reject it, in which case the right 
of appeal to a higher agency should exist It may modify it if there have 
been better solutions suggested at the hearing. It may adopt the proposal. 
In either of the last two instances it refers its decision to its executive 
officer. 

16. The executive has the authority to put the proposed solution into 
action. In doing this he will need to lead others, to direct others, and 
occasionally to order others. He must understand fully the will of the 
people as expressed by the agency to which he is responsible and seek to 
realize this will in a plan for action. If he believes fully in the democratic 
process, he will encourage those who work under his leadership to partici- 
pate in planning ways of implementing the proposed solution. But they do 
not change the nature of the solution. Decisions about its nature should be 
made only by those in whom the people have vested authority. 

Participation in making decisions about the procedures for executing 
policy should not become participation in establishing policy. This does 
not mean that employees should not take part in the latter process. If they 
are good citizens, they will do so often, but only by appearing before 
appropriate agencies with argument and information which may convince 

cra * at new P 0 Hcy is needed. Employees of democratic institutions 
s ou ave too much faith in democracy to change policy by the way in 
which they execute it 
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Another condition which sets the leader apart from the group is his 
selection by an authority outside of the group. This is particularly true 
of status leaders (see Chapter 20) . Because such leaders often come from 
other groups and from distant communities, they are not initially part of 
those with whom they work. Because of the factors inherent in the process 
of learning, it is difficult for them to become part of the group of indi- 
viduals with whom they work. The status leader will always be, to some 
extent, the boss’s man rather than a genuine member of a group on equal 


standing with other members. 

The role of the leader in encouraging learning is affected greatly by 
these conditions. In many ways he is set apart from the group in the way 
that a teacher is set apart from his students. Like the teacher he seeks o 
have others learn because of what he does. The good leader is usual y a 
master teacher. As a teacher he is concerned with directing learning an 
counseling the learners. In his position as executive agent of the com- 
munity, through its board of education, for the operation 0 e ’ 

he directs or guides the learning activities of those for whom hers respon- 
sible and counsels them that they may learn etter. ® wishes 

familiar with the steps of the participatory process is , 

all of these steps to oceur as any of the groups i with winch i£ wo* 
confronts a problem situation. This process needs to be 'earned 
group members are to improve in tefl Xory and much about 

Although much has been written abo , , throuph research 

teaching methodology, very little has been esta « articles 

which relates teaching to learning t e „ Jn u Carr points out that 

dealing with this relationship is by rl. • ,, • not en0 ush to 

produce learning. Repetition of the ■d P lition actually 

of the leader (teacher) will not j behavior to one response. Ye. 
amounts to limiting the excess and individual discovery of it are 

active seeking for the correct reap ( for the educa tional leader 

important parts of learning. So it P as much as possible, 

to keep his influence out of the * ^ ^ ^ (he scarch for an 

When he does enter it, always at a ^ p (Q discover an d try 

adequate solution, he seeks to en ™ u which response will work. His 
more responses, rather than to te 

• - imrnal ol Genetic Psychology. Vol. 30 

r ' H. A. Carr, “Teaching and Learning. 

(1930), pp. 189-218. 
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by the group. It operates even more strongly to set him apart when he is a 
status leader who has been placed in his position by authority essentially 
outside the group. 

The leader maintains a greater consistency in his goal than do the 
members of the group. He accepts with the group the specific problems the 
members wish to solve, but he also persists in his desire to improve the 
process by which the group operates. The problem of the group is what- 
ever prevents them from reaching their goal. If the goal is higher salaries, 
the problem may be how to convince a board of education to vote them, 
how to get people to vote higher taxes, or how to get fellow employees to 
refuse to work for low pay. Solving any of these problems through the 
participatory process will tend to improve the skill of the group in that 
process. But the problems can be solved by other and less democratic 
means. The group may seek such other means, and when they do, their 
procedures toward the group goal come into conflict with the persistent 
goal of the leader. The leader’s problem is that of overcoming the 
obstacles which impede him in leading the group to use the desired pro- 
cedures for solving problems. And the obstacles tend to be about the same. 
In other words, the problem of the leader, when he seeks to get a group to 
improve their skill in working together, changes very little. 

Since the leader has a dual goal, ( 1 ) getting the job done and (2) getting 
it done in the right way, he also differs from the group in terms of what 
constitutes success. For the group, success is achieving whatever goal is 
before them. For the leader, success must also include having the group 
achieve the goal in the desired way. Success in solving a problem has an 
important effect upon the solver. He has been motivated toward a goal 
an . when the goal is reached, motivation is reduced. Because of the 
physiological and psychological changes that come with the reduction of 
motivation, people feel better when they have been successful. 

It may frequently happen that the group will experience reduction in 
motivation through reaching its goal by processes which are not partici- 
patory, which are undemocratic, and which, if learned, will tend to destroy 
rather than improve the group process. They will have the good feelings 
c go with success; but the leader will not have reached his goal, that 
0 panciptiim by the group, and his motivation will not be reduced. He 
W ! n e n ' en *° ac tion when the group is not motivated for action. He 
Wl e ™ ore lively to seek additional problem situations with which the 
group should be concerned than will other members of the group. 
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Whenever the problem is of critical importance, it is the unusual leader 
who can refrain from telling what to do at essential steps in the search for 
a solution. As one who has a larger share of responsibility for the success 
of the educational program than most others, he will be motivated very 
strongly. And when this happens, he can come closer to being an equal 
member of the group than on other occasions. He can do this, not because 
of the urgency of the problem, but because, to a large extent, his goal has 
become modified by the existence of a second important goal. While he 
will still wish to lead others in such a way that they learn more skills in 
participating, he will also be seeking, with them, to find an answer to a 


problem that bothers all. 

In this situation he is usually as ignorant of good solutions as anyone 
else. His suggestions will not be any better than others. In fact, t ey may 
well be worse i£ others have been dealing more than he with problems 
similar to the one under consideration. If he has establis e t e in s o 
attitudes toward him as leader that will enable the others to reject any and 
all ideas or to accept them solely on their merit no matter what to 
source, then he can take part more readily and without great danger that 

he will destroy the process he is trying to teach. . . . 

One good way to make sure that the leader does not have too g ea status 
in situations of this type is to have a "leader of the piece, o prob em 
solving" chosen by the group. This puts another p«<» “ 
role and may enable the status leader to escape rom . tion Even 

tions of his status and their effect upon _ i *f^ als0 possible that such a 
this procedure requires a word of £ learned t0 va lue ideas 

procedure, if taken with a group that y . . to have Greater 

ratherthanthesonreeof ideas, 

influence on the solution chosen th when the leader can 

presiding officer. It is wise to be over ^ ^ problem -solving 

be sure that his participation as one ° h w ^ partidp atory process 
group, other than presiding leader U ^ ^ f()r their Qwn va , uc> 
and that his contributions in such a r h v the croup to 

should he encourage the selection of another member by g 


erve as chairman. . learning is that of 

In general, the role ol the leader "" moving 

lolding back, of doing little, "J 1 ™ is P not m oving along, he endeavors 
dong in a satisfactory manner, wnen problem with which 

o assist in the process, and not in the solution, oi P 
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expertness should be more an expertness in the search for than in the 
discovery of solutions to problems. 

This is a reasonable point of view, for the goal of the leader is that of 
having the people with whom he works become more skilled in the partici- 
patory process. This process is a way of seeking for a solution to a problem; 
it is not the solution to a problem. If the leader always remembers that his 
goal is the improvement of the ability of the group to carry on a process, 
then he will become an expert in this process and so be less inclined to be 
expert in finding solutions. 

As the educational leader works with those whom he leads, he observes 
what they are doing and endeavors to understand the reasons for their 
actions. Through empathy he attempts to feel their attitudes and emotions. 
He is alert to the ebb and flow of enthusiasm. He notes the play of 
personality upon personality. In so far as he is able, he comes to know, 
feel, and understand the complex interaction among people which occurs 
as they attempt to work together to a common end. 

His role in relation to each of the eighteen steps in the solution of a 
problem by a group is relatively constant. If the process is unfolding with 
reasonable accuracy, he takes little part, participating enough to establish 
relationships, but never at a critical step. When the process is not moving 
along, then he must participate in a different manner and at critical stages. 
But, even then, his participation is not similar to that of others. Each time 
he must be sure to increase the amount of excess and varied behavior. This 
he can do by asking questions which will secure more good ideas from 
others. 

The leader must be on guard against a common pitfall. If he suggests 
ways of acting which look good to him and which are better than those 
suggested by others — then, more often than not, the next step will come 
from him, or the solution may be suggested by him. As next steps or final 
solutions are suggested by the leader, the group will learn to wait for him 
to speak. They will not seek actively for better ways of doing, for they will 
have learned that these better ways come from the leader. On the one 
and, the group will be taught that authoritarian answers are better than 
those arrived at by democratic interaction. On the other hand, the leader 
w o seeks for democratic interaction has created a situation that frustrates 
him in his search for that goal. 

. ^ a ‘ t,n 8 for a group to act is not easy. The tensions increase as the 
importance of the problem to the improvement of the schools increases. 
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others to use it, even though they do have faith in it. But their faith will 
lead them to try, and oftentimes to try without success. These failures 
teach some people that democracy is inefficient— that it will not work 
when the chips are down or the going is rough. Some of these people 
conclude that authoritarianism is the only answer to difficult problems. 
And this is dangerous doctrine. 

Unless schools can teach that democracy is more than a fair-weather 
craft, the ship of state will have a rough trip in the years just ahead of us. 
The nation will be torn deeply between those who have faith in the worth 
of the individual and his ability to choose the good, the right, the true, the 
just, and the beautiful and those who have faith in the great leader who 
tells the rest what is good, or right, or true, or just, or beautiful. This 
strife we cannot afford. 

So the local public school must see itself as the primary custodian of 
democracy, as the institution through which all the people can learn to 
resolve conflict by extending the area of agreement; through which all can 
attain a deep faith in the sanctity of the individual personality and in the 
ability of free men to make good and wise decisions; and through which the 
democratic process itself can be continuously extended and improved. As 
it does this, it preserves the heritage of principles which are the American 
Ideal. It produces a more nearly stable society by reducing the number of 
alternatives and increasing the number of universal at the core of our 
culture. The school administrator is the status leader to whom communities 
have entrusted local educational leadership. He, more than any other 
Person, can assist the school in achieving its destiny. 


Suggested Reading 

\ 

1 E. Baker, “Leadership-A Modem Concept for the School 
a, °C School Executive (October, 1949). A good but brief d,sc ““'° n - 
“Ihor builds upon ideas of Mary Parker Foiled and George ^d 
■*in 8 them Q P ver t0 apply direc ,ly to educational — £ ° ' 
“Portant, the author recognizes the need for reformulation of the 

D ° Ce Ptual framework in this area. . »» Edaca - 

L - J- Brueckner, “Raising the Level of Democratic Co p ^ d 
Leadership (December, 1947). Contains two pages of selected 
a e g°rized references on the topic. 
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the group is working. He seeks to encourage the search for more and better 
ways of behaving whenever the problem solvers are carrying on excess 
and varied bahavior. He seeks to encourage, the development of demo- 
cratic self-reliance. He seeks to avoid the development of authoritarianism. 
In all that he does and says he endeavors to use his knowledge of the laws 
of learning, his skill in the participatory process, and his faith in demo- 
cratic principles to further the scope of democratic interaction in his 
school system. 


The Loca/ Public School as fhe Custodian of Democracy 

The encouragement of the growth and spread of the process of demo- 
cratic interaction is a main function of the school; therefore, it is a main 
function of the educational administrator. This great function is not 
carried on by the public school as a vast amorphous institution stretching 
across the nation in a hundred different forms. It is carried out by the 
public school as a local institution, serving a neighborhood and a com- 
munity — an institution close to and influenced by the people who live 
near it and whom it serves. As it helps these people to improve the ways 
in which they work together to achieve common ends, it is improving 
democracy. And there is no other institution that can do this. 

But the school as an institution has no influence on people except as it 
exerts such influence through the individuals whom it employs. It is only 
as each teacher, each custodian, each secretary, each principal, and each 
superintendent keeps faith with the American Ideal that the school has a 
uniform influence. Whenever any person identified with the school acts 
as if he did not have this faith — or acts in opposition to it — to that extent 
the school has failed in a great purpose. Whenever he acts to increase and 
improve democratic interaction, the school has to that extent succeeded. 

It is doubtful if there are many acts of people who work in the schools 
that have no effect upon the democratic process. This is why the role of 
the leader in encouraging the growth of democracy within the school is 
such an important one. Unless and until the employees of the schools have 
learned, through the experience of using the democratic process, that 
democracy works in getting problems solved, they will not have complete 
faith in it. And men of little faith secure few converts. Unless they have 
become skilled in the participatory process, they will not be able to teach 
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Custodians, 376-379, 399-400, 495-497. 
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247. See also Athletics 
Pin maps, 235, 357, 388 
Placement services, 322-323 
Plant* requirements for good local 
school, 25-27, 30-31, 34, 38, 40-41 
44; decisions about facilities, 64, 65 
capital investment in U.S., 104-106 
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staff, 31 5-323; procedure for dismissal 
of teachers, 340-350; spending school 


funds, 443; evaluating schools, 464- 
467; status leader and, 525-527 
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ulum change, 286-289; selection and 
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